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INTERIM PROGRESS REPORT OF THE IMPLEMENTATION OF A PROGRAM AND DELIVERY 
SYSTEM FOR COMPREHENSIVE CAREER EDUCATION ^IN A RURAL AREA 



' 5. Summary- of the Repprt 

a. Time Period Covered by the Report : July 1, 1974 through 

June 30, 1975 Project No. F5007VW, Formerly No. V361185 

b. Goals and Objectives of the Project . The overall objective is 
to assist in developing career and continuing education 
concepts, articulation in the discipline ladder and programs 
for the total spectrum of education. All project objectives 
have been continually scrutinized; some have been altered 

to meet the needs for new evaluation techniques. However, 
implementation of aj.1 c^iectives has continued to get positive 
\ action.- 

c. Procedures Followed , The first year of the project developed 
in phases-^ After establishing a ten-year program, the three- 
year program, aided financially and advisorily by the federal 
government, was set forth. The first year plan included: 

(1) establishment of the career and continuing adult education 
resource centers in five locations; (2) to make available human 
and material resources to all the people in the district; 
(3) to implement courses and programs for the educationally 
underprivileged, and; (4) to expand the understanding and 
utilization of the career education concapts. The second year 
plan, as originally stated in the First Quarterly Report of 
the 1973-1974 year, stressed "design", but because of the 
need for the establishment of a base line from which to evalu- 
ate, the third year objective, "implementation," was hurriedly 
established and started in January of 1975. 

d. Results, Accomplishments * 

(1) Resource centers continue to be used, this year more 
than last. The media libraries in each of the five 
centers have been built up with a broad scope of materials 
pertinent to career education: f ilmstrips/cassettes , 

- films, guides, microfiche, and assoirted printed material. 

(2) 'Eight consortiums were attended: high school programs 

for nongraduates were continued; current educational trends 
caused by economic, social and technological change 
continue ,to be studied and evaluated; community relations 
have been emphasized; and career and continuing education 
programs were attended. 

(3) Career and continuing adult education continued to receive 
excellent newspaper, r'adio and television coverage. 
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(4) Three career education workshop brochures were made 
up, printed and delivered to all teachers and school 

' administrators in the district. A fourth workshop 
brochure for high school students was developed by 
W.W.T.I*, the University of Wisconsin - La Crosse, and 
Viterbo College; this workshop will be held this summer. 

(5) All five centers have completed the compilation of resource 
lists for their area. High school .teachers are beginning 
to utilize the expertise represented on these lists. 

(6) The previous "canned" in-service progtam which was devel- 
oped, produced, used extensively and well received last 
year has been replaced by a "curriculum building" matrix 
which is. helping teachers write career education into 
their programs. 

(7) Extensive in-service programs have been held in seven 
public school districts with excellent success. One 
other VTAE District was serviced by our expertise. 

(8) Frequent meetings with the evaluation team were held. 
Direction in planning, assistance in instrumeivt develop- 
ment-, material identification and usability were given. 

' (9) Carei^r education evaluation instruments were revised, 

made more comprehensive and utilitarian. There is still 
much evidence -to show that students 'have too little 
comprehension and knowledge of the world of work and that 
many teachers are not very career oriented. However, 
almost all counselors and some teachers are aware of the 
need for student self-awareness, interpersonal relation- 
ships and career exploration. 

(10) . The needs assessment survey was refine* and given in one 

area. It showed us the needs for training were less 
than the year before. The recession has had a marked 
effect on this rural area. 

(11) Ouutreach workers with the handicapped, veterans and under- 
•prio/ileged have been active if not too successful in 

setting up training programs. 

(12) The established advisory committees have given some input, / 
are good channels of information and have aided in 
developing evaluative criteria. However, on the whole . 

th^y are not as effective as we would like. 

(13) Materials are evaluated as schools use them; some filmstrip/ 
cassette programs appear to be coming obsolescent. 




(14) Ev^n for noncompletors , surveys have shown programs ^nd 
courses to be viable. 

'(15) Rapport has been developed between each coordinating 
chairman and the persons in various agencies. An 
outstanding breakthrough has been established with 
Job Service. They are using our facilities once a week 
in Viroqua and Arcadia. Other services have also been 
^^most cooperative with us. 

(16) Over 14,000 adults have been given training in vocational 
and avocational areas. 

♦ • 

(17) Each center is averaging two or three career counselings 
a week. 

(18) Courses to meet instantaneous needs have been or are being 
developed. '^"^ 

(19) One of Western Wisconsin Technical Institute's basic goals 
is to develop better skill and knowledge competency-based 
curricula: general education subjects are ttow being 
examined, and work in wood technics and auto mechanics 

is progressing, but slowly. ^ 

c t 

Or'-' . , 

(20) The State's Field/Community Services Handbook is now being 
utilized by all VTAE districts in the State. -Much of it 
was writ.ten by the Administrator of Community Services and 
the Coordinating Chairmen. It is basically used by part- 
time supervisors and teachers. 

(21) The center concept has brought Western Wisconsin Technical 
Institute to the peopl'e in a much more realistic fashion. 

(22) As a result of the center concept, record keeping is more 
immediate and thorough and courses are more easily set up 
as the need arises. 

(23) Staff members att^ded several . state and federal level 
conferences. 

(24) Many presentations relative to career edqgation were given 
this year and werfe all well received. '* « 

c 

(25) . Career education experts from the state Vocational, Tech- 

nical and Adult Education staff and the Department of 
Public Instruction visited the five centers on a monthly 
basis and gave the project much help. 

(26) On-going articulation through written and oral means with 
•other career education projects tias continued, 

(27) Articulation among secondary and post-secondary institutions 
was continued. 
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(28) Much new resource material was previewed, evaluated 
and purchased, ^ 

t 

(29) As a result of new evaluation methods, a new approach 
to career education has been made: the second year has 
been productive^ in specific cases but less total impact 
on the whole district has been" felt* 

(30) An extremely worthwhile three-day visit by a combined 
federal and state team of education experts resulted 
in reemphasis of' certain parts of various objectives, 

(31) In 1971 a mobile. unit supplied with career education 
materials was purchased by Western Wisconsin Technical 
.Institute with the assistance of federal funds. The 
utilization of the unit was so complete, and the affir- 
mative reaction so good, that the district board, with the 
approval of the federal government, decided to make it 

a part of the total career education project; therefore, 
in July of 1974 the unit was transferred from Student 
Services to Community Services and functioned as a part 
of the career education .project, * 

(32) The overall adult, evening school enrollment remained 
approximately the same; however, courses for upgrading, 
meeting new job requirements* and Associate Degree pro- 
grams' increased markedly, especially in the West, 
Northeast, and East areas. 

(33) The Evening Epc press y an evening school and career edu- 
cation newsletter was designed -and published by each 
of the "Coordinating Chairmen. It emphasized the worW 
of work and leisure and had information concerning the 
great variety of educational opportunities available 
through Western Wisconsin Technical Institute, 

(34) Emphasis was placed on* the AdtJ^ Basic Educatioj^^and 
General Education Development programs. Through 
cooperarion with the Learning Qenter Chairperson 

and the Student Services Administrator and the Coordi- ^ ^ 
nating Chairpersons, Each center developed ABE courses 
and each center became GED testing sites three times 
each year. 

(35) To coordinate the total district work with the full- 
time' day school program, tfhe Director of Western Wis-, 

•consin Technical Institute held monthly meetings with a 
combination of Executive Committee, Coordinating Chair- 
persons and Divisiofi Chairp,ersons , ^ 
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The Governor oT^'^e State of WiscoflBsin set forth 
a budget .request wlw.ch attempted to establish 
-tuition costs for sfll education given^by W. W.T.I. 
He wanted a 70 percent tuition charge to part^ftime 
students and a 12 1/2 percent to full-time students. 
Such a'program would obviously curtail much of the 
educational offerings for the underprivileged of 
this deprived area. 

(37) The career centers were utilized much more fully for 
a variety of classes during' the year. 

(38) Evaluation has been much more intense^and much time 
has been utilized which hag taken away from the insti- 
tution of career education in the schools. 

e. Evaluation " 

(1) The Project Director, the Coordinating Chairmen and 
others involved in the project considered the second 
year successful. Basically, all goals as set forth 
on the following pages were achieved. The degree of 
success for meeting the project goals as this staff 

^ sees our second year is as follows: 

The objectives as evaluated by staff were: ^ 

Fully successful: 2, 3, A, 6, 9, ^0 
Moderately successful: 1, 7, 8, 11 
» Minimally ^successful: 5 

(2) The majority of evaluation instruments were those 
utilized nationwide and administered by the University 
of Wisconsin-Stout, the third party evaluator. Stout 
did develop a few of their own with our approval* The 
results were affirmative as can be seen in part 6e of 
this report. 

f. Coilclusions and Recommendations . Comments of administrators, 
counselors, a- few teachers, many citizens of the district and 
an analysis of evaluation data make it obvious that significant 
success has been^madfe in presenting career education to the 
public. , Resource center implwen^ation, resource library 
development, instrument utilization, in-serv:f/te. and other 
training have had a marked influence on t^e distr^xit^s 
citizens. The instruments, et cetera, developed by the 
career education staff met with favor. "A feeling of accom- 
plishment exists within the career education staff with the 
ending of this year's work; however, some concerns exist. 
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(1) Acceptance and integration of the career education 
concept into the curricula of all s choo ls in the 
district is not realized and with concentration in 
specific schools now mandatory, it is doubtful that 
career education will be given to all districts as we 
had desired. Even more time than the three years of > 
the project Is necessary for full implementation. 
Ten to twenty years should accomplish much. 

Time is also? required to develop rapport with schools, 
agencies, industries, et cetera. 

Articulation" with area educational institutions, 
while progressing, has far to go. 

(4) Acceptance of change is not readily received. 

6. Body of the Report 

a. Problem Area Toward Which the Project was Directed, 

Including References to the Original Proposal^ Previous 
Studies and Experiments, and Related Literature. 

1. District Statistics ^ 

. -A comprehensive study in 1973-1974 and a follow-up 

survey in 1974-1975 of the Western Wisconsin Vocational, 
Technical and Adult Education District have been con- 
ducted by the Community Services organization in order to 
understand the problem area as set forth in the project 
title, "Implementation- of a Program and Delivery System 
for a Comprehensive Career Education System in a Rural 
Area". The district has a geographic area in excess 0^., 

' 5,000 square miles which includes* Vernon County less the 
portion of the Kickapoo and Gays Mills School Districts? 
Juneau County less a portion of the Nekoosa, Pittsville, 
Wisconsin Dells, Reedsburg, and Woriewoc School Districts; 
Jackson County less the portion of the Os^eo, Fairchild, 
Alma Center and Pittsville School Districts; Buffalo County 
less the portion of the Mondovi, J)urand, Giltnanton and 
Al-ma Center School Districts; Trempealeau Covmty less the 
portion of the Eleva, Stru^ Osseo and Gilmanton School 
Districts; La Crosse and Monroe Counties; plus the portion 
of Crawford County which holds the De Soto School District, 
Richland County which holds the La Farge School District 
and RicKland and Sauk Counties which holds the Hillsboro 
School District. The total population has remained rela- 
tively constant in the past .ten years. In 1960 it was 
approximately 175,000, in 1970 it had increased to 186,217: 
the youth 62,277, the 18r-66 year olds 99,450 and the elderly 
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24,490- The greatest ^rcentage , of this increase was 
in La Crosse County, 11 perfcent — the same as the 
state average. As of 1970 there were 9,043 farms and 
285 industries. In the last thre^' years the number of 
farms has decreased; a few industries have moved into 
the -district; services have increased a great deal. 
The district is principally rural: in the State of 
Wisconsin 6.'5 percent of the residents are employed in 
agriculture and forestry while, with the exception of 
La Crosse County, in the other nine counties of the 
district 27.1 percent of its residents are employed in 
agriculture and forestry. About half of all manufac- 
turing, trade, and service industries are located in 
La Crosse County, principally in La Crosse, a city of 
51,125 people. Thirty-six percent of the labor force 
is engaged in services and government, 25 percent in 
l^ianufacturing, 13, percent in trades, 12 percent in 
transportation and utilities, 10 p^ercent in farming 
and 5 percent in construction. From these statistics 
it is obvious that 3, great number of farms perform off 
farm work for 100 days or more each year (this increases 
the need for second career training). Six tK?lils^nd^ive 
hundred eighty (about 6.4 percent) members of the labor 
force consistently remain unemployed compared to the 
state average of 5.1 percent. This past year uneriiploy- 
tnent has increased well above the national and state 
norms, as high as 13 percent in one county. Five percent 
of the labor force attend evening school each year. 
Thirteen percent of the La Crosse County residents earn 
$4,000 or less: this is the same as the state average; 
however, 23 percent of the population in the other' nine 
c ount ies earn ^4,000 or less a year. 

Fifty-two percent of the population 25 years of age and 
older are not high school graduates; twenty-fiVe percent 
of those under 25 and out of school one year are not high 
school graduates. The average reading level of high ^ 
school graduate? attending post-secondary institutions 
fluctuates between grades 10.1 and 11.3. The district 
graduates approximately 3,700 students from two parochial 
high schools and 28 public high schools; and there are 
68 elementary public schools, 27 parochial -elementary ^ 
schools and junior high or middle schools in the 27 public 
school districts within the Western Wisconsin Vocational^ 
Technical and Adult Education District. The Technical 
Institute is located in the city -of La Crosse, a city 
of over 51,000 t^^ople; and it serves as a comprehensive 
center for the whole District. 

Western Wisconsin Vocational, Technical and Adult Education 
District has an equalized valuatibn of approximately $42,000 
' per public school pupil. The public schools have a staff- 
pupil ratio of one to twenty-five. 
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Educatlcfnal Programs: K-A4ult ^ ^ 

Mo^t of th6 schools have the traditional general education, 
vocational education artd college preparatory curriculum.^ 
However, with the assistance* of state/federal monies', many 
s'chools are developing or .expanding vbcatior^l. and career 
educational opportunities. E^camples are: the five-School 
cluster of Tayloi:,^ Blair, Whitehall, Independ^qce and 
Arcadia j.s offering courses in meat cutting, building 
trades, electronics, small engine repair, health occu-tj*^ 
pations, graphicTS, auto* mechanics, along with agriculture, 
business and home economics. 'Five schools in the so.uthern 
portion of our '<ifstrict have joined together to devel^^p 
vocational career educational opportunities. An LVEC has 
been hired to work in Bangor, "Casht^oni La Farge, Brookwood 
'and Hillsboro School -Districts' to coordinate the effort. . 
A local vocational education coordinator (LVEC)^ is« employed 
-by most of the districts; gjenerally, on^ LVEC is used by 
more than 6ne district 'in every case. 

: * • 

Western. Wisconsin Technical institute is at present 'of fering, 
on* a coordinated contractural basis, to the'La frosse.arid 
Onalaska school districts electronics, small engine repair, 
data .processing, auto mechanics, Velding, and survey of 
-health occupations. This /past year W. W.T.I, expanded its 
service (Survey of Health Occupations) to Sparta; Tomah, 
Black River Falls,, the Northwest five-school cluster.' 
A course/ in graphics was delivered to Sparta, 

The total number of disadvantaged within Western Wisconsin' 
.Vocational, Technical and Adult Education District totals , 
approximately 22,000 with the'majorlty' of them.being rural 
disadvantaged. Approximately 5,500 -of this .total are stu- ^ 
- dents (K-14) throughout ' the VTAE District. An additional 
2,500 residents of the VTAE District are handicapped persons. 

The handicapp)]ed ' are difficult to find; but, with the h'eLp .* 
of a handicapped pefson an the W.W.T.I. staff they are 
gradually being locatfed and urged to ,seek' education which 
-can make them employable. At the' same time, eijiployers to 
hire these handicapped -are being sought | by the placement , 
officer. . • * . - 

*" ^ . . .* 

Within the district are* three post;-secondary schopls: 
Western Wisconsin Technical' Institute, University of Wis- * 
consin-La Crosse and it;s extension -system, and Viterbo 
College. .^Monthly .the directors-presidents meet to discuss 
and attempt to^ solve their mutual problems. Jhis group 
has established several committees, composed of personnel 
frpm'-each institution, which are aske'd to seek solutions to 
the educational needs of students and oth^ar problems las » 
defined. s .■ • 



These institutions provide post-secondary educational 
programs which serve approximately 22,000 students annu- 
ally in a vast variety of instructional areas. Duplication 
of prograqi3 is ev4^ent especially in 'the areas of agricul- 
ture, business, health occupations and teacher in-service. 
Articulation meetings have been held with representatives 
of the^e educational institutions and career center coor- 
dinators-f^rom W.W.T.I. Discussions centered on methods 
to minimize duplication and the possibility of developing 
a joint program based on career lattice/career competency 
rationale. However, the t\)o major problems that hinder 
articulation of programs are: (1) competition for students, 
and (2) recognition of credits from one institution to 
another. Some positive results have been achieved, but a 
great deal of work needs to be done based on the actual 
mission of the insitution involved. To help solve these 
problems. Western Regional Council composed of University 
of Wisconsin and Vocational Technical and Adult Education 
personnel has been formed. A joint project geared to the 
adult learner, focusing on publicizing educational oppor- . 
tunities and helping the learner develop skills to assist 
thim in his/her career, is established. Curricula will be 
mutually built. * 

Career Counseling - Area 

This district is ethnically pocketed which ^kes counsel-\ 
ing more difficult; however, 'the establishment of the centers 
has affotded ethnic groups a sphere of Influence, close — 
entiugh to their home, and a person, the coordioating chair- 
man, to counsel them. They can. j^late to him because his 
work is within their geographic area. In addition, W^sTbp 
Wisconsin Technical Institute counselors are available orf , 
a tequest basis. One*of them will continually visit area 
high schools as a part of the" high school relations program. 
The Wisconsin Job/ Services agency now< utilizes the Arcadia 
and Viroqua centers for job placement services; People in ' \ 
^ the areas are beginning to use this service. Other ' agencies 
have been invited to participate and cooperation is improving; 

C areer Counseling^ - W^W.T.lT , ^ 

^^^-Because of the recession during this second year of the 
proje^ct <inemploymen£ is high; therefore, placement has a 
high priority emphasis.^ Western Wisconsin Technical 
Institute 'has a full-time placement officet who makes 
contacts and arranges interviews with representatives 
. from prominent businesses and , industries for .prospective 
employment. The Plajzement Of flee' wo r^ closely 5^th the 
'local off ice of the Wisconsin' Job Services to assure 
ext)loration of all career opportunities for graduates of 
both diploma and associate degree progr^m3. 
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Students are asked to submit resumes and. letters of 
reference to set up a credential file for use by pro- ^ 
spective employers. Many part-time jobs are», available, 
in the surrounding area for the students who heed to 
support themselves vhile attending school. The school 
assists students in locating part-time and vacation 
employment while attending school. 

Student Personnel Services involve all student related 
functions which are not instructional^r admiflistrative 
school affairs. Included, are counseling, financial aids, ^ 
housing, admissions, registrations, health services, high 
school relations, placement and student activities services. 

Career Education Activities 

There is an exprH^sed need for career education activities 
in all of the ^ public school districts and within the . 
Western Wisconsin Vocational, Technical and Adult Education 
Distriet' System\ All districts have implemented career 
education to some\ extent 'in 'all or in a pgrt of their 
system. The La Crosse Public School District is proceeding 
slowly. In 1973-1974 they instituted career education at 
the K-3 level and in 1974-I9>3r at the 4-6 level. In 1975-1976 
they will institute career* -education ipto their .curricula 
in the 7-9 grades. Royali has adopted 'the career education 
concept in ifs entire system, Bangor is doing the same, 
Hillsboro will conmence next year/' New Lisbo^h has estab- 
lished a Career Corps and Arcadia' a placement system, 
Sparta is utilizing its cqncept in its vocational programs 
and Tomah has had some in-service progranJs as have -^Holmen, 
Cochrane-Fountain City, Taylor and Gale-Ettrick-Trempealeau, 

Appendix A is the instrument which was developed by the 
Project Director and Coordinating Chairmen to show teachers, 
counselors, administrators and laymen the intejrt of the 
career education program. The instrument 3i5^et forth is 
available for viewing in tTie form, of a charts a transparency 
and a slide. 

As Western ^Wisconsin Technical Insitute progr-fesse§ in this 
project, the following specific components of career edb^ 
cation, stated as goals, a5q|established> .(Seven basic 
career education goals have been developed, and from them 
a curricula matrix has evolved): (1.) Self-Exploration ' 
^ ^ and Awareness, (2) Career Awareness and Exploration, 
-A (Sy Economic Awareness,' (4) Life Style Awareness, (5) Decision 
Making and Planning, (6) Placement Curriculum, and '(7) Basic 
Educational Skills. 

All people in the district;^ must be served, therefore, the 
effort will be comprehensive andNid.ll'^ involve consultants 
from all educational disciplines. Activities will cut across 

. . ^ -10- \ \ 



as many educational' experiences as possibl-e. .To increase 
the self-awareness and career, awareness of each student, 
math, communications, science, and social st.udies will te 
in the designed acti'vities. 

Integrating career education into established curricula 
has been our basic objective* To help teachers and- admin- 
istrators become aware, of the career education concept and , 
to have. a method by which they may integrate career edu- 
cation into their extant curriculum, a sttort, individualized 
course (Appendix b) has been developed. From an earlier^ • 
matrix, the worksheet, filled out with examples of career 
education curriculum development, is inclyded as Appendix C. 
It is proving to be highly successful. In addition, coordi-r 
nating chairmen and other counsej^rs have provided consulting 
services to building administrator^TT^counselors, and class- 
room teachers. 

During the 1974-1975 school year, the career education team 
ordered and previewed much career education resource mate- 
rial including films, filmstrips, cassettes, and various 
types of written matter. These materials were loaned to 
schools for utilization in the classroom. Audiovisual equip- 
ment accompanied the loan. 

The career education team also assumed -a public relations 
roleT Both individual team members and various combinations 
of the team made presentations at civic meetings, confer- 
ences, and various schools throughout Wisconsin. 

Team members visited sites of other nationally recognized 
career education projects, attended national conventions and 
conferences, and trad^*d, via mail and telephone conversations 
career education ideas with several other projects. 

The career education Project Director and/or the Coordinating 
Chairmen coordinated all project efforts and served as the 
project's representative in meetings with loca'l school and 
civic administrators, agencies,' industries, trades, service 
and other organizatioas to determine procedures and policies 
relative to the integration of the career education program. 
They also served as the project's representatives in joint 
planning sessions with personnel from other technical insti- 
tutes' career education components and through formal and 
informal meetings with representatives from the Vocational, 
Technical and Adult Education State Office, the Wisconsin , 
Department of Public Instruction, the United States Office 
of Education, and other national, regional, state, area and 
local public and private agencies and organizations. 

Articulation anS communications of the Western Wisc'cxnsin 
Technical Institute -and the Public School Districts has 
been continuous. Consortiums have been held by the 



Division Chairmen and Coordinating Chairmen *^to articulate 
skill and knowledge ^competencies between high school and 
W. W.T.I, wood ^Jteclinics, auto mechanics, math, social 
studies and cOmmunicati2)n, skills. Desires and needs of 
youth, the labor force, the elderly were found during the 
first year a/id are being met with a variety of new classes 
this year. /Iii an attempt to meet these aforementioned 
needs, materials have been purchased to emphasize the 
, rapid changes in work and leisure, -changes and/or mod- 
- ificatJ^ions in lines of communications. Existing policies 
have been amplified aild/or extended to include the ideas 
behind career education. 

b. Goals and Objectives of the Project ' • 

The broad objectives of thi^ project as specified in the 
original proposal approved June 26, 1973^ were: 

(1) 3(p provide a program of comprehensive career education 
wfiich is^readily accessible to all residents o£ the 
district/^ 

(2) To establish fiVe careeer resource centers at Western 
Wisconsin Vocational, Technical and Adult E^^S^tion 

• District. 

(3) To develop a career resource library within each of 
the career center^. 

(4) To provide teacher: in-service training in cooperation 
with appropriate camples of the University of Wisconsin. 

'(5) To provide' meaningful exploratory and developmental 

career education experiences to junior high students. 

(6) To improve the coordination, planning and supervision 
of adult continuing education programs in the district. 

(7) To provide for citizen planning and evaluation of the 
centers. - - , 



(8) To improve the out-reach services of manpower related 
agencies as a component of career education. 

(9) To provide career and occupational extension training 
opportunities to the citizens of the district. 

(It)) To provide increased career counseling and placement 
services for youth and adults. 

(11) To improve articulation between and expand opportunities 
in high school and post-high school occujQ^ional edu- 
cation programs. 
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At the commencement of the project and as a result of 
the establishment of the above eleven (11) objectives, 
-fxjtt^ major goals were set forth^ 

GOAL 1 The first goal was to find the attitudes, needs 
and desires of all the people in the district, 
(This was to be accomplished during the first 
^ year and was»). 

GOAL 2 The .second goal,jto have been accomplished the 
Second year, was to design a system by which 
the concepts 6f career education for a rural 
area could be delivered to all the people. This 
goal 'was discarded in the fall when new guide- 
lines for implementation of the project were 
presented to the Project Director* As the re- 
quirements insistedNQn implementation immediately 
so that evaluation could be conducted more readily, 
the second year basic goal was developed. Three 
school districts would implement career education 
in its totality and be 'evaluated, 

GOAL 3 The third goal, is to continue to develop career 
education concepts and institute them in as 
many districts as possible. The treatments and 
resources to accomplish the goals are presented 
in a later ^art of this report. 

c. Descriptions of the General Project Design and the Procedures 
Followed 

The project was originally designed to deliver career and 
continuing education to , all individuals within the geo- ^ 
graphical area o^ the Western Wisconsin Vocational, Tech- * 
nical and Adult Education District. The delivery of 
career education to all individuals as a necessity has 
; been curtailed to some extend in some districts and inten- 
sified in others. However, tertain of the original objectives 
have been carried out to a full, extent, some to a lesser 
than anticipate^. The five resource centers .have been estab- 
' lished in strategically located ^areas' for maximum utilization. 

Each center has.' a, career resource library of audio visual 
and printed materials which is a^^ailable to Instructional 
staffs, to adult groups or to individuals who have a need. 
Xhe career resource library now includes materials for the 
^ adult population and out-of-school youth which were lacking 

the first year. Utilization has been extensive. 

* ' ' Career, counseling is available at all five centers from 
the available expertise from Western ^Wisconsin Technical- 
Institute. Specialists in guidance ^and counseling from 
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Student Services are available 911 an on-call basis. 
Experts in specific field from local business, industry, 
government and other agencies or programs are available 
for career counseling also. 

The centers now furnish exploratory training for high 
school students. W.W.T.I. has occupational trailers 
which can be moved from school to school. Upon request, 
aptitude testing is available at all centers. As men- ^ 
tioned previously, GED testing is available also. 

Two in-service Workshops taught by professors from the 
University of Wisconsin-Stout were held during the summer . 
of 1974 and a third one during the summer of 1975. The 
seminars are two weeks in length; their objective is to 
develop curriculum which includes the world of work and 
leisure activities. The diversity of personnel in K-12 
insured "seed" staff for many of the schools. 

Methods and Materials 

Career education concepts and curriculum development 
activities have been presented in formal presentations, 
individual conferences and workshops. Information and 
materials presented have been gleaned from other projects 
throughout the nation after careful analysis. The Science 
of Andrology was presented to a call-staff seminar on 
career education during August, 197 A. 

Instrument's 

The thr^ basic instruments displayed in Appendices A, B, 
and C liav% been developed to meet the in-service needs of 
the .administrator's ^nd instructors in the 27 public school 
districts re^'esented by Western Wisconsin Technical Insti- 
tute. Their impact has been extensive and the material 
has ieen well received* 

Student Population and Service Atea 

Western Wis-consin Vocational, Technical and Adult Education 
District was. organized July ^ 1968, pursuant to Wisconsin 
Caw 41.155. A sgven-member board was established with two 
representatives from labor, two from management , two members 
at large and one school administrator from within the district. 
The ne\f dist^'ict supersedes the former La Crosse Vocational, 
Technical aad Adult Education District, whose borders coin- 
cided with those of the La Crosse Public School District. 

Ad vis orv Committee 

An advisory committee has been established by each\Coor^i-r»^ . 
nating Chairman and is composed of persons from education^" 



industry, labor and lay citizens who represent all ethnic 
groups, including minorities, and geographic areas. The^ 
members act as positive links to the people and the re- 
sources of the area. The committee advises in such matters 
as program planning, area needs and center operations. 

Results and Accomplishments of the Proj^t 

In the original project eleven objectives were established 
and were to be achieved in a three-year period. The objec- 
tives or parts thereof to be accomplished in the first and 
second year were: 

a. Establish five career and continuing education centers 
in the Western Wisconsin Vocational, 'Bechnicai .apd Adult 
Education District which can" serve all the people most 
effectively; each center has a coordinating chairman 
capable of counseling all ages in career planning, a 
secretary, a resource library and equipment for infor- 
mational and instructive utilization, offices and at 
least one classroom. 

b. Establish base lines from which to evaluate career and 
continuing education as it is implemented in the 
District. 

c. Intensify and broaden the continuing education effort 
to make courses more relevant to the world of work and 
leisure* - 

""d. Establish an advisory committee for each of the five 
regions ensuring -that all public and parochial school 
districts are represented, that labor and industry, 
business, agrioulture, government and other agen'cies 
are involved. ^ 

e! Orient and involve key people. 

f. Establish a-/resource list of professionals in every 
occupational field available in the district. 

g. ''^" In the first year the project staff developed, 

employed' anS ^evaluated instruments to find the needs 
and desires 6f the people; and, in the second year, 
we utilized the results to improve the educational 
output an4 add impetus to the enhancement of more 
individual's occupational acumen. 

h. Develop an individualized, learning instrument for 
teachers through which they can develop curricula 
relative to the world of work and leisure. 



(9) Assist instructors in building curriculum which 
, includes information on the world of work and 
leisure. 

(10) Establish rapport with agencies, organizations, groups 
and individuals which will assist in the development 
of methods by which educational needs and desires can 
be met. 

(3JL) Publicize: make all ages aware of the availability of 
educational assistance. 

(12) Develop an awareness of exploration of and preparation 
for careers for as many people as possible throughput 
the district but intensify the implementation of career 
education in at least three specific systems. / 

(13) Furnish c,areer education materials wherever possible 
to assist in student decision making. 

(14) Coordinate the delivery of irformation through the use of 
counselors from Studjnt Services and the Career Mobile. 

(15) Have intensive in-service sessions on career education 
principles and practices, utilization and methodologies 
for community service personnel involved in its dis- 
seminatioT^* ^ 

(16) Give career education in-service training. 

These above objectives are accomplished; tKe second years* 
results and accomplishments are stated below. 

Objective #1: To provide a program of comprehensive career - 
education which is readily accessible to all residents of the 
district . 

A new position, Administrator of Community Se^^vices, was. 
established on January 8, 1973 by the Western Wisconsin 
Vocational and Technical Adult Education District Board to 
coordinate the already large and growing adult education 
evening programs throughout the district, to prepare for 
making as many phases of education as possible available 
to all the people in the district, to be a member of the 
Executive Committee. He became the project director. . 
July 20, 1973. 

Using the 1970 census results and all other available sources 
of information, the population living in parts of the ten 
counties within the district was analyzed. 

Media materials, especially audiovisual equipment and soft- - 
ware, were obtained and have been heaVily utilized. To 
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evaluate the true effect of our program in three years 
is unrealistic; we can only expect indications of its 
success in so short a time. Every effort has been made 
to make sure that viable, workable plans were formulated 
and tested before implementation. 

Three consortiums composed of the members from career 
education projects in Wiscoifsin were held to exchange 
ideas, splvemnutual problems and §hare instruments and 
methodology ^ * • 

Three consortiums composed of connnunity/f ield services 
personnel were attended to develop objectives for the 
Joperation and administration of community /field services. 

r 

Workshops to develop courses which would help make the 
. elderly' s existence more interesting, pleasant or profit- 
able, depending on the individual's desires an4. needs, were 
organized. ^ 

The East Area Coordinator, ©r. SteffenV is a member of the 
Bo^rd of the Juneau County Senior Adult Center located in 
' Mayst'on, Wisconsin, the County Seat. At'the monthly meet- 
ings plans were made to give educationa'ix assistance to 
senior citizens in the ares of health, recreation and 
Jsev^xz\to others. Dr. Steffen made several visits to , 
I hold di*cussion§ with or give talks to senior citizens 
Ndfhroughrout Juaeau County. He developed class.es for the 
^j^SldevYy in such areas as sewing, upholstery, woodworking 
..^%riyi>recreational pursuits. Twice during the year. Dr. 
Steffen attended a meeting of the Wisconsin Congress on 
Aging at Madison, Wisconsin. The first meeting emphasized 
the needs of the elderly, the second was very practical. 
The topic was, "The High Cost of Growing Older./' It was 
pointed out that programs involving the aged are fostered; 
but when one fifth of the population is over 65 in the 
.year 2000, what will be the reactions? Today one-fifth 
of the gross national income is used for the welfare of 
the entire population. 

The Sputh Area Coordinating Chairman, Mr. Sevefson, enrolled 
jEifteen senior citizens in a knitting class at Norseland 
Manor, a retirement home in Westby. . ^ 

Coordination and program planning with two agencies — 
La Crosse* Committee on Aging and the Wisconsin Association 
for Retarded Citizens.* ^ 'Two offerings generated from this 
contact were Preparing for Retirement and Leisure Time 
Activity Programs for Developmentally Disabled Adults. 

i 

The East Area Coordinating Chairman is a member of the 
Advisory Committee on Metital' Health for the Unified Board 
of Juneau, Richland and Sauk Counties. ; 

' r y »» 
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In October Mr. Pendleton attended the project director's 
meeting in Chicago to learn about the new project evalu- 
ation procedures as developed by Development Associates, 
Inc. ' " ~ 

In November, the Project Director attended the adult edu- 
cation conference at Miami Beach, Florida, where the basic 
emphasis was placed on the "Work-Leisure Ethic". Later in 
the spring, he attended a career education symposium/at the 
University of Ohio. 'New concepts, teaching methodologies, 
resources, et cetefa on career education were discussed. 

A consortium that would develop learning options for the 
high school dropout which might either^ keep the person ?.n 
his/her school oir^ f ind a method to educate him elsewhere or 
by other methods was^ attended. 

In January a letter to all Bangor School District parents 
including a fact sheet and a questionnaire (Appendix D) 
was given to the principal for further delivery to/ the 
community. Otie-third of the parents retuttied the ques- 
tionnaire and the results were tabulated. 

The results of the survey are divided into two parts as' 
is the questionnaire. Fi'fty-five responses were received. 

1. Of the fifty-five responses, thirty-riine (39) or 71 
percent have familie 3 * of four or mofe children. 

2. Only four families had a. child, leave' high school before 
graduating; one family had three who left high school - 
before graduating. 

3. More boys (24) delivered the form >to* their parents 

than girls (16); however, 14 forms were received through 
the mail. On^ (1) person did not indicate how the form, 
was delivered. 

4. Most parents indicated that they would like their child 
to continue post-high school education, either at a 
two-year school or a four-year college, and then get a 

' job. However, 12 were uncertain of their hope for their 
child. 

5. Most parents (40) have discussed career plans with the 
child or teacher (15); however, 13 have discussed plans 
with no one. Only four (4) persons indicated they have 
talked with a counselar about their child's career plans. 

6. Over half of the respondents said they had not received 

. information about career education at meetings; however, 
more th^a half said they have heard or read about career 
education six or more times. It appears that the news 
media is the most effective way to reach the people. 

^18- 
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7: It is interesting to note that in the eight "would~you 
like your son/daughter to:" item six "understand the^ 
private , enterprise system?" was the only item receiving 
"tvo" respoases. Three persons indicated "no". However, 
it is significant that there were eight "nt) responses" 
which could indicate a lack of understandings on the part 
'of the respondent. 

8. Th^ia<r5ority of people (35) or 64 percent of the pkrents 
re^Dnded affirmatively to the reduction of social \costs 
for poverty, crime. and juvenile delinquency. 

Part II re,sponses indica^: 

I. Forty-three (78%) feel each student should"ita^Fe at least 
one paying job before graduating from high school. 

2^ Fifty-two (94%)- believe a college degree is not necessary 
for success, 

3. Thirty-eight (69%) believe a student should have a salable 
skill upon leaving high school. 

A. Fifty (91%) feel that knowledge of careers should be . 
learned within the school program. 

5. Seventeen (31%) think ^ student should hold several kinds 
of<jobs while in school; however 25^ (A5%) disagree. 

6. Thirty-two (59%) believe school would be more relevant ' 
if it were fully career-oriented; however, 12 (21%) 
disagree. 

7. Thirty-five (64%) feel that knowledge of careers should 

be available to all students K-12. Twelve (21%) disagree. 

'8. Fifty-one (92%) believe students should be able to meet 
and talk -to experts in many areas of work. 

9. Nineteen (35%) feel" that students'* hours should be sched- 
uled so that they are allowed to leave school during the 
.day to work; however, 27 (48%) do not agree. 

10.. Only eight (15%) think the schools should^ be responsible 
for placement of students, while 36 (65%) disagree. 

II. Twenty-eight (51%) believe counselors are not well. enough 
informed to guide students ini^lligently . However, 16 • . 
(29%) expressed no opinio.n, an* ten (18%) feel counselors 
are capable of assisting stud^ts in career guidance. 

12.. Twenty-eight (51%) feel that teachers are not adequately 

informed about careers to help students in career guidance. 

1. Fifteen (27%) had no opinion and ten (18%) feel teachers 
can intelligently guide students toward career selection. 
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Area school districts were contacted regarding information 
conceifning the contracted seminar programs available for 
secondary students. Planning is coordinated through divi- 

- sion chairmen at W. W.T.I, and area school administrators — 
superint,endents, principals, and local' vocational education 
coordinators. Initial contact and contracted services 
arrangements are handle^ by coordinating or division chair- 
persons through the Cooperative Educational Service Agency 
District //II, or //12, or the individual school district. 

- As the program expands the CESA lagency will assist in 
establishing school clusters, budgetary considerations, 
and transportation. Plans Vere made with representatives 
of the La Crosse School District to offer Saturday voca- 
tional classes to supplementV th^ curriculum of the secondary 
schools. Five classes wer^conduted giving sophomores, juniors 
and seniors seventy-two hours of instruction in the fields 

of auto mechanics, health occupations, data processiT\g, weld- 
ing, 'and electronics. Students completing these classes 
receive one-half credit applicable to their honor points for 
high'^school graduation. 

Initial planning was completed for the alternative school 
program for potential high school dropouts of La Crosse 
Schools. This program was developed through cooperation 
between public school administrators, guidance counselors, and 
and W.W.T.'l. personnel. Plans call for a pilot program to 
be implemented in tlje 1975-1976 school year. Areas of con- 
tinued planning are financing, transportation, and credit 
arrangements for high school completion. 

The^ ivigh school completion program, developed by the North- 
> west Area Coordinating Chairperson, Mr. Atnmerman, Division 
Chairman, Mr. Erickson, the Project Director and adminis- 
trators from the five schools: Arcadia, Blair, Independence/ 
Taylor and Whitehall," ha^ continued to thrive. The .Ad Hoc 
Committee has met each quarter to discuss progress of the 
program and its future. (Appendix L is the most recent 
report.') There were thirty-two registrations in 1974-1975-^ 
and seven people have now received their diploma. Also, 
three high school completion courses were held at Onalaska 
and eighteen persons wiere enrolled. La Crosse Logan also 
has a program for noncompletors,. over 200 are enrolled. 

The career education community services staff held regttlar 
^weekly meetings to discuss problems, assign task^, plan 
strategies, preview and/or seek new resource mater iaj-s. 
Monthly meetings with the executive committee and division 
chairpersons were held to discuss Institute business, 
financial and administrative problems and career arid con- 
tinuing education. 

The staff has promoted career education throughout the 
district by mass media presentation but more successfully 
vis-a-vis. ' 
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Even though the basic aim of the project has been changed 
and the impact is now on three spe^ri|lc school districts, 
the project staff has taken the idea, t?4^ concept, of career 
education to the district populace and ha^ continued it as 
one primary endeavor: people are becoming more aware of 
the need for an awareness of the world of work in relation 

to ^elf , others and life. 

/ 

The extremely well accepted, hour-long, canned audiovisual 
program used throughout the district two years ago served 
its purpose well. It was exjienpively used for teacher in- 
service, service club, advisory committee and other groupT 
presentations. It has been used less this past year because 
more time has been spent on curriculum development. 

Another brochure which reiterated the concepts of career 
education was developed and sent to all teachers and coun- 
selors in the district.- 

The Career Mobile was utilized extensively the entire year 
throughout the District. It was used for career education, 
at schools, for community education in towns, at hospitals, 
fairs and in shopping centers. It was taken out of the 
District a few times for use at special meetings or where 
there were large gatherings of people. It always had good 
attendance and high praise. The following is a list of the 
schools visited. . After each school is indicated the number 
of visiting persons at that school. Each number indicates 
anywhere from 10 to 20 percent repeat of students; that is,* 
students who visited the trailer more than once while it was 
at their school. 



Black River 


39 


Onalaska 


307 


Sparta 


468 


Lut4ier 


199 


Bangor 


265 


Desoto 


364 


West Salem 


238 


Viroqua 


436r 


Central . . 


627 


La Farge 


219 


Aquinas 


530 


Hillsboro 


434 


Logan 


510 


Elroy 


290 


Melrose-Mindoro 


309 


Mauston 


537 


Black River Falls 


383 


' New Lisbon 


330 


Taylor 


217 


Necedah 


236 


Blair 


A7'4 


Tomah Jr. 


389 


Whitehall 


233 


Tomah Sr. 


118 


Independence 


247 


Home and Garden Show 




Arcadia 


251 


Tomah 


75 


Cochrane-Fountjain City 


35? 


Brookwood 


333 


Galesville 


159 


State Exceptional 




Holmen 


387 


Children Conference 80 


Cashton 


186 


Westby 


365 


Black River Falls 


266 
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This gives a total of 10,858 students visited to date 
at the area high schools. Many of these high schools 
also include figures froin junior. high and grade scho^ol 
students who visited the trailer.* ^ * 

All centers have established a career expejrtise resource 
list from which t^acljers /pupils may obtain lnformSft?.on ♦ 
from the person who is an expert In a particular field erf ^ 
work. . * , • 

The career education concept instrument developed ddring 
the first year has been revised. It better expflains 
the total concept of career education from birtlj to- death. 
It, more graphically and thoroughly, explains that life 
is divided into eras of mental development and shows those 
knowledges and skills which education must present to people 
if they are to be productive, satisf iedy>members of society. 

' A significant step for better career education was taken by 
five high schools (Bangor, Brookwood, Hillsboro; La Farge 
and Westby) when they formed a cooperative vocational edu- 
cationAi. consortium. Al Szepi is the LVEC; he and the South 
area Coordinating Chairperson are working closely to develop 
good educational practices. They have discusse'd such items - 
as .the feasibility of Western Wisconsin Technical Institute 
offering technical introductory courses at the South Center 
and busing high school students 16 yeai?^s of age and older, 
to the Center. Scheduling and busing from the parent schcy©ls 
appear to be the major problems at this time. 

Most school districts feel that career education should be 
integrated into the system at the elementary level first 
because here teachers are child-oriented rather than subject- 
orientj|d as in the upper grades. In several years it is . 
hoped ifhat career education will be implemented throughout 
total systems. However, because of the lack of c^^reer 
knowledge in so many students, an interim audiovl^sual program 
is planned and implementation is started. To lend credence 
and authenticity to careers, about 90 one-hour interviews 
on-the-job in the district, occupational, video tajj^ programs 
are planned; and it* is hoped several will be available Nf or 
use during the third year of the project. § 

One or more members of the third party eval^uation team made 
periodic visits to the district visiting the centers. West- 
ern Wisconsin Technical ^Institute, or in-service programs 
at schools. Other various meetings were held and consulta- 
tion took place relative to the overall progress and develop- 
ment of the project objectives. 

A complete listing of all' audiovisual material with a concise 
' description of the content of each piece is kegf^ updated and 
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is available in. each center. It has been distributed 
to all private and public schools in they^District . 

The Career and^ Continuing Education Resource Centers are 
being''utili»ed extensively: compared to the first year 
the use of the classroom (s) has more than tripled — 
in some cases, scheduling has been a problem; visits in 
all cases* have risen — over 300 percent at th^ Northeast 
Center for. example; telephone calls l^ve tripled. The 
Center concept ds taking hold; people find a'n outreach 
post convenient and: able to give individuals better and 
more personal .service. 

e 

Objective #2; to establish five career oresource centers 

at Western Wisconsin Vocatioryl, Technical and Adult ' 
Education District . 

Five Career and'Xontinuin^^^ucation Center? in the 
Western Wisconsin Vocational and Technical Adult Edu- 
cation District are established and now serve the District 
people most effectively; ^each center has a, coordinating 
chairman, a secretary, a resource library and equipment 
for informational and instructive utilization, offices 
and at least one classroom. E^ch center is so located 
that the greatest possible number of people in a partic- 
ular region i's served. 

Desire by "outside" persons to help in the development of 
the career and continuing. education resource centers is a 
most rewarding experience. Members of Boards of Supervi- 
sors, University Extension, public and private schools, 
as veil as industry voicf* the need of centers in the areas. 
Cooperation continues, to play an enjoyable role in career 
center activities. News media, agencies arid iridividuals . 
help almost as if it , were a personal matter ^'to make a go" 
6f 4 center and astonishingly,' increasing n^bers are 
becoming aware of the importance of career education. 



Objgctlve j^3: to develop a career resource library within 
each of the career centers . 

An extensive variety of career education materials are now 
available in each center dnd the Career Mobile. A central . _ 

" film library ha^ been developed this year. The films were 
carefully selected. One group of films enables the W.W.T.Ir 
Career Educatimi Staff to present better in-service programs; 

, and th^ other group gives K-14 students a better understanding 
of the worldxof work. To replitee obsolescent or Worn out 
filtnstrip/cas^ttps, the staff has purchased a ne\<rly devel- 
oped series inciljding self awareness studies. "A Career For 
Tomorrow", the Health Service series on loan from American 
learning System,.has been much utilized by junior high students. 
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Printed materials such as curriculum guides for teacher 
utilization, world of work comic books (Popeye Series) 
and career education texts have been purchased and used 
extensively. 

Utilization of audio visii&l software and written material 
has been heavy; for example, the Northwest Center has 
laoned over 800 filmstrips and 50 films; the Northeast 
and South Centers report over 350 filmstrips weie used 
and over 200 films; the East and West Centers say film- 
strips were in continuous use. ' 

The West Center was established as the resource center 
for the La Crosse Public School teachers workinE. in .career 
education. Forms were designed for requesting materials, 
speakers, or field frips and evaluation of materials and 
resource people used. At the West Area Center assistance 
was given in the writing of federal projects to obtain 
career education resource materials to expand the local ^ 
Institutional Media Centers and suit the individually 
guided education programs. Dr. Rogers expanded his re- 
source materials by the production of four on-sight video 
tapes.* These included the local newspaper, a candy-making 
operation, and a barber and beautician. The productions 
^re now. being used by local schools to supplement approaches 
to career awareness. Plans for next year include more such 
productions geared to* the needs as identified during the 
summer workshop. 

Additional cassette/ filmstrip, viewers, 'slide projectors, 
16 mm film projectors and a portable video camera with 
which to create relevant interviews and productions within 
our own industry/brade complexes have been purchased and 
utilized continuously.. ' . 

Most schools availed themselves of the opportunity to use 
our resources," but the list 9f users is growing 'gradually 
but steadily as teachers become aware of its availability 
and* as materials fit into the traditionally structured 
curriculum of many teachers. The centers now have all 
materials cataloged an^filed. A description of all films, . 
et^ cetera has now been written and published, and update is 
constant. ^ 

^ Objective i?4; To provide teacher in-service traitiing in 
cooperation^^ylth appropriate campuses of the University of 
Wisconsin. 

1. During the "summer two workshops were held, one for K-12 
teachers in Ihe Eastern District and one for K-3 teachers 
in the La Crosse Area. Both were developed through the 
cooperation of the University of Wisiionsin-Stout and 
Western Wisconsin Technical Institute. ' St;out gave grad- 
uate credit for both courses. The ;^rkshop attempted 
to impregnate the Various disciplines with relevancy by 
introducing the world of * work and leisure^ 



-The; joint:- planning -wi-t-h- -t-he-ia- Grosse - Public Schools — 

for' the summer career education workshop was completed 
in March, Advertising was distributed to the fourteen 
elementary schools in the La Crosse District. The 
workshop was held June 16-27. This workshop represents 
continued, program implemetitati^ in La Crosse based 
on developmental planning. Participants are teachers 
from grade levels four, five, and six with four teachfers 
selected from three junior high schools from grades y 
seven, eight, and nine. These junior high teachers ar\ 
acting as facilitators for pilot career education pro- 
grams for the initial secondary school levels. Twenty 
teachers were Tenrolled for the workshop. 

The follow-up to the ^^V^La Crosse summer workshop was 
held in the fall of 1974. Invitations were extended to 
workshop participants, resource people, administrators, 
school board members, and the advisory committee. The 
program was planned to give an overview of career edu- 
cation, to display new materials available in career 
education, and to show the progress of the project in 
La Crosse. 

The follow-up of the East Workshop was held May 20, 1975 
at the Mauston Center. A slide/tape presentation of 
career education in Wisconsin developed by Robert Meyer, , 
Department of Public Instruction Consultant on Career 
Education, was shown. A review of the project, techniques 
developed by the students were presented and analyzed by 
.Dr. Pat Wagner, University of Wisconsin-Stout, the in- 
structor of the fall class. 

In September, prior to the start of evening school, a 
six-hour, call-staff seminar wa& held at the Institute. 
The topic was "Articulating Careers and the World of 
Work and Leisure and the TeacMng of Career Education". 
Approximately 100 district teachers attended. (Appendix E 
is the letter of invitation and the agenda. 

In-service programs in school districts and organizations 
vere held as schedules would permit. All were concept 
presentations and workshop ' oriented. The revised model 
(Appendix A) has been developed and is proving itself 
moipe pertinent and easier to present.-* It depicts the 
total education concept which provides people thft op- * 
•^o^^tunity to select a life style in this world of work 
and leisure. Presentation to schools of more than one 
hour in duration are listed below. In August, Dr. Roge^^^ 
gave- a half-day presentation to Cochrane-Foun-tain City 
and Blair, in September ,^ 'to Taylor and Desoto. On 
October 14, a portion of\JGfale-Ettrick-Trempealeau teach- 
ers were given a program ^y Mr. Ammerman. The Project 
Director and Dr. 'Steffen presented a full-day program - 
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to the -Royal4 - Dist^c-t on-Oc^ober- 22.' On A ugu&t^-29^^-.-^- 
the Holmen District was served by ^lessrs. Ammennan, 
Severson and Pendleton. An individual third grade 
teacher at Holmen was given individualized instruction 
on curriculum building by Mr. Ammennan. She iielped 
the other third grade teachers in building curriculum. 
Two, three-hour evening career education workshops were 
held at both Sparta. and Tomah High Schools to stimulate , 
the secondary teachers involved i[f^an examination of 

theij: curricula. 

' • » «^ 

Mr. Severson, Coordinating Chairpei^son for the South 
Area; Ms. Jafae Travis ^ Associate Charipersoa for Health 

Services^^and— the-Fr^>ect-Dlrectox -plannfid pirx] pre^ 

pared to implement an autotptorial in-service Nursing 
Assistant' pilot program Janjiary 14, 1975. The 120- 
hour course had an enrollment of 12 and was considered 
successful. . • . 

A career education session was held by Dr. Rogers, 
West Center] Coordinating Chairperson, with La Crosse ^* 
teachers oflgrades 4, 5, and 6 to present an overview 
o^ career eaucation devel9pment in La Crosse and' ele- 
ments of ti^ 1975 summer workshop. 

The staff in various departments at W. W.T.I, were 
presented an overview of career education and develop- 
meij^ts of tTie local project during the fall and spring 
in-service sessions. Also, a three-hour pres^otation 
was made to 35 staff members at W. W.T.I, on the various 
.aspects of career education and its influence on voca- 
tion;*! /technical education. Discussion centered on 
terms, concepts, curriculum- components , and application 
of career education. 

The Coordinating Chairpersons and die Projept Director 
wrote an JLn-service, individualized, career education 
con^cept and curriculum building coulrse; Appendix B. 
It was first used at Bangor, then at Seneca, and lastly 
at Moraine Park Technical Institute. Being first to use 
this individualizea course, of study, the Bangor School 
District development into a full-fledged career education 
system is used as an example ,of a total program which has 
been delivered by the project staff. . . . 

On October 1, 1974 the Coordinating Chairperson of the 
South Center met with Mr. Ted Kakaliouras, Prii^cipal 
of the Bangor Junior and Senior High School, to discuss., 
methods by which Bangor faculty could be assisted by 
i/es'tern Wisconsin Technical Institute* in revising their 
school curriculum to include career education. The* 
services available 'for Career Education assistance . 
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through the W^tern Wisconsin Technical Institute 
project were employed." S^ubsequent mee'dTngs wer^"^"" ' 
scheduled. 

After an invitation by the principal and the super- 
intendent. Dr. James Manske, the Project Director 
and Mr. Morris Severson appeared before the Bangor 
Public School Board of Education on October 15, 1974. 
Mr. Pendleton discussed the concept of career edu- 
catioti and Mr. Severson discussed the career education 
services available through the Wesstern Wisconsin 
Technical Institute project. An enthusiastic and 
lengthly discussion with board members followed the 
presentations. The board then unanimously passed a 
motion "to sanction career e'ducation in high S"Ch:ooi — 
curriculum through input and cooper'lation with Western 
Wisconsin Technical Institute". (Quoted from the pub- 
lished minutes of the October 16, 1974 meeting of the 
Bangor School Board. ^ Appendix D, Page 6.) On October* 23 
1974 Mr. Pendleton and Mr. Severson conducted a Career 
Education In-Service program for the Bangor High School 
faculty. The -concept of career education was emphasized 
and the* assistance available through Western Wisconsin 
Technical Institute *were dis(iussed. On October 28, 1974 
Mr. Pendleton and Mr. SeverstJn participated in the all- 
day teacher in-service program at the Bangor schools. 
The film "Making It In The World of Work" was shown and 
discussed. The importance of making the educational 
experience more relevant to the young learner was dis- 
cussed. A major point of discussion was the difference 
between vocational education and dareer educafJon,^ 

in November, two articles about career * education and the 
services available to the people of the district through 
Westefrn Wisconsin Technical Institute were written by 
Mr. Pendleton and Mr. ^Severson. The articles were 
written primarily for inclusion in the Bangor school news 
of the weekly 'newspaper "The Countryman" and were pub- 
lished in other area papers. (Appendix D, Pages 6-8) ^ 

Appendix C, the individualized course, has been revised 
in November and "December and was ready for use at Bangor 
for' teachers in grades seven (7) through twelve (12). 

On January 9, 1975 the Project Director and Coordinating 
Chairpersons of the South, East, West and Northeast 
Centers, participated in the Bangor Junio^r-Senior High 
School faculty in-service on career education. Appendix 
D, Page 9 is a memo from the Project Director to the 
Coordinating Chairperson relative to this in-service. 
The concept of career education was reviewed, the f±l^ 
"You Pa-ck Your Own Chute" was shown and discussed, the 
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curriculum matrixes we re explained and/ demonstrated, 

and the resources available through Western Wisconsin 
Technical Institute were discusseid. Several demon- 
strations were given on the development of unit objec- 
tlveSj, the building of an activity, the resources td- 
be used, and the evaluation of effort. Subsequently, 
on an individual basis, the South Coordinating Chalr- 
'person dealt with resources for and analysis' of the 
curriculum which was developed 1>y the different dis- 
ciplines. Each teacher participated in developing her/ 
his o'bjectlves, treatments, resources ^and evaluation 
? efforts for each basic goal. This presentation was 
.part of the "curriculum" course taught by the University 
of Vlsconsln, La Crosse to Bangor teachers. 

6. Many one-to-one in-service sessions were held with 

individual teachers or Instructor groups throughout th,e 
district on a "time as available" basis. On September 
9-12, 1974, in-service dinner meetings were held for 
all supervisors, of the 28 evening schools in the Dis- . 
trict. They received updates on career education prog- 
ress, administration practices and requirements and 
other pertinent business • 

7^ Consultations with staff members from the University of^ 
Wisconsin-Stout were held throughout the year to help 
give direction to project staff planning. Assistance 
in instrument development, materials identification, 
"feasible steps for program development, and workshop 
planning vas part of the total involvement with the 
University of Wisconsin-Stout. 

8. On December 18 and 19, 1974, four of the Coordinating 
Chairpersons participated in the seminar for super- 
visors of 'call-staff teachers sponsored by the University 
of. Wisconsin-Stout at Green Lake, Wisconsin. Approx- , 
Imately 70 persons from all vocational-technical districts 
in the sta'te were in attendance. Informationr for plan- 
ning and implementing local in-seryice programs for call- 
staff was disseminated at the seminar. On April 16 and 17, 
a second, seminar was held at Green Lake to analyze goals 

•and the evaluation thereof, to evaluate and construct 
. measuring devices and to evaluate "^elf" accurately. 

9. On^y 13, 1975, Hr. Ammerman attended the Milwaffke'e 
TecKnicaJ. College Career Education Seminar. 

10. Other workshops which developed careers to a greater or 
lesser extent were held. ~ . 
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Objective //5; To provide meaningful exploratory and 
developmental career ' education experijences to junior 
high students * 

1. Although present data analysis still shows the 
real concentrated effort in career education within 
our district to be at. the elementary and junior 
high level, some senior high schools are beginning 

to explore the career education concepts and work/ ^ 
.occupational knowledge into discipline curriculum. 
(Too often, however, there is merely very traditional 
lapproaches geared to a minimal attempt to help the 
Student plan his/her senior high course of study 

i^ithout planning his/her life style or work. 

2. Materials avai^^able at each of the centers have made 

it possible to supplement the traditional career edu- - 
cation units at the junior high level. Availability 
of a wider choice of materials in career education 
has served to break down some of the established ap- 
proached to career, education and given greater incen- 
tive to the teachers involved. 

3* Inspired by Ms. Althea Leland, an ^instructor at 

Brookwood, who completed the East Center ' s workshop 
last summer, Brookwood Junior High School has devel- * 
oped an extensive exploratory program in its disci- 
plines with marked interest x>n the part of the students. 

4. St. Patrick's Catholic School, Mauston, Wisconsin, 

has established an excellent career education program 
in its seventh and eighth grades. It utilizes the 
East Center's equipment and software extensively. ^ 

Objective ifS: To improve the coordination^ planning and 
supervision 6f adult continuing education programs in the ^ 
district. 

1. A concerted effort is being made to show, through all 
media, the connection between our centers, the evening 
programs, career education, and Western Wisconsin Tech- 
nical Institute in La Crosse with the communities being 

' served. 

2. Community Services personnel are in constant communication 
with district business and industry seeking their educa- 
tional needs and finding the b'est means and methods to 
meet those needs. A follow-up survey of business and 
industry was developed (Appendix F) and piloted in the 
East Area this past year. Results (Appendix F) showed 
what, where and when the needs. The survey was basi- 
cally personal contact by Dr.' Steffen and Seth Menon 

of 'Job Services; they found hesitancy in predicting 
future educational needs due to tfte economic situation. 




The use of committees are relied upon to assist in 
the planning for adequate delivery of courses /programs 
to satisfy the needs and desires of the people of the 
district. 

f' 

All division chairmen'^^t Western Wisconsin Technical 
Institute have become involved with our outreach ^ 
programs* They have built strong curricula in both 
vocational and technical fields. Many of them are 
encouraging their instlructors to teach out in the 
district. Others are contacting secondary schools in 
an endeavor, to articulate. 

Articulation with other educational agencies who are 
involved with providing continuing education is carried 
on extensively. The Project Director is a member of 
the Western Wisconsin Regional Council for improviag 
delivery of education by University and Technical 
Schools. Duplication of effort is avoided as much as 
possible. However, it should be emphasized that cer- 
tain clientele prefer to be served by specific institu- 
tions or agencies. Therefore, in some instances, what 
appears to be duplication of effort' actually is not, 
i.e., a group of lawyers may prefer a university course 
while a group of plumbers would prefer a similar course 
from a technical institute. 

Community Service meetings continue to be held at regular 
intervals* Plans for the development of courses to 
meet industry, trade, service and personal needs ate made. 
All sessions are problem solving and job completion 
reporting. 

The Coordinating Chairmen developed evening school 
programs, trained supervisors and set in motion tlie 
education (vocationally ^and avocationally) of fourteen 
to fifteen thousan^^ persons interested in progressing 
intellectually. Surveys from the previous years helped 
delineate the offerings desired and needed in each 
community. In order to fill classes and/or initiate 
more classes, registrations were taken by phone as well 
as in person, and a large enrollment was experienced. 
The coordinating chairpersons planned (With advisory 
committee assistance) and advertized all adult evening 
classes held in the District. The West Area Coordinating 
Chairperson (assisted by- discipline and Student Services 
personnel) registered attendees at La Crosse as did the 
supervisors who serve under the other four coordinating 
chairpersons. These 26 supervisors and the West Center 
Chairperson supervise all evening school courses. 
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New programs have been developed in specific areas 
of training needs. Different community agencies 
assisted in the program development. Additional need 
assessment surveys for such courses as automotive 
mechanics, hotel-motd management , et cetera, have 
been develop^ed were given, (Appendix G) 

Though the older people in our District have, most 
of them, completed their life of work, the project 
staff felt that they should be helped to have a more 
satisfying life; therefore, many courses and seminars 
were developed to give them an avocational and/or 
leisure skill. 

Approximately 60,000 flyers were mailed or distributed 
to households in the district; an example is shown 
as Appendix H, 

/♦ 

New adult evenin'^g classes were continuously developed 
arid given: courses in metrics were given in the North- 
west Area at Galesville and in the East Area at Necedah, 
Mr, Welch, Trade and Industry Division Chairperson, and 
Mr, Ammerman set up a two-year training program of study 
for all employees of Arcadia Furniture Corporation; it 
was.iegun in February of 1975, Gunderson Chevrolet 
of Pleasantville would like a similar program, 

Mr, Flanigan, Safety Supervisor, and Mr, Dittmer, 
Northeast Area Coordinating Chairperson, set up a 
driver education course for the Winnebago Indian Mission 
and two drivers education courses at the Black River 
^State Camp' for Boys, Mr, Dittmer set up a typing and 
a music contract program, also for the State Camp, 
Sixty-six students attended.,. Mr, Earl Chandler and Mr, 
Dittmer planned a contract, summer training program 
for Fort McCoy, Sparta this summer. Two .hundred seventy 
reservists are starting to receive trainii^ in various 
skills during the present six-week period/^ Dr, Steffen 
has initiated new' courses in •'Metrics" and "Vocations 
for the Elderly". At the South Center a 180-hour pre- 
serVice "Nursing Assistant" course is in progress. 

Two new adult evening classes were offered during the 
spring term at the West Center, These classes were a 
^ direct outgrowth of the local career education project. 
The two new offerings were "Career Planning for Women" 
and "Parent 's'^ole in Career Planning". Plans now in- 
clude video taping of these programs for broadcast over 
local resource people, cable T.V. representatives, and 
production staff at'^W.W..T^I. , the programs will be aired 
starting in the fall ^Of the 1975-1976 school year. 



In^ rooperation wi^ the Cooperative Education Service 
Agency District ^11, Dr. Rogers, the West Area Coor- 
dinating Chairpers9n, planned a teacher aide training 
program for summer school 1975. This program was a 
success and met a definite training need for public 
schools in the district. Good employment possibilities 
for those taking the workshop ?xist. 

He planned, advertised, registered (with Division and 
Student Services personnel assitance),^ and supervised 
all associate degree evening school classes for the 
three quarters of the 1974-19J5 school year. 

Dr. Rogers took. a survey which determined a need for 
summer school associate degree evening school classes. 
On the basis of this survey sixteen classes were 'offer- 
ed this summer to meet the educational .needs of those 
involved in full-time program evening classes. 

Several associate degree courses were held in the dis- 
trict: Onalaska - Data Processing, 10 students; 
Viro^ua-- Psychology of 'Human Relations, 10 students; 
Tomah - Persuasive Speech, 10 students. Industrial 
Psychology, Ik students. Management Principles, 10 stu- 
dents. Shorthand, 10 students. Psychology of Human 
Relations, 20 students; Sparta - two sessions of 
Accounting Principles, 9, students both semesters; 
Hillsboro - Developmental Reading, 9 students; East 
Career Center - Introduction to Food Management, 15 
students. Developmental Reading, 15 students, Psy- ' 
chology of Human Relations, 16 students. 

Evening school enrollment figures for 1974-1975 are not 
complete; however^ as of June 9, 1975, 13,974 people 
have registered With approximately 1,000 to come in 



for courses 


. r The breakdown by areas is: 
ReWstrants Percent increase over 1973- 


Northwest 


1,713 ^ 


.34 


Northeast 


.2,454 


4.0 


East 


1,914 


2.0 


South 


1,725 V' 


1.4 


West 


6,168 


22.0 


Total 


13,974 ^ 


10.0 increas,e 



Second semester evening s^H^qoJ. enrollments seem to 
reflect the economic situation. Some of the classes 
that would normally have filled, did not, while seVHral 
classes^ such as bookkeeping, materialized. During 
recession, p^ariods people tend to switch tO(?courses that^ 
have an immediate vocational application as opposed to 
leisure-time activities. 
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13 > During the year , D r, Ro gers edited six e ditions of 
Nitelife and published them as the olficlal pu5Ti~ 
cation of the West Center evening school program. 
They became a significant vehicle to inform people 
about the continuing and career education activities 
of the Center. The Evening Express r an evening 
school and career education ne«7$letter, was designed 
and published by Mr. Dittmer twice during the year. ^ 
It reached more people with career education and 
the variety of educational opportunities available 
to people. Appendix I is a sample of each. 

14. The Adult Basic Education program has been highly 
successful through the cooperation of the Learning 
Center Division Chairperson and the Coordinating 
Chairpersons. The classes have been large and 
attendance good. Excluding La Crosse, 171 students 
attended in the firgt three months alone. Classes 
are held on the average of twice a week with atten- 
dance^ ranging from 8-20. A few programs are held 
outside the center where members* warrant 'So doing; 
for example, 15 registrants at the Trempealeau 
Hospital. The expansion of the A9E program in the 
District is best presented by the publicity as 
demonstrated in Appendix J. I 

15. Each Career and Continuing Education ResoOfce Center 
' is now equipped to handle G.E.D. testing for their 

area. Tests are given at each center three times a 
year (Appendix K) ; and, generally speaking, they have 
been well attended. The Coordinating Chairpersons 
have offered special courses and individualized study 
sessions for persons who plan to take the tests. These 
have been fairly well attended. Though, overall, not 
too many have taken G.E.D. tests, the program has been 
very rewarding to those who have participated. At the 
Northwest Center, eight people have passed the General 
Educational Development test, and seven have passed 
at the Northeast Center (a number' of those taking the 
test were native Americans). At the East Center nine 
have passed, at the South Center nine also. 

16. For tho. past two years the high school (five school 
districts) program for non-high-school-completors 
has operated successfully as part of the evening 
school in Independence. Individualized instruction 
was given in English, Math, Social Studies and Science 
at the academic level required by the student. During 
each year there were 12-20 registrations, and a total 
of seven people have received their diplomas. This 
consottlum program is moving to Whitehall for the next 
fiscal year. A similar progr^ was held In the Onalaska 
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School District and La' Crosse Logan High School 
this year. Appendix L is" the minutes of the last 
1974-1975 meeting of the five-school Ad Hoc 
Committee and the flier for Logan completion pro- 
.gram. 

17. Samples of evening school editorial and advertise- 
ments are shown in Appendix M. 

18. Outreach workers and specialists in certain disciplines 
are employed by the district to work with area popu- 
lations — examples are: outreach workers in adult 
basic education, veterans assistance, and assistance 
to handicapped persons; and ^specialists in safety, ^ 

~Tire~service -^i^YaM" e^n'f orc^erienr. 

Oliiective //7: To provide for citizen planning and evaluation 
/ of the centers . 

Facilitation of the total program as outlined in the original 
proposal necessitates as much community involvement as possibl 
Measures to promote interaction of the various "publics'' with 
the scope and sequential development of the project are: 

^i. Advisory committees for each center are formed to give 
' input, to help develop channels of communications, and 
to aid in designing evaluative criteria. ^Career Edu- 
' cation Advisory Committee meetings have been held at each 
center several times this year. Community support/action 
' has' been very slow in developing; Jiowever, interest in 
career education appears to be growing in most parts of 
the district. 

In La Crosse the activities of the advisory committee 
have been expanded. Three subcommittees were formed 
with special responsibilities in the areas of: '(1) pub-' 
lie relations; (2) vi-sitations/evaluations of activities; 
and (3) community resources. These 'subcommittees were^ 
and are operational, and their activities have increased 
the enthusiasm of all committee members and helped to 
further implement career education in La Crosse. Makeup 
of .the advisory committee was expanded to help implement 
the various functions of the committee. New members 
included representatives from the local media, local 
service organizations, and the two other post-secondary 
institutions in the community. The East Center Career 
^nd Continuing Educa^Lpn' Advisory Committee held its 
spring meeting. at W. W.T.I, in LaCrossc to examine the 
facilities and meet the school administrators. 
Assemblyman Thompson chaired the meeting and discussed 
the governor '^s budget in detail. Appendix N shows 
two reports o£\ minutes and some of the resulting , 
publicity from) one of the meetings. 
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2« Pro ject director and coordinating chairmen are members 
of several committees in the district that represent 
compatible prograra3* This involvement helps to achieve 
"feed back" regarding the development of the career 
education project. 

3, Other groups assist in the planning for future carVerr 
and continuing-HBducation programs for the various 
segments of the population. The Juneau County Adult 
Center Board, the Camp Douglas Senior Citizen Group, 
the Lydon Station Parent-Teachers Club, various service 
clubs, et cetera, have "all .given input into the 
planning of courses. Even members of going courses 
have sug g ested other courses and instructor s for th em. 

An evaluation instrument has been designee to allow 
those using the various facilities of the centers to -re- 
spond relative to their impression of the career re-^ 
sources available. * 

5. In the continuing education programs development each 
discipline't^ithin each division at Western Wisconsin 
Technical Institute has a citizens' advisory committee. 
Division chairmen receive direction fot the coordinated 
development of continuing education programs throughout 
the district and articulation between division chairmen 
and coordina*ting chairmen facilitates program expansion 
and evaluation. 

4 

6. A program questionnaire for adult evening programs was 

i distributed to the school supervisors for evening school 
I distribution and completion. We received: (a) 'clues 
as to awareness, of programs and particularly evening 
school courses; (b) criticisms as to effectiveness of 
classes; (c) needs for continuing pirograms or altering 
existing classes; and (d) evaluating classes as to 
meeting individual needs. An analysis was presented 
earlier. ' * 

7. Area Coordinator Steffen^and the Project Director parti- 
cipated 'in the first Vocational Education Fair at 
Royall High School in Elroy, Wisconsin. . (Appendix L) 

* \. 

8. Many meetings by the Project Staff or individual members 
of the staff with Dr. Orville Nelson and Dr. Harold Halfin 
and Mrs. Rentha Park, the evaluators from the University 
of Wiscqnsin-Stout, were held to work out evaluation, for 
planning of activities and for advice on d.evelopment of 
schedules, instruments, et cetera. 

Objective //8: To improve the outreach services of manpower' 
related agencies as a component of career education . 
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Agencies in eac h center a rea have be^n contacted by 
the coordinating chairman to develop rapport, to. 
articulate with those agencies and to h6lp them ar-- 
ticulate better with the people of their district*. 
The agencies ctrrrtyctecj, and offered assistance by the 
coordinating chairmen last year .Have been revisited. 
The following have^responded with internee. '-^ 



A. Social Service 

B. County Service Officer 

C. Hospitals . 

D. Veteran Service Offices 

E. WelfareJPepartments 

'Resource Development Agents ^ 

G. Wi^^onsin Job Services 

Enforcement Associations . 
I. Vocational Rehabilitation 
J. IndustrialXtevelopment Associations 
K, BusinessjR^'s plubs 
L. Lions Clubs 

M. Industrial Development Associations 

N. Extension Offices University of wi^conain^ 

0. Military Service Organizations *^ 

P. Coulee Region Community Action Panel 

Q. Chambers of Commerce - all communities 

R. University of Wisconsin--Stout 

S. Rural Development Councils 

T. Department of the Army - Camp McCoy 

U* Wisconsin Department of Health and Social Services 

V. Coordinator - Indian Education, Winnebago/Community 

Department of Natural Resources ^ ' t'' - 

X. CESA 6, 11 and 12 . 
Y. Civil Defense Offices , . ' 

Z. County Boards 

In some cases actual programs and services have been a 
direct outgrowth of these contacts. Lipreading, health 
practices for senior citizens and minor home repair for 
Aid to Dependent Children (ADC) mothers are courses .as 
prime examples.^ ^ - 

Dr. Steffen and other agencies' personnel have been 
meeting together to discuss and solve mutual problems. 
On December 16, 1974, they met. The minutes of the 
meeting are included as Appendix 0. 

On January 21, 1975, the East' and South Coordinating. 
Chairmen participated in the second Inter-Agency 
Committee Meeting at the East Center in Mauston where 
each agency explained its work and service and offered 
' each other help. Other meetings of this inter-agency 
grouf»!are^ pianned and wil^^bB vital to rapport. 
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3 contact with local veteran's association^ and counselors 
has been extensive. Veterans continue to be hired by 
W W.T.I, to locate and assist other district veterans in 
meeting their edi^cational needs. Tapes whichr we.re cut by 
the two service, people last yeai;, have been continually on 
the air. Phil Malin, handicapped counselor, continues 
to seek out qther handicapped people and urge them to j 
' participate in educational programs. Each coordtriaLlixe^ 
chairman kpends several days a month with these counselors 
to help them work and obtain radio time and newspaper 
interviews. 

0>.i^rt ive j?9: To provide career and occupa tional extension 
training opportunities to the citizens ot the dist rict. 

1 Career and occupational extensipA trainin&^ opportunities 
continue to be a major emphasfs in the corfmunity services 
effort to meet the needs of our district. Continuous 
contact is maintained witti area agencies, businesses, 
industries, services and other organizations. The 
needs for' additional training, retraining, o^up- ^ . 
grading employees h^s been found and the dat^^collected 
' has been used to estabj^ish occupational extension^ 

training throughout the district for future and present 
needs. 

2. To improve /c:ertain areas of training, specialists have 
been hired to coordinate safety training, law enforcement 
training, fire training, and driver education. 

3 Articulation with other institutions and agencies assists 
us in planning and delivering extension education to the 
area residents. Examples of extension training are: 



Courses 

A. Oral Communications 

B. Firemanship 



C. Water Treatment 

D. "Friendly Host" 

E. Engineering Disciplines 

F. Production^ Agriculture 



G. welding 



H. Machine Maintenance 

I. Health Occupations . 

'^J. General Traffic Safety' 

K. Defensive Driving 

L. Group "Dynamics 



Locations 
Sparta Center 

LaFarge, Wheatland, Black River 
Falls, Northeast, -Center, South * 
Center, Necedah, and others 
LaCrosse ^ 
LaCrosse * • 

Fort McCoy 

East, Northwest, Northeast, and 
'South Centers plus others 
Trane Company - LaCrosse, Gunderson 
Chevrolet - Pleasantville, Walkers - 
Elroy, and others 

Heilman Brewing Compafiy - LaCrosse 
Most hospitals - 
Three at Northeast Center ) 
At the Centers and Fort McCoy 
Northeast Center, LaCrosse 
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M. OSHA 



N. Job Training and Safety 

0. Multimedia First A±d 

P. First Aid ' ^• 

Q. Emergency Medical Technician 

R. Electrical Codes 



Fort McCoy, Gale-Ettrick- 

Trempeauleau School 

Twice- at Veterans Hospital 

All Centers, Melrose, Necedah, Tomah, 

Black River Falls, et cetera 

All Centers, Cashton, New Lisbon, 

:WHitehall, et cetera 

Northeast Center, East Center 

Veterans Hospital - Tomah, 

New Lisbon 



4/ Additional extension classes are always in the planning 
stages for many district homogeneous groups. 

5. Much publicity has been given to these courses and W.WJ'T.I. 
has pat out .fliers as the examples in Appendix P sliow* 

Ob1ective^<^t^; To ^h^^vide increased career counseling and 
placement/^ services for youth and adult's. 



To meet t 
have been 




.uirements of this objective four primary factors 
ered: ' 



ounse.ling and placement expertise of the 
oordinating chairmen in the centers. 

The use of the wide variety of personnel represented ^ 
by student services at Western Wisconsin Technical 
Institute. 

3. ' The orientation of area school guidance counselors 

^■to 'the con^pts related to Career education. 

4. The efforts made to improve articulation with and 
between the agencies in the distriot involved in 
counseling and placement services. 

Examples of various efforts to achieve increased career 
counseling and placement services for youths and adults include; 

1. New Lisbon High School has a thoroughly trained peer- 
counseling corps which we have labeled "Career Corps". 
This program has been an outstanding success. 

The idea began'with a brainstroming session between 
Hall Kumbier, Career Education Specialist, Lee Loerch^ 
former Career Mobile Technician, and the Project Director. 
The idea was presented to a group of educators interested 
in curriculum development at the Dallas convention in 
Janiiary. It received enthusiastic support with all con- 
cerned .eagerly awaiting pilot outcome. Schools throughout 
this Western Wisconsin District were carefully analyzed 
and after much search, the New Lisbon High School was 



ERLC 



-38- 

42 



chosen. It was chosen because of the interest in the 
idea by school administrators, teachers, and students 
and because it was not involved to any great extent in 
any similar project. The selection of students to 
participate in the peer counseling exercise had to be 
selected wiC*h great care; they were not chosen because 
of their academic standing, their athletic prowess, but 
for their ability, as demonstrated, to lead other youth 
of their own age. Eight boys and seven girls from the 
junior class made up the first Career Corps. The school 
gave them release^ time from 8:30 a.m. to 1:00 p.m. each 
Tuesday until the indoctrination was completed. The 
instruction team was composed of the Project Director, 
Mr. Harold Kumbi-er, Affirmative Action Officer and Career 
Education Consultant of the Western Wisconsin Technical 
Institute, Mr. Lee Loerch of the Instructional Media 
Department of the Western Wisconsin Technical Institute, 
Dr. Steffen, Mr. Ed Sabey, Career Education Instructor 
and Mr. Ken Adams, Principal of New Lisbon High School. 
Career education concepts, resources, methods of presenta- 
tion, counseling techniques, et cetera, were part of the 
program. Interviews j^ith resource persons of the area 
and discussions with school' administrators enhanced and 
enriched the program. On May 8, 1975, the Career Corps 
group met with Project Director Pendleton, the orientation 
t^am and guests at a banquet in Maustoji (Appendix Q) . 
Dr. Richard Rogers, West Area Coordinator of the Western 
Wisconsin Technical Institute,- led a discussion with the 
students and guests following the film presentation, 
"Future Shock". A final program will be held prior to 
the commencement of the school year when these people will ^ 
become peer counselors in the realm of self-awareness, 
inter-personal relations and the worjd of work and leisure. 
As seniors they will counsel other secondary education 
persons. New Lisbon is presenting these fifteen students 
with a patch which^will identify them as having expertise 
in counseling concerning careers in the* world of work ahd 
leisure. In the fall. New Lisbon administration will ^ 
schedule two of these students free at each period of the 
day. New Lisbon school board has hired a full-time 
counselor and a career .education specialist to help with 
the program. A^success is forecast. 

During the next school year (1975-1976), the career 
mobile unit will be utilized by community services to 
supplement the, career resource ^enters. School districts 
have asked for longer periods of visitation. As a 
result, school districts will have the unit for two weeka> 
every other year in 1975-1976. It will also be -used V 
during the summer months at fairs and other places where 
tliere are large gatherings. 

Mr. Dave Elkins visits every second;kry school in the 
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district^to counsel students on educational careers. ' 
He speaks on vocat^ions frequently; for example, he and 
Dr. Steffen ciade a presentation on Career and Continuing 
Education to the Adult Work Experience Group of Juneau 
County at Mauston on April 24, 1975. 

4. Mr. Phil Mali.n and Dr. Steffen spoke to^ the same group 
relative to the education of the handicapped. 

4 

5. Special counseling is done at special times by coordinating 
chairpersons: Dr^ Steffen after 9*p.m. to a needy person. 

6. Mr. Phil Malin, counselor for the handicapped and handicapped 
himself, visits each center at least once a month. The 
counselor for the veterans also visits each center 

once a month. He is a veteran. 

7. The Wisconsin Job Services i^ now located at the Northyest 
Career Center (Appendix R) every Thursday and at the 
Soyth Center every Tuesday, 8:30 a.m. - 3:30 p.m. 
Employers in the two areas were'^notif ied of the new ^ 
location for Job Services. The Job Service representa- 
tive is available to ^take applications for employment 

and refer applicants to job listings. He will use^the 
"job bank" system which provides for state-wide applica- 
tion possiblities. The representative 'solicits and 
receives job listings ^ from local and^ area employees. 
The "job bank" Is kept current. - 

The representative and l^r. Ammarman made a presentation 
to grades 9-12 at the Arcadia High School on the services 
available at the center and at Job Services. (Appendix 
' page 5) Arcadia High School tias set up its own job 
services with the help of the coordinating chairperson 
and 'the Job Services .representative. 

8. A list of professionals in various occupational fields 
has been prepared for all communities. This resource will 
be used to help students hear about and see work as it 
exists in th«Qlnds and actions of those who do it* -A 
program, first initiated by the National Alliance of 
Businessmen of LaCrosse, will be initiated in each of the 
other four regions. A li^t of the various career-orifented 
experts in every village, town or city who are willing to 
give their, tiiue to the youth of their community will be 
gathered. It will be made available to all students. The. 
expert will Introduce the student or students to his 
occupation, pos^bly to a hands-on situation. 

'9: Counselors like Bill Campbell, Dave ^Elkins, Hal Kumbier, 
« Harold Motschenbocher , and Connie Regelein are always 
• available to give special counseling on placement and 
careers. 
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Objective ^11: To Improve articulation between and expand 
opportunities in high school and post-high school occupational 
education programs , ,^ 

1, Articulation between secondary schol?i districts, adminis- 
trators and coordinating chairmen^was begun with the 
assistance of CESA 11 and* personal rapport, A high school 
completion prograr^ is functioning, 

2, Many articulation and/or interface meetings to develop 
"ladder competency" curricula have been held. Some 
progress has been made through the efforts of Western 
Wisconsin Technical Institute, Area "C" high school 
personnel of C.E.S.A, 11 and 12, and high school repre- 
sentatives to build curricula. Wood- technics, auto 
technology, English, and mathematics personnel are 
trying to develop competency indexes at the present time — 
not too successfully, yet* 

^ Meetings have been held at Mauston, New Lisbon, Galesville- 
Ettrick-Trempealeau, West Salem, Sparta, and Tomah -€<r-- 
discuss competency standards for each grade/in English 
^^nd mathematics* There was thorough agreement that too 
. DD^ny students are being pushed onward without those skills 
which are essential to success in the real world. 
Secondary school instructors now understand the needs of 
a post-secondary school for people who are in a skill . 
field. Teachers are attempting to glVe better training f 
to meet these needs. Irikewise W,W,T.I. instructors are, 
' familiar with t*he problems faced by the high school 
* teachers. The sharing of. career-type information has been 
of mutual' benefit Teachers fro^ the s^condSTy* school 
' are now being used quite frequently as W.W.TvI. part-time 
instructors. ' ^ 

3, "Career preparation courses are offered at Western Wisconsin 

Technical Institute to supplement high school students^ 
career preparation in areas where the school districts do 
nof have adequate facilities to conduct the courses. 
Courses included auto maintenance, ^uto mechanics, welding, 
small engine repair, data processing, and survey of graphics. 
To date LaCrosse, Sparta and Onalaska have utilized this 
service. A^ course "survey of health occupations" for high 
school sophomores w^s developed by the health occupations 
division and has been given at Viroqua, Sparta, Arcadia, 
Whitehall, Black River Falls, Tomah, and LaCrosse. 

Evaluation" of the Project 

^ < - • 

1. In early January Dr. Orville Nelson, Chief Evaluator 

from the University of Wisconsin-Stout and the Project • 
Director finalized the pre-testing program to be executed 
at Arcadia, Bangor, LaCrosse, and Royall and at the 



control schools of Cashton, Hillsboro, and LaCrosse. 
Attempts were made to give, the tests later in Jarvuary; 
however, bad weather and conflicting events slowed data 
collection. It wasn^t until early April that all pre-test 
data was returned to the Third Party Evaluators. 

Obviously, post-test for this year will ,be l:oo near the 
pre-test to give effective results and only the results 
at the end of the third year will appropriately give an 
accurate evaluation. The Third Party Interim Report 
Number Two is an excellent picture of the evaluation 
procedure and the- progress to its date. (Appendixes) 

The finals interim evaluation report for "The Implementa- 
tion \of a Program and Delivery System for Comprehensive 
Career Education in a Rural Area" as submitted by the 
University of Wisconsin-Stout third party evaluation team 
*composed::of Orville Nelson, Director, Rentha Park, and 
other members as needed follows, is the remainder of 
chapter 6e and was prepared in its entirety by them. 
The career education staff^s evaluation of the project^s 
growth is in ggreemeht with the third party team analysis. 
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FINAL REPORT 



Inplementation of a Program and Delivery System for 
Conprehensive Career Education in a Rural Area 



Orville Nelson, Third Party Evaluation director 

Center for Vocational, Technical, and Adult Education 
University of Wisconsin - Stout 
^ ^ Menomonie, Wisconsin 54751 
June 18, 1975 



The research reported herein was performed pursuant to a grant or 
contract with the Western Wisconsin Technical' Institute and reimbursed 
from an allocation of Federal funds from the U.S. Office of Education, 
U.S. Department o^ Health, Education, and Welfare. Contractors under- 
taking such projects under Government sponsorship are encouraged to 

\express freely their professional judgment in the conduct of the project. 
Points of view or opinions stated do not, therefore, necessarily represent 

'^official State Board of U.S. Office of Educatipn position pr policy. 
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Part I 

^Purpose of the Third Party Evaluation ^ 



Introduction 

This evaluation report is concerned with the activities and outccsnes 
of the second year of a three year Career Education project being 
conducted by Western Wisconsin Technical Institute. The Western 
Wisconsin VTAE District encompasses almost all of the area of six counties 
and parts of two additional coimties located in western Wisconsin. Most 
of the area is rural with one population center, LaCrosse, located at 
the western edge. The first year of the project, 1973-74, wtis concerned 
with identifying the Career Education needs in VTAE District 2. During 
the second year of the project, project staff members focused their 
attention on developing programs and services which would meet these needs* 
Services were pro\i.ded for persons in grades K through fourteen in the 
district. Adults were contacted through adult evening classes^ GED 
classes, and counseling. In addition, dropouts were. assisted with 30b and 
educational placement through the Career and Continuing Education Centers. 



Purpose 

The purpose of the Third Party Evaluation was to determine the 
degree to which the project had met the major projeqt goals defined for 
the 1974-75 project year. In addition, an assessment of a sample of 
project activities was made to deteimine the effectiveness of selected^ 
activities undertaken to attain the project's goals. (The evaluation 
was designed to evaluate the goals istated in the project's 'TVork Statement" 
which is included in Appendix AO 

Objectives for the Third Party Eyaluation 

The Third Party Evaluation was designed to measure the degtee to 
which the project's objectives were Attained. Also, some process data *. 
were collected in order to ascertain \^se activities which were effective 
in attaining project goals. 

The project's objectives were restated and refined by the project 
staff during September and October of 1974. The final selection of 



1^74-75 project objectives was significantly influenced by the new 
Career Education Guidelines which were disseminated at >the U.S. Office 
of Education Regional meeting in Chicago, which was held in September, 
1974. As a result of this redirection-, the project significantly 
reduced the scope of its services. This was accomplished by reducing 
the number of schools actively serviced by the project and the range of 
services provided* 

The objectives of the Third Party Evaluation were to: 

1. Determine the extent to \<hich students who had participated 
in the project demonstrated an increase in self -awareness in 
grades 3, 6, and 9. ^ 

2. Identify the extent to which students who had participated in 
the project demonstrated ait increased awareness of and know- 
ledge about work at grade levels in grades 3, 6, 9, and 12. 

3. Identify the extent to which students who had participated in 
the project demonstrated an increased competency in career 
.decision-making skills at grade levels 9 and 12. 

4. Ascertain the extent to \^ich students who participated in 
the project and who left the project schools were placed 
in a paid occupation, in further education, or in unpaid 
work that was consistent with their then current career 
choice, at all grade levels by school year. 

5. Identify the extent to which the number arid type of job 
preparation opportunities (including work experience and- 
cooperative education opportunities) have been expanded for' 
young peopjle in grades 10 through 14. 

6. Identify the financial resources from Section 142 (c) of 
part D of P.L. 90-576, that were expended at each of the 
grado level breakouts, K through 3, 4 through 6, 7 through 

- 9, ip through 12,. and 13 through 14 for the current school 
year; 

In addition to the objectives listed above, the career education 
project^staff also requested that the Third Party Evaluators provide 
information related -to the following objectives. 

7. Assess the degree to which the project has established a - 
learning system which is able to present career and 
continuing education clearly, concisely, completely, and 
affirmatively* . 
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8- To determine if district residents are aware of the constant > 
and continuing technological, societal, and demographic changes 
which affect people's ^icational needs and desires* 

9* To determine if the services and resources in the Career and 
' Continuing Education Resource Centers were expanded, 

10* To ascertain if comprehensive Career Education is readily 

excessible to all residents of the district through utilization 
o£ the Career-Mobile and Career Centers. 

11- To determine if full-time and part-time educators are aware of and . . 
understand career education and -the resources in the Western Wisconsin 
Technical Institute. 



' Evaluation Model 

Evaluation -involves the collection of data and the making of judgments 
in relation to a set of program objectives and activities. In a project, the 
objectives- are jointly agreed upon by the grantor and grantee. The program 
of activities entails' actions taken by the project staff to accomplish the 
project objectives. . ^ 

The objectives of the WWTI Career Education Project and the staff 
activities were based on the Career Education Model presented in Figure 1. 
This model ^conceptualizes' and integrates career education activities f re- 
birth until dea^, 

JJareer development is depicted as starting with the formation of attitudes 
relate?^ to self, others, and careers. Career development progresses from this 
era through awareness, orientation to the selection of a career, and career 
preparation- The reality of the chagTgTn||world of work is depicted by the 
't\^ro-headed arrows at the post- secondary levels which indicate the need for 
continuous educatlfon and re-education. 

The in^)ortance of leisure time activities in career education is also 
depicted- In other words, it is not possible to partition man into two " 
separate persons- -vocational and avocational. . - 

The project's Career Education Model was utilized in designing the 
evaluation system for the Third Party Evaluation- The Model was also useful 
in the design of the data collection instruments employed with various popu- 
lations iJi the Third Party Evaluation. For example, the instrument used to^ 
collect infoimation from adults in the Continuing Education classes wa3 designed 
to collect data on their interest in preparing for a new job, improving 
competencies on their present job, and iinproving leisure time skills. 

The Evaluation Model for the Third Party Evaluation is given in Figure 2.. 
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Figure 1. 
WWTI Area Education Model 
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The CIPP ?^del developed by Staff lebean was utili^ed in the evaluation. 
This model identities four major dcr.ains in which to collect^ data: -Context, 
Inputs, Processes and Products. Context refers to the characteristics of 
the environment in which the project functions. Resources and ingredients , 
utilized are labeled Inputs. Those activities and interactions undertaken 
to reach the project's objectives are identified as Processes. The end 
results or outcomes are encompassed in the Products H^omain. 

The end products of the project of primary concern were the students' 
self-a^N^areness, knowledge of the world of work, and qareer decision-making 
skills as defined in the objectives for the project. Additional products of 
concern were teacher skills, perceptions, and opinions which were developed 
through in-service sessions conducted by the project staff. Also, a variety 
of special programs were initiated by the project staff to support and 
encourage career education in the district. 

In order to produce these products, the project staff undertook a 
number of activities which were directed at utilizing and modifying the^ 
inputs available to them and processing them into a fom which was consistent 
with the final project objectives (output). For example, the staff was 
involved in a number of in-service activities for the part-time teacjiers 
who taught adult evening classes, secondary and elementary school teachers, 
and school covmselors. In addition, the staff communicated with a number of 
individuals and small groups to answer questions related to career education. 
Tiine was also spent on reviewing films, slide/tape series, and other AV 
media for inclusion in the resource materials available to the participating 
schools. 

Inputs in the project included funds from Part D of the Vocational 
' Education Act, the needs identified during the first year of the project, and 
the staff and students in the schools in the IVim district. Other ii^Dortant 
inputs were the ideas and capabilities of thei)roject staff. It was their 
task to take the needs identified during the prior year of the project, 
establish goals for the present project year, and translate the project funds 
into activities which would move the participants from the need status to the 
level of understanding and awareness defined in the project objectives. 

The inputs were processed into the end products within the context of the 
IVIVTI VTAE District. As noted previously, WIVTI is a rural district with one 
major population center. A variety of rural and urban needs and problems are 
present in the district. Unemployment ranged near 10% during the project year 
and the agricultural community was hit by an early frost during the fall of 
1974 which significantly reduced its cropsi 

Based on the Evaluation Model, instruments were selected to measure the 
end products. After these instruments had been selected, the 'third party 
evaluation staff designed several instrun\ents to collect processes and inputs 
data. These fonns were designed to cbrre^te with the data collected in the 
products measures. This was done to assure that conclusions could be dram in 
relation to Jhose activities which were effective in producing the desired end 
products. 

i c 
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Part II 



Evaluation Design 
Population 

The Western Wisconsin VIAE District includes more thmi 4,700 

s^u^e miles of rolling farmland, towns, cities, lakes and rivers' in western 
T^consin. LaCrosse is the largest city iff the district, having a population 
of more than 50,000 people. The next largest towns have between 5,000 and 
10,000 persons^ And, only two or three towns have this large a population, 
TYius, for the most part, tlie MVTI district is Visual in nature. 

The LaCrosse public school system has an enrollment of approximately 
9,000 students in grades K-jthrough 12. Hie next largest school in the district 
ba$ an gprolljnent q approximately 3,000 students. Another district has 
^-an alTonm^ b l ulea l s. Hie remammg districts — 

have enrollments of less than 2,000 students 4n grades K through 12, It 
is apparent from these data that most of the school districts in the western 
Wisconsin VTAE district are relatively small to Jspderately sized systems. 

In September, 1974 the WVTi project staff deceived the' new guidelines 
for Part JD projects \>tiich made it necessary for them to revise the Project's 
objectives and narro\i; the scope of their acti3dl;ies.> As ^Qesult, during 
this prqi&ct year fewer school systems received esdensive services from 
the project .staff • In' addition, the grade levels identified in the guide- 
lines, 3, 6, 9 and 12, received the direct attentidn of thfe project staff. 
Since teachers in the school systems cooperating 'Ivith the project taught 
more than one grade level, especially at the Junio/ and Senior high school 
levels. The ^istanc?e of the project staff alsc^ad impag^ at other grade 
levels. For the purpose? of tSiis evaluation, AxcMever^ the Third Party 
Evaluators collected data only from grades 3, 6, 9 and 12 in the public 
schools. • (The size of the budget for the Third Party Evaluation made it neces- 
-^ary to restrict the collectioiyactivities to these grade levels.) 

The objectives •of the WIVTI Career Education Project also included 
years 13 and 14 at Western Wisconsin Technical Institute • (WlVTI) and 
adults enrolled in Adult .and Continuing Education classes. Therefore, these 
groups were included in the Third Party^ Evaluation design. • 

^ ' Design ^of the Evaluation _ . , 

In order to obtain aa assessment of the inpacts of the project's 
activities, Experimental and control schools w^re identified for the e.v?jtluation. 
Ejq)erimental schools were identified with the assistance of the^^Rroj^^ 
st^f . For the most part, the experimental, schools were selected oft a judgftiental 
basi^. In the initial discussic^yrelated to the identification of experi- 
mental and . control schools, project staff monbers identified experimental 
schools vAich wul,d be ^typical of the schools in the Wim district and would 
also be open to the implementation of Career Education programs. Since the 
project had been underway fot one year prior to this time, project staff 
member^ had assisted a nunber of teachers,, counselors and administrators 
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in initiating in-service prograrts and career education activities in several of 

the school systems in the district. . As a result, a{:tivities initiated 

during the 1974-75 project year di'd not start at •a baseline of zero. ^ 

After the potential experimental schools had been identified, project 
staff menbers contacted the administrators in the school systems to 
detemdne their interest in participating as ah experimental school. After . 
these schools had been identified and .had agreed to cooperate with the project, 
the project staff and the Third Party evaluators met to discuss possible ^ 
control schools. Control schools iviiich had similar student charact^istics 
and resources were identified for the evaluation. 

Table 1 lists the exMrijnental and control schools and th(5 grade 
levels in each school involved irt\the^ evaluation. The Elroy, Kindall, Wilton 
and Royal school systejn is located' in a rural area. These schools agreed to 
participate as experimental "schools. The rural control school^ were Cashton, 
Norwalk, Onta rio, and Brookwood. 'The Bangor sc hool system agreed to p artici- ^ 
pate as a modified control school. In U ie Ba ngo F ^ystem^^the ^achcf^^ ^ 
during the-ye^ar in developing objectives related to career education for'tiieir 
courses. However, they did not directly implement learning activities related, 
to these objectives. Near the end of the school year the Hillsboro school 
system rennested to become an experimental school for the 1975-76 school year. 
Therefore,* the 8th and 11th grades pai;ticipated in the post evaluation in 
order to establish base line data for the next school year. 

Grades 9 through 12 in the Arcadia system received assistance with ' 
placanent activities. This was the target school for this -objective in the 
project proposal. Students in the other schools in the^ evaluation served 
as control students for the Arcadia experimental study. 

Since only one^ vocational -technical school was present in the district ^ 
and the sophistication of the instrumentation for the data collection had 
not been proven, a post-test only with no control groiq) design was used 
for grade levels 13 and 14. It is anticipated that if the instrumentation 
proves to be valid and reliable, ttet during the third year of the project 
one or two similar VTAE districts Anil be identified to serve as control 
sjdiools. Also, the data collected this year will provide^ a baseline for the 
1975-76 evaluation. . ' 

The adults involved in the evaluatiCHi were those enrolled adult 
evening courses throughout the more than 24 sites at which adult courses 
are offered in the M\TI District. Since baseline data were available from 
the prior year of the evaluation a post-test only design was used with the 
adults. 

Because itlie control and experimental schools were not selected at^ . - 
random and i/ was not possible to establish randomly selected cle^es 
within schodls, a pre- test post- test design was selected for most of the 
school systdns participating in the evaluation. This design was selected 
to provide statistical control over the differences which" existed at the 
beginning of the experiment. It was not feasible to pre-test in' the- 
Lacrosse schools since each of the UCrosse schools involved, as _ ejtpenmental 
sites in the evaluation \\^^ already started career education units by ' . 
the time the Third Party Evaluation proposal had been approved. Therefore, 
a post-test only design was used in the city of LaCrosse. 
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TABLE 1 

Schools, Grade Levels, and Data Collection 
Schedule for 1974-75 Third Party Evaluation" 



Grade/Yr. 



3 
3 
3 
3 

4, 
2 
3 

3i. 



School 



Lroy 
Kendall 
Wilton 

Franklin (LAX) 
Hintgen (LAX) 
Roosevelt (LAX) 
•Xashton 
Norwalk- - 



Expt (E) 
Control (C) 



E 
c 

E 
E 
E 
E 

C 



c 
c 

E 
E 
E 
E 
C 
C 

E 
E 
E 
E 
C 
Cf 
, C 

C* 

E 
C 

CI. 
C 

E@ 
E 



Evaluation Schedule 



Pre 



2/75 
2/75 
2/75 



2/75 



Post 



5/75 
5/75 
5/75 
5/75. 
5/75 
5/75 
5/75 
_5-/7_5_ 



S/75 
5/75 
5/75 

5/75 
5/75 
5/75 
5/75 
5/75 
5/75 

5/75 
5/75 
5/75 
5/75 
5/75 
5/75 
5/75 

5/75 

5/75. 

5/75, 

5/75 

5/75 

5/75 
5/75 



2 

2-3 
3-4 

6 

, 6 

"6 

4-5-6 
6 

6 . 

9 

9 

9 . 
9 
9 
9 

8 5 11 
12 

12 

12 " 
12 

9 - 12 
13 - 14 



Pleasant Valley 
Smith Valley (LAX) 
Hamilton (LAX) 



Elroy ^ 

Kindall 

Wilton 

Hintgen (LAX) 
Cashton . 
Ontario 

Royal 1 

Longfellow (LAX) 
Logan (LAX) 
Lincoln (LAX). 
Cashton 
Bangor 
Brookwood 

Hillsboro 
Royal 1 
Cashton 
Bangor 
Brookwood 

Arcadia 
. WWTI 



KEY:. 

^ Wil]L .participate as an 
e^qperimeoatai School next 
year. 



2/75 
2/75 
2/75 

2/75 
2/75 

2/75 

2/75 
2/75 
2/75 



2/75 
2/75 
2/75 
2/75 



. #. jTeachers ' have started 
develqjin^ ^career edu- 
cation objectives. 



@ For placement 
objectives only 
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Thp design of the d^ta collection was constructed to provide a base . 
line of. inforinatiou-'forf% 1975-76 year as well as data for the present 
evaluation. It iTantii^ted that a time-seriea design will used by 
the Third Party 'EvaluatAoh Tean during the 1975-76 school year. / 



Samples 



The previous section on the design of the evaluation has identified 
the samples and discussed jather thoroughly tlie basis for their selection. . 
Basically, a judgmental sample was selected on the basis of their appropri- 
ateness for the project and their willingness to participate. 

Although theoretically this is a weaker design than the randomly 
selected schools or students approach, . the use of a pre-test/post-test ' 
design provided the basis to statistically control differences which existed 

_^,^ty|et^ltj^e-s€heel--5y^^ i n ±h.e eyaluatjgn . _ Also, as denoted_ 

in Table 2, the control schools and experimental schools arc vcy ^i^ialar 
in student population. Also, contrasts between schools were made based 
> on their size and location. In other words, niral experimental schools 
are contrasted with rural control schools. Within the city of LaCrosse 
experimental and control schools were also identified. 

Evaluation Schedule 

Table 1 lists the pre and post-test dates for each of school , 
systems. The pre- tests were given early in February. 19,75. The pre-testmg 
was completed during the first twO weeks of the second semester, "niis tune 
period was selected because it was not possible to make arrangements to 
conduct the tests earlier in the school year. T?ie Third Party nyaluation 
prop^al was held in abeyance until the project staff could rewrite the 
- proplal to confom Vith the new guidelines issued in September, 1974. 
After the revised proposal had been accepted by the U. S. Office of Education, 
the Third Party Evaluation proposal had to be developed, submittsu, and 
approved.- By the time-all of these transactions had taken place it was 
the middle of December, 1974. Tests and tests materials were available for 
use in January, however, it did not appear to be appropriate- to intervene 
in the educational process toward the end of the first semester. Therefore, 
"^the decision was made to pre-test in February. Obviously, the Career 
. Education treatments would have to have been fairly strong in order to show 
a difference during thej)eriod of time "between the pre and post-tests. 

^"'^ - - If there are few differences between pre and post-tests, caution will 

have to be taken in interpreting the impacts of the project staff. As noted 
previously, the time period between testing was short. Also, -the tests 
available and apprwed by the U.S. Office of Education may not be sensitive 
\ to the skills and competencies identified in the project's objectives. It 
* was felt, however, that the data collected would be of value in describing 
• " the students involved -in the experimental and control ^cl^ools. It would 

also provide at least a parti^base Mne of data for tlie 1975-76 evaluation. 

: - ■. . ' .• • 
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TABLE 2 



Student Enrollments In Grades K - 12 
in the Elementar>VSecondary 3chools 
Participating in the Evaluation 



SCHOOL. SYSTEM 



NUMBER OF STVlBrrS 
IN GRADES K - 12 



Arcadia 
Bahj^or 

Brookwood- Nonvalk - 
Ontario 

Cashton 

Elroy - Kindall - Royal 1 - 
Wilton 

Hillsboro 

LaCrosse 



705 
576 

697 
1396 

769 
8759^ 



# 1973-74 School Year (DPI Statistics) 
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Instrumentation 

A variety o£ instruments were used in the evaluation. Each of these 
will be reviewed briefly to give an indication of the constructs measured 
by each instrument. This section' will be subdivided by the type \of data 
collected by each instrument and the grade level (s) in which it was used. 

Products Data - Grade 5 . This test wSs developed by staff from the 
Center for Research and Educational Improvement with a graduate research 
assistant (Rentha Park) , a pro^ran::or CItobert Morss}--, and an artist, (Norraan 
Rockwell, II). The test, found in Appendix B, .was selected as one of the 
instruments being used in the Tnird Party Career Education evaluation at 

LaCrosse. ^ t • • ' 

This inventory- is a picture-t^st of self - awareness It is a 3U-point 
test divided into three parts: 

., 1-^ I-^IO are .queation s^xtulj^^plj,*.^, 

2. 11 - ZU are questions related zo aata. ; 

3. 21-30 are questions related to things. 

One half of the questions ask 'How well the stud^ts perceive their 
ability to accomplish the activity depicted in the pictures related to ' 
people, data, and things."' The remaining questions covering^ the>feinains 
of people, data and things ascertain how much interest the studd^t has in 
each activity. ^ y ^ 

There is also a sub-score available through this test that expresses 
sex bias as it -is measured by traditional sex roles. . 

In order to administer the test with greatest efficiency and so that 
the test was measuring how well the students perceived themselves rather ^ 
than their reading skills, each of the questions was presented on a 
cassette tape, read to the students, and repeated before the students 
responded to the questions. This provided a standardized audio and visual 
presentation of each questions. Also, the pictures were created, to be 
positive in attitude, simple line drawings, showing the main figure as 
neither male nor female,' and perfoming easily identifiable activities. 

Pro?iucts Data - Grade 6 . The Career Maturity , Inventory developed by 
John 0. Crites and published by CTB/McGraw-Hill was' g-el^cted for use at the , 
sixth grade level. The development of this test was based on a sound theory 
of career development. In' addition, it had been field tested and had 
established reliabilities for sixth grade students. The reading level was 
such that it could be used at this grade level. Administrators of the^est 
were instructed to read the test for those students who Jiad problems reading 
any of the items. 

The first two sections of th^ competence test in the Career Maturity 
nventory were utilized* in this evaluation. The first seotion is concerned 
with .the student's knowledge of self. This is accomplished through a self- 
appraisal process. Th6 second section of the instriSnent assesses the 
individual's knowledge about jobs and occupational information. 

^, - GO - 
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Since this is a commerciallv published test, a copy of tlie instrument 
is not included in the Appendix. Persons who wish to review the instrument 
should contact CfB/McGraw-Hill of obtain -a review copy from a testing center 
at a college or university. • ' ^ • 

Prod ucts Data - Grades 9 through 14 . After reviewing the instruments 
suggested in the guidelines for Third Party Evaluators and other available 
instruments it was decided that thejCareer Development Inventory developed 
by Donald Super and his associates was the most valid instrument. The Career 
Development Inventory was still in the developmental stage, however, the 
authors did have data available from several norm groups. 

. The- Career Development Instrument measyres the student's career planning, 
occupational knowledge, and career dei:isi0n-making. - 

This instrument proved to be effective at the ninth through t\vfolfth grade- 
level s. However, a number of examples l isting secondary c hoices and dec isions 
made th 'e .inst r ument inadequatel!o F= ths poGt - CcconaafyT-'S Wl, — 



Products Data - Adults . Since the objectives for the' adults in the - 
project were quite ditte rent from those for other levels, it was necessary 
to utilize a different instrument. " TTie TTiird Party Guidelines did not 
identify tests for adults, nor were appropriate published tests available. 
Hierefore it was decided 'that the instrument which had been used during the 
first year of the project would be employed again. The adult instrument . 
which was used represented a combination df a course evaluation foim utilized 
by the project staff and an adult education survey form which had been designed 
by the Third Party evaluators. 

The adult questionnaire asked the respondents to evaluate the course 
in whic'^ they were enrolled, to identify the sources of information frpm 
which they learned about the course,, and for suggestions on additional courses 
which might be offered'. h\ addition, the respondents were asked to give back- 
ground data on area in which they lived, marital sts^ii&, number of children, 
and years in school in which Lheir children were enrolled. Also, the 
adults Completing the questionnaire were asked to list the purposes .they saw 
for sec/ondary and adult education. Finally, they were asked to indicate 
their level of knowledge of the activities of the MVTI Career Educati.-n project 
SS^tu/give their opinions related to various needs associated with .reer 
education. A copy of this instrument is included in Appendix _C. 

Ihis instrument had been used effectively during the first year of the 
evaluation. In addition, it had a high content va^Hdity^-in relation to the 
Career Education Nb.del developed by* the project stafFand the project s 
objectives for the -year. 



Produ cts Data Arcadia Placement Tgtivities . Tlie Northwest Career 
and Continuing Education 4ienter was designated- as the centetjvhich weuld 
focus upon placement activities. These- activities were to encoragass students 
in grades nine through twel^e-^t- Arcsdia High Sch'ool, dropouts in grades 
nine through -twelve aridVdults; - A: fom was deveioped-^y the-'Hurd Party 
evaluators: to collect data 6n a varijaty of ^placement activities which had 
been identified in the original project proposal.- {-A copy of this instrument 



is included in Appendix DO The activity form asked for a summary of placement 
activities such as group and individual counseling, activities jointly 
conducted with the Wisconsin Job Center, and placement in part-time or full- 
tiste work or advanced educational programs. These ..activities were* to be 
recorded for grades nine through Twelve y dropouts, and adults. 

Inputs/Processes - Teacher Survey Form '. During the last three to five 
years Career Education has been a topic of discussion for many teachers and 
school administrators. A number of workshops, meetings, and publications 
have involved many teachers. Therefore, it was not possible to assume that 
the experimental schools would be initiating and carrying out career educa- . 
tion activities while the control schools were doing little or nothing in 
the area. In order to assess the extent ^career education activities had 
been initiated by teachers in the experinfental and control schools, a teacher 
survjfey form was designed. (See Appendix E for a copy of this instrument.). 

This form asked the teachers to identify the services and materials 
- --they-ha&^eec^ed-4wm^e-:^^ — Ihay-^iem.alsa.^aske^ 

the importance of this assistance. In addition, they were asKed to indicate 
their use of various career education activities and to contrast the present 
level of use with that which existed in the 1972-73 school year. 

Inputs/Processes - Administrator/Counselor Survey Form . In discussing 
the teacner survey form with the Is'iVII project staff a need was identified for 
a form which the administrators and counselors in experimental schools would 
complete. In many instances the project staff members did not work directly 
with teachers. Instead, their assistance and services were given to admin- 
.istrators and counselors who then disseminated these to their teachers. 

The admiwistTator/counselor survey form asked the respondents to 
indicate the type of assistance received from the pi;oject staff members and 
also to identify the types of assistance which would be needed during the 
next school year. At the end of the survey form the respondents were asked 
to evaluate the extent to which the assistance provided helped their school 
system to implement career education concepts and programs. At the end of 
the survey form, two open-ended questions were listed^which asked the respon- 
dents to indicate what problems they had encountered in obtaining assistance 
from the project staff members and to make any additional comments which they 
desired. (A copy of this instrument is included iu Appendix F.) 

Inputs/Processes - Interview Form . 1\vo members from the Third Party 
Evaluation Team devoted two days to interviewing teachers, administrators 
and counselors in selected schools involved in the WVTI project. One day 
was spent in LaCrosse^and the second day was used in the Mauston area visiting 
rural schools. • - ^ - • 

An interview form was developed to provide consistency in the interviews 
and to provide a mechanism for recording results. This form included questions 
on how the interviewees had. included career^ education content in their classes, 
the impacts that career education have had on their students, and the degree 

to-which--the mm project had helped them. (A copy of this instrument is 

included in Appendix G.)' - 
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Input/Processes - Other Instnnnents . Sonv3 additional instruments were 
. developed for specific applications in the project. Tnese will be discussed 
as the data: from them are presented. 



' Summary of the Evaluation Plan 

Table 3 presents an overview of the objectives evaluated, the groins 
involved in the evaluation, the instruments used, and the contrasts to be 
made. It is felt that, given the constraints under which the Tliird Party 
Evaluation project operated, the evaluation had validity, the data collected' 
were sufficiently reliable, and that there was adequate scope. 
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"^art III 

Results from the Evaluation 

The data, analyses and conclusions from the Third Party Evaluation are 
presented by objective in this section. 

1. DeteiTPine the Extent to IsTiich Students Who Had Participated^n the 
ProjecF^emonstrated an Increase inySelf -Awareness in Grades Threg, "Six , 
and Nine 

Products Data - Grade Three . The self -awareness of third grade stu- 
dentsl^iassessed through the use of an instrument which had been devel- 
oped at^P Center for Research and Educational Improvement at UW-Stout. 
A copy of this instrument is included in Appendijc B. Students received 
an instrument v.-hich contained 30 pictures to which they responded. The 
narration for the test was presented on a cassette tape. 

The self -awareness of the third grade students encompassed in the study 
is reported in Table 4. Three sets of scores are presented for the nine 
experimental and control schools involved in the Third Party Evaluation. 
The total score on the instrument is an indication of the general self- 
awareness of the student. A key for each score scale is presented in the 
table. Scores bet\v^een 81 and 90 are very positive on the Total scale. 
Students with scores between 70 and 80 have a positive self -awareness. 
In contrast, students with scores below 50 would have a negative self- 
awareness or concept of self. 

The mean scores for each of the "schools in the evaluation are in the 
positive range. The means indicate that most students in the classes in- 
volved in the evaluation have a positive concept of self. 

An analysis \f variance run on these data revealed no significant 
differences bet\^een means. In other wrds, there were no statistically 
significant differences between scores for students in experimental and 
control schools. A reyiew of the means kreporte<Mn Table 4 also indicates 
that there are only slight differences among the means. 

Rei; ability coefficients for the Total scores were relatively high. 
Seven of the nine groups had reliabilities larger than .71. Considering 
the length of the test and'^e «^e of the respondents, these reliabilities 
would appear to be very adequate. 

Because of a mix-up in Cj!mimunications, no pre-test data were collectai 
witK this instrument. Thus, it is not possible to display any infonnation 
on tWi^ovsth of the students' self-awareness other than that available 
throughcomparison of post-test means. Since teachers An the control schools 
were also infusing caiter education in their courses, the post-test only does 
not give a complete picture of the growth patterns. This year's data will 
be used as a base line for contrast in next year's. evaluation. After that 
evaluation, it should be possible to assess gro\rth patterns* 
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Self -Awareness of Third Grade Students 









TOTAL 


HOW WELL 


INTEREST 


School 


N 








P.D. § THINGS 


P.S. 5 THINGS 


a 


ES/C 




Mean 


SD 


Mean 


SD 


Mean 


SD . 


1 


E 


25 


7/1 A 




6.6 


42.5 


4.1 


32.1 


3.1 


2 


E 


17 


76.2 




8 2 


41.4 


6.1 


34.8 


3.0 


3 


E 


17 


74.7 




5.2 


42.4 


3.3 


32.2 


2.6 


4 


C 


24 


73^ 




7.5 


, 40.5 


5.6 


32.9 


2.7 ' 


5 


c 


20 


1 

//.I 




8.1 


43,6 


4.8 


33.6 


3.9 


6 


c 


31 


/ 0. 0 




6.0 


44.2 


4.6 


34.3 


2.6 




c 


22 


73.0 




8.0 


40.4 


5.3 


32.6 


3.3 


'8 


E . 


20 


'73.7 




5.1 ■ 


41.4 


3.4 • 


32.4 


2.8 


9 


E 


20 


74.2 




8.4 


41.2 


5.8. 


33.1 


3.9 




KEY 




i 

81-90: 




f. Positive 


49-54: V. good 


33-36: High 








70-80: 


Positive 


v 

41-48: Good 


28-32: 


High 








51-69: 


Undecided 


33-40: Undecided 


22-27: 


Undecided 










or Neutral 






















25-32: Poor 


17-21: 


Low 








40-50: 


Negative 








V. Low 














18-24: V. Poor 


12-16: 








30-39: 


V. Negative 











e E represents experimental school, C represents control school 
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iVo sub-scales were included in the instrument to assess specific 
dimensions of self -awareness. These tv.o scales were based upon questions 
related to (1) how well the students thought they could do various activi- 
ties and (2) how interested they were in specific activities . The results 
on these two sub-scales are. reported in Table 4. 

On the "How well scale," the average scores ranged in the positive or 
good area. These means indicated that most students thought that they could 
do a majority of the activities listed in the instrument. ' . 

Analysis of variance was run on the "How well" scores and no significant 
differences were observed between the meajis. Therefore, it was concluded 
that there was no significant difference between the scores of students in 
the experimental and control schools. 

The-njean scores on the "Interest" scale ranged toward the high end of 
the high interest range and the low end of the very high interest range. 
These scores indicated the students had a relatively high level of inter- 
est in the activities presented in the test. It was also interesting to 
note that the level of interest expressed in the activities v,as higher than 
the/leVel of performance the students perceived that they could do. Con- 
sidering "that third grade students were responding to the instrument, this 
appeared to be a logical response pattern. 

The level of self -awareness of third grade students in all of the . 
schools involved in the evaluation appeared to be relatively high. 

Products Data - Grade 6 . The self -awareness of sixth grade students 
was measured by the scores on Part I of the competence test included in 
the Career Maturity Inventory. This portion of the Career Maturity Inven- 
tory (CNtI) includes twenty items which pose a variety of situations which 
require the respondent to assess the capabilities of persons described in 
the questions. Table 5 gives the results on this test. 

Pre- and post- tests were given in the experimental and control schools. 
In three of the five schools, gro^rth patterns were observed. In one school, 
the pre- and post -scores remained the same. Scores for students in the 
fifth school declined slightly. A t-test of differences was run to deter- 
mine if there was a significant increase or decrease in a degree of self- 
awareness in any. of. the schools . None of the tests were significant . There- 
fore, since no significant growth was found, no additional tests were r^vn. 
to determine if there were significant differences among the schools. The 
reader should also take into account the fact that the pre-tests were given 
in February and the post- tests in May. Therefore, there was a relatively 
short period of time between the two data collection times. 

The norms reported in the Administrator's Manual are given at the 
bottom of the Table. The manual ^vas not explicit as to when the sixth and 
seventh grade data were collected for norming. Therefore, the norms for • 
the sixth and seventh grades are reported. The post-tests were given in 
May, in this study, thus, the students would be very near to seventh grade. 
The means reported for the schools involved in the evaluation look more 
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Table 5 



Self- Awareness of Sixth Grade Students 
(Baoed on Part I - Career Maturity Inventory) 



School , 


N 


Pre-Test (Feb. 1975) 


Post-Test (May 1975) 


If 


E/C 


Mean 


SD 


Mean 


SD 


1 


E 


44 


9.6 


3.7 


10.8 


3.8 


2 


E 


30 


9.9 


3.9 


9.9 


4.6 


3 


E 


24 


11.3 


3.4 


12.2 


3.2 


4 


C 


24 


8.7 


4.4 


10. 0 


4.2 


5 


c . 


22 


9.2 


3.7 


8.5 


3.9 



Norm - Grade 6 (reliability = .81) 8.3 4.5 

Norm - Grade 7 (reliability = .77) 10.4 4.1 



Maximum Score = 20 
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like the seventh grade norms than those for the sixth grade. As with any 
norms, it is riskv to maks comparisons which would suggest that the groups 
in this study were above average in contrast with sixth graders in general. 
Establishment of a base line o£ data for these schools during the present 
year will assist in making contrasts curing the next school year. 

Products Data - Xintfe'Crade . At the ninth grade level, Super's Career 
Development Inventor)' - (GDI ) was used to assess self -awareness. Specifically, 
Scale A was utilized. - This scale presents a self -rating scale on which stu- 
dents react to a number of items related to information they had about them- 
selves and potential vocations. This instrument was relatively new and did 
not have extensive norms or infomiation on validity. 

The results from the evaluation are presented in Table 6. It was poss- 
ible to pre-test in four of the schools encompassed in the evaluation. In 
three of the experimental schools, considerable portions of the career edu- 
cation treatment had already been given to the students prior to the approval 
of the Third Party Evaluation proposal. Therefore, it was not feasible to 
pre-test these groups. 

Comparison of pre- and post-scores, by means of a t-test of differences, 
revealed one significant change bet\s-een pre- and post-testing. One of the 
experimental schools, School number 1, had a significant gain in self-a^vareness. 
The other changes reported in Table 6 were not statistically significant. 
These results indicated that students in e^erimental School number 1 had a 
significant increase in self-awareness which could not be attributed to nor- 
mal maturation and typical course content. 

Some tentative norm data were provided by Super in the "Preliminary 
Manual" for the CDI instrument. The norm? for tenth graders are presented 
in Table 6. Ninth grade norms were not given. The means reported for the 
post- test were somewhat smaller than the mean for the norm .data. Since 
ninth graders were involved in this portion of the evaluation, this differ- 
ence was not unexpected. If self-a^s•areness follows a developmental pattern 
it would appear that the students encompassed in the evaluation were very 
similar to those from whom Super had collected his data. 

Means for the students in two of the three post -test only experimental 
schools were very similar to those in the first experimental school. '-In 
one experimental school, however, the mean score was considerably lOY^l"- 
At this point, the Third Party Evaluators have no explanation for this dif- 
ference. 

Relational Data - Teacher Activities . No doubt, all of the teachers 
' in the WWTl District have been exposed to career education information, 
activities, and instructional material during the past three or four years. 
Therefore, it was not logical to assume that only the students in the exper- 
imental schools would be exposed to career education activities and informa- 
tion In order to gain some measurement of the varied level of treatments 
in the experimental and control schools, teachers in each school w^re asked 
to fill out a survey form. A copy of this instrument is included m Appendix 
E. In the survey form, teachers were asked to indicate the extent to which 
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Table 6 

Self-Arareness of Ninth Grade Students 
(Based on Scale A from the Career Development Inventory) 



School 


■ Pr'e-test ( 


Feb. 1975) 


Pos 


t-test/f 


Way 197 


5)' 




" c/C 


■ -N — 


Mean 


cn 


r 


N 


Mean 


^ SD 


r 


1 


E 


121 


95.7 


21.5 


.92 


121 


99.8 


21.6 


.93 


2 


C 


73" 


91.5 


19.1 


.91 


27 


90.3 


20.7 


.93 


3 


C 


28 


93.1 


25.7 


.94 


17 


95.2 


23.1 


.94 


4 


C 


63 


90.0 


20.1 


.91 


16 


91.9 


18.3 


.92 


5 . 


E 










54 


98.1 


16.7 


.86 


6 


, E 










54, 


102.2 


21.3 


.91 


7 


E 










40 


'92.1 


19.2 


.91- 






Norm for Tenth Graders 


400 


103.6 " 


19.3 


.85 






Maximum Possible Score 


= 165- 
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they utilized various activities and the degree to which selected content ^ 
related to career education v^^as presented in their classes. Table 7 re- 
ports the results of the survey. ' 

Kith the exception of educational fairs and inclusion of career educa- 
tion content in niath courses , teachers in the experiinental schools reported 
more extensive inclusion of career education activities and content in their 
courses. An analysis of variance was run contrasting the level of career ' 
education activities in the experimental schools \dth that in the coritrol 
schools. An F value of 6.227 was found. This F was significant at the .05 
level. Therefore, it was, concluded that teachers in the experimental schools 
were jjicluding significantly more career education activities and content in 
their courses. 

The most' frequently r.eported activities were the use of audio -visual 
aids, written materials and career-selecting activities. Also, the teachers 
reported that they frequently related the contents of their classes to spe- 
cific jobs. Teachers reported that they used these activities about tw^ce a 
month on the average. The most frequently used activity, linking class con- 
tent to jobs, utilized about once a week by the experimental teachers. 
The frequency of use of these activities as reported by teachers in the con- 
trol schools' was significantly less. 



V/ithbut a base line of prior data aijd evidence upon which to make a 
judgment, it is difficult to conclude how intense the career education treat- 
ment was in the experimental schools. Use of a wide variety of activities 
was reported. And, ,as noted in the previous paragraph, several of these 
activities were utilized several times per month. It would appear that the 
treatment was moderate to moderately intense. 

The statistical comparisons described in the previous section, of 
course, are dependent upon a significant difference in the treatment be- 
tween the experimental and control schools. Analysis of variance of the 
level of activities reported ift. the experimental and the control schools 
did reveal a significant diffe^ce in level in favor of the experimental 
schools. However, the data in Table '7 also indicate that teachers in the^ 
control schools were using a variety of techniques to infuse career educa- 
tion content into their courses. For example, identifying student interests 
and skills^, career selection, linking jobs to course content and selecting 
a career were all reported as being util .zed approximately once a month or 
more frequently in the control schools. No doubt, these activities had an 
impact on the students in these schools. The career education treatirient 
in the control schools appeared to be less intense than that in the experi- 
mental schools. However, the treatment in the control schools could not be^ 
considered to be at zero .level . ^ • - * 

Because of.' the small number of teachers involved at each of the ^rade 
level breakouts and the fact that there were some non- respondents, the data 
for the teacher? have been summarized £ox all teachers involved in .the ex- 
perimental schools and for all involved control schools. These .data are- 




4 ' ^ ,,\ 



















Gonti;Ql' 




control 




Field .t4p^. . J*.^;. 


/'■2^7S^^r^ 


v''ii3-'' 








Visitor ^/Spe;^K?ts ' ^ 


' " ' '' ' 






-/,:0,|83-;5 •. 






v"-'' • 






:.';^'1^.'29V'<' 




Written-M^terial . 




■ '•„.• » 




■'^•0:7$:^-^ 


* 5 , 


Group Cofunseiiii^ V ^ ' % 










■• 6, 


- Inliividual^ Cduns'eling^ * 5 






^ 






P^CT Counseling . ' % - ; 


.;..8/'- 


' '.•i-''73:v. 


^''^i.i^r. 


,:.,;/lVQ5/ ' - 


8' 

* V * 


ThOTes, Term -Papers • , 
■ Educati6nai T.'V! " " 


':-°2.S0'; 
. '2 ,.63^ 






v-.-.l^^'^'" 


10 


'Proxficts V . 

* * '» ' ' ' ^ 


:v 3.22'.' 


. .--2; 40 






11 
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= 12 


Gairt^es ' ' • , J, .** / . 
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13 


Educational Fair^s/ /- ^ 
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- '0;28 '' , 


* 

. .'14 


Role, jPlaying , . , ■ 


;3:-oo 


;'V2'.20- 


- -1.07 . 




■ ' 15", 


• Simulated */t>rk » ■ ' -j. 


- 2.13 ■ 


•■;v57 ', 


. V7^.64.; 




,16 


" CE/Ungua^e'Arts SkiUs'. 




2. '43.7- 




7.1.-34; V 


' " , 17 ' 


. CE/Ifeth Skills- ^ r 

^ # ' * . \ ' J. » 




" i 'i3 


;5>.l::.li' 


'1.64:." 
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. - 18/-'. 


CE/Sciejiqe Skills . •* ''^ 


3.78 




.-■-^1^4?^" 
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7 /' 
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^rrr^ — ' r^'^-^r^'r-;^"^ 
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TSble 7 (Cont'd.) 



'Career Education Activities o£ Teachers 
In Experimental and Control Schools 
(Continued) 




ITEM NO. 


' cOiViBrr/AcriviTY 


MEAN , 


STANDARD DEV. 




Exp. 


Control 


Exp. 


Control 


20 


Relatinty A"rts to 
Occupation § Leisure 


J. 00 


1 

2. $7 


. i.23 


• 

1.40 


21 


Identifying Student 
Interests § SkilJLs • 


3.56 


2.80 


1.42 


1.01 


22 


Awareness o£ Local 

- Community Occupations ' ' 




1.93 •* 


■ .1.51 


0.59 


'. 23" . 


Career Selecting Activities , ^ 


. 4.00. 


2.71 


1.41 


1.20 


i 24 


. Jobs Related to Class CE 
' Topics 


4.44 


3.33 ■ 


0.88 


1.23 


25 


- Selecting a^Career 


. 3.89 


3.39 


1.45 


1.12 
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reported in Tabl^' 7. Thi$ discussion and Table will not be repeated for 
Objectives 2 ai)&i5. Ho^^eVer, the results should be considered as the 
data for these tv,o objectives are presented and discussed. 

Based on the evaluation data fi'cp the products aiid processes measures, 
it appeared that the self.-arareness of the students in the evaluation was 
average to above average. Some evidence wus found to substantiate a con- 
clusion that the Project was having some impact on students' self -awareness. 
However, the data were not conclusive enough to support a strong statement 
to this effect. 

2. ' Identify the Extent to ^\liich Students ^\'ho Had Participated in the 
Project Deirmstrated an Increased Awareness of and Knowledge About Work 
^t Grade Levels Three, Six, Nine, and Twelve ' 

Products Data - Grade Three . Table 8 , presents the results of the 
analysis data collected from third grade students in the experimental and 
control schools. For this obj^tive, the students '"Responses were analyzed 
on the basis of their reactions to the items which dealt with (1) people, 
: ^) data, and (3) things. Each scale is based on responses to ten items in 

the instrument. Scores in the range of 24-30 would indicate positive reac- 
tions to items based on the students* perception of their ability and inter- 
♦est in the activities depicted in the questions. Scores in the range of 17- 
23 wxnild indicate a neutral or undecided reaction t6 the questions. A neg- 
ative reaction based on a lack of interest or ability would be reflected by 
scores in the range 5(fJL0-16. / 

An analysis of variance run on the scores in each of the scales revealed 
no significant differences between schools. As can be observed in the Table, 
there are only slight variations in the means from school to school. Almost 
all of the means fall in the positive range of 24-30. It was also interest- 
ing to not-e that mean scores on each of the three scales were very similar. 
In other words, it did not appear that students at this age were more inter- 
ested in people as contrasted with data or things.* 

Products Data - Grade Six . Sixth graders'' knowledge about jobs was 
measured by Part II of the Career Maturity Inventory. This portion of the 
Qfl contained nventy items. The noms for Grades Six and Seven are given 
in Table 9. 'The average score for sixth graders in the norm group was 8.9 
and for seventh graders, 10.2. 

The pre- and post- test means for students in Grad.e Six in the evaluation 
and control .schools are given in Table 9. A small amount of growth in know-^ 
ledge about jobs is suggested by the increase in the mean scores from the 
pre- to the post-test period in the experimental schools. In the con-&TOl * 
schools; the means remained relatively stable during the 3-1/2 months between 
the pre- and post-tests. None of the changes between prie- and post-tests was 
significant, therefore; additional analyses between ^chools were not tun. 

. All of the po^t-test mean scores reported In Table 9 are higher than 
the mean lisfed for the norm group for Grade Six. Since the students in 
the evaluation were completing Grade $ix, the norm value for Grade Seyen 
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TABLE 8 

.Third , Grade Students Knowledge of 



People ,UData and Things Activities 



School 


> 

N 


PEni'LE 




.'rHINGS 


Mean 


SD 


Mean 


SD 


Mean 


SD 


1 


E 


25 


24.4 


2.2 


26.0 


2.7 


24.2 


3.6 


' 2 


E 


17 ■ 


25,7 


2.9 


25,3 


3.8 


25.2' 


3.2 


3 


E 


17 


24.2 


2.1 


25.1 


2.8 


25.4 


2.9 


4 


C 


24 


24.9 


2.8 


25.0 


2.9 


23.4 


3.1 


5 


C 


20 


26.1 


2^1 


25.9 


3.0 


25.1 


4.1 


6 


c 


31 


25*5 


2.4 


26.5 


3.1 


25:6 


2.3 


' 7 


c 


22 


24.2 


3.5 


24.4 


3.3 


24.3 


3.1 


" 8 


E 


20 


24.1 


2.6 


25.3 


. 2.2 


24.3 


2.3 


->9 

> 


E 


20 


23.9 


3.1 


25.4 


3.4 


25.0 


3.2 
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Table 9 

Sixth Graders' Knowledge About Jobs 
. (Based on Part II of the Qfl) 



School 



1 
2 
3 
4 
5 



c 



Pre-Test CFeb 1975) 



N 



44 . . 
30 
24 • 
24 
24 



Mean 



10.9 
12.4 
11.1 
9.7 
12.4 



SD 



3.1 
3.0 
3.4 
3.8 
2.2 



Post-Test (May 1975) 



N 



44' 

30 

23 

24: 

24 



Mean 



11.4 
12"^. 8 
.12.3 
9.6' 
11.4 



SD 



4:3 

4.1 
3.4 
2.9 
4.0 



Norn - Grade 6 (reliability = .81) 8.9 ' -4.5 
Norn - Grade 7 .(reliability = .81) 10.2 4.4 

Maximum Score = 20 
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also lifted in this Table. All but one of the means repQrted on the post- 
te^t exceeded the mean value for the norm for Grade Seven also. Therefore, 
it would appear that the students in the experimental and control schools 
had somewhat abo\*e average knowledge about jobs. And, the students in the 
experimental schools tended to have slightly better Taiowledge than those in 
the control schools. 

Products l?aj^a - Grade Nine . Table 10 presents a summary of the results 
of the pre-^ju;^ post-tests conducted with ninth grade students in the experi- 
mental and control schools. The data are based on responses to Scale B in 
the Career Development Inventory designed by Super and associates. In the 
rural experimental and control schools, it was possible to pre- and post- test* 
In LaCrosse, the career education treatment was already underway by the time 
the Third Part)' Evaluation proposal had been approved. Therefore, pre-tests 
were not feasible in LaCrosse. 

The differences betAveen pre- and post-scores were compared within each ^ 
school with a t-tfcst of differences. None of the changes were significant, 
therefore, no additional analyses were conducted. 

Although the changes between pre- and post-tests were not significantly 
different statistically, the post mean scores do reveal a slight increase in 
knowledge about/jobs. As noted in the Relational Data section, these in- 
creases may>fecfref lections of the relatively high level of emphasis teachers 
in the experimental and control schools were giving to relating course con- 
tent to jobs and to making career choices while in class. 

No appropriate nom data were available for the scale in the career 
development inventory. Super's scale utilized a complex weighting scheme 
for scoring this section of the instrument. The computer program available 
ti^the Third Party Evaluators did not have the capaci^ to do this. 

Products Data - Grade Twelve . The results from Scale B on the Career 
Development Inventory for tivelfth graders is presented in Table 11 . For the 
most-part, the means on the pre- and post-tests are very similar. The one 
exception is school tuo in which the ^pean increases from 78,. 1 on the pre- 
test to 84.7 on the post -test. Analysis of the g^Xi scores with a t-test ^ ^ 
of differences revealed a statistically significant Increase in tjiese scores. 
Feedback to the Third Party EvSluators, through interviews and teachej sur- 
vey forms, gave no indication of the'spc^ific cause for this signific^t in- 
crease. It may be that the^ pre- scores under -estimated the knowledge of the 
respondents since the mean for this group on the pre-t»t4i the lowest re- 
ported » 

Relational Data . The relational data for teacher activities related to 
the infusion of career education content and activities in their courses are 
reported at the end of the discussion of results for Objective 1. Several 
of the activities which the teacljers reported they used most frequently, re- 
lated to the identification of jobs and linking course content to applications 
in the world of work* It would appear that these teacher. activities were having 
an impact on the students' knowledge about jobs* 
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Table 10 

Ninth Graders' Knowledge About Jobs 



School 


Pre-Test (Feb 1975) 




Post -Test (May 1975) 


s 


E/C 


N 


Mean 


SD 


r 




N 


Mean 


SD 


r 


1 


E 


121 


73.9 


15.1 


.94 




121 


75.3 


14.4 


.93 


2 


G , 


73 


76.1 


17.7 


.96' 




27 


77.6 


17.1 


.96 


3 


C 


28 


68.3 


17.4 


.95 




17 


72.4 


16.9 


.96 


4 


C 


63 ' 


75.4 


19.3 


.96 




16 


76.7 


16.5 - 


.95 


5 


E 












54 


78.6 


16.8 


.95 


6 


E 












54 


80.7 


15.0 


.92 


7 


E 












40 


72.9 


10.8 


.87 


> 

Maximum^Score = I40: this score would reflect a high level o£ knowledge. 
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Table n 

Twelfth Graders' Knowledge About Jobs 



School 




Pre -Test (Feb. 1975) 



Post -Test (May 1975) 



1, 
2 
3 
4 



Mean 



82.4 
78.1 
85.4 
80.9 



SD 



21.4 

17.5 
20.8 



.97 
.85 
.96 
.96 



N 



63 
18 
19 
17 



Mean 



82.8 
84.7 
85.9 
80.5 



SD 



21.8 
16,4 
14.8 
12.3 



.96 
.95 
.95 
.92 



The Maximum Score = 140. 
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From feedback obtained through interviews and from the teachers' sur- 
vey forms, the Third Party Evaluators concluded tliat the career education 
treatments were irost intense at the elementary and junior high school levels. 
The data patterns displayed in the Tables for this objective display evidence 
that the impacts are directly related to the intensity of the treatment. In 
other words, the smallest changes or gains in scores were found at the senior 
level. Larger changes are found at lower grade levels. 

. 

It is the judgment of the Third Party Evaluators that the Project's 
activities and services did have sor.e impact on the students' knowledge of — . 
jobs and work at grade levels six and nine. A longer time period between ^ 
pre- and post-tests u"ould allow a more detailed and definite analysis. 

3. Identify the Extent to ^Vhich Students IVho Had Participated in the 
Project Demonstrated and Increased Ccnpetency in Career Decision -leaking 
Skills at Grades Nine, Twelve and Thirteen - Fourteen / 

^% 

Products Data Grade Nine , r^e results of the pre- and post-tests for 
career dec is ion -making in Grade Nine are reported in Table 12. These means 
are based on responses to Scale C on the Career Development Inventory. The 
scale samples the amount of occupational and educational information stu- 
dents have learned, as well as their mastery of the use of this information 
in valid decision-making. 

In the schools located in rural area^, it was possible to pre-test as 
well as post-test. The pre- and post-test means reported in Table 12 reveal 
*a small amount of gro\\th in decision-making during the 3-1/2 months between 
the two test periods. No statistically significant differences were found 
between pre- and post-test means nor between groups.- / 

In three schools, it was not feasible to pr6-test since the career edu- 
cation treatment* was already underu-ay. The post- test means observed in 
these three schools are similar to those in the other four schools in the 
evaluation. • ' 

Norm data for tenth grade students are also given in the Table. The 
means for the schools involved in the evaluation were significantly lower 
than the means in the norms. However, the norm data were for tenth grade 
students and much of this difference may be caused by maturation. • 

Products Data - Grade Twelve . Mean scores on Scale C of the Career 
Development Inventory for t^yelfth grade students involved in the evaluation 
are presented in Table 13; Slight changes in the means between pre* and 
posf-testing were observed. Two of the post-test means were smaller than 
the gre-test means and two were larger. None of the differences were sig- 
nificant. Therefore, it would appear that these changes' were random in 
nature and reflected a lack of a systematic treatment at this grade level, 

- Products Data - Grades Thirteen and Fourteen .- A sample of students 
enrolled in associate degree and diploma programs at Western Wisconsin 
Technical Institute were identified to complete the Career Development 
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TABLE 12 



Ninth Graders* Competency in 
Career Decision Making 



SCHOOL 


Pre -test (Feb. 


, 1975) 


Post - test {.May, 1975) 




















E/C - 


N . 


MEAN 


• SD 


N 


MEAN 


SD • 


1 


E 


* 121 


11^9 


3.9 . 


121 


12.1 


3.3 


2 


C 


73 


10 \^ 


3.8 


27 


11.9" 


4.0 


3 


C 


•28 


10.4 ^\ 


. 4.3 


17 


■ 11.4 


3.2 


4 


C 


63 


10.7 


4.3 


16 


11.6 


5.3 


5 


E 








54 


12.7 


4.7 


6 


E 








54 


10.3 


, 4.0 


7 


E 








40 


12.3 


3.7 


















Norm for Tenth Graders: 
Reliability tor these scores: .71 ' 
Niaximim score: 30 


400 


17.2 


4.6 




TABLE 13 

Twelfth Graders' Competency in 
Career Decision Making 



SCHOOL 


• Pre-Test 




Post Test 






















r 


E/C 




N 


MEAN 


SD 




N 


MEAN 


SD 


1 


E 




64 


13.2 


4.1 




64 


12.2 


5.5 


2 


C 




18 • 


14.5 


3.4 




18 


13.4 


4.7 


3 


C 




58 ' 


14.1 


3.1 




19 


15, 


3.2 


4 


C 




64 


12^ 


4.1 




17 


13.8 


2.7 


Maximum Score 


= 30. 


1 ^ 




• 



i 



92 ^ > 



III-18 



Inventory - Scale C. The results on Scale C are reported in Table 14. Scores 
from both groups v/ere very similar. Means observed for the t\/o groups were 
almost identical. Therefore, there was no significant difference between 
students in the diplcra and associ^e degree programs in terms of competency 
in career decision-making. Since no norms were available for this grade 
level, it was not possible to make a specific judgment related to the level 
of competency displayed. It can be noted, however, that these means are 
the highest of those observed for Grades Nine^ Twelve and Thirteen- Fourteen. 



Relational Data . In the discussion for Objectiv^^.l, the teacher survey 
data were presented. The reader should review that section to assess the 
degree to which career education treatments had been carried out in the 
schools involved in) this evaluation. In general, there was a. significantly 
higher level of activities reported in the experimental schools. However, 
it was the obsen^ation of the Third Party Evaluators that fewer teachers at 
the senior high school and post -secondary levels had been involved in the 
Project's workshops. In addition, during the on-site interviews, it was 
apparent that more systematic infusion of career education was taking place 
at the elementary and junior high school levels. To some degree, this is 
reflected in the small, but consistent, gains in career decision-making compe- 
tency, shown in Table 12. , 

At Grade Nine where more systematic infusion of career education wa's 
taking place, a trend to increased competency in career dec is ion -making was 
discernible. At grade levels twelve and thirteen-fourteen, no specific' 
effects were observed. The lack of a control group at the latter level 
made it difficult to identify the impacts. 

It is the judgment of the Third Party Evaluators that the Project has 
had some impact in the area of developing career decision-making competency. 
However, more systemiatic application of the treatment needs to be made-- 
especially at the twelfth grade level. 

4. Ascertain the Extent to Which Students Who Participated in the Project 
and Left the Project Schools Were Placed in a Paid Occupation, In Further 
Education, or in Unpaid Work That Was Consistent With Their Then Current 
Career Choice At All Grade Levels By School Year . 

Product Data . A summary of the placement activities carried out in 
the Northwest Career and Continuing Education Center is given in Table 15. 
Group counseling contacted the largest number, of continuing students in 
Arcadia High School. All ninth, tenth, eleventh and twelfth^ graders 
received a onp hour presentation on the employment opportunities in the 
local area and the educational opportunities available to them. This was 
a joint activity^ involving the coordinator of the Arcadia Center and a Job 
Service representative. ' ^ ' • 





TABLE 14 



Post Secondary Students (WTI) 
Competency in Career Decision Making 



Post-Tdst Results 



Program 



Mean 



SD 



Associate Degree 
Diploma 



112 
21 



15.5 
15.6 



Maximum possible score = 30 
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Stronary o£ Arcadia Placement Activities . 



^ ^ ' — — r 

Placement Activity 


^ 

Number Involved 


1. Group Counseling - Grades 9 - 12 
In School 


. .482@ , . 


^ 2. Individual Counseling - All 


' 104 • 


3, ' Wisconsin Job Qenter 


36@ 


4. Tbcal.Job Openings - Full-Time 


' 0* ' 


5. Local Job Openings - Part-Time 


60*# 


6. ' Jobs Part-Time 
School^ - Part-Time 




7. GED — 


" . 29 " 


8. Vocational-Technical School 


■ / 17 


9 . Further Education 


1 . , 



"^^g'Also JC assisted with group- counseling above. 

* Unemployment was about 10% in this area during mosi: of tha year. 
. # These were part-time teachers hired for adult evening course . 



. Individual counseling* with 'high school students, dropouts,' -and adults 
involved lOH persons . .Arrangements \\ere made nith tKe ideal .Job Service • 
representative to have 26 senior students participate in* job interviews • , 
and complete^ application forms.* • . ' / ^ 

' Some *part-tir»e job placements werp made.-.* However, .these were limited 
by the fact that unemplo>7Dent^was high throughout the y^Ar -and jbb^opfpor- 
tunitios' were severely constricted. Part-tijue jobs correlated with parfr * 
time schQol attendance^* were found' for three persons, ^ ' * . 

TtJenty-nine persons wete enrolled in GfeD prografiis. An*d,;§eventeeh 
pei'^ons were assisted In selecting a farogfam at a vocational- technical 
school. Dnfe' person' was' dssisted^ ih ifdentifying a, college at whi^Ch'to- 



ifden' 

enroll . " ^ . - . I ^ 

yVpp^xpxim^tely^ seven weeks ;af^er the group Coiinseling seScgion the ' 
• • coordinator of the Northwest^ Center surveyed -students-' in the nlnthf, J:enth, 
e;.eventh/and twelftli gradis3 in Arcadia Senior If^gh SghoSl. Sj.igh.tdy -more, 
/£han*50l of tkqse who pdnpleted the* suAey. indicated tjiat they' ha<l. received ^, 
'•^ infaymatidn on, employment opportunities fisom *the Weste.m Wi^fojisin jTecTmicaL". ' 
^ ' ^'Institute pareer.' Center.' The responses ranged from 671 of the freshmen -to^^ , 
; '561* of *the sophomores J 5^1 of "the junior^, and 431 qf the Senioi^* indicating^. 

that the/'h^d received information f]y)in,th9. Career Centfr. The next mpst, ' 
: , frequently listed source of information on 'employment 9pportuni,t:ies waS 
. the , Job' Service . The average* pexc6ntage here^was sljightly mOxe than; 30,% • 

The' group tounse^ing with «6tud^!pts , in Arcadia Mgh Schpol eyideijtly/ <> 
had/ari impact., ^bre than 67% of the"*freshmcn laot^d that they^ had' receivecf 
' . information, frgm the Car?ex\'Genter. The juniors, Tikd the lowest" -leVeX'^^f .J *^ 
response •to , thi's item vrlth*36% indicatirtg that tH^y Jhad received information 
.from the Career Center. It appears .that this, activity to$ worthwhile* ' 
I *.L,;h&d aa ijnp^ct^^ This is especially true when the. leiiig'th' of ,txme/ involved 
•V ' 'P'r^^erit^^^ is considered. * '* \, ... 

^, ."^y / \' ' . ' ^' \ * * ^ • - ' ^ \ ^ * ' ' " • 

,.One inmprt^nt acGOriiplishment dpring^^the year ia regar^' €o this 6bj«:1:iye., ^ 



V , ft.,. ..was the de^ee, of articidation-, achieved with the. JVis^conSln' Job Servic^. The .v ^ - 

^ Job Service assisted .Kith the group, couhseling'j^ire^e^^ als^^ QOnducted. ? ^ . 

I on interviewirig -and ^jd?' a^liJations"? ' . These .twa..cK)Qpetr^tiA?e effor f 

:..pi;oini^in'g accomplisMen^s which will hot)ef ull:^*?a^f>r &n thix^i^h m , ^ ^ ; ^; :* 



• represent- J^^^v/l^lw-»^a.l^^ ci^^v*»»^j.a.^*«..w**^^ . — .r^j- — ?-'-^/^^ •^"^ ^-v* - tf* t: o 
' nex|:.;:ye^r„dn: the prQj^ct../ I^ior-to. this^\jo?nt actlvi-ties \^t3t/ jQjp Ser- 

Thg.-teV^el*of .accomiiiishmen^ placement in pant-tilne jobs ^d*full- 
.,.., '^tljne jobs was rathW lijnU^a.f. 'The main tausfe. of, this may. hav^\b|fen the 

• high levBl of*.tmeTnployment4Ti 'the area. ./JoBs were djffi^Ui^tcv^tin^^^^ ' 
f ^ ,.espfcil|ly for those who rat]ced.a*higli jschqqr^eSuda^ion, or werfe young\ * 

o - > ■ ..v.'.T • . ...... ..^ ..... - 



/ ■ . . 

Placement of, students in further educational opportunities appeared to be 
good'. A nuniber of students were placed in M'.TI programs and in other VTAE 
programs. Jn addition, 29 students \s'ere enrolled in high school completion 
and GED prograins. According to -the statistics in the State Plan for Voca- 
tional Education in Wisconsin for fiscal years 1976-1980, the high school 
dropout rate in the .Arcadia area is 1.1% per year. Arcadia has approximately 
100 students per class. Therefore, the dropout rate for grades nine through 
tvs-elve in a given year would be ^ approximately 8. Hence, the 29 students 
enrolled in GED would represent the dropouts from three and one-half 
calendar years. It would appear that the Career Center has done a successful 
job of enrolling high school dropouts in high school completion prograins. 

ViWI maintains a complete placement service for its students. Placement 
counseling is available from the Student Personnel Services Department. One 
staff member spends abo\t oue-half of his time contacting industry to identify^ 
job openings and toass^t in placing students. For 1973-74, 881 of the 
students who sough^^^cement assistance were placed through this office. 
Data from the six month^follow-up revealed a 4.91 unemployment rate for the. 
1973-74 graduates of \\'ik^,i^;?'This is contrasted with an 8 - 11% general 
unemployment rate in tlie area. Discussions with the Student Personnel staff 
indicated that. placement activities were being maintained at a high level 
during the 1974-75 year. 

Based on the data collected by the Third Party Evaluators, it appeared 
that the Project had had little impact on the \mi placement effort. These 
placement activities were already functioning at a high level and there was 
not as much need to devote attention to -this area. 

5. Identify the Extent to WTiich the Number and Type of Job Preparation 
Opportunities (Including l\ork Experience and~Cooperative Education Oppor - 
tuniFies) Have Been Expanded for Young People in Grades 10 Through 14 .. 

Products Data . .As reported in Tabl^ 15, three students were placed in 
part-time jobs coordinated with part-time schooling tt^rough the Arcadia 
Career Center. Also, the coordinator of the Career Center in LaCrosse 
developed a sequence of evening school offerings, including during the. 
sunmer, which permit a person to work full-time during the day and acquire 
an associate degree through enrolling in evening classes. .The coordinator 
at Klauston also worked to provide evening associate degree courses. 

All of the cooi-dinators were involved in identifying the need for voca- 
tional courses which, would be offered in the evening program. Several new 
courses were deve loped > as a result of these' efforts. For example, a course 
in Land Surveying Procedures was developed in LaCrosse. 

WvTI also has expanded its 'services to special needs students. Several 
mentally handicapped students utilized the ABE learning materials and others 
used, selected lab areas. 

The information available to the Third Party Evaluators indicated that 
the Project staff liad made considerable effort in identifying and offering 
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adult evening courses and programs that lead to j*ob placement. Some attention - 
was given to providing additional \\Ork e.xperience and cooperative education 
opportunities but the results were not of large magnitude. 

It is the conclusion of the Third Party Evaluators that the Project 
made adequate progress on the adult evening offer^gs but needs to iinprove 
on the other activities related to this goal. 

6. Identify- the Financial Resources from Section 142 (C) of Part D of P.L. 
90-576, That \\ere Lxpended at Each of the Grade Level Breakouts: K through 
3, 4 through 6, 7 through 9, 10 through 12, and 15 through 14 tor the 
1974-75 School Year . ^ V ^ , 

After reviewing the Project budget, meeting with Project staff, inter- 
viewing teachers and adninistrators , and reviewing samples of the materials 
and equip^nent procured by the Project, the estimated budget expenditures for 
each breakout level \Has developed. Tne rough draft was reviewed with the 
Project Director, Robert Pendleton. His input created a. few small changes. 
For the most part, the review was conducted' to double check some decisions 
on which the Third Party Evaluators did not have complete data. (The pre- 
ceeding statement should not be taken to mean that the Project Director 
has concurred with the breakout defined by the Third Party E\raluators. 
The Project Director's reactions to this breakout should be checked to 
determine' his reactions.) 

» A sunpary of the budget analysis for this objective is presented in 
Table 16. The budget e:q)enditure areas reported in the left-hand colunrn 
of Table 16 represent rajor expenditure areas. Items on which the expenditures 
were the same for each breakout level were clustered together. For example, 
the nx)bile unit had several sub- items in the budget, however, its services 
were supplied as a unit at each of the breakout levels identified. Similarly, 
, an expenditure area for A-V and softv^'are was included since these items 
were very similar in nature and the services provided at each grade level, 
breakout were very similar. The last item, .remaining bills, includes a 
nmber of itans left in the budget on which the application at each grade 
level breakout was felt to be very similar. 

At the top of the table, the breakout levels K-3, 4-6, 7-9, 10-12 and 
15-14 requested in the Federal guide lipes are listed. In addition, a 
breakout level for adults and !;otR^r^has J)een added. One of the primary 
objectives .in the Western Wis/on^irt^Technijcal Institute proposal was to 
provide adults with career edubation oppoAunities and services. Thus, 
it was felt that it was necessary to incluofev^is breakout level. The 
**other" category includes activities which are\required as a part of the 
project but which are not directly related to me^^piher breakout levels. 

Some of the activities in the *'other** category are the use of the Ca- 
reer Mobile at county fairs and the Project Director's travel to national 
meetings -associated with the project.- 
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T^^LE 16 



Est jjTia ted Budget I^end^ for 
1974-75 Pron Federal Fund3 



1 

Expenditure 


Level At IVfiich Expenditures Made 


Area 


K-3 


K-6 


7-9 


10-12 


13-14 


Adult 


Other 


Mobile 
, Unit 
15,200.0,0 


3.57ff 
542.64'? 


5.95 
904.40 


40.47 
6151.44 


40.47 
61S1.44 


No Chg. 
Ctr has 
matls. 


4 .76 
723.52 


. 9.5 

1447.04 


Third Party 
Evaluat ion 
4,000.00- . 


iu . b-6 
660.00 


660:00 


660.00 


iO. b-6 

660.00 


in TOO, 

lU. 5o-6 
415.00 


"y c r 0, 

Id. b? 
660.00 • 


7.12% 
285.00 


Rent 

10,000.00 


1^.5% 


12.5% 
iibU. UU 


12.5% 


12,5% 

llbU, UU 


0% 
u 


50.0%- 
bUOU .UU 


0% 

0 


Travel. 
7,123.00 


13.01 
925.99 


14.0% 
997.22 


14 .0% 
997.22 


14.0% 
997.22 


5.0% 
356.15 


30.0% 
2136.90 


10.0% 
712.30 


A-V and 
Software 
18,182.71 


17.51 
3181.97 


17.5% 
3181.97 


25.0% 
4545.68 


. 25.0% 
4S45.68 


4.0% 
727.31 


10.0% 
1818.27 


1.0% 
181.33 


Remainiiig 
Balance 
25,535.00 , 


12.5% 
3191.88 


12.5% 
• 3191.88 


12.5% 
. 3191.88 


12.5% 
3191.88 


5.0% 
1276.75 


44.0% 
11,235.40 


1.0% 
255. '35 


Total 
80,040.71 


' • 12.18?o 
9752.48 


12.72% 
10,185.47 


20.98% 
16,796.22 


' 20.98% 
1:6,796.22 


3.46% 
2775.21 


26.95% 
21,574.09 


3.6% 
2881.52 



^ Percent 

@ Dollar expenditure 
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Tne Table incliues a percentage 'expenditure and a dollar value for 
each expenditure area by breakout level. The exi)enditures at each breakout 
level are summarized at' the conclusion of the Table and the overall per- 
centage of experditure for each level in indicated. Tlic largest expenditure 
is at the adult level ::6.95%). The next largest expenditures are at grade^ 
levels seven through nine and ten througli Xwelve (20.98%). Grade, levels K 
through three, 4nd four through six have the third largest expenditure level , 
(12. 2I). A[/proxijnateiy 3.6%^was spent on "othfer" activities and 3.46-0 
was utilized at grade levels thirteen and fourteen. 

A leview of the data in Table 16 indicated that there was a relatively 
lov level of expenditure at grade levels thirteen and fourteen. Oie reason 
for the pattern of expenditures was the emphasis given to grade levels K 
through twelve in the' Federal ^guidelines for these projects. However, the 
Third Party Evaluators feel that the level of expenditure identified fot 
grades thirteen and fourteen was too low. It is thought that this percentage 
should be closer to - 10-6* Since most of the students in grades thirteen 
and fourteen are concentrated on VAnTI campus in LaCrosse it would not be 
necessary to have as high an expenditure rate as grade levels K through 
t\velve where the sdiools are distributed throughout the district. However, 
the 3.A6% appears to be too low. Ntoney for the increased expenditures at 
grade levels thirteen and fourteen should be taken from grade levels K 
through twelve. 

7* Assess the Degree to Which the Project Has Established a Learning 
System Which Is Able to Present Career and Continuing Education Clearly , 
Consisely, Completely, and Affirmatively . 

Product? Data . Daring the 1973-74 and 1974-75 Third Party Evaluation ^ 
a sample, of the adults enrolled in adult evening courses Were asked to 
respond to a questionnaire. The results of the. survey for the 1974-75 
Third Party Evaluation were reported in the second interim report for the 
Third Party Evaluation. A copy of the data and sub-analysi? by age, arei 
of residence, and educational level are reproduced iii Appendix C. 

Response to the Continuing Education courses was very positive. Ninety- 
eight percent of the 478 persons surveyed responded that the course in which 
they were enrolled was a good course. Less than 2% said that it was not a 
good course. To the question "Is this course well taught?^*, 90.3% responded 
*'Yes'' and 2.9% said 'W. Also, 97% of the respondents in the sample 
recommended that the course jln whicli they were enrolled be continued. When 
asked what course they would be interested in taking in the future, more 
than 6%i listed at least one course. 

In both the 1973-74 and 1974*75 surveys, a majority of the respondents 
were women. In 1974 the sample included 58% females. In 1975, this increased 
to'71%. Thus, it appears tliat these courses are providing career education 
opportunities that are of interest to women. 

.In 1974-75 adult evening courses in the WvTI district enrol'led more 
than 14,000 students. This represented a slight increase from last year. 
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On Wednesday, April 30, 1975, r.erp.bers of the Tnird Party Evaluation 
Team inter\'ie\\ed teachers in the LaCrosse Public School Syi-tem who liad 
participated in the sunmer workshop and were implementing career education 
in their classes. Later, on May 15 r.embers of the Thitd Party Evaluation 
Team visited teachers in the, New Lisbon and Elroy areas. ■ At New Lisbon 
the Third Party Evaluators also had an opportunity to talk with five students 
who were participating in the New Lisbon Career Corps which was developed 
with the assistance of the project staff. 

During the interviews, response to the workshops provided for teachers, 
resource materials for .use in the classroom, and the Career Mobile were all 
positive. Participants in the workshop commented that the opportunity to 
develop materials which could be utilized in their classrooms was extremely 
valuable. All that participated felt that the content was relevant and .that 
there was ample time for application. A summary of their interviews is 
given in Appendix G. 

Another effect of the workshop was the dissemination that took place 
through the participants. Figure 3 graphically depicts this dissemination. 
In the interviews, the Third Party P/aluators frequently received the 
comment that participants had assisted their colleagues in implementing 
aspects of career education in their clas'ses. In some instances, they had 
shared units and learning activities with their fellow teachers. Also, the 
resource booklet developed" in each workshop was very popular with the partic- 
ipant's colleagues. This multiplier effect is depicted in Figure 3 through 
the four lines radiating from the circle on the left. Each circle represents 
one participant. The intent of the graphics is not to indicate that each 
participant influenced four additional teachers, but to imply there -was a mul- 
tiplier effect of varied levels, depending upon the participant's personality. 
Note, for example, that some of the circles representing participants do 
not have radiating lines. Although all participants appeared to be very 
positive to their workshop experiences and were implementing various aspects 
of career education in their classes. Not all had had" the opportunity or 
probably have the disposition to become actively involved with their 
colleagues in disseminating the results. _ « 

The potential multiplier effect of the workshops which are part of a 
learning system established by the project are depicted in the graphics and 
in Figure 3. Over a period of years, if the chaining effects depicted in 
Figure 3 can be sustained, career education could be diffused through most 
classrooms in the W\TI District. However, the project staff will have to 
nurture its gro\rth. 

The student participants in the New Lisbon career' corps were all_ 
-enthusiastic about the corps and their role in assisting their peers in_ 
career decision-making. The students interviewed felt that the in-service 
which they had received from the W.TI staff was very helpful. They did 
have some suggestions for restructuring the in-service program. Also, 
the students interviewed stili felt somewhat insecure concerning how they 
would carry out 'their role once faU arrived. They all agreed that some 
additional in-service in the fall would be very useful. 

More than 50% of the administrators and counselors surveyed said that 
the Project provided "considerable help" in the injplementation of career . 
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education at their schobls. ApproxL-nately 58% of the teachers responding 
to the same question said the Proie:t Vvas of "some help". (See Appendix E 
and F for a conplete sumniary of these data.) Tlius, it appeared that the 
assistance provided by the Project and staff was of significant help. 

Relational . In order to enhance the implementation and fimctioning 
of the system, "the Project staff developed several in-service programs for 
teachers, counselors and administrators. Also, the staff developed an 
in-sen-ice paper, "Ca«eer-Curriculun Development", which gave a rationale 
ior career education, goals for Career Education, and a planning matrix. 
The planning matrix listed career education objectives, ideas for activities, 
sample resources, and suggestions for evaluation. This paper also described 
a planning .process for use in infusing career education in the curriculum.. 

It- is the judgment of the Third Party evaluators that the mil Career 
Education Project has desired a learning system based upon their model 
of career education, which is sound. These judgments are based upon 
evidence collected during the initial year in whjch this system was imple- 
mented. Information collected from various sources indicated that the 
Project was serving a wide variety of persons throughout the district and 
providing needed assistance.. Nforeover, the impacts of the services were 
producing secondar)- and tertiary- impacts with the peers and colleagues of 
the persons served. If the present efforts of the project staff can be 
maintained and sufficient support services can be provided to individuals 
in the district, it would appear that this system will be successful. 

In the contacts made- with persons in the district through interviews 
on surveys, no one indicated that the assistance provided "for the career ^ • 
education materials were uninterpretable or not functional. Thus, it 
would. appear that they are clear and' concise. 

g. To Determine if District Residents Are Aware of the Constant and Con- 
tinuing Tcclinology, Societal, and Demographic Changes Mi ich Effect People's 
Educational Needs and Desi res" 

Product's Data. During interviews and' conversations with elementary, 
secondary, and post- secondary teachers, administrators and residents in. the 
Wll District,- frequent comments were made related to the chaiiging values 
of students and residents of the district. For example', teachers involved 
in Career Education experiences in their classes observed that "girls in 
their classes were much more interested in non- traditional careers or what 
have been considered as male-oriented occupations. These conversations also 
indicated that most of the persons in the district were keenly aware of 
the impacts of high unemployment in the area, the changing technology in 
agriculture and business, and "the emerging trend for persons' to seek resi- 
dence in rural areas, rather than in metropolitan areas. 

The Third Party Evaluators feel that this awareness is reflected in 
the high level of need which the respondents op the adult survey indicated 
for career ^jducation services. More than 80% of the participaiits in the 
adult survey -felt" that there was a need for career education in western 
Wisconsin. Also, 43.4% indicated an interest in enrplling in vocational 
courses to ijnprove performance on their prese;at job, 36.9% were interested 
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in enrolling in vocational courses to prepare ^-or another job and 83. Ss^ 
felt that there v;as a real need tor vocational education for adults in 
western Wisconsin. In addition, more than 75"^ said that they would be 
interested in enrolling in' a vocational courses. And, 46.91 of the respon- 
dents said that they' would be interested in career counseling. [A sumnary 
of the results for all respondents and fcr sub-groups of respondents on 
the adult survey is given in Appendix C, and the results of the survey 
are dislnissed in greater detail in the Second Interim Evaluation Report 
for the 1974-75 Third Party Evaluation.) ^ " ^ 

It is the conclusion of the Third Party Evaluators that residents 
of the district are aware of continuing technological, societal, and 
demographic changes.- It is also felt that this awareness will sustain a 
continuing need for adult education. in the district. 

• 

9.' To Determine If the Services and Resources in the Career and Continuing 
Education Resource Center Were Expanded . 

Products Data. During the 1974-75 project year the Third Part .Eval; 
uatio n Teag^ visited the LaCrosse and Mauston Centers. Also, the evaluation 
team met 'with the Project staff on Several occasions. ^^^^^^^^^^ 
nroiect vear staffing of the Centers has remained basically the same as 
for 'the prio; project'year. However, the start up and orientation period for 
the staff had been completed during the initial year. Therefore the staff 
was able to carry out it's- activities more efficiently. In addition, the 
Project staff' had established a nuniber of contact persons in participating 
school systems which added to the impacts of the Project. 

During the project year, a number of resources. Including A-V media, 
weVe added to each of the Centers. The Third Party Evaluation team had an 
opportunity' to review some 'of the materials acquired and also receive feed- 
back on them through interviews and survey forms. ' 

Those materials which the Third Party Evaluatm-s had an opportunity to 
review appeared to be of high quality and valid fo^f .^'i^^^^^^^n.i,^-.,, . 
applications'. The equipment purchased was functional and durable Reports 
fVom teacher? utilizing materials indicated that they were very helpful, 
interesting, and provided resources which they would not have an opportunity ^ 
S obtaii iA thei? local schools. For example, teachers intetviewed indicated , 
that the Hot-Dog series, was very good. Their students enjoyed the presenta- 
tions and continuously asked to have more filJiis shown. 

Some of the f ilmstrips had narrations which were at too high a level for 
the classes in which the strips were used. In these instances, teachers 
indicated that they turned off the tape and '^de their ovm narration It 
was suggested by. several teachers that it would be useful af new narrations 
were made which were appropriate for the primary grade levels. 

Junior and senior hi,, a school counselors and teachers .involved with • 
career education units and courses said that the resoi*tce . 
very useful. One of the important elements in the service was the fact that 
^e7ma erials were continuolisly added. As a ' 

was maintained. One counselor commented that students would check periodically 
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\.ith hijn to detemijie when new filns and filmstrips had cpme in. In contrast, 
when they Had a static set' of materials, students lost interest^and discon- 
tinued coming to his office. * ^ 

Both elfementaiy and secondary teachers and counselors said that the 
resource guides prepared in the Career Education workshops were helpful- 
Also, the A-V lists were very useful.. 

Relational Data . Information collected during the interviews with 
teachers and counselors revealed that the frequent [personal contacts they 
had with the Career Center coordinators were influential in their use of 
the Project* s resources. 'When the coordinators visited the ^articipatiiig 
schools, teachers, counselors and administrators had an opportunity to ask 
questions and make suggestions. During the Third Party Evaluation Team's 
contacts with the participating schools and the Project staff, it was 
apparent that these people knew, each other and that the Project staff was 
aware of the needs and interests of the staff in the participating schools. 

' It is the conclusion of the Third, Party Evaluators that the services 
and resources in the Career and Continuing Education Centers were expanded 
based on the filnis, slide/tape series, and filmstrips reviewed by the Third 
.Party Evaluators and the comments from the users. It is concluded that 
effective utilization Jias been made of the money available for procuring 
A-V equipment and materials. The equipment and materials provide resources 
whicli would not be available to most of the teachers involved m the Project. 
Moreover, these materials are transfered and shared between schools, thus,/ 
resulting in greater utilization and a lower cost per student for the . 
delivery of career education. 

10. Jo Ascertain if Comprehensive Career Education is Readily Accessible 
to AirResidents ot the District through Utilization of the career Mobile 

a nd Career Centers 

* 

Products Data . Because o£ the guidelines issued by the U. S. Office 
of Education and the focusing of the Project staff members' efforts in spe- 
cific elementary and secondary schools in the district, the full set of 
services available through the roject Mas not disseminated to all schools 
in the district. Thfe experimental Schools identified in Table 1 received 
preference for use of materials and. assistance provided by Project staff 
members. All schools in the district, however, did have access to the 
materials in the Career and Continuing Education Centers. In, addition, the 
Career ^fobile visited mos,t of the schools in the-district. 

The services of the Career hfobi'le were positively evaluated by the 
teachers and administrators interv^iewed during visits to the WVTI District. 
Those interviewed indicated that the' Career Mobile was a Valuable resource 
for use by students. Mor^eover, they found it valuable to review the mater- 
ials in the Career' ^Io'bile and order those which were most appropriate for 
their classes.' htost indicated that they would like to have the Career Mobile 
available for more tijiie for their classes. As a result of these requests, 
the director of the project, Robert Pendleton, lias indicated, that a revised 
schedule has been developed for the Career hfobile. Next year, it will stay 



III-31 

• lOS 



at most schools for tvo v/eeks. As a result, approximately^ one-half of the 
schools will be visited by the Career Mobile during the 1975-76 year. The 
ranaining* schools will have its ser;ices available during the ensuing year. 

At the adult level, career and continuing education courses were of- 
fered in 28 sites throughout the district. A survey of adults in these 
evening programs jevealed that the persons enrolled came from rural, town, 
and city areas. The majority^ (32. 1'J of respondents in the survey were 
from rural areas. This is to be expected sinc^ the 1\WI District is pri- 
marily a rural area. See Table 17 for a summary of these data.^ 

Another aspect of a comprehensive delivery system is the age groups 
served by the system. Table 18 presents a summary of th^ age groups in- 
volved in .the adult evening courses during the 1973-74 and 1974-75 project 
years. In each year, participants ranged in age from 16 to 65 and older. 
The age groups with the largest proportion of enrollment are from 16-22, 
23-30, and 31-40. One significant factor causing this pattern, ~no doubt, 
is the fact that these age groups have the largest number of people. The 
data from the survey indicated that a cross-section of residents from the 
\\WL District were enrolling in the adult evening classes. Another inter- 
esting statistic obtained during the 1974-75 evaluation was the fact that 
581 of the respondents in the survey indicated that they had not enrolled 
in a course during the prior year. This statistic would indicate that each 
year, a large number of new adults would be contacted through the adult 
evening program. 

During the past two years, coordinators in at least two of 'the Career 
and Continuing Education Resource Centers have worked to provide evening 
courses for students enrolled in two-year associated degree programs. This 
summer, for the first time, students in LaCrosse will be able to attend eve- 
ning summer session courses. In addition, the courses provided for associate 
degree programs have been scheduled in the^ evening to allow completion of ^ 
certain programs by enrollment in e\-ening courses only. In other ''words, it 
is not 'necessary to enroll in the day program in order to acquire these 
associate degrees. 

Relational Data . During the Third Party Evaluators' interviews with 
teachers, project staff members, and other residents q£ the district, it 
was apparent that resources and activities wete being directed toward in- 
creasing the scope of career education services available to residents of 
the district. In addition, attempts were being m^de to increase the number ^ 
of clientele in various groups serx^ed by the Project. During the project 
year, considerately more effort was given to. serving elementary and secondary 
schools as contrasted with the prior project year. And, it appeared that 
'less effort and resources were devoted to the post -secondary level (grades 
13-14) and the articulation between secondary and post- secondary programs. 
Efforts at the adult level continued at about the same level as during the 
prijOr project year. ^ 

The Project staff has made an extensive and effective effort to provide 
career education services to all residents of the district.- Following the 
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■E^3L£ 17 
Area of Rasicbn<;:c for /\dults 
Enrolled in Career ar.d Continbing Education 
Classas/ D'aring. 1973-74 a:-.d 1974-75 



, Area of 


1973-74 


1974-75 


Residence 


N 


%■ , 


N 


% 


Rural . 












Town: Less than 1,000 


139 


29.4 


154 




32.1 


Tbwn: 1,000 - 1,999 


44 


9.3 


4b' 




10 


Ititvn: 2,000 - 9,999 


67 


14.1 


' 86 




17.9 


City: 10,000 or more 


158 


• 33.4 


117 




24.4 


Qrdts 


0 


0 


7 
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• , . T?^BLE 18 

Age Distribution for Adults 
Enrolled in Career and Continuing Educatiai 
Classes During 1973-74 and 1974-75 



Age 


' 1973 


-74 




1974-75 


, N 


% 


N 


% 


16 - 18 


15 


3.1 




27 


5.6 


13-20 


•19 


4 




30 


6.3 


^1 - 22 


36 ■ 


7.6 




37 


' 7.7 


23-30 


134 


28.5 




119 


24 '.9 


31 - 40 


107 


22.8 




85 


17.8 


41 - 50 


72 


15.3 • 




75 .' 


15.7 


51 - 6Q 


45 


' 9.5 




51 


10.7 


61-65 


2*3 


4.9 




24 


5 


66 and over 


18 


3.8 




27 


■ 5.6 




■ iri- 


33 
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Federal guidelines has caused sbsas unevenness in thecdistribution'Of these , 
services. Less attention 'was given to the _post-r,econdaiy .student. Slight • 
en:phasis was given' to students in parochial- schools. The. Project^hould 
'strongly consider these groups when setting priorities foiQ. the 19/^-76 Y^^X- _ 

11,, To Deteoine if Full-Time and Part-Time Educators' are Aware of and s;" 
Understand Career Education and the Resources in the Western Wisconglji • 
Technical Institute I ■■ , 

\—- ^ ■ • ° 

Products Data . In September, 1974,^ the Project- conducted ^h in- service 
session for the part-time instructors who would staff many of the .adult eve.-. 
ning courses. Response to this in-service session \Ntas positive. A large 
majority felt that the content of the workshop was relevant to their n^eds 
(median = 4.2 on a scale where 5 was strongly agree). •• A significant por.t;.on 
of this in-service program was devoted to career education ahd career educa- 
tion applications at the adult level. (See a copy of the agenda in the sec- . 
ond quarterly report for the Project.; the participants' reactions to the 



information on career education was ]io5itive^ More, than halt telt --tnat tne - 
ijifqrmation on career education would be helpful in their teachuag (median-* 
= 4.1 on a 5 point ^cale .where 4 = agree and 5 =• strong^ agree). 

Adults enrolled in courses, taught by part-time teachers ^responded to . ' 
the Adult Survey af liie end of Decenber, 1974. More than two- thirds said 
that they understood career educatidn, 5% said that they did not, and 26% • 
omitted the ijnte. (A summary of the Adult Survey data is^glven in Appendix 
C and -was also reported in the second interim report.) The respofise? ot ; , 
adults in the survev related to their' awareness of the services provided . ■ 
by the Project are summarized in Table 19. Responses indicated that a-ma3or- 
ity of. the persons in the adult evening classes had heard of the Career and 
Continuing Education programs and activities sponsored by Western Wisconsin 
Technical Institute and the Project. More than ohe-half of the-part-^Pipantis 
in the survey indicated that they had received information- or. heard about 
Career and Continuing- Education Programs at least twice (item 17.a) . A 
similar response was received related to information for Career and Contin- 
uing Education Programs for adults. .■ However, respondents indicated ,that, 
they had received le^s information (median = 1.4) on services and programs ■ 
for students in grades K through 12. A majority also indicated " that they , ^ 
had heard of the Career and Continuing Educ&f ion Resourso Centers .in the 
Project and that they were aware of the activities of these Centers. , (SeQ 
,the median for -items 19 and 20.) • • ■ ' ' , ' ' 

A summary of the responses, to- similar items in the 1973-74 eyalaation^^. 
is presented in Table 19.- Responses to, the "frequency 'with which information 
was received on -activities and ser\'ices coming from 'the Project were -very ' 
similar in the two surveys. Respondents in the 1974-75 survey indicated - 
that slightly less information was receiyed on career education programs . 
for students in elementary and secondary schools. Hdwdver, they reported 
more information in programs for adults-<item 17.c). Almost i\ien\ical levels* 
of information "were reported for articulation activities (18.), activities ^ ; 
of the Career and Continuing Education Resource Centers (20a), receipt ot 
information on career counseling for adults .(20b), and i:eceipt of information 
on career counseling for stiidents (20c) . 

•r III-34. 
• 108* ■ . ■ 



Table 10 

Awareness, of Adults Enrolled in G^reer and 
Continuing"^ Edu<:^t:iQn Courses- in 1975-74 
.and 1974- 75 of Serviced -Provided by 
Prdj^ot and Project Staff 



Frequency Information Received 



* ' * ' ' 1973-'74 • 
Activity/Service Median IQR 


1974-75 
Median IQR 


17. .a. Regarding career and 
continuing education 
, prograiTiS proviaeu oy 


3.0* 2.1 


b. For students in grades 


14 7 1 


c. For adults in western 
; n 1 s c 0 n s 1 ji • ^ ^ . y i . / 

<• «; 1 » 




18/ .Indicating the possibility 
of coordinating high 
school and technical 

institute programs? 1-.7 1.8 


1.5 • -1.7 

r « 


^ ^ f — 

19. Related to the career 

and continuing educa- ^ 

tion 'resource centers 

in^western Wisconsin? " 2A 2.0 


lA 2.1 


20 Related to : 

a. The attivities of 

tifese cei>tjers? 2*3 '1.9 


2.0 2.0. 


b. Career counseling 

fot adults? - 1.5 1.5 


■C. 

1.6 ^1.7 


* * c. Career counselling ' 

.^^fof students? 1.9 2.0 ' 


1.9 2.1 



i 

* 1 = Never; 2 = 1; 3 = 2-3; 4 = 4-5; S = 6 or more. 




III-35 

i09 



Interviews conducted in LaCrosse and the Mauston area revealed that the 
counselors, teachers, and administrators with vh^i the career and continuing 
education coordinator worked most directly were familiar \\lth the services 
.and resources available in the Project, ' The less direct contact ai> indivi- 
.dual in school. had ^ ith coordinator, the less informed the person was con- 
cerning the Project resources. There appeared, however,, to bean adequate 
dissemination of information from the contact people to their staff concern- 
ing the resources available. One linitation to the data collected^in the 
Tnird Party Evaiiiators' interviews, hov/ever, is the fact t^t, for- the most 
part, persons involved in career education activities wer^interviewed. It 
is likely that those who are not as directly involved in career education 
activities had a lesser level of information related to the resources avail- 
able through t)ie Project. 

The majority of the adults involved in the adult evening survey indi- 
cated that they had received at leas^^one item of infonnation on most activ- 
ities and services provided by th^^areer and Continuing Education Resource 
Centers develojJed through the ProjVct. Most teachers, counselors and admin- 
istrators intervie\%ed indiciited that they were aware of the services and 
resources available to them through -^le Centers. 

There would appear to be opportunity for improvement in the dissemina- 
tion of information. This problem should be att5^ed at all levels. The . 
adult evening classes would seem to. provide a good vehicle for disseminating 
information on the services available through the Career and Continuing Edu- 
cation Centers. Tne Project staff should consider directing more efforts at 
prioviding additional infomation for their adult evening instructors on ser- 
vices and activities related to the Project. At the elementary, secondary 
and post -secondary levels, additional corrminication channels need to be 
investigated. Considerably interest was displayed during the* interviews 
in Relation to the resource guides produced. by the Project through the sum- 
meT ^workshops . Reproducing additional copies of these and disseminating 
then] to teachers in the participating schools would enhance communications. 
.Also, short checklists and other devices for teachers to indicate what re- 
sources they would like to utilize from the Career and Continiiing Education 
Centers could be helpful in disseminating the resources available through . 
. the Project. • ^ 

In sunmary, considering the constraints to ccmiunications ^in modem 
school systems, the Third Party Evaluators feel that the Project staff is 
doing an adeqiiate jpb of disseminating infomation to its publics on the 
activities, resources, and services related to^tiie Career and Continuing 
Education Resource Centers developed through ti^Project. * 

Project Staff and Project Nfanagement> 

During the past project year, the Third Party Evaluators have had a 
number uf Opportunitibs to meet with one or more sf aff members from the ,'^ 
Project. The content of these meetings has been varied. Early in the year, 
the Thii'd Party E\-aluators met with the Project staff concerning planrftng 
for the year. During' January and February, the Third Party Evaltiators re- , 
viewed evaluation plans and Project activities with staff members. In 
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February and March, 'the evaluation team had an opportunity to review some 
of jthe equipment and software received by Jhe Project, 

Based on these r.eetings, it is the conclusion of the Third Party Eval- 
ators that the Project staff works together effectively as a team. Each 
member has specific inteTests and strengths. The Project Director, Robert 
Pendleton, has been able to effectively blend these interests and strengths 
into an effective team. " 

In September, the staff was requested to significantly revise its ob- 
jectives for the project year. The evaluation team has observed other 
project staffs under similar conditions and frequently found negative 
reactions which have carried over for a long period '6i time and signifi^ 
cantly affected activities during ruch oi the ensuing >ear^ The MVTI 
Career Education team was somewhat disappointed and concerned about the^ 
changes, however, they quickly set to the task of revising their objectives 
and activities. There appeared to be good resiliency in the staff and the 
ability to bounce back with enough energy and sense "of purpose to carry 
out the new activities required. 

Another strateg)' utilized by the project if/hich should be mentioned 'is 
the allocation of financial resources. During the past year, most of the 
Federal monies have been allocated to the acquisition of software, hard- 
ware, and the operation of the mobile unit. A small amount of the Federal 
budget has been assigned to salaries. It is the feeling of the Third Party 
Evaluators that this is a logical strategy. Once the Project has been com- 
pleted, there will not be a significantly large amount of salary dollars 
to be picked up by Western Wisconsin Technical Institute. Tbiis, the tran- 
sition of the Project activities into the operational part of the MVTI 
budget should be easier to make. The present investment in capital items 
will extend and have impacts for a number of years after the completion 
of the" Project. 

It is the conclusion of the Third Party Evaluators that the Western 
Wisconsin Technical Institute Career Education Project is effectively and ^ 
-efficiently managed. 

Sumtpary 

A sunmary of the evaluation results is presented in Table 20. In 
this Table, the Third Party Evaluators have made judgments based upon 
the data available to them. The scope of the evaluation, data collec- 
tion procedures and analyses have been presented in Parts I, II, and III 
* of this report. These sections need to be reviewed in order to totally 
comprehend the synthesis presented in Table 20. ' 

The eleven major objectives the Third Party Evaluators contracted 
evaluate are listed in the left hand column in the Table. In addition, 
a twelfth area, Project Management, was added ^ince- management activities 
directly influenced the attainment of the_ first eleven objectives. The 
Third Party Evaluators' judgment of the degree of accomplishment on each 
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objective is prosentet:^ on the rigl.t-harid side. Tlie judgment l<5vcls range 
fror. *'ncne'' uhich indicates no impact or accomplishment in an area to 
''corpletely^' vhich '-.ould reflect tctal attainment of tJiat objective vithin 
the scope of the tctal Project. 

On the first four objectives-, it \Nas found that the Projects' activi- 
ties had some ijtipacts. Information available on student self -awareness, 
^awareness and knowledge of work, corpetency in career decision-making, 
'and job placement indicated that the Project had initiated a number of 
valid. activities and that there were positive results coming from these 
activities. Tne data also indicated that there was considerable room for 
improvement in each of the four areas defined by these objectives. . During 
the ensuing year, the Project staff needs to be concerned with continuing 
the in-service dissemination of career education content and activities 
as v^ell as sustaining support services for the teachers in the district, 
'it should be noted that the small gain found in the evaluation could be 
the results of a iack of sensitivity in the measuring instruments and/or 
,j^e fact that career dev5f^opment may be very slow in developing in most 
^^'iduals. ^ 

It was the conclusion of the Third^Party Evaluators that the Project's 
activities in extending job preparation* opportunities, establishing a^a- 
reer education learning system throughout the district, and making the 
residents aware of change were effective. The irifomation in the evalua- 
tion suggested that the Project had made considerable progress in attain- 
ing these objectives. 

Analysis of the Project's financial expenditures indicated that logical 
decisions had been rade during the project year. The decision to stress 
the acquisition of software and hardware^ ter-the exclusion of investing 
heavily in salaries appeared to be, a wise one. Also, it was the conclu- 
sion of the Third Party Evaluators th^t more money could have been expended 
at grade levels 13 and 14. " 

• It was the judgment of the^ Third Party Evaluators that the Project had 
attained its objective on expanding its services and resources. This 
judgment was made within the context of the financial and human resources 
available t.o the Project. * • 

A good start wasiiiade during the year on developing in-service train- 
ing experiences for the part- time teachers who staff the adult evening 
courses offered through the Career and Continuing Education Centers. 
'Hovever^ the in-ser\"ice sessions involved a small number of the total ^ 
staff utilized' in the evening program. A future challenge to the Project 
staff is to uiden the exposure of tHeir part-timp staff to career educa- > 
tion content and activities. 

The accessibility of career education through the Project was ex- 
tensive. The mobile-unit visited most of the schools in the district 
and also a number- of other institutions and events. Project sta££ mem- 
bers were very active in contacting educatoojs and residents ^throil^out 
the district and in serving their needs. 

' V 112 ' 
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Based on the Tl-drd Party Evaluators' contacts with the Praject 
staff ir.enbers and a reviev/ of their activities, the management of the 
Project v,-as judged to be effective. The Project staff members were 
able to re-define' their goals and re-orient their activities approxi- 
irately one- fourth cf the way through the project year ^dthout great 
disruption to their motivation and the program. Project reports were 
consistently on tir.e and staff responded to the requests of the Third • 
Party Evaluators without delay. . j 

Overall, the Third Party 'Evaluators concluded that the Project . 
had a successful year. The services provicled- by the Project were a _ 
valuable addition to the schools throughout the district. In addition, 
these senrices played'^ important role in the further development of 
career education programs in the schools involved with the project. 
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WORrC STATEMENT FOR IN'CLUSION IN SUBCONTRACTS FOR THIRD-PARTY 
EV.UUATION OF PROJECTS SUPPORTED U^IDER SECTION 142(c) 
OF PAP.T p OF PUBLIC LAW 90-576 



Jen 



Background; The Western Wisconsin Technical Institute, has be« 
awarded a grant from the U.S. Office of Education to conduct an 
Exemplary P^ject ia Vocational Education. The grant, although 
initially ^nned as a 3-year project/is renegotiated annually; 
and its continxiatioa depends on the availability of funds under 
Section 142(c) of Part D, Vocational Education Amendments of 1968, 
P.L. 90-576, and on the extent to which the grantee agency or 
institution is experiencing success in achieving the objectives of 
the project. The Rules and Regulations establishing the legal 
requirements under which the project will be operated read: 

"Each program or project proposal shall include an evaluation 
plan to be carried out by a .third party for the purpose of 
evaluating the ef f ectiveness'of the program or project.' Such 
a plan shall describe the steps by which the grantee will 

(1) Dstennine the eictent to which the objectives of the 
program or project have been accomplished; 
, (2) Determine what factors either enabled or precluded 
the accomplishment of these obj ectives; • and 
(3) Promote the inclusion of the successful aspects of the 
program or. project into vocational education programs supported 
with funds other than those provided under the grant." 
(Section 103.2A(d), P?R. Vol. 39,, No. 159) • 
Accordingly, this request is for the purpose of securing and sub- *' 
contracting with_a_tlprrd party agency or institution for the evaluation 
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of the "Inplementation of a Program and Delivery System for Comprehensive 
Career Education in a Rural Area" project in La Crosse, Wisconsin. 
The "Ihiplenentation of a Program and Delivery System for Comprehensive 
Career Education in a RuraJL Area" project is entering its second year 
of project operation. During this year, it will involve the partici- 
pation of approximately 900 student^^rw^CJrades K-3j 900 students in 
Grades 4-6; 100 students ij^^^Gra^*^ 7-9; and 100 students in Grades 10-14,. 

Attached is an overview of the project which has been prepared in 
accordance with the\ requirements outlined in Chapter III of the document^ 
Draft Guidelines for the EvaluajjLon of Career Education Programs ^ 

I 

Scope of Work : The offeror shall provide the personnel, materi^^ls^ 
(including tests), data ajialysis services^ and other necessary^ supportiti^;, 
services to evaluate th^ effectiveness of the Part D projec^MnX^pecific 
school districts witMin J2ffe^e3tem Wisconsin Vocational, Technical and 




Adult Education Distr!^^ wi^i headquarters in La Crosse, Wisconsin, 
In accomplishing work during the current year shall include 

but not be limited to measures of the following: 

(1) * The extent to .which students who have participated in the 
project deaonstrate an increase in self-awareness In Gra^e levels 
3, 6, and S; ' 

(2) 'The extent to which students who have participated in the 
project demonstrate an increased awareness of and knowledge about 
work at Grade levels -3, 6, 9, and 12; 

(3) The extent to which students who ha^e participated; in the 
project deconstrate increased competency in career decision-making 
skills at Grade "levels 9 and 12; 

^ 2 - 
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■J ■ ■ 

(4) - The extent; t<j> which students who participated in the project 
s and who left the project schools were placed in a paid occupation, 

la further education, or in unpaid work that was consistent with 
their then current career choice, at all grade levels by school- 
year# * 

(5) The extent to which the number and type of job preparation 
opportunities (including work exi%j:ienca and cooperative education 
opportunities) have been expanded for young people in Grades 10 
through 14; and 

(6) The financial resources from Section 142(c) of Part D of 
P.L. 90-576, that were expended at each of the Grade level 
breakouts: K-3, 4-6, 7-9, 10-12, and 13-lA for the current 
School year. 

In addition to the above seated Pleasures of projeot effectiveness the 
Western Wisconsin Technical Institute wishes to' have the offeror 
measure the' extent ,to which the following additional objectives have 
been achieved: 

(1) To build a learning system which is able to presen^t career 
and continuing education clearly, Ifbncisely, coinpletaly and affinu-. 
atively. 

(2) To make District residents aware of the constant and continuing 
technological, soc^tal and demographic changes which affect people-. 
educatiLonal needs and desires, 

(3) To expand the services from and resources in the career and 
e9ntinuing education resource centers* 

- 3 - . 
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(4) To nake conpreheusiv^' career education readily accessrble 
to all residents of the District by utilising t:he careennobile 
and career centers fully. 

(5) To make* all full'-titne^and part-time educators aware of and 
understand career education and the resources of Western Wisconsin 
Technical Institute, -r^^ 

In preparing a bid for this evaluation, the offeror rausU* adhere to 
the following aspects of the enclosed document, "Draft Guidelines~-f^r 
for the Evaluation of Career Education Programs" .in their entirety: 

(1) Chapter II, ^an for Evaluating Career Education, including 
the preparation and delivery 'of the Evaluation Worksheet, page 20; 

(2) Chapter IV, Completion of Outcome Question/Ti^atraent Group 
Matrix (Table 4H) , including pages 40-46, and the preparation 
and delivery of the Treatment Group — Outcome Area Table (4F), 



pages 37-49; '7 ^ . . ~ 

(3) Chapter V, Formulating the Evaluation Questions and Spaci-- 
fying the Evaluation Design; 

(4) Chapter VI, Measuring Outcome Variables: Specifying Data 
Sources and Instrumeats. Where they exist, the offeror shall 
select from and use validated instruments of the quality of those 
shovm in Table VI~A, pages 64 through 66. I-Jhere the offeror 
proposes to deviate from this requirement, a case must be made 
that the grantee organization wishes to measure outcomes in 
addition to the mininum requirements for this year, pages 2 and 3 
for which validated instruments are not available ;A 

^ 4 iV 
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Student . 
perccpfllon 
of »clf 
rclatin; 



People 



Drti 



TTST'KiKM' 



Sol-f Awnrrnosa : Itcws rol;^lng to 
people, data end thlrpgs 



Key 1 - yes 

2. - undecided 
3 - no 



1. Are you good at helping a friendf 

2. In working and playing, are you good at co- 
operating with others'' 

3. Are you good ^t caking others laugh? 

4. Are you good at sapping a* fight or arguaent 
and helping the people "cake-19''" ' 

5. Czr, y^'^ ho a good puppet in a jwppet show? 

6. Do you like to teach others'hw to play a gare 

7. Do you like to play vith a group? 

8. Do you like to ulk on the phone?'* 

9. Do you feel good when youiielp with tlie 
;5hoppuig' ' 

IQ« Do you like t«vVid«- yo'ir^eU^ 

11. Are you good »t deciding things for' yourself? 

n . C y n y o u e. c zi u ze^ihin^s^^W — — 

13. Can you write good letters or notes to your 

fnends? ^ 
M. Can you draw weU'' 

15. Are you ^ood at dividing Uiings? 

16. Do you like to read the funny paper? \ 

17. Do you like to count aoney? Can you count 
coney well7 ^ 
Do you feel good vhen you do all your mth 
paper? 

Wjcii yv.i ^c^ .4 i'Tn-c cT 'x-o'^to^ csi you p;c!; 
uie biggest one? 

Do you like to add all yow wney to see hov 
ttuch you have?" 



How Xcll 
Studpnt 

pCTCCp- 

tion of 

-skin — 



How Ruch 
interest 
student 
pcrcep 



1 3t ctv~oT "TrJafT 
how nych 
tr»t;y 

»cti v ity 



13 



20 



M. Are you good at hannenng nails into boards? 
22, Cap yon fix thinrs thnt arc broken?. 
2\ C^n you ridv ^ t/ik« "cI r? 
.24, Arc you good at cutting witfi scissors? 
2$, Can you Jbld paper veil? 

26. Do you like to use things th^ have wind-up 
or electric »otors? 

27, Do you like to put things together? 

25. Do you like to put things together that Iia-.-e 

KUiy sn^ll parts? 
29, Can you dial a phone to got the right nurber? 
50. Do you like* to wash dishes? 



11 



13 
U 
IS 



19 
20 



21 
22 
23 
24 
25 



29 



6 
7 
8 

9 
>0 



Itebs 
showing 

calc 
sex"^ . 



f* e»s 
^how^ng 
fecal 0 
sex 



16 
17 
IS 



26 
27 

2S 

30 



19 



21' 
22 



26 
27 



.13 



28 

50 



eOiVTENT miDI'IY QECK 



r 



'Answer Key: 1 = Y^s 

2 = ? Undecided 

3 = No ' 



'SI r 10 are people questions 
#11-20 are data questions 
#21^ 30 are things questions 

^ Male bias questions: 
^- l>.2^ 19, 21, 22^6, 27 

, Female bias questions: 
"^'O 28, 30 
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How well questions > 

„2, 3; 4, 5, 11, 12, 13, 14, IS, 19 
21, 22, 23, 24, 25, 29 

Do you like questions: 

5, 6, 7, 8, 9, 10, 16, iK 18, 20, 26 

27,' 28, 30 . ' 
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TABLE 1 
QtESnONNAIRE 
jp ox Car 6e^^-an4- Gontinuiii g A4uit-^4ueatioa 
Evening Programs (Total.) 



To servp residents of the Western Wisconsin \TAE District better, we ask you 
to conpl^e this questionnaire. 



1. Course you are taking: Title 



i. Should 




'course be continued? 465/971 



Yes 



5/1% 



No 

Ocnj \ 



3/. 6% 



3. Is it a good course? 470/98.1?; - Yes *" 6/1.2% No 
Is-it-^well-taught^ - ^V^f^t^iS^ -~ -Yes - ~r4/ 1 . ^ - Nq- 

/ 

4. What course would you be interested in taking in the future? 306/63.8 

'~"iy3/56:i 

5. Can you suggest a new course you vrould like YtVHH to offer? 109/22.7 



Qnitsr 



173/36: II OM.t<. 



6. Did you learn about this cotirse from: 



a. 
b. 
c. 
d. 



185/38.6 
13/ 2.7 



29/ 6M 
14/ 2.51' 



nev;spaper 
radio 

instructor 

night school supervdsor 



e. 

■f. 



91/18.9% 
,119/24.81 
■ 19/ 3.91 



370/ 77.2% a.tUi.- 



a birochjai'tr 
a friend 
another source 
OiTiits 



Directions: Please respond to the follo^mig items, ^bst require only a check 
mark. This information will. be used to iriprovo tiie adult evening 
prograjTis and career 'education services. 

7. \fhich of the following best describes the area in vMch you live? 

a. 154/32.1% _.Rural ■ , ^ 

_Tovni: Less than 1,Q00 - 
_Town: 1,000 - 1,999 
_To;m: 2,000 - 9,999 
_ City: 10,000 or ir-Dre 
Omits 



b. 
c. 
d. 
e. 



«t)/i/.y^ 
65/15.7% 



7/ 1.41 



8. 



Sex • 

a. 341/71.1 



9. Marital status; 

a. 336/70.1% 
•b. "117/24.41 



Female 

Married 
Single 



'137/28.61 Kale 



1/.2? 



\)jriits 



10. . How many children do you have? 



a. 
b. 
c. 



167/34.8% 
52/10.8% 
175/36.5% 



None 
One 

Two-Three 



c. 
d. 



d. 
e. 



7/1.4 
13/2.7 



6/1.2% 



Separated 

Divorced 

Omits 



52/10.8% 
28/ 5.8 f; 



11. 



ERIC 




If you have children in school, in ivhat grades are 
that apply. 

a. 92/19.2% K - 3 e. 16/3.3 

b. 80/16.7% 4 - 6 

c. 79/16.4% 7 - 9 

d. ' 7{jt/15.8% 10 -12 
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e. 
f.- 

Z- 



33/6.8% 
12/2.5% 



Four -Five 
Six or more 
emits 



y enrolled? Clieck all 



Vocational -Technical School 

QDllege 

Other 



12. In which of the follovang age groups do you fall? 



13. 



a. 

b. [ 
c. 

e. 



27/ 5,64% 
50/ 6.26^ 
'67/ 7.-/2% 



85/17. 7S 



16 
19 
21 
23 
31 



18 
20 
22 
30 
40 



f. 

g. 
h. 



75/15.66 
21710.65 



24/ 5.0U 
27/ 5.641 



41 - 50 
51. - 60 
61 - 65 
66 ^d over 



Check one. 

172/35.91 



V3iat do you see as the main purpose of secondary education (grades' 7 

- " ~ ' . ^' 
Prepare for a job 

Develop intellectual skills / . 

Develop hobbies and leisure time -skills - 

Attain s^lf -satisfaction 

♦ Learn how to get along better i/ith people 

Other: . . 

28/ 5.81 Omits ^"7 



12)? 



a. 
b. 
c. 
d. 
e. 
f. 



•195/40 

17/ 5.5 

19/ ■■3:91 



Y 



14. V/hat do you see as the main purpose of adult education? 



16. 



a. 
b. 
c. 
d. 
e. 

x: ' 



75/15.6%' 
121/25.2% 

105/21.5% 
5/ 1.0% 
22/ 4.5% 
• 20/ 4.1% 



Prepare for a jobi 
Develop intellects 
Develop hobbies 



al skills 
id leisure time skills 
Attain self- satisfaction 
Learn how to get^long better with people 

Other: - 

Omits 



15. Miat is your highest level of formal education? 



a. 
b. 
c, 
d-. 
e. 
f. 

g- 
h. 



J- 
k. 



'^/ '.20% 
7/ 1.46% 
4/ .84% 



16/ 5, 



54% 



62/12.94 



85/17.55 
8/ 1.67 



95% 



~W 7 

182/58.00% 
41/ 8.56% 
50/ 6,26% 



iSss than eighth grade 
Eighth ."grade 
Some high school 
High school graduate 
Vocational diploma or certificate 
Associate degree (A.A. <St A.S.) 
Some college 
Bachelor's Degree 
Master's Degree 
Doctor's Degree / 
Other: 



Did you enroll in any adult evening courses during the last school year 
(September, 1975 - May, 1974)? . ' ' ' 

189/39.4% Yes 278/58% Nq ' 12/2.5% ■ Omits'. 



17-20 How many times have you heard or" received information -'■ 



Activity/Servi'ce 



Frequency- Information Receive d. 



Median 



IQR 



in- t 



17 • a. . Regarding career and continu^g educa- 
tion programs provided by Will . 



2.99* 
2.99* 



For students in grades K - 12? 
t * 



^1.42 



2.12 
2.12 



2.14 



FRl^T" c. For adults in western" V/iscoinsin 



12^ 



5.46 



1.54 



1 =.tfever; 2=1; 3=2-3; 4-4-5; 5 = 6 or more 



How maity' times have you heard or- received informtion 

• ¥ . — ^ — 



18 • - Indicating the pos^imlity of coordinating 

high school and technical institute propjams? 


Frequency Information Received 


Median 


IQR 


l*5/i. 


1.0/ 


19. Related to the career and continuing educa- 
Lion resource centers m western Wisconsin: 




^ • JLJL 


20> Related to: * - , 

al The activities o£ these centers? 


2.03 


2.04 


b» Career counseling for adults? 


1.64 


1.73 


c. Career counseling for students? 


1.89 


2.13 



21-29 Please give your opinions related to the following statement* • Respond as you 
feel* 



Statement 


* No 


Response 
Yes Omits 


21^ .Do you understand that "career education" encompasses 
all education: professional, technical, vocational? 
If you do not, omit' questions 21 and 22. ♦ 


25 

5.21 


329 
68.6% 


125 
26.0% 


22. Do you feel that a real need exists for career edu- 
cation for youth in v;estem V/isconsin? 


18 

3.7% 


368 
76.8% 


93 
19.4% 


23. Do you feel that ^ real need exists for career edu- 
cation for adults in western V/isconsin? 


31 

6.4% 


394 
82:2% 


54 
11.2 


24. Are yoii interested in enrolling in a vocational 

coursefs) to improve perforiBance on your present job? 


215 
44.8% 


208 
43.4% 


5G 
11.6% 


25. Are you interested in enrolling in a vocational 
course (s) to prepare for another job? 


238 
49.61 


177 
36.91 


64 
13.:^% 


26. Do you feel a, real need exists- for vocational edu- 
cation for youth in western V/isconsin? 


27 

5:6% 


403 
84.1% 


49 
10.2% 


27. Do you feel a real ^eed exists for vocational edu- 
cation for adults in western Wisconsin? 


31 

6.41 


400 
83.5% 


48 s> 
10.01 


28. Considering your present occupation and life style, 
\tfould you participate in avocational education re- 
lated to hobbies, etc., if the avocational course (s) 
were available? 


68 
14.1% 


364 
75.9% 


47 
9.8% 


7.9. Do you feel career counseling wouljj,- be beneficial 
to you?. (Assistance in identifyixig possible jobs 
' '* you would like and the training required to obtain 
- O ^hese jobs-, etc) 127 


193 
40.2% 


225 
46.9% 


61 

12.7% 
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Thank you for responding. Please turn in your suri'ev form fhc^ r.i=>rcAn t^Tm ^a^r^ ^•^ 
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- • QUESl^ONT^ 
For Career and Continuing i^duVt Tducation 
Evening Programs (Eighth Grade Edutation Level) 



To serve residents of the Western Wisconsin \T.M\mstrict 1-ctter, v;o ask you 
to complete tliis questionnaire. 

1. Course yon are taking: ' Title 



No- 



2. Should this course be continued? ♦ . 50/100% 
3. 



Yes 



Is- it a good course? * 30/100% 
Is it veil taught? 28/93.3^ 



Yes 
Yes 



No 



2/ 6.6 



No 
Omits 

Omits 

Omits 



4. V/hat course v;ould you be interested in taking in the future? 18/ 60 



1 2/40.0% 



5. -Can you suggest' a ne^s course .you would like'VOT .to offer? . ^ ^1/^5.5% 

6. Did you learn 'about this' course from: 



Omi ts 
Ofliits 



a-, 
b. 
c. 
d. 



9/30.0% 
2/ 6.6^ 



3/10.0% 



0 



newspaper 
radio 

instructor 

night school supei-visor 



e. 
f. 



1/ 5.5%. 
0 



1/ 3.3^ 



a brochure 
a friend 
another source 
Oni-ts 



mrGction«i- Please respond fo the follo-.ving iters. >bst require only a check] 
Diiect3ons. iieasc re^^ ^^^^^^^^^r.^. v;ill be used lo iPT-rovefcthe adult evcmng' 

prograns and career education services. 
7. Vildgh of the following best describes the area in which you live? 

Rural 



10. 



- a. 


15/50 .'0%* ^ 


b. 


6/20.0% ' 


c. 


. 5/16.6% 


d. 


2/ 6.6% 


e. 


2/ 6.6% 




0 • 


Sex: 




a. 


' 19/63.5% 


>,tarital Status: 


a. 


27/90.0% ' 


b. 


' %l 6.6% 


Uqv; 


liiany children 


a. 


5/16,6% 


b.. 


1/ 5.5% 


c. 


^13/43.3% ■ 



Town: J ,000 - 1,999 

Tovmt 2,000 - 9,^99 

City: 10,000 or more 
Oinits- 



•FcinaJe 



hiarried 
Single 



11/36.6% Male 



Onuts 



?None 
One 

Two -Three 



c. 
d. 



d. 
e. 



0 



1/ 3.3% 



0 



Sepfirntcd 

Pivorcfed 

Omits 



4/13.3^ 



4/13.3 



3/ 9.9% 



Four-Five 
Six or more 
Qnits 



11. 




that appl,y» 

1/ 3.3% 



a. 
b. 
c. 
d. 



K 
4 
7 



3 
6 
.9 



"3/10.0% 10 -12 
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e. 
f. 



^ 2/ 6.6% Vocational-Technical Schoc 
5/10.0% ~ Gotlege 
1/ 3.3% Other 



12. 



13. 



14. 



15. 



16. 



In which of the following age groups do you fall? 
a. 0 '■ 16 - 18 . f . 10/33.3% 



b. 
c. 
d. 
e. 



1/ 3.31 



''0 



1/ 3.3f 



-0. 



19 - ^ 
'21-22 
23 - 30 
31 - 40 



h. 
i . 



6/20. or 
Wo. 01 
6/20.0%" 



41 - SO 
53 - 60 
61 - 65 
66 and over 



\^hat do you see as the main puqiosc 'of secondar>' education (grades 7 
Check one . 

13/43.3% Efepsu;:?' for a job 

develop intellectual skills 
Develop hobbies and leisure time skills 
Attain self-satisfaction V — 
Learn how to get along better with people 

Other: ^ 

Omits 



12)? 



a. 
b. 
c. 
d. 
e. 
f. 



7/23.3% 
3/10.0% 
3/10.0%- 
1/ 3.3% 
2/ 6.6% 
1/ 3.5% 



a. 
b. 
c. 

d. 

e'. 

f. 



VJhat da you see as the irain purpose of adult education? 

4/13.3% Prepare for a job 

■ 5/16. 6ji Develop intellectual skills 

12/40.0% Develop hobbies and leisure time skills 

5/16.6% Attain self-satisfaction • 

0 V Learn liow to get along better with people 

1/ 3:3% Other: , r_ 

3/10.0% Omits 



Ivhat is your highest level of fomiai education? 

Less thr<n eighth p.rade ; 
" TA g/ith grade 
~ .Some liigh school 
"High scbool graduate 
" Vocational diploiria or certificate 
"Associate degree (A. A. or A.S.) 
" .Sor.ie coilcge 
2 Bachelor's Degree 
_ Master's Degree 
' I'toctor's Degree 
" Other: , ' 



a. 
b. 
c. 
d. 
e. 
f. 

£• 
h. 
i. 

3- 
k. 



30/100"^ 



Did you enroll in any adult evening courses during tlie last school year 
(Septcmber, 1973 - May, 1974)? 

17/56.6% Yes 12/40.0% No 1/5.. 3% Omits 



17-20 How many times have you heard or received information 



— ~ ' \ 

Activity/Service 


Freqiienc)' TnfpiTOtion Received 


Median 


IQH . 


17. a. Regarding career and continuijag cduca- 
tion prcgrai^is provided by WvTK 


5.00* 


2.40 


b. For students .in grades K ~ 12? 


.^2.25" . 


! 1.75 


c- For adults in ^^estcm Vrisconsin 


2.50 


■ 1.67 



*i.= Never; 2-^ i\ 5 = 2-3; 4 r- 4-5; 5 ■- 0 or 
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llow niany times have you heard or received information 



Frequency Inforiration 



^fedian 



18. fndicating^he possibility of coordinating: 

high sclvjol and technical institute prograirs? 



2.00 



19. Related to the career and continuing educa- 
tion resource centers in western Vt'isconsin? 



2.20 



; 20. Related to: 



a. 



Tlie activities of these centers? 



2. ,00 



b. Cireer counseling^ for adults? 

c. Career counsetinr. for students? 



2.13 



2.13 



IQR 
1.94 



1.93 



1.00 



1.94 



1.06 



21-29 Please give your opinions related to the following statements. P-csponJ as yon -< 
feel. ". 



Statement 



Response 



Ko 



'21, Do you understand tl:at "career education" encompasses 
all education: professional, technical, vocational" 
' ITyou do not, omjt questions 21 and 22. 



99 



Do you feel that a real reed exi?ts_fcr career edu 



. cation for voutli in western Wisconsin? 



1 

3.11 



17 
. 53.1? 



25, /Do you feel that a real r-ed exists for career edu- j 1 
^ cation for adults in western Wisconsin? < 3.11 



'24. Are- you interc'sted in enrolling in a vocational : 9 

course (s) to ii nr^rovc i^crf ormance,^ on your present joh? 28.1% 



' 25. Are , you interested in enrolling in a .vocational 
1 courses) to prepare for another job? 



13 
1 40.61 



I 



i 26. Do you feel a real. need exists for vocational edu- 
cation for youth in westcm V.'isconsin? ^ 



2 

6.2? 



Yes 



9 

28.1% 



23 

71.8% 



arj.ts 



23 

71.8 



13 

40.6% 



7 

21.8% 



I 27. Do you feel a real need exists for vocational ^du- 
! " ' cation for adults in western V.'isconsin? 



! 28. Considering your present occupation and life style, 
'i * would you participate in avocational education re- 
i; lated to hobbies, etc., if the avocational course (s) 
were available? ; L 



3.1^ 



6 

18.7% 



• 29. *f/o you feci career counseling w6uld>be beneficial •! , 
t " ' ito you? (Assistance in identifying possible jobs 



,-;Tyou would like and the training required to obtain 
^ •^ :'-'iAhcsc jobs, etc.) 
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8 

25.0% 



19 



23 

7UM. 



16 

50.0% 



11 

■34.3% 



14 

_43_//% _ 
8 

10 



n 

13 

8 * 

25.0% 



10 

31:2% 



13 

40.6% 



1V> . ^^.jy K 

^r.wy, you fbr responding. Please turn in your survey fom to the person v;ho gave it 



QOESTiamiR]'. 
For Career and Continuing i^clult l-ducation 



•Key: N/?i Evening Programs - (Some U\^(h School) 

To serve residents of the Western Wisconsin VTAH District better, we ask you 
tj^coinplcte this questionnaire. : • 

1. Course you are taking: Title No. 



2. Should this course be continued? 58/92.6 Yes 0/01 No 

2/ 4 ,81 Omits 

» 1 

3. Is it a good course? Ml/100>0^> Yes 0/0% No Q/0^_[ Oiiuts 

■ Is it wll taught? ' 59/ 95, iC^ Yes . . 1/ 2.4% No ILJ^^ (imits" 



4. V/hat course v;ould you be interested in taking in the future? 2n/48v7% 

21/51.2% Cinits 



5. Can you suggest a new course you would like V.T>TI to offer? ^Z^-*-^^^ 

52/78.0% ~ Oi^iU: 

6* Did you learn about this course from: * 

^- 13/51.7%' newspaper • e. 8/19.5^ _ a brochure , 

b-. 0/00. 0%~ radio £. S/"l2.1 % a frierid ; 

4/ 9.7% instructor . . g. 5/12.1%' another source 

d, 57l2,;l% . night school supei-visor , 1/ 2.4% Oiiiits. 

Directions: Please res}X)r.d to the following items. ?bst reqxnre ojUy a check 
warV. Tins information vdll be used to im)-)rovc the adult evening 
progrars and career education, sen^ices. , 

7. \'Mch of tlie follovdng best describes the ai-dJi in vhich you live? 

■ a, 16/39 .0% Rural^ 

b. S/ 73% Tovm: Less than l,onO ' 

c. 9/21.9% Town: 1,000 - 1,999 
9/21.^% To\m: 2,000"- 9,099 

c, " 2/4.8^ City:- ] 0.000 or iuore 
; irOT"' aiiits ■ 

8. J^ex: - • . . ' 

a. 24/58°. 5% Pciiiale 17/41.4% Male 0/0% Umts 

i\ ^'ar^ta^ status: " • ' - " . . - 

• '1- 25/60.9% M^irried c. iL'^iAl Separated 

b. ' 14/^)4.1% ^ Single d. 0/0% Pivo^d r ^ 

1/ 2.4% Oriits^^ 
'10. How mny children do you liave? ■ _ ^ 

a. 12/29.2% I'ione d. 2/ 4.8% Four- Five , 

b. 7/17.0% One e. 5/12.1% . Six or norc! 

c. 15/56.5% " TTO-Thrce 0/0% Oniits ■ 

13. If you have cliildrcn in school, in what grades are they enrolled? ChecK* all 
that apply. . " , 

a. 10/24.3% K - 3 c. 1/ 2_ji%J ^ Vocational -Tcclir.ical School'' 

b. 1072^3% — 4-6 f . 2r4.8 % _ College 

' c. y/21.9% — 7-9 g. 1/ 2.4% " " Other * 



13, 



14. 



15. 



16. 



In which of the following age groups do you fall? 
a. 13/31.71% 16 - 18 £. 5/12.201 



c. 



21 A,m 19 - 20 

.0 • 21 - 22 

4/ 9.76% 23 

6/14.64^ 31 



30 
40 



h'. ^ 1/ 2.44? 
i . 37'7r321 



41 

7/17.071 51 
1/ 2.44? 61 



SO 
60 



65 

66 ami over 



What do you see as the rain puri^osc pf secondar)- cducat.ion (grader. 7 
Check one. - * 



12)? 



12/29.2^ Prepare for a job 

b*. l5/:^6.5?i Develop intellectual slcills 

c. e^!^^.(^% Develop hobbies and leisure time skills 

d. y '] tfi^ Attain self-satisfaction 

e. \i 2A% Leara how to get along better wltli people 

f. 0/0^ Other: ^ , 



4 / 9 .7 



Onnts 



a. 
b. 
c. 
d. 
e. 
f. 



V/hat do you see as the pain pui-pose of adult education? 
5/12. U 

11/26.8^ , 

8/19.5% Attain self-satisfaction 

Learn Iiow to get along better v/lth pt'oplc 

Other: ; ._ 

Oiiri ts 



Prepare for. a job 

Develop intellectual skills 

Develop hobbies and leisure time skills 



2/ 4.8 
1/2.4% 



\^isX. is your l)jghest level of foniial education? 

Ixjss than eighth f;rade 
bighth grade 



b. 



c. 
d. 
e. 
f. 

C- 
h. 



- — High school graduate 

" Vocational diploma or certificate 

Associate degree (A. A. or A,S.) 

Some college 

'2_ Baclielor's Pegree 

M-ig^r>T''c P-e^'rcc * 

Itoctor's Itegree 

Other: 



Did you enroll in any adult eveiting courses during tlio last scliool year 
(September, 197? - Mfiy, 1974)? 

16/39.0? Yes 23/56.0% No 2/ 4.8% aiits 



17-20 How many tines l:avc you heard or received information 



Activity/Sendee 


Fr^^quenc)* Infoiration Received 


Median 


IQR 


]7. a. Rcgarclixig cnreer and contipiing educa- 
tion progropis provided by V.lvTI. * 


2.42^ ; 




h. I'or students' in grades K - 32? 


1.41 . 


2.01 


» c. vFor adults in v/estont V'i scons in 


2.83 2.13 
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H. - Never; 2 ~ 1 ; 



3 ^- 2-5; 4 - 4-5; 
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f) - 6 oj- inorc 



Itow r.iany tines Kave you hoard or received hifonnation 



Frequency Tnfon?ation Received 



^^odian. 



18 Indicating the possibility of coordinating; ^ 
high sdiool and techj^jcal institute proKrair^.- 



1.47 



19 Related to tl\c career and continuing cduca-^ 
. ' tion resource center? in" ivesterrl V.'isconsiri?_ 



1.72 



r 



20. Related to: 

a. Tlie activities of these centers? 

b. Career counseling, for adults? 
€are€^GOunseling -Jbr -&tudents^?_ 



2.30 



3.69 



1.93 



1 



2.30 



1.70 



-2-JjOl 



2.45 



21-29 Please give your opinions related to- the follovnng stnteinents. Respond as you 
feel . 



.Statcntent 



R esponse 



Ko 



Yes 



n 1)0 you understand tl^at "career education" encomiJasscs j . 4 



no 



all education: profcssionjil, technical, vocauonai 
TFyou do jiot, omit questions 21 and 22.-' 

Do you f/61 that a real reed exists- fdr career edu- 
cation 2or vouth in western \\isconsin? 



I 9.7! 



1 

2.4% 



23 IX) you feel that, a real r-ed exists for career rdu- 
catioi'i for adults in v;estem Wisconsin? 



7.3% 



24. 



i 25. 

» 



r 



Arc you interested in enrolling in a vocational : 
courscCs) to irpprove pcof ormnce^ your present .K'b? , 

Are you interested m enroiiing in o^voc;u loiuil 
course (s) .to prepare for another job? . 



18 
43.9%, 



25 
60.9% 



Qini ts 



27 

65.8% 



33 
80.4% 



15 
36.5% 



18 
i 43.9% 



i 26. 

! 

: 27, 



Do you feel a real need exists for vocational edu- 
cation foi" youtli i n vestem V- 'iscons^n? 



5 



cation for yot-i 

Do you feel "a real need exists for vocational edu- 
cation for adults in vostorn V/isconsm? 



12.1% 



15 

36.5% 




8 

19.5% 



! 14.6% 



i 28. Considering your prosrnt occupation and life style, . 
' vould.you participate in aVocational education re- !. « ^ 
i lated to hobbies, etc., if the avocnt.ionol courseCs) -^^--^o 
v/ere available? ., - • -t— 



{ 

p,-. you feci career counseling v>ould be beneficial ! 
to vr.u? TAssistance in identifying possible lobs J-^ 



t * 



you v.-ould 'like and the training required to ob.am 
th2S£_i?l^_il£j.I — ■ - 



29.2': 



29 
70.7% f 



30 

73.1 



27 
65.8 



'21 
51.2% 



8 

19.5% 



17.0% 



5 

12.1% 



6 

14.6%- 



19.5'*' 



J - 

rn^r^ank vou for re5pon<ling. I'lcasc tuni in your sun^cy fo3i:i.to the ])epon who iyjvc.it 



\ 



QUESTION%\IRI= 
For Career and Continuing Mult Iklucation 



Key: n/% 



Evening Programs (High School Level) 



To serve residents of- the iVcsttni Wisconsin VJ'iM: District bcttci , v;o ask you 
to complete this questionnaire. . ^ 

i. Course you are taking: Title ^ , 



No. 



2. Should this course be continued? 177/97.2 Yes 

4/ 2.1°^ 



5/ 1.6^ No 
2/ 1.0% Omits 



17 7/97.2%' Yes 
165/90. 6%' ■" Yes 



"5/ 2.7% 



No 

■ No 



1/ . 5% 



12/ 6.5% 



Omits 
Quits 



3. Is it a good course? 
Is it well taught? 

4 V/hat course v/ould vou be fntercsted in taking in the future? __121/66.4% 

61/33.5% Qiuts^ 



5. Can you suggest a new course you would like V.T>TI to offer? 

6. Did you 3 earn about this course froii.: 



41/22.5% 



a-. 
b. 
c. 
d. 



78/42.8°^ 



4/ 2.1 



7/1.81 



'sflTn 



newspaper 
radio 

"instiTJCtor 

nlglit school supervisor 



c. miMLll 

f- „ 45/24.7% 
g. " 5/ "2.7% 



a brochui'e 
a friend 
another sctirce 



Directions: Please respond ',to the following items. :bst require only^a check 
Ti-ark. This inCorration will be used to ii'iiirove the adult cven.mg 
prograri5 and career education scr,/3ces. 

7. V.1ndi of the following best describes the area in which you live? 



a. 
b. 
c. 
d. 

c. 



62/34.0^ 



16/ 8.7% 



34/18.6% 



52/28.5% 



"157T72^ 
""3/ 1.6% 



Rural 

Tovm; Less than 1,000 

Town: 1,000 - 1;999 

Toi^i: 2,000 - 9,999 

' Ci t;/: 10,000 07- ir.ore 

Quits ' 



Sex: 

a. 141/77.4 



^^arital status: 
a. 136/74.7% 



b. 36/19.7% 



F'OJiale 



Married 
Single 



41/22 .5% Mai 

2/ 1.0 



Old ts 



c. 
d. 



7/ 3.8% 



5% 



in. How I'.unny children do you have? 



4 8/26.3% 
18/ 9.8%^ 
T7/42.3% 



None 
One 

IVcThrcc 



d. 
e. 



27/14.8% 
"12/ 6. Sir 



1) 



Se.]>a rated 
iVivorced • 
Qr.uts 

Pour- Pivtr 
Six c>-r more 
' Or.iits 



il. 




a. 
b. 

c. ^ 

If you have children in school, in what grades are they enrolled? Check all 
that apply. 

51/28 0% K - 3 ' e. 9/ 4.9$ Yocationul-Tcdmical School 

b! : -^yT8:6% 4 - 6 -f. In/ 6.0f College 

C. -3 5/19.2% 7-9 C. , 6/. 3.2% Other 

d. 



"55/19.2% 7 - 9 
J 38/20. 8% in. -12 
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12. In which of the following apo groups do you. fall? 



13. 



14, 



ir, 



16. 



a. 


12/ 6.6% 


16 - 


18 


f. 


30/16.5% 


b. 


14/ 7.7% 


19 - 


20 




19/10.4% 


c. 


11/ 6.0% 




-n 





11 3.8% 


d. 


48/26.4% 


23 - 






6/ 3.3% 


e. 


34/18.7% 


.31 - 


40 







41 <50 

i^r-"n5 — 

66 and over 



What do you 5oe :is the r.ain puriiosc" of i^ocondary education (j:;radcs 7 
Ch.cck one. 



12)' 



a. 
b. 
c. 

d. 

c. 

f. 



78/42.8^ 
76/41.7% 



4/ 2.1% 
7/ 3.8% 



3/ 1.6% 



6/ 3.2% 



«/~4.31r 



Prepare for a job ^ 

Pevelo]> intellectual skills 

Develop hobbies and leisure time skills 

Attain self-satisfaction 

Learn how to get along better ^s'itb. people 

Other: 

-Omits 



Viliat do you see as the p-ain pm^pose of adult education? 
32/17.5^^ 



a. 
b. 
c. 

d. 
e. 

f; 



51/28.0 % 



49/26.9 
39/21.4% 
1/ .5% 
8/ 4.3% 



ITTi.o 



Prepare* for a job 
Develop intellectual skill."5 
Develop hobbies and leisure tine skills 
Attain self-satisfaction 
Leai-n bov; to get along better v,'ith people 

Other: 

Osnits ""^ 



W^at is your l)i ghost level of formal education? 
0 



a. 
b. 
c, 
d. 
c. 
f. 

S- 
h. 

■J 

K-. 



0 



0 



182/100% : 



0 



0 



J. 
0 



0 



Less than eighth g)-ade 
ni.glith grade 
.Somo-higli school 
High school graduate 
Voca'tional diplofna or ccrtificcite 
Associate degree (A. A. or A.S.) 
Some .college 
I'.aclielor ' s I)eg7"ee 
ilastcr's Dcj'.ree 
Itoctor 's Degree 
Other: ' ' ■ 



Did you enroll in any adult evening courses during the last scliool ycai" 
CSepten;bcr, 197.^ - Mfiy, 1974)? 



73/40.1% Yes 



105/57.6% 



No 



4/ 2.1% 



Omits 



17-20 llou inany tiri:es have you beard or received infoiT'ation -• 



• 

\ AGtivity/Ser\oce 


Frcquenc>' Tnforr.iation Received 


Median 


TQR 


17. a. Rcp.arcliDg career and continuing educa- 
tion progrniiis iprovidcd by VtWT. 


s.ie-'^ 


1.91 


b. For students in grades K - 12? 


1.S6 


2.20 


c. For aduits in Vestorn Vjsconsin 

i.......r..l .J II. ■ 1 ■ ■ - ■ . 


3-44 ' 1.45 



. Never; 4=1; 3 = 2-5; 4 - 4-5; 5 = 6. or more 
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now v.tany tines have you hoard or received infomation - 



Frequency InCorration I'cceivcd 



18. Indicating the possibility of coordinating 

hinh crhnni nnd technical Institute prograir-sj 



1.48 



I 

I 



19 Related to the career and continuing cduca- L 
tion rnsotlrco center? in western Wisconsin? J 



2.20 



20. 



Related to: 

a. Hie activities of these centers?' 



1.79 



b. Career counseline. for' ad;dts? ^,-4' 

c. Career counseling for ^uden^g"? 



l.SO 



"IQTT. 



1.46 



2.03 



1.84 



1.75 



-1t96 — 



21-29 Please give your opinions related to the following sta'icir.cnts, 
feel. ' ■ 



Respond as >'ou. 



Statement 



Response 



21, 



Ito you understand tl^at' "career .education" encompasses : 
all education: professional, tccluiical, vocatiQnaL? j 
TTyou d n not, omit questions 21 ;md 22. \ — ZliI. 

Do you feel that a reaJ need exists for coi'cer- edu- 5 
cation for voutli in vest em V.'i scons m? — fjLil 



23. 
• 24. 
5 25. 



■ "J? 



\ 28. 



Ito you feel that a real r-ed exists 'for career edu- : 16 
cation for adults in vJesteni Wiscoasin? l — liil 



87 



Yes 



Cnlts 



129 
70.8% 



146 
80.2% 



149 

■ 81.8% 



76 



Are you interested in enrolling in a vocational 
couYScCsl to jiiTrovc p crfomu}ce_on l^jill 

'Arc you interested "^in enrolling in a^^vocationa] 
,cour<;;cCs) to prepare for another job? . 



84 

46.1% 



Do you feel a real need exists, for vocational cdu^ 
cation for youth in >'estcnij;j^nsin? , 



12 
6.5% 



43 

23:6% 



31 

17.0% 



17 
9.3% 



19 

10.4% 



73 

40.1% 



159 
87.3% 



Ito you feel a real need exists for vocational edu- 
r.nrinn for a dults in v--f'stem V/isconsin? ; 

Considering your present occupation and life style^ 
vould you participate in avocational education re- 
latcd to hobbies, etc., if the avocationnl coursef^) 
v;ere available? ... . ■ 



13 
7.1% 



!9. 



Ito you feel career counseling vould be beneficial 
to you? (Assistance in identifying possible 
you would like and tl)0 training required to obtain 
those jobs / etc.) , 



31 

17.0% 



70 

38.4% 



156 
85.7% 



138 
75.8% 



95 

52.1% 



25 

13.7% 



11 
6.0% 



13 
7.1% 



13 
7.1% 



17 
9.3% 



ERJC nl. ynu for responding, ricis-' turn in ycv.v sur>/ey foun [o por.=-.on who ;.'ave it 
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^ ' ' , QUbbiiONNAIIU- • 

' ^ I For Career and Continuing HXwlt Mucation 

Key/ N7t . Evening Pro grants - (Vocational Diploina) 

To serve residents of the Western Wisconsin Vl?vE District better, v.e nsk you 
to cojr-plete this questionnaire. 



No, 



J..' Course you are taking: Title 

2.. Should this course be continued? 58/100.0% Yes O'.OI No 

0.01 , Omjts 

^. Ts it course? 38/100. 01' Yes 0/01 No 0/0% CJ«its 

Is it veil tKught? 55/ 92.1% Yes 1/ 2.6% No 2/ 5.2^ ^fcnits 

4 V/hat course v;ould vou be interested in taking in the futuVeV""" ^ff/g? 

IS/47. ' <^«ts 

5. Can you snggesr a neis course you vould^like V.T.TI to offer? , ^"^^^'^^ ^^^-^ 

"6. Did you learn about this course from: 



a-. ^ 17/4 4.71 ne^vspaper ^ - e. .16/26.5% aTrochure 

b. ■ 1/ 2.6% radio ' f- __9/2i^i a fncnd 

c. ^ 1/ 2.6% instructor g. 0/00.0% another source 

d. 0/ o!q%" night school supen/isor QM^M 

Directions: Please resi^nd to the following itenis. 'bst require only a check 
p-ark. Tljis infomation will be used to iiiTircve the adv.lt cvo/iing 
prograns' and career education services. 
VJliich of the following best describes the nrea in which you livr-? 



• / 
/ 



a. \ 12/51.5% . Rural 
h. ~"?^/I 0.5% -T" Town: Less than 1,000 
fc.' ' 6/l5.!7% ,' "Tovm: 3,000.- 1,999 
d. g/21.0% \^ To\-m: 2,000 - 9,999 
c . '8/2l^0%__ City : 10 , 000 or vo re 
■"0700.0% Onits 




_ Female 7/18.4% ^'ale 0 /n.OQgL_^ 

9. F?arital status: ^ • \ ' ' 

a. 22/57.8% Married ^ c.- t>?^.6% ?^oparntod 

. b.. • i2/3i;5^ Single d. 1/ 2,6% Divorced 

^ ^ _ 3 . ^ ■ 2/ 5.2% Oni-cs 



10. liOKjniny^uldren do yoii have? / 

a. ' 2 1/55.2% None. ' 4 ■ 4/10..5% ^ Pour-Piyc 

b. "~3/ 7M ' One • 4-- 0/00.0^ Six or irore 

c. 10/26. "5% Tvo-.Tliree I 0/00.0% 



Oidts ) 



. 11. If youjiavc ddl4r?n 'in- school', in what grades are they enrolled? Check all 

that apply. ' • ' , ' 

■jno AC. ' V , -i - e. 2/5.2% Vocational-TcclKi cal School 

t: -^3'^—^ 4 - • f . V ^-^^ College 

e. 7-9 . -IT-Z:^- Other 



12: In which of the following age groups do you fall? - 



13. 



35, 



16. 



a. 
b. 
c. 
d. 
e. 



1/ 2.63% 
5/ 13. 16% 



7/18>42% 
9/23.68% 



4/10.53% 




h. 
i . 



6/15.79% 



5/13.16% 



1/ 2.63% 



41 - 50 
51 - 60 

61 - 65 

66 ajid over 



What do you "see as the rain puri'iosc of sccondar)- education (grades 7 - 12)? 
Check one. 



a. 
b. 
c. 
d. 
e. 
£. 



16/42.1% ' Prepare for a job 

15/39. 4% Develop. intej.iectual skills 

1/ 2.6% ~ ' " Develop hobbies and leisure time skills 

1/ 2.6% Attain self-satisfaction 

.2/ 5.2% Learn how to get along better witlj people 

1/ 2.6% ~ Other: 

2/ 5.2% Omits 



14. V/hat do you see as the r-ain purpose of acjult education? 



a. 
b. 
c. 

d. 
e. 
f. 



12/31.5% 
10/26.3% 



8/21.0% 



4/10.5% 



0/00.0% V 
3/ 7.8% 



1/ 2.6f 



Prepare for a 
Develop int 
Develop hob 
Attain self 
Learn how to 

Other: 

Qiti-ts 



IVhat is^your highest level of 

Less than ei 
Liglith grade 
Sai'ic high sc"hool 



a, 
b. 
c. 
d. 
e. 
f. 

E» 
h. 



J. 




ob 

ual .skills 
d leisure time .'".kills 
ction , 
ong better A.'ith jeopJc 



•lal education? 
th grade 



38/100.001 



High sck-opl graduate 
Vocat i onal ^ d i ploma o r 



certi f jcatc 



Associate degree 
Some college • 
Rac'nelor's Degree 
Master's T-epree 

f._ . J . r_ I 

Other: 



(A.X or A.S.) 



Did you enroll in any, adult evening courses during the 1n?1 school year 
(September, 197.^ - May, 1974)? 

12/31. 5%2 Yes 25/65.7% No 1/ 2.6% Or.ntr, - 



17-20 flow F.any times rave you heard or received inforrtation 



Activity/Service 



Freciuenc)' Tnfpir^ation Re ceived 



Median 



17. a. Ucgarding career and continuing educa- 
' tion progra-'-vs provided by VOTI. 



3.50^ 



2.50 



b. I'or students in gi^ades K - 12? 



1.17 



.67 



c. For adult*;' in westcni Vjsconrdn 



3.50 



1.44 



ERIC 



*1 = Never; . 2 



?> = ?-5', 



4 = 4-5; 



5 - 6 or r.OTQ 
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now r\any tines have you heard >or ' received hifonnaticin 



- — — — ~ ~ 


i ^ ' 

Vrnnuf^ncv InfoHPation K.eceivcd 


ffeJian 


IQR 


18 Indicating the possihility of coordinating. 

hiph school and teclir.ical inbticute pro„)ai.^. 


I 

• 2.06 


1.97 ■ ! 


19 . Related to the career and continuing cduca- 
! * tinTi rpsoiir^'^ rnntnrf; in v;esteni Wisconsin? 


i 

2.19 


i 

1.99 • 

1 
1 


I ~ ' 

j 

* '>n Related to: 

j a.^ Tlie activities of these centers? 


2.19 


I 
1 

2.19 i 


' b Career Qounselinf^ for adults? 


2.06 
2.30 


2.06 
2.47 . 



n-29 Please give your opinions related to the follov.ing stoten>ents. P.espond as you 
'feel. 



Response 



Statement 



Yes 



: n 1)0 you understand tl-nt "career education" encompasses j ^ 
" ■ an education: professionDl , tedxnical, vocataonal. i 2.6% 
TTy ou d" '^^t, ni-iit q \iestions.21 and 22. ^ . 

22 Do you feel that a rcrU need exists for career edu- 
cation for vnmh in ucste-m V.isccnsin? 



0 

0.0% 



?3 Ilo you feel that a real r-ed exists for career edu- 
cation for adults in western V.'i scons in? , 



2.6% 



26 
68.4% 



28 
73.65 



32 
84.2% 



"Onits 



11 
28.9'^ 



10 
26.3% 



~ ~ * 1 : 15 

-74 y\re you interested in enrolling in a vocational 24 2% 

courscfs) to jiT .£rovcj2£r fonTuince on >-our pr esent ^obL. 



Are you interested in cnroilini; in 
coarsg(s) to prepare for another job' 



18 
! 47.3%- 



_2(L^A)o vou feel a real need exists for vocational cdu- j ^ ^ 
"^"^ cation for Touth in \;esteni l-^iscpnsjn? : j. 



• 23 
60. 5? 



1? 
47. 5^5 



5 

13.lt: 



2 

5.2% 



31 

81.5 



■ Ito you feel a real need exists for vocational edu- 
! " * cation for a-lults in v;esterp V.'isconsin? ] — 



2 

5,2% 




^ct po vou feel career counseling Kould^e hgneficial ,, 
" ' to vou? 0\ssistance in identifying possible jobs ',28.9% 
you vrould'like and training recpire;: to obcain 
• thc yo_iobs, etc.) — — 



32 

84.2% 



5 

13.1% 



10.5% 



23 
60.5 



10. r-^ 



-CD?r-»'ni{-- y"U for rcspondinj:. Nloose Un4i in ycur surx^ey iom to the person v;1k^ !.;avs it 
■"■B^o you. -LOk7 



QUESTiamiRT 
For Career and Continuing Midi Kducation 



Key: N/! 



Evening Programs,- (Assoc. Degree) 



To serve residents of the Western Wisconsin "\T,'\E District better, \ve ask you 
to comple'(!C tjn? questionnaire. 



1. 
2. 

5. 



Course yoiia^R taking: Title 

Should this cotursc be continued? 



Is it a good ciurse? 8/100.0^ 
Is it well taufeht? 7/ S7..S?; 



No. 



8/100.00% Yes 



0/0.0 



6/0.0^ 



Yes 
Yes 



0/0.0 



n/.o 



0/0.0% 



1/12. S 



No 

emits 

_ Oniits ... 
Omits 



4. ' V/hat course v;ould you be interested in taking in the future: 

5. Can you suggest a new course you would like V.Tm to offer? 



8/100.0% 

o/d.oi 

3/37.5% 
VbZ.b% 



Omits- 
Oiaits- 



6. Did you learn about this course from: 

2/25.0% ' newspaper 

1/12.5% radio 

0/ 0.0% instructor 

0/ 0.0% night school supez-visQr 



a. 
b. 
c, 
d. 



e. 



3/37. 



5% 



2/25.0% 



0/00.0^ 



0/OC.O 



a brochure 
a friend 
another source 
Oaits 



Directions: Please resjx)nd to the following iteris. 'bst reqwixe only a 'check 
r-ark. Tliis information will be used to iiiiprove the- adult evening 
prograris and career education scn-^iccs. 

7. Vhich of the follov/in^- best describes the <irea in which you live? 

3/37.5% Rural 

Town: Less than 1,000 

Town: 1,000 - 1,9?19 

ToMi. 2,000 - 9,999 

City: lOjf'OO or i:.ore 

Qniti. 



U/OO.0% 
D/00.0% 



c 



a. 
b. 
c. 

d. 

c. " 3/3 7.5% 

. " 0/dO.O^^ 

Sex : 

a. 6/75.0% 



^'arital status; 
5/62.5% 



a. 
b. 



1/12.5% 



Female 



^L^rricd 
Single 



2/25 



10. )low }:iany children do you iiave? 



a. 3/57.5% 

b. 2/25.0% 
c . 



'0 



None 
One 

Two -Three 



c. 
d. 



d. 

e. 



Male* 
- 1/12.5 



0/00.0% . 



Oiidts 



^71275% 



0 



3/37,5% 



0/00.0% 



Scpamted 

Divorced 

Oi-nits 

Four-F JVC 
Six or more 
Qnits 



ERIC 



If you I'.ave children in school, in what .grades are they enrolled? Check nil 
tfiat apply. 

c. 0/00 . 0 1 Vocat ional-Teclui i cal School 
■ I/IZ.5% - Coilege 
0/00.0% Oilier 



a. 2/25.0 -% 
h. 2/25.0% 



K 
4 
7 



. 2 /75.0% 
^- - 3/37: 5.1. 10 -12 



r. 

8- 
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12, 



In which of the following age groups do you fall? 



13. 



,14. 



16. 



a. 




16 


- 18 


f. 


0 . 


41 


- 50 


b. 


1/12.5% 


19 


- :o 




2/25.0% 


5] 


- 60 


c; 


1/12.51 


21 


- 22 


h. . 


0 


61 


- 65 


d. 


3/37.51 


23 


- 30 


• ^ 


0 • 


66 


^nd over 


c. 


1/12.5% 


31 


- 40 









V.'hat do you see as the rain puriiosc of secondar>- education (grades 7 - 12)? 
Clicck one . • 



a. 
b. 
c. 
d. 
e. 
f. 



2/25.0 



3/37.5^ 



0/00.0%. 



1/12.5^ 



0/00.0^ 



1/12.5^ 



■ 1/12 ..5% 



Prepare for a job 

Develop intellectiml shills 

Develop hobbies and leisure time skills 

Attain self-satisfaction 

Learn how to get along better with people 

Other: - 

Omits 



V^hat do you see as tlie irain purpose of adult education? 

1/12.5% Prepare for k job ; 

1/12.5% Develop intellectual skills 

Develop hobbies aud leisure time skills 
•Attain self-satisfaction 
' LeaiTi bow to get along better with people 
pother:." J , 



a. 
b. 
c. 

d. 

e. 
f. 



3/37.5% 
2/25.0% 

I/l^.S? 



35. . b'hat is your highest level of forrsal education? 



■b. 
c. 
d.. 

0. 

f. 

g. 

n. 

i : 

J' 
I. 



.8/100.0^ 



Less than eighth firade 
'HightK grade 
Some hip,h school 
High sd^ool graduate 
Vocational diplon^a orxcrtiHccite 
Associate degree (A. A. or A.S.) 
Some college 



raclielor'i. f^greo 

[ i kis tor ' s r^egree 

Doctor's Degree 

Other: 



Did you enroll in any adult evening courses during' tlie last sciiool year 
CSepterhor, 1975 - May, 1974)? 

2/25.0% 



Yes 



6/75.01 



0/00 ;0>^- Onits 



17-20 !!ow many tines have you henrd or received inforrjution 



Activity/ Sen' ice 


hYequenc)' TnfoiTation Pe.ceived 


Median 


IQlV 


^17. a. Re-j^ircting career and continuing educa- 
tion prograi'is provided by VOTI. 


3.50* 


1.00. 


- b. For student's in grades K - ]2? 


1.50 


3.00 


c. For adults in v/eston> v;i scons in 

L% ■ 


3.50 '■' l.SO 



ERIC 



/or 



2 -~ 1; 



1r. ' .n» 
41 • 



S •* 0 or ':'orc 



How irxmy tines have you heard or received intormation 







Frequency Infonration Received 






hfedian 




IS. 


Indicating the possibility of coordinatinp 
hifih school and technical institute progrojrs? 


2.50 


2.67 1 


19. 


Related to the career- and continuing educa- 
tion resource centers in western Vtisconsin? 


2.50 


1 

1.67 - 1 
- 1 


2C. 

1 


Related to: 

a. Tlie activities of these centers? 


2.17 


2. .33 1 

i 


t 

1 


h» Career counseling for adults? . • . ♦ 


2.00 


2,67 


( 


c. Career counseling for student? 


2,50 


2.513 



21-29 Please give your opinions related to the' follov.ing stcteirents . Respond as you. 
feel. 







Response 




* Statement 

Z 1 


No 


Yes 


CV.j is 


■ 21. 


Do you understand tliat **career education" t-ncornpasses 
all education: profesr ioncd, technical, vocational? 
It you do not, omit questions 21 and 22. 


0 

0.0% 


8- 

100.0% 


0 
0.0; 


22. 


nq you feel that a re^] reed exists 'for career edu- 
cation for youth in Kestem Ivisconsin? 


0 

0.01 


8 

100.0% 


0 

o.oi- 


25. 


' - - , — - — - — . ■- .. 1 ■■■■ - 

Ito you feel that a real r^ed exists for career edu- 
cation for adults in v;esteni V/isconsin? 


.0 

0.0% 


a-' 

100.0% 


0 

o.§% 


• 24. 


» 

Are you interested in enrolling in a vocational ; 
course (s) to iTOrove performance on your present joh? , 


3 

37. 51 


5 

62.5% 


0 

0.0% 


: 2G. 


Are you interested in cnroilinj; in a vocational ^ 7c 
' course (s) to prepare for another job? • ^ ? ^ ^5.0a 


• 6 
75.0% 


r\ 

0.0% 


; 26. 

I 


* ! 

Do you fe'el a real need exists for vocational edu- \ 
catiot\ for youth in v;c*stem V'isconsin? ^ l 


0 

0.0% 


8 

100.0% 


0 

0.0% 


t 

i.27. 
t 


you feel a real need exists for vocational edu- j 
cation for adults- in Krstem V/isconsin? ] 


0 

0.01 


8 

100.0*% 


0 

0.0% 


I 

\ 2S. 

1 


Considering your present occiipation and life s-tyle, | 
would you participate in avodational education re- \ 
lated to Iiohbies, etc., if the nvccational course (s) | 
v;ere available? • 1 


1 

12.51 


< 

7 

87.5% 


0 

O.O'I 


I 

f 

• -70 

1 

i 

1 ^ 


Do you feci career counseling wuld be beneficial ; 
to you? (As.sistancc in identifying possible jobs 
you would like and the training required to. obtain 
these jobs,' etc.) : 


3 

37.5% 


5 

62.5% 


0 

0.0% 



you for rc'^pniHUn.-, r>caso tin-n in ycur-sun-f^y form to the person :v;io iiavc it* 



Emc; 
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Key: N/1 



QlESllQNNAIRE 
For- Career and Continuing P>dult Education 

Evening Programs (Ed. Level - Some College) 



No. 



To serve rcsiclcnts of the Kestem Wisconsin .\T/uI District better, v;e ask you 
to coinpleto this questionnaire. 

1. Course you are taking: Title 

2. Should this course be continued? 

5. Is it a good course? 81/97.5%' 
Is it well taught? /b/^U. if" 



80/96.3% yes 



1/ 1,2L 



II. IA\ 



No 

Omits 



Yes 
Yes 



1/ 1.2% 
3/ 3.6% 



No 

■ No 



1/ 1.2%, Omits: 
5/ 6.0% Oinitr> 



4. V/hat course v;ould you be interested in taking in the future? 56/67.4 



5. Can you suggest a new course you woidd like V.1'»TI to offer? 

6. Did you learn about this course fron;: 



a. 
b. 
c. 
d. 



2 6/5 1.3^ 



5/ 6.0% 



1/ 1.2^ 



newspaper • 
radio 

instructor 

' night school supendsor 



V 
e. 



18/21.6% 



25/30.1% 
5/ 6.0^ 



2/ 2.4% 



27/32.5% Ctoits. 

21/ 25.3% 
62/74.6% Omits 



a brochure 
a friend 
another source 
Onits 



Directions: Please respond to the following items, 'bst require only a check 
r.;ark. Iliis inforr^ation will be used to iir^provc the adult evening 
prograns and career education soi-v/ices. 

7. V.luch of the following best describes the area in which you live? 



a* 

b. ; 

c. 

d. ; 

S. Sex: 
a. 



20/24.0% 



14/16.8 



13/15.6 % 



25/30.1^ 



m. 



,5g/69,8% 



P. ^'arital status: 



a. 
b. 



58/69.8% 



Rural . 

Town: Loss than 1,000 
Town: 1,000 - 1,999 
Town: 2,000 - 9,999 

■ City: 10,000 or ii-.oie 

■ Oiidts 

Female 

Mirricd 
' Single 




1/ 1.2% Oniits 



c. 
d. 



2/ 2.4% 



10. )fow loany children do you have? 



1/ 1.2a 
1/ 1.2% 



a. 
b. 
c. 



29/34.9 



11/13 , 2 i 



-?.2/58.5%. 



None 
One 

T^vo-Tliree 



d. 
e. 



Separated 

Divorced 

Orits 

Four-Five 
Six or more 
Otnits 



11. 



If you have cliildren in school, in what grades are they enrolled? Check all 
that apply. 

a 10/12 0% K - 3 -e. 1/ 1.2% Vocational -Technical School 

b! 16/10!2^ \ 4 - 6 • ^- f . ~70^?ir: College 




14/16.8% 



10/12.0 % 



7 - 9 
in -12 



7/ 2.4% Other 



143 



.i2. 



13. 



16. 



In which of the following age groups do you fall? 



a. 
b. 
c. 
d. 
e. 



■ 0/0% 



8/9.64% 



8/9.64% 



21/25.30% 



16/19.28% 



16 
19 
21 
23 
31 



18 
20 
22 
30 
40 



12A4.46% 

g. 4/4.82% 

h. 4/4.82% 

i. 9 AO. 84% 



41 > 5.0 
51 - 60 
01 - 65 
66 and over 



do you see 
Check one. 

26/31.3% 



a. 
b. 
c. 
d. 
e. 
£. 



■35/42.1% 



2/ 2.4% 



9/10.8% 



3/ 3.6% 



3/ 3.6% 



5/ 6.0% 



ts the r.ain pur^iose of secondar>- cduca.tion (grades 7 - 12)' 



Prepare for a job 
Develop intellectual slrills 
, Develop hobbies and leisure time skills 
Attain self-satisfaction 
Learn how 'to get along better witli people 

Other: ' 

Omits '. 



14. V/hat do you see, as the iruin purpose of adult education? 



a. 
b. 
c. 

d. 
e'. 
f. 



13/15.6% Prepare for a job . ' 

13/22.8% Develop intellectual skills 

23/27. /% Develop hobbies and leisure time skills 

20/24.0% " ^ 'Attain self-satisfaction 

1/ 1.2% ' Learn how to get along better v.'ith people 

^/ J. 6% Other: [ 

4/ 4.8% ' Oinits 



95. Vfhat is your highest level of fomal education? 



a. 

b.. 
c. 
d. 
e. 
f. 

g- 
h. 



83/100.00% 



Less tlian eighth grade 
Eiglith grade, 
•Soij'c high sciiool 
High scl'ool graduate 
Vocational diploma or certificate 
Associate degree (A. A. or A.S.) 
Some college 
I^achelor's Degree 
Master' f. 
rVDCtor'? 
Other: 



Degree 

^ £3- - - 



Did you enroll in any adult evening courses during the last school year 
CSeptember, 1973 - Yhy, 1974)? 

29/34.9% Yes ' 53/63.8% No 1/1.2% Qraits 



17-20 llo^v ir-any times have yoU heard or received infomation 





Frequency' Tnfoivation Received 


Activity/Ser\'5ce 


Median 


IQR 


17. a. Regarding career and continuing educa- 
tion prograiits provided by IvVm. 


3.17* 


2.38 


Tor students in grades K - 12? 


1.29 


1.75 


c. For adults in v/estem V/i scons in 


3.60 ^ 


1.46 



ERIC 



*1 = Never; 2=1; 



3 = 2-3; 4 - 
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S ~ 6 01' inorc 



llQW i.tany tines have you heard or received iiifomation -- 





— — - — ^ — — ' 1 

. Freciuency Tnfonration^cccived 


^fcclian 




^ — > J 

IS. Indicating thc possibUity of coordinating: 

hiyh school and technical institute proRraai^s? ^ 


\ 

1.46 


1.68 


19, ,Rclated to the career nj\d continuing educa- 
tion resource centers in i^esteni Wisconsin? 


2.81 


±m OX \ 


20. Related to: ' j 
j a. nic activities of these centers? 2.44 - 


1 

V t 
1 

1 

2.00 V i 


* h. Career counseling for adults? j 1-58 


1.43 \ 


! c. Career counseling for students? 1-94 





21-29 Please give your opinions related to the follobing statements. Respond as you_ 
feci. • ■ » . • 



w 




Response 


, ' - 


• 

StateiTtejit 


1 ^. 


' Yes- 


Quits 


: 21. 


Ito you understand tl^.at Vcareer education'* encompasses 
all education: professional, teclinacal^ vocational? 
TT^ou do not, opnt questions 21 and 22. 


5 

6.0% 


* 

60 
72.2% 


21.6% 




Do you feel that a' real reed exists for career edu- 
cation for vouth in western scons in? 


' 4 
^ 4.8% 


69 
83.1% 


10 
12.0% 


25. 


I\) you feel tliat a real r.-^ed exists for career edu- 
cation for adults in v/estem V/isconsin?. 


5 

6.0% 


72 . 
86.7% 


f. 

7.2% • 


• 24. • 


Are you interested in enrolling in a vocational 
courseCs) to in^prove perfoTmance on,, your present job? 


40 
48.1% 


37 
44.5% 


r» 

7.2% 


1 25. 


Are you interested in enrolling in a vocational 
course (s) to prepare for another ^ob? 


45 
54.2% 


33 
39.7% 


6.0% . 


i 26, 

1 


Do you feel a real need 6xists for vocational edu- 
cation for yoiith in western Wisconsin? \ 


1 

1.2% 

1 


78 
93.9% 


4 
4.8% 


i 
1 

' 27 

'! 
1 


Do you feel a real need exists for voca-S^pnal edu- 
catior for adults in vosten^ V/i scons in? 


3.6% 


74 
89.1% 


6 

7.2% 


t 

28. 


Considering yolir present occupation and life style, 
v;ould you participate in avocational education re- 
lated to hobbies, etc-, if the avocational course (s) 
were available? 


I- . 

i 12 
: 14.4% 

1 - 


68 

81.9% 


3.6%^ 


;• 29. 

I 

t 

t 


Do you feel -career counseling would be beneficial' 
"to yo{\? 0\ssistance in identifying possible jobs 
you would like and the training required to obtain 
these jol)s, etc) 


! 1 

1 • 

' . 40 
, 48.1% 


' 39 
46.9% 


4. 

4.8% 



ERJ[C'' 7"" rospondiiig, rrcase txrm \t\ ycxir sur\'ey fora lo tl)o pc-i-,=;cn w!io v.pxQ it 
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' QUESTIONNMRT. 
For Career aiid eontinuiiig Adult I'ducation 

Evening Programs (Level B.S.) 



To serve residents of the Western Wisconsin vm District better, v;c ask you 
to coipplete this questionnaire. 



1. Course you are taking: Title 

2. Should this course be continued? 



No, 



61/98.5% Yes 



0/0% 



1/ 1.6^ 



No 

Qtij ts 



3. Is it a good course? 61/98.3 
Is it veil taught? ■ 56/90.5 



Yes 
Yes 



0/0 



2/372 



_No 
No 



1/ 1.6% Oi'\] ts 
4/ 6.4% 0:nit.«» 



* 4. ^'/hat course v;ould you 'be interested in taking in the future? W61^_ ^^^^^ 



5, Can you suggest a nev course you would like V.TJTI to offer? 
0, Did you learn about this course from: 



'18/29.0% 
44/ 70 .=9 ~" Omits; 



a-. - . 27/45.5% 

^- 2/ 5.2% 

c, 

d. 



4/ 6.4%_ 
"2/3^2% 



newspaper 
radio 

instructor 

night school supei-vi sor 



9/14.5 



f. ' 17/2774% 

g. 1/ 1.61 



"o7o% 



a brochure 
a friend 
another smircc 
Dinits 



Directions: Please respond to the following items, ^bst require only a died: 
„;ark. lliis inforpation will be used to iniprove the adult evening 
prograrts and 'career education scnoces. ' • 

7. VMdi of the following be?t describes the area 'in whidi you livc?^ 



a. 
b. 
c. 

•d/ 



15/24.1% 
2/ 5.2 



14/22.5.% 
14/22.5% 

"17/2 7.4% 

~D70l 



Rural 

Tovm: Loss thar, 1,000 
Town: 1,000 - 1,999 
■Tev.7V. 2,000 - 9,999 
■ City: in.OnO or inore 
Olid IS 



8. vAx: 



a . 47/75.8% ,Fei!ia Ic 

9. Marital status: ^ . 

41/ 66 »ll Klarried 
19/50.6% Single 



15/24.1% Male 



0/0% 



Oniits 



a. 

b. 



10, liov; wany children doc you liave? 



a. 
b. 
c. 



.55/56.4% None 
4/ 6.4'g ~ One 
17/27.4 ?: Two -Three 



c. 

d. 



d. 

e, 



0/0% 



2/ 5.2% 

"0/0% 



_^ Separated 

Divorced 

Oinits 



5/ 4.8% Pour -1-5 vc 

2/ 5.2% ■ Six or more 
1/ 1.6^- Oinits 



a. 


9/14.5% 


K 


- 3 


b. 


■ /71i;2%" 


4 


- 6 


c. 


■' 6/ 9.6^^ 


7 


- 9 


d. 


6/9.6% 


10 


-12 



' 11. .,lf you have childVpn in school', in what grades are they enrolled? Check all 
that apply. ' ' , 

e. 1/1.6% Vocational -Tcclmical Sc:hool 
f! 

o - - ^' 

gJRJC . .J.4 0 <v. 



1/1.6% 



College 
Otlicr 



12. , In which of the following age groups do you fall? 



13. 



15. 



16. 



a. , 


0/00.0% . 


16 - 


18 


f. 


7/11.3% 


b. 


0/0O.T)%~~ 


19 - 


20 


g- 


4/ 6.5% 


c. 


8/12.9% 


21 - 


22 


h. 


1/ 1.6% 


d. 


24/38.71 


23 - 


30 


1. 


2/ 3.2% 


e. 


16/25.8% 


31 - 


40 







41 - 50 . 
51 - 60 
61 - 65 
66 and over 



What do you see as the na-in purpose of*secondar>' education (grades 7 - 12)? 
Check one. 

Prepare for a job 
^rievelop intellectual skills ' 
_ Develop hobbies and leisure time skills 

Attain self-satisfaction 
~ Learn how to get along better with people 
_ Other: 
Ondts 



a. 
b. 
c. 

d. 

e. 
f. 



17/27.4% 
30/48.3% 
2/ 3.2% 
3/ 4.8% 
5/ 8.0% 
V 4. 8% 
2/ 3.2% 



14. V^hat do >x>u see as the irain purpose of adult education? 



a. 
b. 
c. 

i- 

e'. 
f. 



17/IQ. 



7/11.2% Prepare for a job 

_ Develop int-ellectual skills 
_ Develop hobbies and leisure time: skills 

Attain' self-satisfaction 

0/0% Learn how to get along better with people 

3/ 4.8% " Other: ; 

1/ 1.6% Omits 



Ml- 



V/hat is your highest level of fomial education? 

I^ess than eighth pjade 
Eighth p,rade 
Some high school 
High scl^ool graduate 
Vocational diplopia or certific'c»r.G 
Associate degree (A 'A- A.S,) 
Some college 
Bacl\elpr'$ Degree 
Master's r^jgrce 
jHDCtor's degree . 
Other: ' 



a. 
b. 
c. 
d. 
c. 
£. 

g- 

h- 



Did you enroll in any adult evening courses during the lai:r scliool year 
(September, 1973 - M^y, 1974)? 

24/38,7% Yes ' 38/6l\2^ No 0/0^ C^n' ts 



17-20 How many times have you heard or received inf omit ion 



Activity/Senoce 


Frequency' Infowation Received 


Median 




>* -- — — — — 1 — — «- — — — ■ ' — — — 

17. a. Regarding cnreer and continuing educa- 
tion progranis provided by . 


3,10* 


1.83 


b, j'or students in gnu^s K - 32? 


3-34 


1.64 


c. For adults, in v/estcni V.'isconsin 


3.54 1.44 

' * 



ERIC 



*1 - Never; ' 2 - 3 ; 



3 = 2-3; 4 ••= 4-5; 
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S =^ 6 *or i!K)ro 



How r.umy times hqivc you heard of received information 







, 

1 Prcciuency Infori?ation Received 






i ^fedian 




1 Q 


infiicatinJ the possibnity of coorJinatinii 
hiph school and technical institute pronrajr^? 


i ' 1.32 


1.4'/ 


19. 


• Related to the career and continuing educa- , 
tion resource centers in westeni Wisconsin? 


'; 2:60 

1 


2/24 


20. 

i 


Related to: 

a. Tlie activities of these centers? 


1 1-75 


1.87 


1 


h. Career tounselinp for adults? 


\ 1.24 


1.02 


! 


c. Career counseling for students ?✓ 


1.40 


2.30 



21-29 Please give your opinions related to the follov.ing statements . Respond as >-oii. 
c feel. 



Statement 



Response 



Kg 



Yes 



'■ Do yoju understand that "career education" encomiJasses ■ 

; all education; professiomil, technical, vocaticna]? j ^ 

" TT^'ou do not^ oniit questions 21 and 22. [.:. \ 



ar 

•22. Do you feel that a real need exists for career cdu- 
^ cation for youth in western Wisconsin? - 

23. 1)0 you feel that a real r-ed exists for career edu- 
cation for adiJ-ts in v.'csteni Wisconsin? 



8.0% 



4 

6.4% 



24 Are you interested in enrolling in a vocational ; 
course Cs ) to inyrove per formance on your present lobL.. 

25. "Are you interested in enrolling in a vocational j 
j 'l course fs1 to prepare for arjettier job? i 

r ^ ' ' " ' » 

i 26. Do you feel a real need exists for vocational cdu- • 
cation for youtli in v;esteni V.'isconsin? , 



32 • 
51. 6^ 



3D 
62.9% 



6.4% 



50 

80.6% 



49 

79.0% 



52 

83.8% 



26 
41.9% 



IS* 

29.0% 



r.ir.its 



9 



8 

12.9% 



6 

9.6% 



54 

87.0% 



i 27.' Do you feel a real need exists for vocational edu- 
i ' cation for adults in xcestem V.'isco nsin? ^ 



6.4% 



I 2'8. Considering your present occupation and life style, 
1 vould you participate in avocational education- rer 
' . latcd'to hobbies, etc., if the avocational course (s) 
were available? ^ . — 

• 29 Do you feel career ccunselin'g would be beneficial } 
! ' to you? (yVssistance in identifying possible jobs ' 50^0% 

you would like and the trainir^j required to .obtain 

• these j'otey etc.) L. : 



9.6% 



52 

83.8% 



53 

85,4^ 



24 

38.7% 



6.4% 



• > 

8.0% 



4 

6.4% 

^4 

6.4% 



5 

8.0% 



7 

13.2% 
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, , QlJESTiaNNAIRr. 
For Career and Ccmtiraiing Mixlt liducation 
Evening Programs (Education Level - M^S.) 



<crvc residents of the Kcstcrn Wisconsin W^\E District better, v/o ask you 
to coi-plcte this questionnaire. 

J, Course you are taking: Title ^ No, 

2. Shoul'd this course be continued? 16/100% Yes No 

.[ . Om? ts 

3. Is it a good courses 16/100% Yes No quits 
Is it \<en taught? \ 12/ 75%' Yes i/b/Z^ No 5/18 >7%~ Oinits 

. 4. V/hat course v;ould you be interested in taking in the future? 14/87 > 5% 

2/12,5% Onxts 

5. pan you suggest a r\e\< course you would like V.T>TI to offer? 5/18 > 7% 

6. Did you learn about this course fron^: 

a-, 5/51.2% newspaper c. 5/J8.7?7 a brocnure 

b. 0 ^ radio ^ f. - a Trioi^d 

c. 5/18 > 7% instructor g. I7"^>^T'^ another source 

d. 1/ 6,2% night school supervi^or TlT^TT^o ^ O^r.t^- 

Directions: Please respond to the. iVilov'irr: imns. VosX reovJr.;^ omIv o chcui 
ir.ai'k. lliis information v/ill bo used to iiTTT')rove the ad\\3t Ci^vt-.^w;; 
prcgrarts and career education scivices. • - , - 

7. VSncli of the fol3ov/in}] best describes the area in vhlci) )'ou Vivo? 

. a. ^ 7/45 > 7% .Rural ^ • 

1/ 6.2% ~~Tovm: Less^ than 3 ,000 

5/18 > 7'^ Tovn: 1,000 - 1,999 . - 

2/12 > 5% " Town:. 2,000 - 9,999 . 
• e. 5/l,8.J% City: 'U^000 or TOre 

» ■ ' ' 4. 

S. vSex: . ' ■ • , 

a. 7/45.7% Female 9/56. 2% Male p_ OnUts 

V. ^farital status: 

> 

a. 12/75.0% ^^arriecl c. Q Separntcd 

b. 4/25.0% Single d. Q lUvcrccd 

^ 0 Onii ts ' 

10. How many children do you have? . ' ^ 

a. 6/57.5% " Ts'one d. 0 ■ " Four-Five 

b. ~ 4/2b.U^ On??. e. 0 Six or more 

C. "'■ "6/ 57.5% Tw -Three' 0 ' Or-iits 

31. If- you have ciuldren in school, in vhat gravies are they enrolled? Checl^ nil ■ 
' that opply. . ' 

a. 2/12.5% . K-3 c- 0 ' Vocational-Technical Sch. 

' b. ''^ TfVn^i, 4 - 6 i:. 2/12.5% • CollcRO 

• c. 1/ 6.2% . 7-9 g. - 0 \ Other 

^ . 149 . . ^ 



U.. l:^ ^Hch of the fallowing age groups do you fall? 

0 16-18 , f. 1/ 6.31 41"" - 50 

b! 0 19 - 20 g. 2/12.51 ~ 51 - 60 

c. 0 21 - 22 h. 4/25.01 61 - 65 

d. 4/25.0^ 23 - 30 i. , Q f,6 and over 

c. " 5/31.3^ 31 - 40 - 

15. V.fiat do you sse as the min puri'iosc of secohdar>' education (grades 7 - 12)? 
Chock ons. ' • • * 

a. 1/ 6!^ Prepare for a job , / 

b. 8/bU.U^ " Develop intellectual 'skills 

c. 2/12. '5% Develop hobbies and leisure time skills 

d. 1/ 6.2^ Attain self-satisfaction 

^' 1/ 6.2% Learn how to get along better with people 

f. 2/12. 5% ~ Other: ' • ' 

1/ 6:2°^ Omits ] 

14. What do you see as the nain purpose of adult education? 

a. ' 0 Prepare for a job 

6/37. 5l~~ Oevelop Intellectual skills 

V31.2% Develop hobbies and leisure time skills 

^" 5/18. 7i Attain self -satisfaction ' 

^' 0 Learn how to get along better with people 

f. ', 1/6.2% Other: 

1/ 6.2% Ondts ; 

15, Ul^.at is your highest leve3 of foraal educatiori? 

a. ^ I^ss thiin eighth pjade 

, Eip[hth grade 

Some high school 

d* ^^-^'^K''^ sphool graduate 

c. ^ ^Vocational diploma or certificate 

f. Associate degree (A, A. or A,S.) 

Sorr^e college 

i\ 16/100% ^^aster's De^^ree • ' . 
j. IToctor's Degree 

K Other: ' ^ ' 

16- Did you enroll in any adult evening courses durijiit tlie ]ast scliool year 
(September, 1975 - Hay, 1974)? 

8/50.0^^ Yes 8/50,0^ No 0 Omits 

17- 20 flo;v many times have you heard^or received infom^ation ' 



Act i vi ty/Ser\' i ce 


^rcqitenc>* Tnforration Received 


Median 




17. -a. Regarding career and continuing educa- 
tion prograins provided by UWI. 


"J — — 

2.25* 


• 

1.63 


For students in grades K - 3 2? 


3.17 


2.66' •' 


^ ^ c. For aduitS'-in westQni V/isconsin 


3.50 ' 1.20 



ERJC ' H = Never; « 2 « i ; 3=2-3; 4 5 =• 6 or inorc 



7 • • * 



Itow r*my times have you heard or received iiifonnation 



Frequency Inforrration Keccn-c d 



ifedian 



IS. Indicating the possibility of coordinating 
* hipjtx fidiool and technical institute progryns? 



2.00 



ig.- Related to the (jajeer and continuing educa- 
tion resource center? in western Iv'isconsin? 




3.38 



V20. Related to: ^ . " 

I a. Hie activities of these centers? 



r 



3.17 



b. Career counseling for adults? 

c. Career counseling for students? 



2.67 



3.00 



IQR 

2.44 



1.59 



t 

I 
t 

I 
I 



l;93 



2.10 



2.07 



/ ''1-29 Please give your opinions related to the folloKing stateirents. Respond as yftSr 
K— -feci. . ■ 



, : ^ -.^^ 

: . . ^ 

Statement \ 


Response 
Kq \ Yes 

1 - ■ —..^4 


Q'dtJ^ 


] ■ ■ ^ - I 

21. Do you xindorstcind* tli^it ^^carcer cducatiorr* cncornpnsscs j 
. - . . a,ll education: prorcssionol,;teclvnical, vocatiofiH:t^ i ^ Jp 
" frvou do nc^t. ordt Questions 21 *W 22. \ i 


■ ]5 
93.7% 


a 


.22. Do you feel that a real reed exists for career edu-^^ 
cation 'for voutli in wsterrf Vasconsin? 


' 2 > 
12.5% 


13 

81.2% 


1 

6.2 


23. Do you^feel thatlTreal n-^ed exists for career ofS^ ; J ^ 
. rnricn for adults in v^'estenr VJisconsin? * . o.Z% 


15 

93.7%" 


0 


24. Are yjou interested in enrolling, in a vocationnl " : ^ .'^^ 
course fs) to ir^prcv-c pcrforn:ince ojf your present job? ^t.'l^o 


t 

•7 

43.7% • 


0 


• 25. 'Arc you interested in enrolling in a vocational j 

^ course (s) to prepare fpr another job? • ^l-^^ 


2 

12.5% 


1 

6.2% 


; 26. Do you feel a raal need exists for vocationsuL cdu- ^ J 
; cation for'ycftith in'v;est.em V.'isconsin? ; ^ ^-^^ 


15 

^3.7% 


0 


' ' - \ ' n ' ^ 
. 27. Vo you feel a real need. exists for vocational edw- ! ^ 
i cation for adult's in western V/i^consin? j 


16 
100% 




t ; • i 
1 2S. Considering your present occupation and life style , . 
t v;ould you participate in ^vocational education re-/ i 
' lated toH-iobbics, etc.> if the avoc^tional course (s) ^ J*^^ 
\verd available? . ^ • 


. 15 , 
93.7% 


0 


2b. Do you f6cl career counseling wuld be beneficial ; 
' to you? OVssi^ance in identifying possible jobs ' 

-vou v-r)uld Mke^and the traini]\g required to obtain 
• . thc-e jobs, etc.) ' ~' , 


3 

18.7% 


0 
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QUESTia^NAIRT. 
F9r Career and Continuing Mult Education 
Evening PrograjHs (Bducation Level - Other) 



To serve residents of the V'cstem V.'isconsin Vi/U: District licttcr, \vc ask you 
to coj^iletc this questionnaire. 



1. Course you are taking: Title 

2. Should this course be continued? 



No. ^ 



7/100 



Ye: 



3. Is it a good course? 7/100% Yes 
Is itjKell taught? b/ »b./^~Ycs 



No 
No 



No 

Omi ts 
Omits* 



1/14.2 



4i 



V/hat course v;ould you be interested in taking in the future? 6/85.7% 
. . 1/1 4 .21. 



Gnits - 
"♦Qnits 



5. 
6. 



Can you suggest a neiv course you would like V.WI to offer? 2/28.5% 

"S/TTTW 



Oroits 



Did you learn "about this course fi-on;: 
a-. 2/28.5% newspaper 



0 



b. 

c. 1/14.2%" 

d. 0 



radio 
instmctor 

night school supei-visor 



e. 
f. 
g- 



0 



3/42.8% 



1/14.2% 



0, 



a brochure 
' a friend 
_ anothe:3?-^oui-cc 

Quits 



Dir 



7. 



ections: Please resjw.d to the , fo] lowing items, '■bst require only a dicck 
r.-*Lrk". lliis'inforration will be used, to improve the adult evening 
prograP5 and career education services. ■ ' • ' 

V/lucli of the following best describes the area in"which ycu Ik'c? 



a. 
b. 

c. 

,1 



1/14.2% 
1/14.2% 
1/14.2^ 



0 rfa c;% 



2/28.5? 



1) 



Rural 

Town: Less than l.f^no 

Town: 1,000 - 1,990 

T^,.rn • -> . nOf) - Q ^ OOO 

City: 10^000 or irare 
Quits 



8. .Sex: 



3/42.^% Female 



4/57.1% ^fele 



Omits 



'9. fiarital status: 

a. ' 5/42.8% " Married 

b. - ■ -4/,57wl% Single 



10. 



Ifow iiiany children do you have?, 
a. 4/57.1% ■ None 



b. - 1/14.;!% 

c. • 1/14.2% 



One 

Two -Three 



c. 
d. 



d. 
e. 



0 



- 0 



14.7& 



T 



Separated . 
Divorced 
Omits # 

Pour-Five • 
'Six or more 
Qfnits 



11. 



ERIC 



If. you have children in schoql, in v^jaf grades are they enrolled? Check all 
'that apply. 

a. 0 . K-3 c. 0 

b — 2/28. b.% ' 4'- 6 f. 1/14.2%' 

ct- jL/14.2% 7 - n 152 n- " 



Vocational -Tecl-biical School 
College 

OtilOT 



1/14.2% in -12 



12. 



In which of the following age groups do you fall? 
a. 0 . 16 -'18 £. * ' 1/14.31 



b. 
c. 



0 



3/42.9% 



2/28:6%. 



19 - A 
21 - 22 
2^ - 30 
31 - 40 



h. 
i . 



IT 
T 



41 - 50 
51 - 60 - 

61 - 65 
06 and over 



13. 



What do you see as the rain puri^osc -of seconOar>* education (grades 7 - 12)' 
QiGck one. 



/ 



a. 
b. 

V. • 

d. 
f. 



2/28 > 51 Prepare for a job 
3/4Z.8^V^ Develop intellectual skills 

Develop hobbies and leisure time skills 



1/14 > 2^0 
1/14 > 2% 



0 



\ Attain self-satisfaction 

Learn how to get along better intli ^people' 
Other: 
Omits 



14. V/hat do you see as the rain purpose of adult education? 



a: 
hf 
c. 

e. 
£. 



0 

4/57 .l"- 



Prepare for a job ^ 
Develop intellectual skills 
1/14.2% "" Develop hobbies and leisure time skills 
1/14.21 Attain self-sajx:5faction 



0 



1/14.2% 



0 



Learn bow to^et along better v;ith people 

Other: ^ 

Ond ts 



15., 



V.^at is your highest level of .forrial education? . 

^ I^ss than eighth f rade 
] Eii^hth j;rade 
" Some hi?,ri school 
"High scl'ool graduate 
"Vocational diploma or certificate 
"Associate degree (A. A. or A. 5.) 
" Some college 
' Baciieior's Degree 
' Mas to i ' 6 i)ei/.ice 
" Doctor's Degree 
' Other: 



a. 
b. 
c* 
d. 
e. 
£. 

g- 
h. 

i. 

3- 
k. 




7/100% 



IG, 



Did you enroll in any t^dult evening courses during tlie last scliool year 
CSepteirber, 397? -May, 3974)? 

3/42.8% Yes 4/57.1% No 0 - teits 



17-20 IloK rnany tir.cs have you heard or received infonr^ation 



Activity/Sendee 


PreaiK?nc>' Tnforration Deceived 


. Median 


TOP • 


17. a. Regarding career 'and continuing educa- 
tion prograr:\s provided by JslvTI. 


1.50* 


2.50 


hi Tor students "in grades K - 3 2?' 


1.50 1 2.50 


c. For adults inn-;estent V.'isconsin 


3.00 ■ 2:54 



-ERIC 



n = Never; 



2 = 1; 



4 - 4-5; 5 - (i or i^rc 



How ):\any tines have you heard or received information 







— ^ 

I'requejicy Info.nratioh Received 


A' 




^fedian 


ICR 


IS. 


, liidicating the po^^ibi'liw^f coordinatinr. 
high school and teqhnica? institute pronraJi'5? 


- f- 

1.50 


1.00 . 


y 


19. 


Related to the career and contimung educa-. , 
tion resource centers in western V/isconsln? 




2.50 




Keiateci to .* — ^ • 






t 

» 


i 


a. llie activities of these centers? 


1.90 


.60 , 






h. Career counseling for adults? , 


2.00 


.75 


1 


Career counseling- for students? 


2.00 


. . ^ 

.75 



21-29 Please, give your opinions related to the following statcrrents. Respond as you 
feel. 



» 

Stateniej^t ' 


Response 
Ko Yes 


CVits 


?A. Do you understand tl*at '^career educat-ion" c-ncoripasses 
all education: professional, tedmical, vocational? 
Jf you do not, or-nt questions 21 aiid 22. 


T 

j 

X 


6 

85.7% 


1 

14.2% 


22. Dd you feel that a real reed exists for career edu- 
cation for youtli in vestem Vasconsiii? 




6 

85.7% 


1 

14.2% 


23. Do you feel that a real n'^ed exists for career edu- : 0 
cation l^r adults in western Wisconsin? ! 


6 

85.7% 


1 ■ 
14.2% 


7 

24. Are you interested in enrolling in a vocational ; 

couvsofs) to ir[^rovo pcrfornance on your present joh? ^o-^^ 


5 

71.4% 


0 • 


; 25, Are you interested in enrolling in a vocational j ^ 
• course (s) to ]>repare for another job? - ; 57.1-6 


3 

42.8% 


0 


• 

: 26. Do you feel, a real nee^d exists for vocational edu- 
cation for youtli in v;cstem V.'isconsin? 


0 / 


6 

85.7% 


1 

14.2% 


f 27, I>D you feel a real need exists for vocational edu- 
; cation for adults in vrcstem V/i scons in? * 


0 


J 

6 

85.7% 


1 

14.2% 


I 28. Considering your present occupation and life style, 
. ux)uld you participate in avocational education re- 1 
latcd to hobbies, etc,, if the avx>cational courseCs) j 
. v.ere available? i 


0 • 


6 

85.7% 


* 

1 

34.2% 


• — 7* 1 

.29, lb you feel career counseling be beneficiaX ^ i 
; to^'on? (Assis.tance in identifying possible jobs * 
you would like and the trnihing required to obtain 
thch'c jobs, etcl . ^ r- 4 * 


' 2 

28.5% 


4- 

57.1%. 


1 

U.2% 



to vou. 



or )-cypondini;. rk-ijse tum in your ^ui-V'oy fom to the person v.ho gave it 



Key: N/t 



QUESl'IONNAIRE 
For Career and Continuing Adult liducation 
Evening Programs (16-18) 



To serve residents of the Western is'isconsin Yl'ML District better, v;e ask you 
to con^)lete this questionnaire. 



1. Course you are taking: Title 

2. Should this course be continued? 



No. 



26/96.2^ 



Yes 



No 



3. 



Is it a good course? 
Is it well taught? 



26/96.2^ 



24/88.8^ 



Yes 
Yes 



1/5.7^ 



2/7.4^ 



^s'o 

No 



1/ 3.7% f^its 
0 Omits 



1/ 5.7% 0.nits 



5. 
6. 



V^t course would vou be interested in taking in thp future? 15/48.1% 
• ' 14/51.8% 

Can you suggest a neiv course you would like V.lvTI to offer? 7/25.9 



20/74.0% 



Omits 
Oi'.dts 



Did you learn about this course from: 



a-, 
b. 
c. 
d. 



7/25.-9% 



0 



1/ 5.7% 



5/18.5^ 



newspaper 
radio 

instructor 

night school supei-visor 



e. 
f. 
8- 



_ a brochure 
5/16.5% I a friend 



4/14.8^ 



4/14.8% 



1/ 5.7% 



another source 
Quits 



Directions: Please resi>ond to the following iterr^., ?bst rcciuirc only a clicck 
irark. Tliis inforration will no used to inprove the adult, evening 
prograrts and career education services. 

V/liich of the following best describes the <-trea in which you live? 



7. 



a. 
b. 
c. 
d. 
e. 



6/22.2? 



7/25.9^ 



8/29.6% 



5/18.5% 



1/ 5.7% 



Rural 

Town: Less than 1,000 
Town: 3,000 - 1,999 
To'/m: 2,000 - 9,999 
City: 10,000 or nwie 
Qnits 



I'ex: 

a. ' 15/48.1% 



Marital status: 
a. 2/ 7.4% 



b.. 25/92.5% 



Female 



Married 
Single 



14/51.85 



Male 



fkit; 



10. 



I few many children do you liave? 
a. 26/96.2% None 



c. 



One 

T\i© -Three 



c. 
d. 



d. 
e. 



0 



Separated 

Divorced 

Orits 

Four -Five 
Six oi* riore 
Omits 



11. 



ERIC 



If you have cliildren in school, in what grades are they enrolled? Check all 
that -apply. " , • 

i/'3.7 • K - 3 c. 0 Vocational-Teclinkal School 

' f . 0 College 
.c^. r.. .„0 Other 



a. 
b. 
c. 
d. 



T 



4 - 6 
"7-9 
•10 -12 



12. 



13. 



14. 



16. 



In Avhich of the following age groups do you fall? 

f. 



a. 27/100 

b. muz 

c. 

d. "~ 
e. 



16 - 18 
19 - 20 
7.1 - 22 
27, - .30 
31 - 40 



41 - 50 
SI - 60 

61.- 6S 
66 and ovc:r 



V.'hat do you see as the nain purjiosc of i,econdar>' education (grades 7 - 12)? 
Qieck one. 



~a. 
b. 
c. 
d. 
c. 
f. 



9/ 35.5% Prepare ' for a job ' 
lZ/44.4% Develop intellectiunl skills 

I Develop hobbies and leisure time skills 

] Attain self-satisfaction 

1/ 5.7%" Learn how to get along better \<ith people 

2/ 7.4% Other: ^ 

0 Onuts 



1/ 5.7% 
2/ 7.4 



Vvhat do you see as the irain purpose of adult education? 

Prepa^rc for a job 



a. 
b. 
c. 
d. 
e. 
f. 



7/25.9% 
4/14.8^ 



9/55.5%' 



5/18.5^ 



1/ 5.7 



0 



1/ 5.7% 



Develop intellectual skills 
Develop hobbies and leisure time sk-ills 
Attain self-satisfaction 
LeaiTi bow to get along better v.-ith people 

Other: , 

Oinits 



15. V/hat is )"our highest levol of fonnaL education? 



a. 


1/ 5.7% 


liCss th\m eighth pjacle 


b. 


12/44.4% 


Hiphth grade 


c. 


15/48.1% 


SoPie high school , 


d. 


1/ 5.7% 


High school graduate 


e. 


0 


Vocational diplonia or certificate 


f. 


0 


Associate degree (A. A, or A.S.) 


g- 


rv 
U 


SoTT^e col Lege 


b. 


0 


Bachelor *s Degree 


1. 


• 0 


Master^ 5 Pegre'e 


3- 


0 


Doctor's Degree 


k. 


0 


Other: 




Did you enroll in. an>i adult evening courses during the last scliool year 
(September, 1973 - May, 1974)? 

7/25.9% Yes 19/70.5% No 1/5.7^ Omits 



17-20 !5ow niany times have you heard or received iafonration 



Ac t i vi t y / Sen- ic^ 


Frequenq- Infoliration Received 


Median 


. iqn 


9 

17. a* Regatfiing career and continuing, educa- 
tion programs provided by VvVni- 


•*> 

. 1.80* 


1.50 


b. Vox students in grades fC 7 32? 


1.45 


1,59 ' 


— ' ' 1 — ■ — ' — . - 
c* For adults in v/estcni Vfisconsin 


-2.79 ' 2.19 



'1 = Never; 2 = 1; 3 = ^2-3; 4 - 4-5; 5 =• ti or riore 



1J)G 



l\o\f laanx tines have you heard or received infomation 







( .Frequency Infonration Received 






1 f-fcdian 
— t. ■ ■ 




IQR 


IS. 


♦ * 

Indicating the possibility of coordinating; 
high school and technical iiistitute prograirs? 


i 

1.45 




1.31 


IS. 


D#\io4'rwl '^^r» f^vpoT* nnri rnntiintiinp educa*' 
tion resource centers in western V/isconsin? 


t 

i 1.75 




2.05 1 


i 20. 


Keiaxeci to. 






1 
1 
1 


1 


a. The activities of these centers? 


1.75 




2.19 i 




b.* Career counseling for adults? 


^ 1.45 




1.84 


i 


c. Career counseling for students? 


1.88 




2.54 


21-29 Please give your opinions related to the follov-ing statcircnts. 
fool. 


Respond as you 



Statement 



Response 



Kg 



I 21'. Do you understand th.at "carcdr education" cncoinpnsses j 
] all education: profess iqnal, technical, vocational? 2 
' TTyou do not, oniit questions 21 and 22. 



7.4^ 



22. Do you feel that a rea] reed exists for career edu- 
cation for youth in vestom Wisccnsin? 



25. Do you feel that a real r-ed exists for. career edu- 
cation for adults in v.-estem V/i'sconsin? 



11. n 



24. Are you interested in enrolling in a vocational 

couvscCs) to improve pcrforrance on your present joh? 59 .2'^ 



^ 25, 



Are you interested in enrolling in a vocational ||j 12 
course (s) to prepare for another job? ♦ 



44. 4^ 



11. U 



,26. Do you feel a real need exists for vocational edu- 
; catio]^ for youth in V.'osteYn V.'iscoffctn? 

i 27. .t. IX) you' feel a real need exists for vocational e'du- j 3 
I ' ' cation for adults in vcstem VJisconsin? ; -^^-^ 



I 28. .Considering your present occupation and life .style, 
'< ' v.'guld you participate in avodational* educjition re-' 
' lated to hobbies, etc., if theavocati^nal course (s) 
were available? 



2 

7.41 



Yes 



20 ^ 
74.01 



20 

74.0 



21 

77.71 



8 

29.6% 



12 f 
44.4% 



21 

77.7% 



21 

77.7% 



21 

77.7% 



O.its 



18.5% 



7 

25.9% 



3 

11.1% 



11.1% 



3 . 
11.1% 



3 

11.1% 



11.1% 



14.85 




these jobs, etc.) 



-ttrt 



21 

77.7% 



11.1% 



ERJC ik you for responding, fleosc turn vn your r.uri'ey torn to Iho ))crson '..h.o !;.".ve it 
to you. J 



Key: N/t 



QUESliaNI^lRF... 
For Career and Continuing ^dult Education 

Evening Programs (Age 19-20) 



To serve residents -of the Western Wisconsin District better, we ask you 
to^coinplfetc this questionnaire. 

1. Course you are taking: Title 



No. 



2. Should this course be continued? 50/100.0% ' YeS 

3. Is it a good course? 29/ 96.6% Yes 1 / 5.5% 
■ - - — 27/90.0% Yes T] 6.6% 



0/0%> 



No 

Omits 



Is it well taught? 



No 
No 



0/0 



1/5:5^ 



O.its 
Qnits 



4. V/hat course would you be interested in taking in the future? 21 /70. 0% 

§750761. ttiuts 

5. Can you suggest a new course you would like V,T.TI to offer? 8726.6% 

_ — 22/737:5t Oi^ trt^ 

-6. Did you learn about this course from: 



a. 
b. 
c. 
d. 



8/26.6% 



1/ 5.5% 



2/ 6.6^ 



1/ 5.51 



newspaper 
radio 

instructor 

night school supei-visor 



e. 
f. 



5/16.61 
13/4:i.5^ 



a brochurr; 
a friend 
another source 
Omits 



Directions:^ Please respond to the fo] lowing iteiri.. ^bst require only a -check 
r/.ark. Tliis information will be used to inprove the adult evcnini: 
pro grans and career education services. 

7. Viluch of the following best describes the <irea' in which you live? 



a. 
b. 
c. 

d. 
c. 



8/26.6% 



J?/2Q.0% 



.n/:^6.6% 
5/1-0.0% 



i. Sex; 



.l/-5^ 



Rural 

Town: Less than 1,000 
Town: 3 ,000 - 1,999 
■To^>m:' 2,000 - 9,999 
■ City: - 10,000 or more 
Oinits 



24/80.0% Female 



•6/20.0% Male 



0/0% 



Omits 



Marital status; 



a. 
b. 



10/55.5% 
20/66-. 6% 



Married 
Single • 



10. How inany children do you have? 
a'. 24/80.0% None 



b. 
c. 



i>/i0.b% 



i/ 5.i^ 



One 

T\vo -Three 



c. 

d. 



d. 
e. 



0/0% 



Separated 

Divorced 

Oinits 



0/01 



"O/O 



Four-Five 
Six or irore 
Omits. 



11. If you have children in school, in ^■^^hat grades are they enrolled? Check all , , 

that apply. ' ■ 

5/10.0% K - 5 e. 0/0% Vocational-Teclinical School 

1/ b.V'i 4-6 f . 0/0% 

-U/U% 7-9 g* 17 5.5% 



a. 

c. 

A. 



College 
Other 



12. 



13: 



14. 



16. 



In which of the following age groups do you fall? 

18 f. 

20 g. 

h. ■ 
5 . 



a. 
b» 
c. 
d. 
e. 



50/1 Q0% 



16 
19 
21 

27> 
31 



22 
.■^0 



41-50 
51 - 60 
61 - 65 
66 aiid over 



40 



What do you see as the nain purpose of secondar>' education (grades 7 - 12)? 
Check one. 



a. 
b. 

c. 

a: 

e. 
f. 



8/26.61 
10/33.3% 



2/ 6.6% 



5/16.6% 
4/13.3% 



TFT. 



35- 



Prepare for a job 

Develop intellectual skills 

Develop hobbies and leisure time skills 

Attain self-satisfaction 

Learn how to get along better \nt\\ people 

Other : 

Omits 



Vtfiat do you see as the main purpose of adult education? 

7/23.3% Prepare for a j'ob 
'^isOTD^^^ Develop'lnteire'ctual skills 
6/20.0% Develop hobbies and leisure time skills 
7/23.31 ~~' Attain self -satisfaction 
1/^.3% Learn how to get al-ong better v.'ith people 

~U7p^ Other: 

Oniits 



a. 

"br 

c,«. 

d. 
e'. 
f. 



15. V.'hat is your highest level of formal education! 



a. 
b. 
c. 
d. 
c. 
f. 

g- 

■» 

n. 
i. 

j- 
k. 



6/26.67% 



17 5.35 % 
"~5 7l6.67' % 
14/46.67 



2/ 6.67% 



0 



0 



0 



Less thnn eighth r.rade 

Ei ghth grade ^ 
' Some hit^h school 

High school graduate 

Vocational iliploma or certificate 

Associate degree (A. A. or A.S.) 

Some college 
' Bachelor's Degree 
\ Master's Degree 
' Iloctor's Degree \[ 

Other: 



Did you enroll in any adult evening courses during the last scliool year 
■ (September, 1975 - May., 1974)? 



4/13.5% Yes 



25/85.3? 



No 



1/ 5.5? 



Qnits 



17-20 How man)' times have you heard or rocejlved information -■ 





Frequenc)^ Tnforipation Received 


Act ivi ty/Service 


Median 


, W 


17. a. Regarding carcei"*and c6ntinuing educa- ; 
tion programs provided by WvlT. 


. :'1.50 • 


2.00 


, , — 

b. For students in grades K ]J? 


1.56 


2*57 


G. For •adults in western IVisconsin 


5.54 


1.64 

■' ' 1^ 



ERIC 



•*1 - Never; 2=1; 



5 « ,2-3; 4 = 4-5; 5 =■ 6 or inore 

150 



How Jitany times l\ave you heard-or received inforrnation 







.Frequency Inforrration deceived 






. • Median 


• IQR 


xo • 


■ 

Tndicatini? the rjossibilitv of cocrdinatinr 
hifih school and technical -institute pro|?rair5? 


1.88 


1.3S 


19. 


Related to the career rind contiiwftg^duca- , 
tion resource centers in western V/isoDnsin? 


2.50 J 


1.51 i 

i 


20. 

L_ 


Related to: 

a. Hie activities of these centers? 


1.94 


1.59- i 


1 


b. ■ Career counseling for adults? i 




, 1.69 


1 . 


c. Career counseling for students? 


2.14 


1.86 . 



21-29 Please give your opinions related to the following statements • Re^iponcl you 
feel. 



Statement 



Response 



Yes 



21.. • Do you understand tliat "career education" encompasses j ^ 

all education: professional, technical^ vocational? j 
TFyou do not, omit questions 21 and 22, [ 



Do 

CH 



i 2 

you feel that a real j>eed exists for career edu- i . 
tion for vouth in vostem l^isconsin. 



25. Ito you feel that a real r-^ed exists for career edu- 
cation for adults in western V/isconsin? 



7 

23.3% 



• 24. Are' you interested in eni?olling in. a vocotional j 13 

^ coui^seCs) to iirprove perfoiipance on your present job? ' 43^.3% 

i ^ 

! 20.0% 



^ 25. Arc you interested in enrolling in a vocational 
course (s) to prepare for another job? 



i 26, Do you feel a real nefed exists 'for vocational edu- 

\^ cation for youth 'in v;estex^ VJisconsin? 

! 27. IX) you feel a real need exists for vocational edu- j 

I caticin for adults' in vestein V/isconsin? 



2. 
6.6% 



4 

i 13.31 



I 28. Considering your present occupation and life style, 
I would you participate in avocational education re- 
I, " lated to hobbies, etc., if the avocational course (s) 
were available? ■ . 



2v, 
6.6% 



,; 29. Do you feel career counseling rauld be beneficial 
} to you? (Assistance in identifying possible jobs 
: you -would like and t]>e training required to obtain 
' these j'obs, etc.) ^ 



9 

30.0%, 



21 

^0.0% 



, 22 
'73.31 



21 

70.01 



15 

50.0% 



23 

76.6% 



27 
90.0% 



25 . 
-83. 3% 



27 
90.0% 



20 

66.6% 



Q'uts 
6 

20.0% 
6 

20.0% 
2 . 

2 

_6.6% 
X 

3.3% 
3 

3. 'i>% 

■ 1 
' 3.3i 



1 

3.3% 



3.3% 



ERXO responding, ricase turn in your ,surve>' fonn co ihxj person t/l^o 



Key: N/% 



QUESl'iamiRE 
For Career and Continuing Adult TdLtcation 

Evening Programs (Age 21-22) 



To servo residents of the Western Wisconsin \n'i\£ District better, we ask you 
to coinplete this questionnaire. 

1.. Course you are talcing: Title ^ 



No. 



2. Should this course be continued? 

3» Is it a good course? 35/9/. 5^ 
Is it well taught? 




35/94. Sr ; Yes 



2/ 5.4 



2/ 5.4% 



No 

Omits 



4. V/hat course v;ould you bC interested in taking in the/future? 




.n/Q% 



Oinits 
Cinits 



5. Can you suggest a nc\\' course you would like WTH"! to 



21/56.7% 

i6/4i.2% Omits 



6. Did you learn about tliis course from: 

a-. 9/24.3% newspaper 

b. 1/2.7^ radio 

^' 0/0^ instructor 

d^ 1/ 2.7i night school sujiei-visor 



e. 
£. 

g- 



offer? 
11/29.7 



8/21.6% 



13/35.1% 
"2/ S.4% 

0/ 0%" 



a brochure 
a friend 
another source 
Omits 



Directions: Please respond to the £o]lo\jing items. ^'pst^Fqwire only a picck 
r,ark. lliis inComation will) be used to irq->rcve/the adult evening 
progrars and career education 5ci*vices. 

.Viliicli of the following best described the area in \<)4.ch you live; 



8. 



a. 
b. 
c. 
d. 
c. 

Sex: 
a. 



9/24.3% 



4/10.8 



7/18.9' 



Rural 

Tovm: Loss than l>QnO_ 
Town: 1,000 - 1,999 



9/24.3% • ' Town: 2,000 - 9,999 
8/21.6% City: 10,000 'or nsore 
0/0% Oinits 



28/75.6% Poiiiale 



9/2 4.^ J^'ale 



-0/0%- 



Onu ts 



^ Marital status: 
17/45.9^ 



a. 
b. 



20/54.0% 



Married 
Single 



c. 
d. 



0/0% 
■070%" 



10, 



llov? )iiany children do you have? 



"O/Oi 



33/89.1% 
2/ 5.4% 



2/ 5.4^ 



None 
One ' ' 
Two -Three 



d. 
e. 



0/0 i 



0/0% 



0/0' 



Separated 

Iiivorced 

Omits 

Pour -rive 
Six oY nwre 
Qnits - 



11. 



-ERIC 



a, 

b. , 
c. 

If you have children in school, in what grades are they enrolled? Check all ; 
that apply. ' ' ' . 

a 1/0-2 .7% K - 3 . e. 0/0% Vocational-Technical School 

b*, 0/Q%- 4 - 6 f. ;. p/ 0% ^ ^ College 

c. ■ — nTn"^ 7 - Q 1=!. 1/02.7% Other 



-4/0% 



10 -12 



161 



12. In which o£ the following age groups do you fall? 



a. 




16 


- 18 


" f. 


41 - 50 


b. 




19 


- 20 


g. 


■ 51 - 60 


Ci 


27/1001 


21 


- 22 


h. 


61 - 65 


d. 




25 


- 30. 




66 and over 


e. 




31 


- 40 







13. 



14, 



]5. 



V.Tiat do you see as the main puiposc of secondar>' education (grades 7 
Check one. \ 

Preparevfor a joll ^ 
Develop intellectual skills 
Develop hobbies and leisure time .skills 
Attain self-satisfaction 
Learn how to get along better with people 

Other: . ^, 

' Oniits 



12)? 



a, 
b. 
c. 
d. 
c. 

f. 



.10/27.01 
25/62.1% 
1/ 2.7% 



0/0 
2/-5.4% 



1/ 2.7 
0/0% 



What do you see as the F.ain purpose of adult education? 



a. 
b. 
c. 

eV 
f. 



9/24.3 



9/24.3 



7/18.9 



11/29.7% 



0/0 



1/ 2.7% 



0.0% 



Prepare for a job 

Develop intellectual skills 

Develop hobbies and leisure time skills 

Attain self-satisfaction ^ 

Learn how to get -along better with people 

Other: 

Omits 



u 
b 
c 

' f 
g 

3 
k 



V/hat.is your highest level of formal education? 
1/2.70 



8/21.62% 



8/21.62% 
T/ 2.70% 



7/18.92% 
11/29.73%- 

l/-2.70% 
~D 

0 



I/Css thon eighth p.radc 
njglith iircidc 
Some hifji school 
High scVool graduate 
VoQCitional diploma or certific^ite 
Associate degree (A .A. or A.S.) 
Some collej^e 
Bachelor Degree 
Master *s Degree 
Doctor's Degree 
Other: >• 



16. Did you enroll, in any adult evening courses during the last scliooT year 
(September, -197.^ - May, 3 974)? ' 



6/16.2^ 



Yes 



31/83.7% 



No 



Ml 



Omits 



17-2.0 lio'vv m^iny times have you heard or received information 





Freciuenc>" Tnfprration received 


Activity/5>ervjce 


Median 


IQR 


17. a* * Regarding career and continuing educa- 
tion programs provided by WvTI. 


3.17* 


2.54 


> b. Tor students in grades K -3 2? 


1.25 


1.54 


• c. for adults in v/est'oni V/isconsin 


3.21 


2.02 



<^ -- 



n = N'cver; 2 = 1; 3 = 2-3; 4 



4-r,: 



r> = 6 oi' inoro 



♦ <7 



How Kumy times have you lioard or received iiifomition 



1 


1 — — ■ 1 

•Frequency Inforrratibn Heceived' 


^fedian 


IQR 


— — — 1 

1 Q irkA^nni-^-nn tho r>n«;«;i Hi 1 T tv of coorJinatinp 

high sdiool and technical institute pronrarr^? 


2.ao 


1.64 


19. Kelated to the careei' and continuing educa- 
tion resource centers in western VUsconsin? 


• 2.31 • ' 


i 

.- 2.00 


20. Related to: 
r a. Tlie* activities cf these centers? 


2.33 


1.58 j 


1 bl' Career coun^elin?. for adults? » ^ 1-94 


■ 2.00 ; 


1 c. Career -counseling for students? . ^"^-^ 


. 1.94 



21-29 Please, give your opinions related to the following stcitcnicnts . Respond as you 
feci. 



* 1 

Statement 


,- Response 


Ko 


Yes 


Oinits ■ 


- _ ' • — ' - 

21. Do you understand tliat ''career education" encompasses 
£lll education: professional, technical, vocational?^ 
TTvou do not, omit Questions il and 22. 


0:0% 


30 

81.0% 


7 

•18.9% 


"22. rx> you feel that a real reed exists for career edu- ; 

cation for vouth in western Wisconsin? ' ''^ 


33 
89.1% 


3 
8.1% 


23* I3o you fqel that a real r-ed exists for career edu ! ^ 
cation for adults in v;estem V/isconsin? ; 


35 
• 94.5% 


l' 

2.7% • 


24. Are you interested in enrolling in a vocationnl. > , : a^9<> 
course (s) to iirprove performance on your present job?.. ^-^-^^ 


21 

56.7% 

22 . • 
5M^' 


0 

0.0% ^ 


25. Are you interested in enrolling in a vocational ] ^^^^ 
course (s) to prepare for another job? : 


2.7% 


•26. Do you feel a real need exists lor Vocational edu- ^p-- 2 7| 
cation for youth in western ^'fisconsin? • -'""1 


36 
97.2%, 


0 , 
0.0% 


■ " ■■ * ' 0 
27. 1)0 you feel a real need exists for vocational edu- 1 ^ 

cation for adults in vestem V/isgonsjn? ' : ' " 


37 
10t).0% 


0 

0.0%: 


— ! ' 

28. Considering your presejitr^cupation and life style; 

v.-oul'd you partic3j>aire in avocational education re- i . g 
lated to liolibi^ etc., if the avocational course (s) j 
were available? { 


34 
,91.8% 


. 0 ' 
0.0% 


. ' , ' 
TSk^To you feel career counseling would be beneficial \ ^_ 
' td vou? (Assistance , in identifying possible, jobs ^ 
• you' would like and the training required to, obtain • ' " 
these iobs, ctc.> ' , . _ "'^ _j 


23 
62.1% 


1 

2.7% 

1 



"-ERJC"'^" ^''"'^ for . rcspondinj',-. ricnse tum m your survey foiin to the person i;.ivc it 



,Key: N/% 



piijESTiaMNAIRT: 
For Career and Continuing MiHt Kaucation 
Evening Programs (Age 23-30) • 



To serve resiclentS of the Western V.'isconsin'\TAE District better, v;c ask you 
to CQjrpletc this questionnaire. " ** ^ 



1. Course you are taking: Title __J ; 

2. Should this course be contimied? 115/96.6% ' 

3. Is it-a good course? 117/98.3% Yes 1/ .8% 
Is it well taught? 1 06/89.0% ~ Yes '2/1.6% 



No. 



2/1.6% 



2/1.6^ 



No 
No 



1/ .8% 

11/9^2%' 



No. • 
Quits 

Omits 



<"Onits 



a. 
b. 
c. 
d. 



newspaper 
radio ^ ' 
ins^tructor 



'V~l^- 

2/ 1.6% J!>fnght school supei-visor 




4. Vfliat course v;ould you be interested in taking in the futjarff 85/71 .'4% 

' . _34/-28.5% "Qnitb* 

5. C an you suggest a neiv course you would like Vi 

6. Did you learn qbouf this course frojiK 

51/42. fe% ' 
2/ 1.6%, 





^26.0% 


^8 


/73.9% 



Omits 



29/24^ 



26/21.8 



5/ 4.2 




a brochure 
a- friend 
another, source 



2/ 1.6% I ^Ti^ts 



Directions: ^.,-Pleasc resiX)nd to the following 'iteiri. >bst r^qiiire only a check 
'^^^.n;ark. Tliis inforTriation-V''ill used to inVrovc the adnlt evening 
' prograas and career education' services'. 

Viliich or~the following best describes the area in which you Tivo? 




a. 
,b. 
•c. 

d. 

c.. 



40/33.6% 



9/ 7.S 



20/16.8% 



25/21.0% 



22/18.4% 



■ 3/- 2.5% 



Rural ■ ' 

Town: Less than 1,000 
Town: 1,000-1,999 , 
TV3;.T.: 2,000 - 9,^99 

City: 10,000 or jrore 
Omits 



8. JJex: 

a. 87/73.1% /Female 

P. f'arital status :' >• 

a, 8 8/73.9% - Married 

K "~^/21.8% . Single ' 

in. llov; inSny chil4rcn dq yoii have? 

a. . 47/39; 4"%.^ None 



31/26.0% . .. f-'ale 



1/ .8%- 



Omi ts 

9 



c. 
d. 



3/2.5% 



2/1.6 



b. 

c. 



■21/17": 6 



■One 

" Ti^/o -Three 



d. 46/38.6% 
c-' 3/ 2.5% 



0 



Separated 
Pivorccd 
Onits . 

Four- Five ^. 
Six or inorc 
Ondts 



11. 



If you have cliildren in school, in what grades are they enrolled? Check all 
that apply. . . . , ^ ' . " ' - 

39/32.7% K - 3 • e.^ 0 Vocationtil-Teclinic-al . School 

13/10.9% 4 - 6 • • f. •__0 Collet^e ' , . ' 

. — ■ 7 - 9 . g. -2/ 1.6% Other' ' -• 



a. 
b. 
c. 

d. 



• 57472% 
• 1/ .8% . i.O -12 
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12. 



13. 



'14. 



IS, 



In which o£ the, follpwing age groups do you fall? 




a. 




16-18 , f. - • 41 - 


50 






19 - 20 _ %, 51 - 


60 


c* . 




21 - 22 h. ' 61 - 


65 \ 


d. 




23 - 30 • i . 66 and over 


e. 




31 - 40 . ' ' 




\Vhat do you see 
Check one. 


as the n^in purpose of, -secondary" education (grades .7 


a. 


43/36.1% 


Prepare" for a job 




b/ 


■ 50/42.0% 


Develop intellectual skills 




c » 


11 1.6% 


Develop hobbies and Ifeisure time skills 


- 


d. 


8/ 6.n 


Attain self-satisfaction 




e. 


2/ 1.6% 


Learn how to get along better witli people 




£. 


7/ 5.8% 


Other: 






7/ 5.8% 


Omits 




V/hat 


do you see 


as the irain purpose of adult education? - 




a. 


^22/18.4% 


Prepare for a job 




b 


34/28.5% 


Develop intellectual skills 




c. 


" 30/25.2%' 


Develop hobbies. and leisure time .skills 




d. 


20/16.8% 


Attain self-satisfaction t 




p' 


0 


Learn how to get along better v.dth people 




♦ 


8/ 6.7% 


Other: 






^ 5/ 4.2% 


Omits 




V.-hst 


is your highest level of fomal education? - 




a. . 


^3/ 2.5% 


■ Less than eighth ^tz'^.q ' 




0, 


■ 2/ 1.7'% 


>Eighth grade 




c. 


4/ '3.4% 


.Some high school 




d.. 


24/20,2% 


High school graduate 


« 


e. 


, 21/17 .M 


Vocational diploma or certificate 




f. , 


.3/ 2.5%' 


Associate degree (A. A. or A.S.) 




g. 
h. 


9/ 7.6% 
48/40.3% 


xSoPe college 

R.-ichelor's Degree " 




1. 


3/ 3.4% 


Master's Degree . ^ 


J. 


" 1/ .;8% 


Doctor's Degree 






..-Other: 



12)? 



16. 

• 



Did you cnroU in any. adult evening courses during the la^st scliool year 
(Septcnibcr, 1973 - May, '1974)? ' ... ^ ) 

^ '47/59,41 Yes ^7/56.5% ;No 5/4.2% toits 



17-20 flow many' tiihes have you heard or received information 



\ ' ' Activity/Se^n'ice . 


Frequency Tnforration Received 


Median 


IQR 


17. >a/ Regarding career nnd continuing ci^uca- 

tio.n programs provided by V/V/ll. . , » " 


. 2.9*\ 


1.79 


IJor students in grad^ K - 12?- 


1:32 ! -1.78 


c. For adults in xvestem Wisconsin 


- f 3.31 • • 1.S9- 



Uow Kony times have you heard or received infonnation --^ 





1 


. , B ■ ' 1 

Frequency Infonration Received 






^tdian 


IQR 


18. 


" • •• " 

Indicating' the possibility of coordinatin[;, 
hi ph» school and technical institute prop.rairs? 


1.441 


1.42% 


19. 


Related to the career and continuing educa- 
tion resource centers in v;estem Wisconsin? 


2,341 


i 

2.04% 1 


"20. 

1 
( 


Related to: 

a. Die activities of these centers? 


1.71% 


! 
1 
1 
» 

1.52% 


1 

J 


h'. Cireer counseling: for adults? 


1:44% 


1.33% 


I 


c. Career counseling for students? 


1.66% 


1.79% 



21-29 Please give your opinions related to the follohing stotcirents. Respond as you 
feel. 



Statcnent 



Response 



■.21. \ Do you understfind t]:at "career education" cncoippasses ■ 

\pll edifcation: profesbional, technical, vocational? 1 5 
you d o not, -opiit questions 21 md. 22. I 



*22.- Do you r^sel thai a real reed exists for career edu- j 
cation forSfout'u in we'^tcm Wisconsin? 



3 

2.5% 



25. Do you feel thHlp real r-^ed exists for career -edu- 
cation! for adultr^v/c-steni Wisconsin? 



3. 

2.5% 



24. Are you interested in era^SsUing in a vocational " 

course fs) to ji'-prove pex-For7T^,ce on your present job':'. • ^^-^1 



! 25. Are you interested in enrolling TrNivocational 
• course (s) to prepare for anotlier job? 

: 20, Po you feel a real need exists for vocational edu- 
' cation for youth in A/rstem V.'isconsin " 




\ 27. \\)'you feel a real need exists for "vocational edu- | 5 

I cation, for adults jn vcstom V/isconsin? ; 5.0^ 

i 28. • Considering your pres|si^t occupation and life .s.tyle, . 

j v.ould you participate In avocation^ education tc- ^ ! 



lated to hobbies, etc., if t 
were available? . 



le'TnTccatior.al course (s) 



19 



64 

-.53.7% 



5 

4.2% 



•■' ■ 29. ■ Oo you fe^ career cou^iseling vould be beneficial 
{ to you? (Assistance in identifying possible jobs 
^ — \ you Kould' like and the training reqi-iired to obtain ' . 50 

these vjcbs, etc.). , 1 l^^^l 

' — ■ — • • ib'H. ' 

ERiC''"'^-- y'""^ ^O'' responding. PJna'-^o turn in your survey foiTin to th? ])or=;on ^.i;c {1.1x2 it 
'' zo you. * . ^ 



tes 



96 

■ Sn 6% . 



102 



105 
88.2% 



63 

52.9% 



94 

78.9% 



Cirits 



18 



14 

11 
9.2% 



5 

4.2% 



6 

-SjOi- 



QUESTiaVNAIRT. 
For Career and Continuing Mult Education 



Key:- N/*« 



Evening Programs (Age 31-40) 



To serve residents of the Western Kisconsin \TAB Pistricf. better, v;e ask you 
to con^letc this questionnaire. 

1. Course you are talking: Title 



No. 



2. SHould this course be continued? 85/97.6% Yes 



0/0 



2/ 2.51 



n 



No 
Kg 



0/0! 



6/ 7.0 



3. Is it a good cotirse? 85/100.0% Yes 0/0^ 
■ Is it well taught? ///^V.b"i " Yes 2/ 2.3^ 

4. V/hat course would vou be interested in taking 'in the future? 48/56,41 

' ■ ■ ' . 37/43.51 

5. Can you suggest a new course you voiQd like V.TJTI to offer? 

6. Did you learn about this course fron-: 



No 

Omits 

_ Omits 
Omits 



- 65/74.1% 



Omits 
Omits 



a. 
b. 
c. 
d. 



29/54.1% 
2/ 'l.V-i 



TI7I275 



"H 2.3% 



_ newspr.per 

^ radio 

_ instructor , 

night school supowisor 



c. 

f. 
g- 



5% 



"W^375% 



1/ l.U 



a brochure 
a friend 
another source 
Omits 



Directitons: Please respxjr.d to the rollowiug' iters. 'VDst require only a. check 
'S i^-ark. T1]is inforration v.-ill be u?ca to improve the adult evening 
prograr-5 and career education sen- ices. 



Vrnich of the following bc?t describ.es the area in which you live? 

a. ' 52/57.6% . ^^ral 

b. 6/ 7.0% Tovm: Less than l.Ofm 

c. 12/14.1% Toivn: 1,000 - 1,990 

d. ~ 28/52.9% To.v-n: 2,000 - 9,999 

City: 10, 000 'or rare 

~ Oinits • 



e. 



'II 8.2% 



0/0= 



a. 64/75. 2? 



9. h'arital status 



a. 

b.. 



76/89. 4^ 



4/ 4.7^ 



Female 



Nbrricd 
Single 



21/24.7% Male 



OfUits 



c. 

d. 



1/ 1.1% 



5/ 3.5% 



10. Ibi^inany children do you have? 
a^l^ll/12.9% 



1/ 1.1% 



a. 
- b. 
c. 



" 7/ 8.2f 
43/50.5 



None 
One 
T\%o -Three 



18/21.1% 



6/ 7.0% 



0/0 



.Separated 

Divorced 

Onits 

r 

Four-FiVc 
Six or more 
Qniits . 



11. If you htive children in school, in vhat grades arc they enrolled? -Chock all ^ 

that apply. ■ " . •■ ■ 

4/ 4.7% Vocational -Technical School 
11 'L.Y-i College 
Other 



a. 
b. 

- c. 

ERIC . 



57/45.5% 

43/sy.s% 



K - 5 

"*4 - 0 

'_ 7 - 9 

25/29.4% • 10 -12 



39/45.8% 



e. 

f. 
r.. 



I//1.I%- 
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d. 

C-, 



Lch of the following'^aRc groups do you fall? 

r* 

f. 

■ P- 

h. 



85/1001 



16 
19 
21 
23 
31 



18 
20 
22 
30 



41 - 50 
51 - 60 
61 - 65 
66 and over 



40 



13. \\'hat do you see as the min puri^ose of sccondar)- edutation (parades 7 - 12)? 



Prepare ^for a job " 

Develop intellectual skills 

Develop hobbies and leisure time skills 

Attain seli -satisfaction 

Learn how-t^ get along better with people 

Other: 

Omits 



Check' 


one. 


a. 


28/32.9% 


b. 


39/45.8% 


c. 


4/ 4.71 


.d. 


3/ 3.5% 


e. . 


5/ 5.8% 


f ^■ 


3/ 3.5% 


3/ 3.5% 



14. Vi'hat do you see as the rain pin-pose of adult education? 



15. 



16.. 



a. 
b. 
c. 
d. 
e. 
f. 



12/14a % 



2 0^2 3.5 



21/ 24. 71 



25/29.4^ 



1/ 1.1 



5/ .5.8 



Prepare for a job 

Develop intellectual skills 

Develop hobbies and leisure time skilJs 

Attain self -satisfaction 

learn how to get along better v:ith people 

Other: 

Omits 



V.liat is your highest level of formal education? 

2/ 2.35% Les.<^ than eighth prade 
Eiplith Krade 
.Some hip.h- school 
High school graduate 
Vocational diploma or certificate 

^Associate degree (A. A. or A.S.) 

4/ 4.71% Some college 
34/40.00% Bachelor's Degree ^ 
Master's Pegree 
Doctor's Degree 
Other: 



a, 
b. 
c. 
d. 
e. 
f. 

£• 
h. 

i. 

3- 
k. 



■ 1 / IJM. 

5/ 5.88% 
16/18.82% 
16/18.821 

1/ 1.18 



6/7.05% 



Did you enroll in any adulf^ening cour.^ies during the la.st sc)iool year 
(Septe-bcr, 1977. - May, 1974)? . . 

Omits 



37/43. 5% Yes 



48/56.41 



ii/fii. 



17-20 ilow many times have you heard or received informatig; 



Act i vi ty/ Ser*/ ice 



Frequenc)' In format ion Received 



Median 



IQR 



17. a. Regarding career and continuing educa- 
tion prograp^ provided by VAvTI. 



3.21* 



b. For students in grades K - 32^ 



For^d ults in v/estcni V.'i scons in 



l.Sl 

33r 



1.9Q 



1.92 ^ 



ERiC 



*1 = Never; 2 « 3; 3 = 2-3; 4 = 4-5; 
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5 ~ 6 or rK>rc 



Itow many tiines have you heard or received information -- 



^ , 1 


r ■ : ■ 1 

Frequency Infonration Received 


u . ■ 


^ IQR 


' ■ 1' . 

18. Indicating the possibility of coordxnating ; ' i 25 
high school ond technical institute proRrairs? 


1.17 


' • i 
19. Related to the career and continuing educa- ; 2.17 

tion resource center? in western Wisconsin? • 


2.A1 


20. Related to: ' ' , _ ; . 
{' a. llie activities of these centers? ' .^'^^ 


2.41 ■ i 


i h; Career counselinc for adults? •■ 1.34' 


1,29 - 


! c. Career counseling for students? ^'^^ . 


1, 71 



21-29 Please give your opinions related to the following staten^nts. Respond^ as you 
feel. • , ' • 



'■ * 

; . Statcnent 


Response 


r ' — - ■ 


Yes 


Outs 


i 21. Do you understand tl^at ''career education'* encompasses 
all education": professional, technical, vocational? 
TTyou do not, ortit* questions 21 iind 22 • 


3 

3,5% 


66 

77,6% 


16 

18, 8f^ 


22. Do you feel* that a real need exists for career edu- . 
cation for vouth in vestem l\"i5ccn>in? 


5 

5,8% 


69 

81.1% 


• 13 

12,9% 


C m . ^ ■ - 

23. Ito you feel that a real r-ed exists for career edu- ; 

rntimi for adults in western Wisconsin? . ^•Z" 


75 
• 88,2% 


. 6 

■ 7:0% • 


■■ ■ . . r . ' ^ ^ » 

■ 24. Are you interested in enrolling in a vocational ; 

cour5cfs) to ir-prove pcrforrance on your present job? _ ty> u 


35 
41.1% 


8 

9.4% 


! 25, Are you interested in enrolling in a vocational , 

' ■ course (s) to prepare for another job? • • " 


34 
40,0% 


10 

11,7% 


: 26, Do you feel a real need exists for vocational edu- , ^ ^.^^ 
cation for youth in v.-estem Wisconsin? i "VV 


76 
89.4 


- 6 
7,0% 


t 27. I\) you feel a real need exists for vocational edu- i ,^ 
i. cation for adults in vcstem V.'i scons in? j 


76 
89,4% 


6 

7:0% 


\ " . i • 

■ 28. Considering your iiresent occupation and life style, j • 
1 vmild you participate in avocational education re- ^ i • 
!■ lated to hobbies, etc., if the avocational courseCs) i ^'^''"> 
were available? . 1 


70 
82,3% 


6 

7,0% 


;— — ■ ■ - ' I . 

29 To you feel career counseling would be beneHcial 1 
'< ' to' yell? (Assistance in identifying possible jobs 40 

you wobld like and. the training required, to obtain . 47.01 
• thc«c iobs, etc.) 


39- 
45.8% 


V) 

7.0% 
' r 



'"pK you for responding. Pi case turn in your survey for^rj to tlie person. 10 i;i'.o if 
'you. 169 



QUESTIONNAIRE 
For- Career and' Continuing /^ult Education 

* 'Ktt: N/t *EvenW Programs CAge 41-50) 

To serve -re-sa dents of the Weste/n V/isconsin \'TAE District better, v,e ask you 
to coinplete this qi^estionniiij 

1. Course you are taking:- Title No. / ' 

2. Should this course be continued? . 73/97.31 Yes . 1/ 1.3^' Ho 

1/ 1.31 f>Tiits 

• 3. IS it a good covrrse? ''^''''^ Yes ^/ ^'^^ No ^/ 1-3^ On.its 

Is'it well taught? 69/92.0% Yes ?./ No &/ g % Oiiits 

4. V/hat course v;ould you be interested in taking in the future? ^7/f,Q.%^ 

25/30.6% C)ni5ts. 

5. Can you suggest a new course you would like V.T.Tl to offer? 15/20.0% 

...^/Rn.0% • 

6. Did you learn about this course from: - y ^ 

a, 35/46.6% newspaper e. .9/1 2.0 ^ aljrochiwx- 

b. 2/ 2.6% radio f • 15/20.0% - a friend 

c- 6/ 8.0%~ instructor g. 5/ 6.6% another source 

d. 1/ 1.3l night school supeWisor 2/ 2.6% C^i'its 

Directions: Please respond to the following items. ?bst reciuirc only a check 
nark. Ihis information will be used to improve the adult evcnin'-. 
prograns and career education scr\-ices. 

7. Viliich of the followint- be?t describes the area in which you live? 

a. 34/45.5% Rural ■ 

b. ' . lU/li.i% Tovm: Less than 1,000 . ji 

c. 15/17.5% ~ Town: 3,000 - 1,999 

d. 11/14.6% Town: 2,000 - 9,999 

5/ 6.6% City: 10,000 or more 

. 2/ 2.6% Oinits ♦ 

8. JJex: 

a. • 51/68.0% Female 24/52.0% Male 0 / 0% . Ondts 

, 9. ^farltal status: 

a. 66/88.0% ^!arried c. o/o% Separated 

b. 5/ 6.6.% • Single d. 1/ 1.5% Divorced 

~ 5/ 4.0% Onits ^ 

10. Ifow many fl^<irendo you have? 

a. ^r^% • None ^ d. 14/1S.fi% Eour-l-ivc 

b. {^/12.0% One e, s/m.fi^ Six or more 

c . 37/49.5'^ ~ Two -Three 1/ 1.5% Oini ts 

11. If you have children in school, in ^^'h'at grades -are they cnrcllcd? Check all 
that apply. 

'• a 9 /12 :o%- K - 5 e. 7/ 9.5% Vocational -Teclmical wSchool 

- b! "18/24.0% ~4 -/6 r. 16/21.5% College . • 

c. •• 2i)/33.3% ~ 7/ 9 ' g. 2/2.6% Other 

0_ d. 3^/4Z.6^ _j V-12 . • ' ■• 

. • • 170 ■ " 
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12. In which of th^. following age groups do you fall? 

75/100.1 




13. 



15. 



16. 



16 

19 
21 
23 
31. 



18 
20 
22 
30 
40 



f. 

h. 
i . 



41-50 
51 - 60 ■ 
61 - 65 
66 and over 



)^at do you.'^e as the main purpose of secondary education (grades 7 - 12)? 
Check one. 

37/49.3% 
28/37. 3%' 



a. 
b. 
c. 
d. 
e. 
f." 



1/ 1.3% 
3/ 4.0% 
2/ 2.6% 
1/ 1.3% 
3/ 4.0% 



ipare ,for a job 

intellectual skills 
hobbies and leisure time skills, 
self-satisfaction ' 
(W to get along better with people 




14, VJhat do you see as the main purpose of adult education? 



a. 
b. 
c. 
d. 
e'. 
f. 



11/14.6% 



23/30.6% 



25/33.3%. 
12/16.0% 



3/ 4.0% 



1/ 1.3% 



Prepare for a job 

Develgp intellectual skills 

Develop hobbies and leisure time skills 

Attain self-satisfaction 

Learn how to get along better v.'ith people 

Other: 

Qiiits 



WTiat is your highest level of formal education? 
1/ 1.33% 



a. 
b. 
c. 
d, 
e. 
f. 

g- 
h. 

i. 

j- 
k. 



1/ 1.35% 
[J7~l_i33% 
J/":9.35r 
206. OW 



j67-'8._d?£ 
_30/40^0|_ 

^5/'4.67%_ 



Less than eighth r.rado 
Highth grade 
Some high school 
Higli school graduate - 
Vocational diploma or-cci-tificate 
Associate degree (A. A. or A.S.^ 
Some college 
Bachelor's Degree 
Master's Degree 



_1 0/13 .'33%' 
i'/""l"".35l Doctor's Degree 
I7T.33% Other 



Did you enroll in any adult evening courses during the la-st school year 
'C^^ptembor, 1973 - May, 1974)? 



33/44.0 



Yes 



41/54.6 



No 



1/ 1.3 



Omits 



17-20 Ilow many times have you heard or received information -• 



Activity/,Service 


FrequenQ- lufoivation Received 


Median 


IQR 


17. a. Regarding career and continuing cduca- 
tion programs provided by WvTI. 


3.00* 


2.28 


"b. For students in *grades K -12?* 


1.94 


• 2.06 


c. For adults in v/estem V/i scons in 


3-47 • 1.44 
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*1 ^ .Never; 2 = 1; 



3 = 2-3; 



4 

171 



4-5; 



S = 6 oi- ?Toro 





How laany tines h.ave you heard or received inCoination j 


• 

— 1 






. Frequency InforT^ation Re.<;eived 




* . , — . — " — 


^fedian 

— ■■' 


lOR •'; 


18. 


j-r^A n /^'^ f-T ■r>''i f-Vio nnciQiHi 1 1 t*v of coord.inci'tinr 
hiph school and technical institute pror,rajrs? 


- 1.73 


1.75 


19. 


Related to the career and continuing educa- 
tion resource centers in western Wisconsin? 


2.56 


1.68 1 


20. 

L 


Related to; 

a. Tlie activities of these centers? 


1 

' , 2.17 


— j 

1.98 1^ : 




b*. Career couxiseling for adults? 


\ 2.00 


i.n . ... 


i 


c. Career counseling for students? 


2.15 


1.97 



21-29 Please give your opinions related to the follov,ing statements. Respond as you 
feel. 



I . " Statement ' | 


Response 


No 


Yes 


Oits 


. _ j 

'21. Do you understand tliat "career education" encompasses. 

' all education: professional, technical, vocational? 
■ Tr~y6u do not, onit questions 21 and 22. 


6 

^ 8.01 


44 
58.6% 


25 

33.3^o • 


22. Do you feel that a real reed exists for career edu- 
r-ntinn i'or vnuth in vestem Wisconsin? 


1 

1.3% 


53 

70.6% 


23 

- 28.Q1_ 


^ ^ ■ - — — f 

' 23. Ito you feel that a real r-ed exists for career edu- j 6 
cation for adults in v;estem Wisconsin? i ^-"^ 


58 
• 77.3% 


11 

14.6% 


• 24. Are you interested in enrolling in a vocational j 29 
^o,,vc,.r<-\ imnrnvp norfomanco on vour- present job?. -8.6% 


35 
46.6% 


ll-- 
14.6% 


«-25. Are you interested in enrolling in a vocational 
' course (s) to prepare for another job? 


43 
57.3% 


19 
25.3% 


13 

17.31 • 


i 26. Do you feel a real need exists for vocational edu- 
; ' cation for youth in western V.'isconsin? 


6 

8.01 


. 61 
81.3% 


8. 
10.6% . 


t 

: 27. 1)0 you feel a re^l need exists for vocational edu- 
i cation for adults in vostem V/i scons in? 


10 
13.3% 


57 
76.0% 


8 

10.6% . 


26. Considering your present ocojtpation and life style, 
would you participate in avocational education re- 
lated to hobbies, etc., if the avocational course (s) 
v.ere available? 


•17 
22.6% 


47 
62.6% 


11 

14.6% 


i 79. Co you feel career counseling I'-'Ould be beneficial 
1 * to vou? (^Vssi stance in identifying possible jobs 
; you'w-ould like and the training required to obtain 
: these jobs, etc.) 


27 
: 36.0% 


34 
• 45.3% 


14 

18.6% 



ErJC'''" responding. Plcaso turn in ycur survey fom to .the person uUq [IOXQ it 



Ke)i: N/% 



QUESTIONNAIRE 
For Career and Continuing i^dult EducatioJK. 

Evening Programs (Age 51-60) 



To serve residents of the Western Wisconsin District better, v;e ask you 
to complete this questionnaire. ' " ' 



1. Course you are talcing: Title 

2. Should this course be continued? 



Ko. 



49/96.0^ 



Yes 



3. Is it a good course? 51/100.0% Yes 
Is it well taught? 47/92.1% Yes 



0/0% 



0/0% 



No 
No 



4/ 7 .8^ 



No • 
Omits 

Osnits 

Omits 



4. What course would you be interested in taking in thc_£uture? 31 /60 7% 



5* Can you -suggest a new course you would like WTvTI to offer? 12/23.5^ 

/ ^ 39/76.4% 

6. Did you leam about this course from: 



Ooiits 
Ckits 



a. 
b. 
c. 
d. 



2^43. 



1% 



4/ 7. 8% 



21 3.9% 



newspaper e. 

radio f. 

instructo]: ' g. 

night school supei-visor . 



12/23.51 



2/ 3.9^ 



■U70I 



a brochure 
a friend 
another source 
Omits- 



Directions: Please respond to the follmdng items. Kbst require only a dicck 
i!-.ark. lliis inCorpation v;ill be used to improve the adult evening 
prograns and career education sendees. . 

7. Viliich of the following best describes the area in which you live? 

Rural • ' , 

Tovm: Less than 1,000 
To\vn: J, 000 - 1,999 
Tov-m: 2,0pn - 9,999 
City: 10,000 or rare 
Omits 



8. 



a. , - 


11/21.5% 


b. 


5/ 9.8% 


c. 


9/17.6% 


d. 


16/31.3% 


e. 


9/17.6% • 


1/ 1.9% ' 


Sex: 




a. 


34/66.6% 



Female 



17/33.3%" ^'al<^ 



Om.its 



Marital status: 
36/70. 5^ 



a. 
b. 



6/11.7% 



_ Married 
■ Single 



How jnany children do you have? 

a, 6/11.7% None 

b. 1/ \M One 

Two -Three 



25/49.0 



c. 
d. 



d. 
e. 



3/ 5.8^ 



4/ 7.8% 



2 / .:^..9%. 



10/19.6% 



7/13.7 



2/ 3.9^ 



Separated 

Divorced 

Omits 

I'our-Pivc 
SiX' or more 
Omits 



IJ 
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If you have children in school j 
that apply. 

.a. 1/1.91 K - 3 

•b. 57^:^? 4 - 6 
•c. • ,8/15.6% " 7 - 9 
d. 16/31.3% . 10 -12 ' 



in what grades are they enrolled? Check all 



.c. 
f. 



5/ 9.8% 



.10 /19,6 % 



3/ 5.8% 



Vocational-Technical .School 

College 

Otlier 
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12. In which of the following age groups do you fall? 

a. .16-18 ' r.' • ■ 41 - 50 

b. ~ 19 - 20 g. • ^L/LUm ~ 51 .- 60 

c. . 21 - 22 h. 61 - 65 

d. "~~~ZZIIZ - 30 ' i. 66 and over 

e. 31 - 40 

13. V'hat do you see as the main puriiosc Of secondary education (i;radcs 7 - 12)? 
Check one. 

> > 

a. 20/59.2% Prepare ^for ei job 

b. 15/29,4% Develop Intellectiuil skills 

c. 3/ 5 > 8% Develop hobbies and leisure time skills 

d. 3/ 5>8% Attain self-satisfaction 

e. 0/0% Learn how to get along better vnth people 

f. 4/7,8% Other: . 

6/11.7% Oniits 

14. Vvhat do you see as the main purpose of adult education? 

a. ' V ^'9% Prepare for a job 

b. 12/23.5% Develop intellectual skills 

c. 18/35.2%* Develop hobbies and leisure time skills ^ . 

d. 11/21.5% Attain self-satisfaction - 

e'. 0/0% Learn how to get along better with people 

f. 5/9.8% Other: - . 

3/ 5,8% ^ ^.Ondts 

^15.*^ V/ha.t is your highest level of fom^al eclucation? 

a. 1/ 1.96% Less than eighth rT^dc 

b. 2/ 3.92% Highth graxle 

c. 4 / 7.84% »^ome high school 

^- Zv?!^ ^ High scVool graduate 

e. 5/ 9, 80% Vocational diploma or certificjito 

^- 19/57.25^ Associate degree (A. A. or A.S.) 
g- 7/13.73% college 

' ^- ' 6/11,76% Bachelor Degree 

i. 1/ 1.96%« Master* s Degree 

. j. 0- Doctor's Degree 

k. 0 Other: . 

16. Did you enroll, in any adult evening cpurses during flie last scliool yeai* 
(September, 1975 - Hiy, 3974)? 

28/54>9% Yes 21/41>1% No 2/ 3> 9% . ts 

17-20 llow many times have you heard or received information - 



Act ivi ty/Service 


Frequenc)^ Tn f ornat i on^P.eceived 


Median 


IQR 


.17. a. Regarding career and continuing educa- ^ 
tion programs provided by IvWI. 


3.38* 


1.53 


b* Por students -in grades K - 3 2? 


3.00 


2.59 


c. For adults in weston) Wisconsin 


3.38 ' 1.68 



*1 = Never; 2-1; 3 = 2-'3; 4 ~ .i-P;'. S -,6"or ii-orc 



How many times have you heard or received infonnation - - 







Frequency Infonration Received, 






Median 


IQR 




■ 1 

Indicating the possibility of coordinatin^i 


1.90 


2;i6 


19. 


Rclat??d to the career and continuing educa- 
"^tion resource centers in ws'fem Wisconsin? 


2.72 


1 

1.96 


on 

1 
1 

I 


Keiateci lo . ■ 
a TliA activities cf these centers? 


2.88 


2.00 ; 


1 


b. Career .counseling for adults? i 


2.S1 


2.05 ■; 


I 


c. Career counseling for students? 


2.25 


2..?.9. 



21-29 Please give your opinions related to the follov.ing statements. Rci^pond as you 
feel . 



Statement 


Response 


No 

i , — ^ 


Yes 


Oir.i ts 


\ 21. Do you understand tliat * 'career education'' encompasses 
all^ education: professional, technical, vocational? 
If you do not, omit questions 21 and 22. 


4 

7.8% 


28 
54.91 


19 

37.21 ■ 


22 • Do you feel that a real reed exists for career edu- 
cation rbr youth in western. Wisconsin?' 


3 

• 5.8% 

L .. 


33 
'64.71 


15 • 
29.4% ^ 


j 

23. lb you feel that a real r/".ed exists for career.edu- | 5 - 
cation for adults in'v/estem Wisconsin? ♦ I 9.8% 


^ 39 
■ 76.4% 


7 

,13.7% , 


' 24. -Are you interested in enrolling in a vocational ; 14 
1 course fs) to improve performance on your present job? ^ 27. '4% 


26 
50.9% 


♦11 . 


\ 25. Are you interested in enrolling in a vocational j ^^^^ ^ 
\ courseCs) to prepare for another job? \ 54.9 o 


13 
25.4% 


10 ' 

19.6% ^ 


i 26. Do you feel a real need exists for vocational edu- j c^^.^^ 
! cation for youth in western Wisconsin? [ ^-^^ 


* 39 
76.^. 


. 9, ' 
17.6% 


^ 27. Do you fee] a real need exists for vocational edu- 
i cation for adults in western V/isconsin? 


3 - 
5.81 


'40 

78.4% 


8 - 
15.6% 


1 6 

X 

\ 28. Consideririg your present occupation &nd life style, 
j ^ vould you participate in ayocational education, re- 
|. laved to* hobbies; etc-., if the avocational courseCs) 
were available? 


8 

15.6% 


37 
72.5% 


6 

11.7% 


; 29, Do you feel career counseling wuld be beneficial 
i ' to you? (Assistance in ideptifying-possible jobs 
; you would like and tlic training required to obtain ^ 
1 these 'jobs, etc) 


19 
37.2% 


21 
41.1% 


11 
21.5% 



Tli^nk you for responding',. Please turn in your survey fora to the person kIw 'gave it 
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'QUESTiamiRE 
For Career and Continuing /^dult Kducation 
Evening Programs (Age 61-65) 



To serve residents of the Wcstem Wisconsin WAE District better, v;c ask you 
to" complete this questionnaire. 

1. Course yo\i are taking: Title 



No. 



2. . Should this course be continued? 

24/100% 



24/100% Yes 



3. "Is it a good course? 
Is it well taught? 



23/95.8 



Yes 
Yes 



No 
No 



No 

Omits 
C^its 



1/ 4. 14 Omits 



8/33.3% 



4. V/hat course vwuld vou be interested in taking in the future? 16/66.6% 

5. Can you suggest a' new course you woul4 like V.TiITI to offer? 

6. Did you learn about this course from: 



5/20.8% 
19/79.1% 




a. 
b. 

c^ 
d. 



12/50.0? 



0 



2/ 8.3? 



0 



newspaper 
radio 

instructoa' 

night school supei-visor , 



e. 
f. 

8- 



5 /?n.R% 



3/12.5 



0 



2/ 8.3 



at, brochure 
a friend 
another source 
Omitf, 



7. 



D3 recti on-?: Please respond to the iol loving iteins.' ^bst re({uire only a check 
r.;ark. lliis infoJTiation will be used to improve the- adult evening 
programs and career education, services. 

Vfliich of the following best describes the areaMn which you live? 

10/41.6% Rural ' . 

"Tovm: Less than l,ono 
"Town: 1,000 - 1,P99 
'/I'owr. 2,000 - 9,<)99 
" City: 10,000 or more 
" Qnits 



a. 
b. 
c. 
d. 
c. 



.1/ 4.1% 
7/29.1% 
3/12.5% 
3/12.5% 



8. 



n 



Sex: 
a. 



0 



1:4/58.3% '..Pcinale 



10/41.6% Male 



Ondts 



>brital status:' 
a; 18/75.0? 



b. 4/16.6% 



Married 
Single 



c. 
d. 



,2/ 8.3% 



0 



10. How inany children do you havef 



3/12.5 



3.12.5% 



11/45.8? 



None 
One 

Two -Three' 



d. 
e. 



i/K>.6% 



2/ 8.3 



17«4.1? 



Separated- 
Divorced 
(Mts j 

l^our-Five 
Six or' more 
' Qnits . 



11. 



ERIC 



a. 
b. 

c. _ 

If you have children in school, 'in what grades are they enrolled? • ChecK all 
that apply. . ; , • . 

^ A K - Z e. O'..-. X'bcational -Technical School 

b' D —4-6 ' . - 5/20.&%^ College ' 

c! — 17~05 : 7 - 9 ' f.. 27~or- 

d. 



Other 



■i/a.n 1 0.-12 176 



13. 



14. 



16, 



In which of the following age groups do. you fall? 

a. " ______ 16 ' 18 f . 

b. A 19-20 . g. 

c. 21 - 22 h. 

d. ~" 23 - 30 i. 

e. " 31-40' ' • " 



f 

41 -.' 5p 
51 - 60 
61 65 
66, aml'c^^er/ 



What do you see as the main pur],iQ?iD of secon3ar>' education (grades 7 
Check one. 



a. 
b. 
c. 
d. 
e. 
.£. 



9/57.5% Prepare for job ' 
10/41.61 Develop intellectual skills . 
2/ S.Si^ Develop hobbies and leisure .time skills 
1/4.1% Attain self-satisfaction . •■ , ' • 
0 Learn h6w .to get along 'better mth people 

1/ 4.1% - Other;: . . . - . , 

1/ 4.1%"^ 0nuts ' . ' 

Vfliat do you see as the main purpose of .adUlt education? "•' 

' 2/ 8.3% Prepare for a. job \ • 
'9/57.5% Develop intellectual: skills • ■-. 
5/20.8% Develop hobbies and leisure time skills 
4/16.6% • Attain^.self -satisfaction 
1/ 4.1% Learn bow to get along better with people 

0 Other: " •/''•' ^ 

3/12.5% Oniits " •' ' 



a. 
b. 
c. 
d. 

e'. 
f. 



15. V-Tiat is your highest level of forrial education? 



a. 
b. 
c. 
d. 
c. 

f. 
g- 

h. 
i. 

i- 

k. 



4/16. 7?o 
1/ 4.12% 



"4716: 7^ 



Les!5 than eighth grade 
Eighth grade • • • \ . 
Some high school ' - . ' . i 
1/ 4.2% High school graduate • ' - " 
7/29.2% " Vocational diploma or .cei<tifi.cMe 
1/ 4.2% ' " Associate degree (A. A. -or A.S*) 
"6/ 25.0? Sonf<^ college • , . 
W . Bacheltfr ' s Degree 
0 ~ Master *s Degree * 
0 ~ Doctor ' s Degree ' 
"D ' : Other: ' ' • ' 



12) 



Did you enroll in any adult evening courses during* t]ip last scliool year ' ; ,. 
(September, 1975 --Mciy, 1974)? / / . , ; ' * ' 

10/41. 6% Yes" .14/58.3%. No '0 



Om-its 



17-20 How many times have you heard or' received inforjpation 



Activity/Service , . - 


FrcqucriQ'' Ii^fotr?ation PpceivexJ 


Median ' 

< ,- , -T" I- — ' 


.. ioR . ' - 


I 

17. a. Regarding career and continuing educa- 
tion prngranis yirovided b/Vi'.Vll. 


3..79«' 


• • 
• 

1.89 


b. ■ I-or students in grades Iv - 12? 


3,64. * • r ■2.82'- * , 


c' For adults in westeni Wisconsin 


3.83- - 1.67 • 
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1; 



. 17,7 



How ?aany times' hav.e*you heard or received infomation 







Frequency InCorrration Received 


• 




^^edi on 




13. 


Indicating the possibility of coordinating 
hich school' and technical institute projirai^ls? . 


- / 

^ o • 1 L 


.4*/.4 


19. 


. ' ^ . • ' ? 
Rc^a'lted to the^carqer ancl continuing eUuca- 


\ 

3.80 


2:1s ^ 


20, 


Related to: • 








a. Tlie activities of these* centers? 


" 3.64 


2.57 ! 


! 

1 


- Gireer counseling; for adults? 


2:75 


" ' 2.76- 


! 


^ c. Career' counseling for students? ' 


3.6^ 


; 2.97.- 



21-29 Please .^ive your opinions related to' the following stateirents. Respond as yoii 

feci. ' ' • 



f , . ^ - . 
• ' • , ' Statement - . 

. , ■ ., ^ ' 1 


* Response 




Yes 


^Qnits 
. ,. 


•21.' Do you iindorstand that ''career education" encompasses 
] J ' • all, education: professional, technical, vocationinl? 
; TFyou do not, omit questions 21 and 22. 


1- 

4.L%'- 


13 

54.1•^ • 


10; 

41.6% ■ 


'22. Do you fed- that a rear need exists for careei; edu- 
- cation for youth ir) Kcstem Wisconsin? 


• 2 : 
8.31 


15. ' 
62 . 5% 


7 ■, 
29.1% 


..J H , . ' m 1 * 1 « V ■■■ '— ■ • . , » V. 

• lio you .feel that a real n-^ed exists tor ^ career edu- \ / 2 
cation for adults in v/estem Wisconsin? ' ; 8.3% 


18 ' 
■75^01 


i6.6% 


— , .. - — — i — — ' ' - ■ ' ' >•"-■'- _ . ,- 

' 24. hrb you interested in enrolling In a vocational J 17 
i • course Cs) to « improve pcrfomince "Sn your present job?. 70l8%.> 


.2 

■8.31^ 


5 

'20.8?. 


' 25,^ Are you iTit(^rtsted in enrolling in 'a vocational ' j 17 ^ 
1 bourse (s) to prepare fot another job? * > 70^8^ 


- U . 

: 4.1% 


• 6 

,25.0% " 


■J^ 26, no; you* fe(?l a real need exists for vocational edif- . ! p . 
] / oltion for youth In v;estem V.'isconsin? ■ ' •, i • 


16 ' 

■66.6%;' 


•6 
■ 25.0% 


!j..2'7-v 'l">o fm fweA -a- rxi.al iiced exists for .vocaticnaf edu- !'- ••^'-■•j," 
■ • -cation for adults -in Vesteni Wisconsin? • - - | ■,4il-5 • 


16 

'66.6% 


» 7 • ' 
29.3% 


2S.^..-Cbnstdtr»ing your present occupation and life style, ; ' , 
• ^ .^^'"'' ^^^wid ^^ou participate in ! 
' - ■ • ■ '• ■ iatcd,jfe^;h|bbies Q-t.c .-.^ if .tte^;avoGat'3on£il coui-spf s) j 1 


/I8^ ' 
75.0^ 


5 

' 20.8% - 

'f -■ 


'->-.^-- ^ , '^•''V- = - i- 

you JeplvcSfi:er:-?<jife^,l^^^^^ bcnfeTacial ' * 'JV': ... 
tp-^fotiX-^irAsj^f&tpAce iiiv^^^^ - ^"v7 - 
4. '.'.^ufSm-ihoUl-.1(M ^ri 4*e'|^*lA^;y5>A«ltoa: tci obtain; :..-'M\: 


. ,-3 ■ 
^ 12. 5V,^ 


7 

r2^.1^ 

■;■ ■■ f. 



"Key: 



QUESTIQWaPj:- 
.For Career .'uicl Continuing Mid t rdticaticn 
. Evening Pro-ams (66 and over) 



To serve residents of the Western V.'isconsin \1M Pi^tricr better, \ve ask you 

to coi^letc this questionnaire, ' « \ . ■•>. ,>:. ^ • . 

1. Course you are taVdn_g: Aitle ' ■ 

Z. . ShouldAtiis course bcxtontinued? 76/tr6.2% Yes ', .■ g -; No 
^ -. ■ , V -. . 1/ 5.7-1' " f^its 

Is it a g.ob» g^urse? ' '.^6/^6,2^ ' .Yes -0 . " : ' No . 1/ 5.71 ^>"its , ' 
Is it taught? - 24/^^8^ .r Yes. • '0 " ^ Ko. 5/11.1% Quits 

4. V.'hat course would vou 'be interested in tal<ing in the future? 16/59\2% * . 

5-, Can you su£Ecst'a new course you udufd like VXm te offer?. ^ ^-sl / 3.H ' * 

6. bjtd yssu learn abbiit this course •frpn'.:" • " ' . • . • , . ; 

•■ a.- '. 12/44.4%.' nCTvspnpQT - ^ ' e. . -V. 3.71 ' a brochure- .• • 

■ . b;. 17 5.7% radit? * . • ^. ■•* ' :' " ll/4U.y% ' .a. fricnd^^ -■ 

. inst^ruGtor , ■ S< , - ^ ■ anotlier r.ouixp - . 

"d. " -. »Q ' '< " night Vclipol si?)?Hny spr ^ ■' ■♦ . . > • Qioits • • 




• a. v. ■ 3/11. Ig^ ,, RuraY ' - , '.. . * • - ; . 

V-'b.- ";.W44»4I ■ ' Tbvm: l-,css tlian l;.fi(^I^.^ , 

' ^ 5/3 ■ 1%-'; ■ Ci 4 C.O^'-oi r.-/0:-c ' - 



•0 .' - Otiuts 



« 



' ■ a" 23/^S.ll^' rcaiale ' • 4/14.8%.; ^. Male 

•■ V*'-'v'li. 21/-7'7;7V. -;'>5arried" / '/.e. ' N • Q-- V/ Sq^ai^tcd 

:-:^K.;U - ViB.i>^ Single; o : d.^ - g/ 3>7|~T^ Divorge<] - 

•'.^V .-V • : • .a- A. i ; .0 ^-^ > 0?^iiiy >^ 

IO.'--ffok'anany!childrordor^^ //V ■ ' - 

- ,• • ' ^SX?9.;^^ ' None ' r" ,J d;:v : 5/11^^1 .-.•y Pour,-PA-vc : i - 

•M;-. "^ ^/l-oia-^ •* One ;v- -e.^: ^^lIU% ; ^. ,.'-.SiX:6y nio^c. ^- 

'■ - -Jy' ' if ybu feva<5iildreR in .^.pHopl;. in What' grades, >rc,«:^ey cfiraXledt; Ch6z\ ^\t: ^, ' 



'J' 



12. 



m which of the following age groups do you' fall? 

0 " 16 - 18 ' . f 

— g 



a. 
b. 
c. 
d. 
e. 



IT 
T 



IT 



16 - 18 - 
19 - 20 
- 22 
30 

'3? - 40 



0 

IT 



h. 



41 - 50 
51 - 60 
61 - f.S 
66 and over 



13. 



14. 



UT^at do you ^ee .s the rain pun^osc of secondar)- education (grades 7 -. 12)? 
Checi: one. 

8/29.6% Prepare for a job 

8/29 6% — Develop' intcllectLUil sKi 3 Is • 

4/14.8% — Develop hobbies and leisure time skills 

■■. 2/ 7.4% Attain self-satis^tion 

Ij ^.7% - Learn hwv to get ^long better mth people 

0 Other : - — 

4/14.^% " Omits ■ . 

V/hat do you see as th^ F.ain purpose of adult education? ' 

'•a. . " 3/iiM% . nreparc for f joh ■ 

K l/ l.'ii 'Develop intellectual skills ^ ^ 

c* - 1-1/4^. 7%- " Develop hobbif*^ and leifiure tan!& skills 
A- ' - V B/^..6^ Attain self -satisfaction 
e-; '1/ 3.^i^^ - Learn bovi to get along better with people 
'£* • — =~D 'other:., ' : ■■ — ■ — 



a. 
b. 
c. 
d. 

c. 

£ 



is: 



_. 3/ 11.1% ^^i^s- . ' " ' . 
V;hat is your'bighest level of'fonr-.al education? 
2/7.4%- Less thjin' eighth grade 



a; 
b. 
c. 
d. 
e. 
f. 

€• 

h. 



. J- 



•9/3 3.3% " 'Eighth grade 
i7Z 772ir~ SoP-e high school . • . 
'3/11.1%' llifi'i sc' ool graduate - 
6/22 ' 2% • Vocational dipl'onui or certific^jte 
"1/ -5!7% ' Associate degree (A.A._ or A.bJ 
■ Q [ ■ Sowe .college?, * 
n . 'T Bachelor's Pegre& 
~~Q Master's I'^gre'e • _ 
"- n ' ~~ Doctor's Degree 
n ' ' '" Other: : 



16,. 



Did you,or:roll ln any adult evening courses during the.last .school ^ear 
■ (Septcrnbcr, 1973 - May, 1974)? ^ . . • . 

.11/40^^% K'o • 1/ 7% 



15/5'5.5%ycs . . 

— — ./ 



Omits 



• 17-20 llow rr^n>-"tiii\6s have" yQU heard or received infoir^atida 
■ .V . - ActlyityAServ^xce^, 



JrequenQ' Tntoivation r.ec eiVed 



•r 



Median 



3.83" 



.67 








Frcciuency Information K.eccived 






IQR ■ 


)S. • 


. r— ^ ; 1 

fndicathig tlic pbssihiW-ty ef coordinating: \ 

hich school aixl technical institute pvoyroinb? 3.33 ' 


2.83 


19. 

I 
1 


Related to the career and continuing educa- 
tion resource center? in v/estem V/isconsin? 


2.83 , 


i 
> 

2.25 j 


I . 

1 

\ 20. 


Related to: ' 




.1 

r 


1 


a. Hie activities of the^^vCentcrs? 


3.00 


1.83 •■ 




b. Career counsel in e fpr adults? 


1.50- 


2.00 


1 


c. Career couJiseling flor students? 


3.50 


1.00 



21-29 Please give your opinions related to the following state^nts . P.csponcl as yoa 
feel. 



■ - . ^ * Statenent 


Response 


No 
t ■■ ■ -, » . . ^ 


Yes 


. Qdts / • 


. . , r 
■ 21. Ito you understand tl^at ''career educat ion'\encon]})nsse.s | 

all education;' profcssionnl , technical, vocational? j 1 
TT'vou do not, omit questions 21 and 22. j 


10 

37.0%^ 


16 

59.2% . 


'■■ — „ ^ 1 

\ 

\21. Do you feel that a real reed exists for career edu- j \ 

' cation for voutlv in vcstc^m IVisconsin? -^^^ ' 


19^ 


7 

?S.9%.. 


23. • Ito you feel that a real r-^ed exists for career edu- | 0 
cation for adults in v;estem V/iscoasin? 


21 • 
77.71 


6 

22.2% 


' 24. Arc you interested iji enrolling in ^ vocational ' . ; 15 
i coursofsl to Jrr.prove pcrformajice on your present job?, 55.5% 


3 

11.1% 


9 

33.3% 


— — ■ — ' > * " 

' 25. -Are you ir^terested in enrolling in a-TOpational 
* courscfsl^o prepare for ajtother ]oV.^ 


62.9%. 


0 


10 

37.01 


\ . \ i . 
•26. Do you feel a real need exists for vocational ^u - j o 
cation for youth in v;estem Visconsin? 


18\ 


9 

_-S3,3§ — 


t ^ ^ ^ I 

■27. Vo you feel a real need exists -for vo'cationa] edu- j i 
! cation for adults in v'-sti^m V/isconsin? 1^ 3.7% 


\ ^ 

19 

70.3% 


7 

.25.9% 


\. ' . . ^ , i 
1 28. Considering your present occupatiorv and life style, 
! v;ouid YOif participate in aVocational education re- - 1 

latcd to hobbies, etc./ if the avccational coursc(s) | 6 
wore available? . ' -22.2% 


15 
. -5.5-5% 


6 . 
22 ..2% 


• 29.* Po you feci career counseling \<mld. be beneficial | 

• to" you? (/\ssistance in identifying possible jobs 

' 1. you would like and the training required to obtain '16 

these jobs, etc.) . " * '59.2% 


« 

0 


*> 

11 

40.7% • 



-43;anJ. y^u for rospcndi*nK* - Please turn in ycur sur\w foi:mvto tho porf^on i;ho 5:avo it 



•ERlC: 



j QijESTiamiPP . ' 

For Career aiid Continuing M\ult Fducation 

Key: N*/?. ^ Evening Programs - (Rural) ' ^ - 

To scn^c rrsklcnts of the Western Wisconsin \T/\E Pistrict bcttei , v;e ask you 
to coppletc this questionnaire. 

1. Course, yon are talcing: Title 



2. Should this course be continued? .^_^_147Z2i,ii_Y«^s 4/ ^ 

3/1.9% CSnjts 

Oniil 

■ Is it weiTtaucht?' ' 133/86". 3% " Yes 5/ 3.2% No IS/iCL^S ^"^^^ 



3 Is it a POod course? - 148/96.1% Yes 5/3.2% No jL/no.6% ^'^^^ 
' * ■ Is it well taught? 133/86.3% Yes 5/ 3.2% No lS/iCL3i 

4. V/hat course would you be interested in taking in the future? 93/60.3% 



61/39.6% ftni.ts 

5 ■ Car you sugoest a new course you would like wrruto offer? , 30/19.4% 

5. yuu ^^y^ 124/80.5% Oiniti: 

6. Did you learn about this course from: 

a. 54/35.0% ncvspgper . ?--4i#i f 'ri clir 

• b 4/ 2 5% radio - f- 34/22.0% a iricna 

7/ tsi instructor g- 6/ 3.8% anotlier source 

5/ 3.2% ~ night school supen/isor 2/ 1.2% Q-ats, 



c. 

d. 



Directions: Please resiviixl to the following items. >bst require only a check 
'* ir^rk. Iliis inforration will be used to improve the adult evemnt; 
pro{',rans and career- education scivices. • _ 

7. Vil-.ich of the following ben describes the area in which you live' 
a. • 154/100.0% l^ural 

\, : Town: Loss than l,OnO . 

• c'. " Town: 1,000 - 1,99? ' " ' . 

To\'m: 2,000 --9,099 . • 

-. * ' ri<-\/r 10 ,000 nr ir-ore 

' • • ' - aivits • - ..... 

8. - Sex: - . ' • 

a. 111/72.0% Fcnialc 43/27.9% ^e , .__0/0% f>''jts 

P. J'arital status: ■ ^- ' 

10. Ifow itiany children do you have? ' „. 

a/ ' 41/26.6% None * • .d. . 15/ 9.7^ Pourvrivc ^ ' 

b. <-T: ^/ 9.0% . One . _^2ZJLJ^ "^'^^ 

c. . ' 70/45.4% T^>'a,-T1iree. L.U . j^ts 

; 11. If you have children ii school, in what gracWs dre'they enrolled? Check' all • 
that apply. . \ ' ■ ' • 

a ' 35/22.7% ~ K ' ' o. - S/sT-as-^ Vocatior.alrTechnTcal School 

. . ij' ■ ■ JV^a.l^A ^ - 4 - § ' Wg.-4% - College 

/C ' ' ^ ^n^'^^^ "7 --^ . ^-^ •' 3/ 1.9% Ot^^or 

^ y d. -36/2^.3% " 10 / ■ ' . • 

\ ' ! ■ 182 ' 



12. In which of the following age groups .do you fall? 

34/22.08% 



14- 



15. 




a. 


6/ 3.90% 


16 - 


18 


d\ 


8/, 5. 19% 


19 - 


20 




9/ 5.84% 


21 - 


22 




40/25.97% 


. 23 - 


50 


fe. 


32/20.78% 


31 - 


40 



f. 

h. 



IV 7.1 4% 
10/ 6.49% 
3/ 1.95% 



41 - 50 

51 - r.f> 

61 - 65 
66 an<l over 



ViTiat do >'ou see r.s the rain purpose of. second a r>- cdi'.cation (j;radc: 
Check one. 



7 - 12)? 



60/38.9% 



'60/38.9% "^ Develop intellectual skills ' 
5/ 3.2% / ^vclop hobbies ar.d leisure time skills 
13/ 8.4% Attain self-sati-sfaction 

Learn how to get along better witli people 

"Other: ' 

" Omits 



Prepare for a job 



5/ 3.2% 
4/ 2.5% 



7/ 4.5% 



V/hat do you see as the rain purpose of adult education? 
26/16.8% 



a . 
b. 
c. 
d. 
e. 
f. 



35/22.7% 



44/28.5% 



35/22 .7% 
11/ -6% 



5/" -5. 2% 



^/ 5.1% 



Preparo for a job 
Develop intellectual shill"^ 
Develop hobbies and leisure time skills 
Attain self-satisfaction 
Learn ha\-: to get along better v.'ith people 
Other: ■ 

ts 



Vvbat is your ])ighest level of fcarial educdtion? 

1/ r . 65% i^ss thi'n eighth p.rade 
1/ .65% nighth grade . , 
^/_4. 55% Some high school 



157 9774% 
2 0/12.99% 
i/ 1.95 % 
/ 7.79% 



"52/40.26% 
16/10:35 ^ 
15/ 9.74% 
1/ .65r 



IJigli scl'ool graduate 
Vocational diploma or certificate 
Associate degree (A .A. or A.S.) 
Some college 

bachelor's Degree ' 
Master's Degree 
Doctor's Degree ^ 
Other: 



16. Did you enroll in any adult evening courses during the last, scliool year 
(September, 197.> - May, 1974)? 

59/38.3% Yes 



91/59>0% 



4/ 2.5% 



£^i4:s 



'J7-20 Hoiv many tir.ies have you lieard oj received in6on:;ation -■ 



Activity/Sen'ice 


Freqiienc)' Infoiraticn P.eceivcd 


^'odian 


IQR 


17. a. Regarding career and continuing cduca- 
» tion pT[X)grajns provided by KWf. 


3.21* ' 


1.68 


b. For students^ in -grades K - 12? 


1.39 


1.91 


c: For adults in v.^esteni V.'i scons in' 


3..47 • • 1.37 



ERIC 



*1 = .Vcvcr: S = 1; 3 = 2-3; A = 4-5; 5 '= 6. or wre 



188 



18. JndicatiTii! the i^osr^ihilHy of cocrcHnat irj; 

hiv}) scl'.ool ond tcchniCi'il instttuto ])ro[\i i^u^/: 



19* Related to llie career and coiitiniung cOuca- 
tion resource cci:'ter!> in western 4'oscoTisin?> 

! 20. Related to: 

i <i. The activities of these centers? 



rrequei^cy In foi-n^ii tion roco'ivcd j 
['fcdian 




b. Direer counsel inr for' adults? 



c. Career counsel inp, for students? 



21-29 Please give your opinions 
feel. 



'r^atei 



ted to the follov.in^; statCiTonts. respond as you 



Response 



>>tatoinoiit 


• Ko ! Yes ^ 




1 

t • 
•21. IX) you understand tl^at "career education'* cjicorjipasscs • g 

, . oJl eclucatioii: profesr ional , tecluiica] > vocational? j 5 -j^ 

if you do not, onit questions 21 .md 22. ^ f * 


92 
59.7% 


54 
35.0% 


1 

1 , 

.22. Do you feel that a rea] reed exists for careei' edu- . 6 
: cation for vouth in wstern. Vvisconsin? ' 3»8% 


109 
70. 7S 


39 


* j 

23, Ito ^ou feel t>,at a real r^ed e>-ists for career edu- ; H 
cation for adults in v/esteni Wisconsin? ; 7.1% 


123 
79.8% 


U.9%\ 


_ — . ^ , , _ » - J. _ — 

24.1 Are you .interested in enrolling in a vocational : 67. 
I courscCs) to iirprovc pcrfonpancc on your present job? | , 43,5% 


67 
,43.5% 


20 

12.9% 


2r». .Are you interested in enrolling in a vocational ^ . j 76 
• course fs) to prepare for another job? \ 49.3% 


51 
33.1% 


27 

17.5% 


, 26. Do you feel a real need exis^ts for vocational edu- 
' cation for youth in uesteni V.'isQohsin? 


5.8% 


126 
81.8% 


39 

i2.3% 


^. ^ -.^^^ 

j 27. IV) you feel a real need exists fo 3^ vocational edu- 
1 cation for adults in uestem V/i scons in'r'' 


11 r 
7.1% 


125 
81.1% 


18 
' 11:6% 


1 28, Considvring your present occupation and' life style, 
j would you participate in avocational education re- 
' *lated to hobbies, etc, if the avocational course(s) 
v;ere available? 


27 
17.5% 


105 

_68.1% 


22 

14.2% 


j 29. Do you feci career cc.uns'eling vould be beneficial 
i * to you? OXssistance in iden^fying postiibJe jobs 

you would like aJid the training required to obtain 
I these jobs, etc.) • 


"66 ^ 
42.8% 


64 
41.5% 


24 

15.5% 

h 



lliank you for responding, rjcase turn in your suiTey'^j^to the person who gave it 



Key: N'/« 



Qin-STIOXNAiRl- 
For Career and Continuirig /^cUilt ]"clucrition 
/ 

Evening Programs (Ix:ss than 1000) 



To serve rrsidents of the V.estcni l'."i'..cun>.ln Vl'M'. lUstricl 1-cttci , v,c as^- yo^i 
to corplcte this questionnaire. . • . ' 



1. Course you are taking; Title 

2. Should this course be continued? 

Is it a good course? 48/100.0 



Ko. 



__Is it well taught? 



Yes 

45/ 95.71 Yes 



48/100.0 ^ Yc; 
Q/Qi 



No 

Qnits 



_ Ko 



0 / n?; 



Oniits 
Quits 



4. V/hat course.'Weuld vou'be interested in taking in the future? 29/60.4? 



CXni ts 



5. Can you sug^St a heu' course you would like V.l'.TI to offer? 

6. Did you learn about this course froii : 



' 7/14.5% 



41/85.4% Oniits 



a. 
b. 
'c. 
d. 



17/55.4? 



2/ 4.1 



2/ 4.r 



1/ 2.0% 



newspaper c . 

radio f. 

instructor g. 
night school supen'isor 



8/16.6 



5/ 6.2? 



a brochure 
a friend 
another source 
Qui t^. 



Directions: Please resjond to the following items. :'ost re<|uire only a check 
r;ark. Tliis inforpation will be used to ir!j-)rove the adult evening 
prograris and career education sendees. . • • 

7. V'hicb. of the following be-^t dcs<-ribos the area in which you live? 



a. 
b. 
c. 
d. 



48/100 



Rural 

Town: Less tlian 1,000 
Town: 1 ,000 - 1,P99 
Tovm: 2,non - 9,'")99 
City; ^C';0'''0. or inorc' 
Qints 



ex: 

a. 52/66.6^ 



i\ f'arital status: 
40/85.5% 



a. 
b. 



6/12.5 



}"ej;ialc 



Mirried 
Single 



15/51.2% Male 



1/ 2.0^ O'its 



c. 
d. 



1/ 2.0% 



10. Ifow liiahy -children do you liavc? 
15/27.0% 



1/ 2.0 



h. 
c. 



None"" 



2/T.l 



20/41.6^ 



One 

Two -Three 



e. 



9/18.7 



4/ 8.51 



0/0.0^ 



Sepa rated 

Divorced 

Oalts 

Pour- Five 
Six or noTC 
Oiriits 



• 11 



If you have cliil-d^en in school, in v^at grades arc they enrolled? Check all 
that apply. 

11/22.9% K-5 e. 2/ 4.1% VocatiOnal-Tcctuiical Scli\)Ol 

-g-/Iff77% 4-6 f . "_ 6/i2.5% Coll^sgo • 

g. ""2/ 4.1% Other 



a. 
A), 
c. 
d. 



7/14.5% 
()/12.S% 



4 - 6 
7-9 

in -n'' 



ERIC 



185. 



12. In wldch of the following age groups do^you fall? 



14, 



16, 



a. 
b. 
c. 
d. 

e. 



0/00,0 



.l /'2.08% 
4/ 

~9/T8.75^ 



6/12.501 



16 - 18 
19 - 20 
21 - 22 
27, - 30 
5] - 40 



f. 

h. 



10/20.83% 
5/10.42 



1/ 2-081 
l272X00'f 



41 - 50 
51 - 60 
61 - 65 

66 'and over 



Vrnat do you sec as the rain puri^ose of .'■■ocondar> education (};radcs 7 
Clscck one. 



1 2) ? 



a. 
b. 
c. 

d. 



2 0/41.6^ 
19/39.5°^ 



1/ 2.0% 



c. 


1/ 2.0% 


f. 


2/ 4.1% 


2/ 4.1% 


V.liat 


do you see as 


a. 


8/16.6% 


b.. 


15/31.2% 


c. 


13/27 :o% - 


d. 


• 9/18.7% 


e. 


1/ 2.0% 


f . . 


2/ 4.1% 





Prepare for ai job 
^Develop intellectual skills 
'DeVelop hobbies and leisure time skills 
'Attain self-satisfaction 
Learn how to get along better witl^. pex;plc 

Other: [ , % 

Oniits 



Prepare for a job ^ 

Develop intellectif^ skills 

Develop hobbies and leisure time ski Us 

Attain self -satisfaction 

Learn bow to get along better with poc^plc 

Qther: 

ttMJtS 



^S.^ l\1^at is yourJ)ighest level of foixial education? 



a. 


• 1/2.08% 


Less than eighth fjadc 


b. 


1/2.08% 


b:ig}ith grade 


c. 


2/4.17% 


Some higii scliool 


d. 


14/29.17% 


High school graduate 


c. 


4/8.33% 


Vocational diplom or certificate 


f. 


16/33.33% 


Associate degree (A. A. or A.S.) 


8- 
b. 


3/6.25% 

6/i2:m 


Some college 
IWciielor's P'egree 


i. 




Maslt'r's. F/Cgree 


j- 




I>DCtor's Degree 


r. . 




Other: 



Did you enroll in any adult <:veninj; courses during the last scliool y6a)- 
(Sertcinbcr, 3 97:^ •• May, 1974)? ^ 

• 21/43.7% Ye.s 26/54.1%' No, 1/ 2.0% Qniits 



17-20 How many times lave you heard or received information 



Act i vi t y/Servi ce 


FrcquenQ' Infoiirrition Received 


Median 


IQR 


17. a* Regarding cnreer and continuing educa- 
tion prograr.is provided by IvWI. 


2.67* 


2.44 


b. Tor students in grades K - 12? 


2.00 


1.99 * 


• c. • For adults in western V'isconsin 


^-30 ' 1,52 



ERIC 



2-3; 4-4-5; 5 - 6 or v-qfc . 



V How Kvany times have you heard or roceivcc! JnforiMntioji - 







• rrcciuency Inforrralion Kcceivod. 






1 — — 

^'cdian 


IQR 


IS. 


Indicating the possibility of coordinat jni; ; 
hiph sci^ool and technical institute propTair^? [ 


1.80 


19. 

1 


Rclateil to the career and continuing educa- 
tio.n resource centers in westcn^ Wisconsin? 


2.50 


1.58 1 
— 1 


1 

1 

!20. 


Related to: ^. : 
a. llie activities of these centers? 


2.31 


i 

1.54- ;• 


I 


b. Career counseling for adults? 


2.06 


2.00 


r 


c, Career counseling for students? 


2.50 


1.90 



21-29 Please give your opinions related to* the following 5ta*:arents, Respond as you 
feci. . • ' * 



• 1 

Statemej^t 


^ Ko 


Yes 


Ofj ts 


^ — 1 

I 21. Do you understand th.at ^'carper odr.cation'' Cnco^^nsscs 
\ all education: professional, technical^ vocational? 
If you do not, onnt questions 21 and 22. 


1 

2.0?o 


33 
68.7% 


28.1% • 


'^22. Do you feel that a real reed exists for career edu- 
cation for vouth in v;estern Vasconsin? 


- 0 
0.0% 


43 

89.51, 


5 

10.4% • 


3 

23. lb you feel that a real r-^ed exists for career edu- ; ^^2% 
cation for adults in v.'esteni IVisconsin? ; 


41' ■ 
■ 85.44 


8.3% • 


19 

24. Arc you interested in enrolling in a vocational ^ : 
coursefs) to irprove jK^rfoiT^ancc on your present jph? 


25 ■ 
52.0% 

20 
41.6 


4 

8.3% 


' ' - • 22 
25. Are you interested in enrolling in a vocational . ! 45 8 

^/^courso(s) to ]>repare for another job? • . I * 


12.5% 


■ ' 1 

,26. Do you feel a real need exists for vocational edu- , '2 
cation for youth in western V'iscortsin? | 


43 
89. 


4- 

"8.3% ■ 


j 27*. lb you feel a real neoxl exists for vocational edu- | ^ 2^ 
1 cati'.n for adults in vcsteiT V/isconsjn? * y * 0 


40 ■ 
• 83.3% 


• 5 

10.4% 


\ 28. Considering your present occupation and life style, | ^ 
} would you ixarticipate in avocational education re- ! 
i lated to hobbies, etc., if the avocational coursoCs) ; 29.1^ 
wore available?' j 


29. 
60.4% 


.5 ■ 
10.4% 


•'*** ^ ' - . , 

29. Jb you feel career coup.seling would bo btneficial 
i ^ to you? (Assistance in identifying possible jobs 
; you v;ould like and tlie training required to obtain Z7.S^^' 
tlioh'c jobs, etc.') ' • • ! 


1 

26 
54.1% 


4 

8.3% 



ERIC,. 



you for rc.;po!v:ing, Pic^isv turn in yci:/ sun'oy fo-l [v the )K*rson 'who g.ivc il 

187' ' . ' 



Key: N/ 



.QUESTIONNAIRl- 
For Career ond ContitiuiTig Mnlt I-ducation 

Evening Programs (1000-1999) 



To serve resident.§_C)f the V'estem Wisconsin \TA]: District bcttei , V/C ar>k you 
to cornplete this questionnaire. 



1. Course you are taVdng: Title 

2. -Should this course be continued? 33/96.5% ' Ves 



No. 



3. Is it a good course? ~ 85/98.8^ Yes 
Is it v;ell taught? 79/91:8% Yes 



0/00% 



5/ 5.8^ 



2Z.2.3% 

J/. .1.1 



No 

Qnits 



No 



Omits 



4. 'iVhat cQiirse would you be interested in taking in the future? 57/66.>2%... 



5. Can you suggest a new course you would like V.T.TI to offer? 

6. Did you learn about this course from'. 



a. 
b. 
c. 
d. 



21/24.4% newspaper 
r/ni.1% radio 
6/ 6.9% instructor 



JM2ZJii 



16/18.6% ■ 
70/81.3% 0'''3t-s 



a brochure 



7/ 8.1% night school supevvi .sor 



f. 2572fro% 7~a friend 

g . 3/ 3.4% " . another source 
4/ 4.6%" Omts 



Directions: Ple'ase resjw.d to the following items. > >bst requi-KC only a chock 
r.ark. "^Iiis inforration v;ill be used to inprovo thg' adult evening 
^ prograris and career education services. 

7. V/}ucb. of the following b^»?t describes the area in vbich you live? 



a. • 
- b. 

. c. 
d. 
c. 

a. 



0/0% 



83/100% 



0/0 



0/0% 

"o7o% 



Rural 

To\m: Less than 1,000 
Town: 1,000 - 1,990 
Tovm: 2,000 - 9,999 
City: 10,000 or more' 
Qnits 



58/67.4% , r-omale 



28/5 2.5%- ^^ale 



JIJ1%_ 



Oniits' 



P. ^!arital status: 
a. 



61/70.9%. Married 
Single 



b. ' 23/26. 7% 

y childr< 
38/44.1% None 



10. Hov; inany childrerpdo you have? 



b. 
c. 



10/11.6% One 
25/29.0% Tivo-Three 



c, 
d. 



d. 
e. 



1/ 1.1% 



1 / l.I 



0/ Q% 



9/10.4% 



5/ :r.4% 



Separated 

Divorced 

Onits 

Four -Five 
Six or more 
Qnits 



11.. If ycu have cliildren in school, in \<h'dt grades are ^tb^y enrolled? Check a]] 

. . that- apply" , • . 

a. 12/13.9% K - 3 e. ;0/0% Vocational-Technical School 

b. gTIO 'i 4. - 6 : f . 7/ Ln College • 

c. 12/13:^1^ 7 - 9 - g. 0/0% Other 
^ d. ~ 11/12.7% ■ JO -.12 

ERIC . , . 



12. In which of the following age groups do you fall? 

a- 7/8.141 • 16 - 18 f . - lS/15.121 ' 41 - 50 

b. ' b/b.m -~19 - 20 ^ g. 9/10.471 51 - 00 

c. //».i4"^ 21 ^..22 h. 7/ B_J41._ 01 - 05 

• d. 2 0/25.26% 25-30 i . 4/""4.65% 06 and over 

e. - 12/13.95% 31 - 40 

13. What do you see as the nain pu-q^ose Of secondary educatioii (gradet^ 7 - 3 2)? 
Check one.' * 

^* . 28/52,5% Prepare for a job ' - ' 

b. 56/41.8^ Develop intellectual skills 

c. ^ 9/10.4^. Develop hobbies and leisure tiire skillr^ 

d. 2/ 2,5% Attain self-satisfaction 

e. 6?^ 6.9? Learn how to get along better v/itli people 

f. ' 5/ 5,4% Other: ^ 

2/ 2,5% Ondts ^ 

14. V/hat do you see as the r^in purpose of adu3t education? 

a. 8/ 9,5 % Prepare for a job 

' b. ~ Zb/zy.oi Develop intellectual skills 

c. 25/29,0% Develop hobbies and leisure time skills 

20/23i,2i Attain self-satisfaction 

e. 2/ 2T5% Learn how to g'et along better v:itb people 

f, 2/ 2,5% Othei-: 

4/ 4,6^ 'On^its " ^ ^ 

15. V/hat is your highest level of fomal education? 



■4- 


1/ 1.16% 


Les? thon ei^;hth frac'e 


b. 


A/ 5.4y?, 


,I;i?}ith grade 


c. 


14/16.28% 


Sore hir,h school 


d. 


■ 13/15.12% 


High scVool graduate 


e. 


6/ 6.98% 


Vocational diploma or certificate 


f. 


34/39.53% 


Associate degree (A. A. or A.S.) 


g- , 


9/10.47% 


Soipe' college 


}'. 


5/ 5.81% 


Baclielor's Degree 


1. 


1/ 1.16% 


Master's Degree 


3- 




Doctor's Degree 






Other: 



16. Did you enroll in any adull evening courses during the last sclicol year 
(■Septenibcr, 1973 - hhy, 3974)? 

45/52.3% Yes 41/47.6% . No 0/0% ' Onits 

17-20 Ho\v many tii:ies\have you heard or received infpiination 







Frequenq- Infomition Rccei.vcd 


" Aqtivity/Ser\'ice 




Median 


TQR- 


r 

17, Regarding career and continuing cduca- 
^ tion prograr^ provided by liWHfT-N^ 


..3.50* 


2.44 


b,„ For studen!:s in grades K - 12? ' 




1.33 


2.25 ' ' • 


c. 'For adults in westexri V.'j scions in 




3.62 


1.66 



*3 V Xi:vcr; 2 - 1; 3 =.2-7j; 'A 4-5; . 5 •-■ 0 or potc 



How Kumy times have you heard or. received information 



' 1 i 


■ ' . . .. y 
•Frequency Inforrration Received 


^%^dian' 


:: ^ -^-^^ 


18. Indicating the possibility of coordinatir^ *\ 
* high school and technical institute prograirs?. 


I 

^ : ,1.49 


1-74 


19. Related tsO) the career and continuing educa- ! ' 

tion resource center? in westelbi Viisconsin? ' i ,2.57. 


/ • /A 


i 20. Related tof * ' , , - i 

a. Tlie actiYities\cr these centers? " ^'02 


2.00 


h. Career counselinc: for aclults? , . - 1'49 


1:45 • ■ ■ 


I c. Career counseling for students? ' -j^ o^] 


l^SL 



21-29 Please gii:e your opinions related to the following stnicments, Rospond as you 
feel. , ' . 



ResTX)n5e 



Statement 


Ko 


'Yes 


CVj'cs 


: 21. 


Do yoju understcmd' tJiat ^'career educatlon"-encornpnssrs 
all education: professional, tecluiical^ yocationaj*? 
ii' you do not, omit questions 21 and 22, 




' 8 
6.8% 


89 
■ 76.0% 


2;/ 
17.0% 


•..^ • 


Yto you feel that a r6a] reed exists for. career edu- - 
^.cation for vouth in vcstem V.'isccnsi^n? 


4 ' 
' -3.4^. 


ii.n 


22 
18.8% ■ 


23. 


1 

lb you^ feel that a real r'^ed exists for career edu- 
cation for adults in v/esteni Wisconsin? • ; 


^ 8 
6.8% 


97 

' 82.9% 


' 12' 
10.2% 


24. 


Are you interested in enrolling in a vocational • i 
couf5o(s) to irprove |)f'rfoi*T\'ince on your present job?, 


56 

47.8% 


45' 
3^1.4%. 


16 

-'13.6% ' 


'-25. 


Arc you interested in enrolling in a vocational ' j 
course (s) to, prepare for^another job? . i 


59 

50.4% 


48 
41.0% 


10 ' 
.8.5% 


i 26. 


Do you feel a real need exists lor vocational cdu- jr-- 
cation for youth in v/estern V.'isconsin? 1 ^•^^ 


■ 99 
84^6% 


9- 

7.6% 


i 

1 27. 

} 


you fePl a Vo.l nJ, o.ist.. for vocation.! cJu- • j 
cation for adults in western Wisconsin? ; 


6 

5.1% 


102 
67.1% 


9 

7.6%. ' 


* 1 

1 28, 
I* 

^ ! 

1 


- — , . — ■ ■ ■ ■ ■ .„ — — ■■ - — ■ . ...u- 

^ Considering your present occupation -and life style, | 
v;ould you parti cij^ate in avocational education re- ! 
latcd to hobbies, etc/, If the avocational course (s) j 
icere^ available? j 


13 

11.1% 


95 


9 

V.6% .. 


: 29. 

i 

/ 

1 

4 . ■ . 


Do ydu feel career couiii^eling v/ould he beneficial . \ 
to you? (Assistance in identifying possible jobs ; 
you Kould li'ke and the training required to , obtain 
these jgbs, etcO . ^ - ' ; 


45 

38.4% 


60 

51.2% 


12 

JO. 2% 



O . you for j'csnond Liuj. 

ERIC,;.. 



■190 : ' " 1' 



' QUESllONNAIRE 
For Career and Continuing y^dult lickication 

Key: N/«u ' Evening Programs (2000-9999) 

To serve residents of the Wcs tern, Wi scons in- Wi\E District better,. v;e ask you 
to coinplete .this questionnaire. . • 

1., Course you .are taking: -Title ^ 

2. Should this course he continued? 116/99.1% ' Yes 




3. Is it a good course? 117/100% Yes n/f)?^ No 6/0% ftiiits 
ns it ^vell taught? ' r09/93.1% Yes 2/1.7% Np 6/5.1% ~ Omits ■ ' 

4. V/hat course would you be interested in taking in the future? 83/70.9% ' 

34/29. 0% Oinits 

5. Can you suggest a new course you would like V-TiTI to offer? ^5/29.9% 

82/70. 0% Mts • 

6. Did you leant about this course frou;: - 

62/52.9% ncKspoper • ^e. l'.- a brochure . 

• b. 5/2.5 % > radio . f . , 21/17:0 r a friend 

^' 13/;il.l% insti-uctor ■ g. 3/ 2.5% .another source 

^' jyoo.o i ' night scliool sitpewisor 0/pn.n% 0)nits , 

Directions: Please respond to the follov/ing items. I^bst rcciuiie" only a check 
n:ark. Iliis inferration v;ill be used to inq-)rovo the a'dult evening 
prcgrans and career educo.^icn son^ices. • ' ' I 

7. V,l;ich"of the follovdng he?t describes the area in which you live?- 

a. 0/00,0% • Rural * , ■ 

b. 0/00. of Tovm: Less than 1,000 . , 
0/00. 0%~ Town: .J,00n'- 1,D99, , . , ' ' 

d. "< 117/100% Tcvm:, 2,000 - 9/.)99 " . .. 

■c.. ' 0/00.0% City:' 10,000 or more . : * . 

0/00.0% Oinits , ^' ^ . ' 

8. ' oex: , ■ . " . ' ., ' ^ 

aV 90/7^.9% . FojiiaXc • ' 27/23.0% Male ' 0/00.0% Omits ^ 

r. ^'arital status: ... . 

a. . 78/66.6% Nhrried ' C 2/1.7% -Separntcd J\ 

b. ' 30/25'.-6i Sifigle _ d. " 6/5.1% Mvorccd 



>!/ ;8% fJi.iits 

10. How inany children do, you have? ; . ; ' - ■ * 

a. 37/31.6% None. . d. • 18/15.3% Four -rive ■ '• . 

b'^ "^14/11.9% One •. ; ' e.' • . 5/ 4.2%" . -' Six or n'.oro; 

- ■ c- • ' '4V36.7^ Two-Tlirec,.; \ • ' - -•Q." v- J/ O^nts *• 

11. .If -you haye .cliildren invsqhp.(JT./ in What :grades .?ire they enrolled? Check all . 
^ that, apply. • - ■• . . ' /\ " - "' V--, ' - . •.. 

" a. • 28/25. 9^ ■ K - V - - , ' e. • 8/ 6.8%^ -Vocatlonal-Teglmcal Schiool > 
h. 2b/2T75f" 4' -. 6 .'" -.' : ' f. ' 7/~-5>9%- ' Coricge ' ' •- ., . 
' cj 20/17.0% :- .7 - 9 •■- . 'g.- >3/ 2.5% Other : , o> 

o ' dl .■■>},n -lb ' "\ ' ' -jv,-. , ■ , *" _■■ 



12. In i,v)iich -6f the fo Rowing ago ■group'3<<d^ . ^ 



10. 



11/ '9, 40% ^1 - St) 
16/15.68% ■ 51 6a 



:a> ' \ r - 8/ 6 . 84% .16 - -*^1-S^ , * f . 

b'.'. ' ' " 'gi/'lgT^Oy 19 .20 • g,. 

e>-^' 9/-TM", .21 - 22 - " • h. / , 3/ 2.56%; 61 - 6S 

d. - • -25/21.37% 23 - 50 • ^ .i. .7 - .-S/lTm^ 66. ami ovor 
^ e.. 28-/25.95%' 31^ - 40 "' .. ~ 



\\'hat' do yo[i see '^.S'thc'nn'Vn puriiosc. of ?ccoiidar>' cc)ucatj(ip (i;r;ule,r? 
-Check one'. *" . ' , 



12).? 



0 "42/55.8% 'Prepare fQX'.d 'job . ^ 
^- , 44/37.6% fievetop ^ntci&btual- j-.}:tUs - 
c."" • 4/ 5.4% ' fidvcloji 'hobbies imtUjc-isurc tirtiqjskills 
6/-v5>iy^ A.tta;in;seU^3at:isfacti'on . 
4/ 5. 4%' > 'Leam.ho\f to g.ct along belter v/itR pedplc 
"—--iSIOIIIo't^er? , ,• - 

10/ 8.5i Omi'ts : ^~ ^"T 

Vi'ha.t do you sfire >a's the ipain-'piujjose of.adult edujration? 

^' ■ '. ,16/13.6%-- Prepare for a job \ ' . 

b. .' • 25/15. 6% ■ lyvelop intellectual slUlls ^ . ' 

c. 59/55. 5%\ Dg've'lop hobbjcs and lei.sure tifne, skill":, 
^' - 24/20. 5% Attain self-satis fact ion. < . , 
e. • If '0»8% Learn how to get- along better v,'ith peoii^ji. 

11/ 9.4% ■ Other: ■_ ■ " 

Qnuts ■ '' ■ ' 



f. 



35. V/hat is yoivr highest level of foirial education? '* 



a, 
h. 
c. 
d. 

: C. 
'f. 

g- 

h. 



2/ r.71% Loss thcin eighth nraf'-? 
2/ 1..71%. ' hiplith ffl;Qde 



1 4/11.97% .Sorrte hiT.h schoeL' . '. » ' .' 

^25/21:57% High sc^ifOol graduate' ' r . 

2 / 1:71% Vpcat jonal 'dipl^r'ia or certificate T ' . 

8/ 6.84% Assocla'te degxge (AtA. or A..'^,) '/ 



MI /WM% Soine. college. . • 
"9/7.69% Baci\elor*<s /Degree 



DTch yoii 
(Septcff;h 



2/.i.7 T% Mastery's- vk^Ua ■•. ■» . 



1/ 0.85% Doctj^rVs Degree.- 
Other-;, j~ 



?9^33.5%. Yes' 



7S/64V 



f. 17-2.0 low nian>;\tiinps have you heard or 



enroll in any adult evening -courses during the 3ast-scjiool year 
or,.1975 - May.-aDyn)? * •' • ° ■ ' ■' ^ 



1% 



'No 



5/-i.5%V. --Oiiits . 



received informat^ron 



■ Activitf/ Service 



17. a.%\ Regarding caYeer rjkl continuijng 'C;duca \ ' 
-' ■■ W^." . . P^oj'^^'^ .provided -by 'VVniX. ■ ' 
, ' h.r. ' '^cJ[ stt'deli^.ts i n grades ' -K-.'- J ^? . 



. ■ V ■ --•..c,' Fot adultsVin V/G&torti Kisconsia ; ^I^^ ^'^^ ■' v ^' ' 4 ' ■■ ■ '■ • 



Frequc-nc)' ^k^fbrpatioh fte c y-i.ved- . 



■■Median' 



-2v.95 



■ 5'.-22 ' 



■ .IQR 



:i.5S 



'.2;;28" 



X 



Ilow'numy times have you heard or received ijiforr.atioii - 



I Frccii 





r » 

1 


^tdian 


IQR ! 


18. 


Indicating tlie possibility of coculinatinj ; 
' ^ high school and technical inst"*tute projjTaK.s? 


1.79 


1.87 


T 


Related to t!id career and continuing educa- ' 
tion resource centor^ in v;p^tern Vii^ronf^in'^ i 


• 

2.39 


2.03 ' 


i 

1 

, 20. 


\ 

Related to: 


-- — — 


! 
1 


I 

1 


a. Tlie activities of these centers? 


•2.20 


1.80 • 


1 


b» Career counseline for adults? ' 


1.66 




1 


c. Career counseling for students? 


1.75 


2.15 


21- 


29 Please give your opinions related to the follouin^; 
feel* 


ttotcrentr, . Pespond you 



1 

Statement 


Response 


Ko 


yc:-> ! O' il-s 


: 21. Do you understand t)*ot ^'career education" encompasses 
. . all education: professionpl, toclmical , vocational? 
If you do not, omit questions 21 and 22. 


j 
1 


64 ^ 
. 74.4% 


20. 9 > 


22. Do you feel-fhat a real reed exists for career edu- ^• 

cation for youth in vestem \v'i scons in? ^ ^ 


69 
i- 80.21 


31 

12.7'< - 


25. IX) you feel that a real r-^ed exists for career eclu- ; 

cation for adults in v;estem V/iscon^sin?. , ^ 


76 
- '88.31 


' 6 • 
6.9%- 


24. Are you interested in enrolling in a vocational ^ 40 

courseCs) to ijrprove pc^rforrr^ance on vour rresont job? ^^o.^-^ 


38 


8 

9.31 


i 25. Are you interested in enrolling in a vocational 
! course fs) to prepare for another job? 


'46. 
53.41 


' ■ — - ^ - 

' 30 
34.8% 


10 

11.6% 


i 26. Do you feel .a real need exists for vocational edu- 
cation for youth in western Vlsconsin? 


4 


75 

87. Z% 


7 ■ 
7 

8.1% 


: 27. I\) you feel a real need exists for vocationa3_cdu- ^ 
cation for adults in vcsteiTi VJj scons in? \ 


6 

6.9% 


73 

84.81 


\ ^ • ' 
1 28. Considering your present occupation and life style, 

i would you participate in avocatior^al education re- 

I lated to hobbies, etc., if the avocation?! courseCs) : 

were available? • * 


8 

9.3% 


76 

88.3% 


< 

2 

2.3% 


i 29. Do you feel career coiiTvcling \.x)ulc be beneficial ; 
to you? 0\55istaiice in identifying possible jobs 
you vould like and the training^ required to obtain 
these iobs, etc.) • -^^-^^ - 


47 

54.6% 


9 

10.4% 



you for rcspcmlii^}'.. 



193 ■ 



Key: N/?. 



QIESTIJQN'M.MRE 
For Career and Continuii^g /<dult Fducation 

Evening Programs (10,000 and More) 



To serve residents of the V'cstem Wisconsin MAL District better, v,c ask you 



to complete this questionnaire. 
Course you are talcing: Title 



1. 

2. 

3. 



No. 



Should this course be continued? 64/96.9% Yes 

Is it a good course? 64/96.9^ 
Is it v;ell taught? 59/89TT- 



0/0% 
2/ ii.U^ 



No 

Ojts 



1/ 1.5^ No 

TTjTs:^ :-:o 



V/hat course v,ould you be interested ii\taking in the future? 59/59.0% 



Qnit.s. 
Qnits 



5. 
6. 



Car. you sviggest a new course you isculd like V.WL to offer? __ia/2ZJ21— 

48/72.7% ' Omits 

Did you learn about this course frori': 

26/39.3% newspaper e. > 6/. 9^0i - brochure 

_ radio f- 23/34.8% a f-ricnd 

instructoi g. 

~ night school supcrv'iff.r 



a. 
b. 
c. 
d. 



3/ 4.5% 
1/ 1.5% 
1/ 1.5% 



4/ 6.0^ 



another source 
OiTiits 



Directions: Please rc5ix)r.d to the following items. >bst require only a check 
r..ark. Tins inforration v.ill be used to ir^.rovr t)ic adult evcnini'. 



prof.raris ancl career education scivices. 



V.liich of the follov.'inr; test describes the ;'rea in Kbich you live? 



a. 



0/0% ■ 



c. 

•d. 
c, 



0/0% 
66/100 



l^ural 

Tovm: Less than 1^000 

Toun: 3 ,000 - 1,999 

Tc-.Ti: :,non - 9,<!P9 

City: 10,000 or More 
Qnits 



8. Sex: 
a. 



44/66.6^ 



^'arLtal status: 
a. 33/50.0% 



28/42.4^ 



brnialc 

Married 
Single 



22/33.3% 



10-. }fov many children do you have? 



a. 37/56.0% 
10/15.1% 
c. 13/19.6% 



None 
One 

Two -Three 




Opiits 



Separated 
Divorced 
Onits 

oiir-1'ivc ^ 
or mra 
Qnits 



11. 



If you have cl ildren in .school, ih \%hat grades are they enrolled? Check all 
that apply- ' ' - 

-| / I 1^!^ Vocational-Teciinical -^hooJ 



ERIC 



a. 


5/ 7.5% 


K 


7 


V 
<< . 


' 5/ 7.5% 


4 


- r, 


C . 


7/10.6% 


7 


- 9 


d. 


V 6.0-;, 


ir 


1.'. 



e. 

r. 
r.- 



3/ 4.5%" Cellege 
4/ 6.0% . ~ Other 
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12, 



13, 



16, 



In which of the following age groups do you fall? 

5/ : 



a. 
b. 
c. 
d. 
e. 



5/ 7. 581 
3/ 4.55% 



8/12.12^ 



22/55.55^ 
7/10.61^ 



16 
19 
21 
23 
31 



18 
20 
22 
30 
40 



f. 

h, 
i . 



9/13.64^ 



3/ 4.551 



3/ 4. 



41 - 

51 - 

r^l - 

0(-> 



50 
60 



65 



and 



CV07- 



Ulint do you see as the main puri)Ose of secondar>- .cducytion (grades 7 - 12)" 
Check one. * 



b:J 

c. . 
d. 

e, 

■f 



16/24.2 % 
34/51.5% 
1/ 1.5f 
4/ 6.0% 
1/ 1.5^. 



7/10.6% 



Prepare^ for a job- 
Develop intellectual s):i]ls 
Develop hobbies and leisure tiire ski lis 
Attain self-satisfaction 
Learn how to get along better \:\th j^eople 

Other: ' 

Cniits 



14. Vihat do you see as the rain purj-iose of adult education? 



a. 
b. 
c. 
d. 
e. 
f. 



16/24.2% 
21/31.81" 
10/ 15. IT 



"WW 



2/ 6.m 



Prepare fox a job 

Develop int^ellectuol skills 

Develop hobbies and leisure time ski lie- 

Attain self -satisfaction 

Learn how to get along better v/ith people 

Other: 

(^lits " ' " 



15. V.'hat is your highest level of forr-al education? 



a, 
b, 
c. 
d, 
e, 
f. 



k. 



2/ 5.01 



1/ 1.5% 



5/ 4.5% 
17/25.76% 



11/16.661 



3/ 4.54% 
~8/12.12% 



" 15722. 73f 
' 2/ 3.05% 
2/ 5.05% 
2/ 5.03% 



Less tlicn eighth grade 

bighth grade 

Some high school 

ifigli sc""Ool graduate 

Vocational diploma or certificate 

Associate degree (A. A. orA.S.) 

Sone coLlogo " ^ 

i^acheior's Degree 

Mjtster's Degree 

Doctor's Degree 

Other: 



Did you enroll in any adult evening courses during tlie last scliool year 
CSeptembcr, 1973 - May, 1974)? 

21/31.8% Yes 45/65.1% No 



2/ .5.01 



Oints 



17-20 How irany times have you heard orr.received iniorration -- 



1 

Act ivi ty/Se*r\'ice 


J .. — , 

Frequenc)' TnfoiTation Received 


Median 


TQR • . 


17. a. Regarding career and continuing cduca-'^'.' 
tion prcgjoms provided by VA^H'I. 


2.00* 


2.45 


b. I-or ♦itudcnts in grades K - 12? 


• ■ 1.24 


1.85 


c. For adults in v;cstexT> V.'isconsin 


■ ■ 3.50 ' 1.34 
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How nuiny tiines .have you heard or received information 





— 1 

.Frequency Inforrrat-ion Received 


* 


^Median 


IQR 


18. Indicating the possibility of coordinating ; 
hioh school and technical ir^titute nronrnr.'^'^ 


1.40 


1.39 


19. Related to the career and continuing educa- I 
tion resource centers in vestem V/isconsin? ; 


2.56 


1.88 


\ 

* . \ 

: 20 Related to* / 
: ft 




1 
1 
1 
1 


1 a. llie activities cf these centers? 


2.55 


2.30 i 


' b. Qireer tounselinr for adults? 


2.10 


1 .7Q 


1 — ^ — 

c. Career counseling for students? 


2.25 


2.34 



21-29 Please give your opinions relnted to the follov.ing statcrrcnts. respond as you 
feel. • . 





\ 


Response 




Statement 




Yes 


Oni t-s 


• '^l 


Do you understand t]:at ''career education" encompasses 
all education: professional, technical^ vocational? 
If you do not, omit questions 21 and 22. 


7 

3.01 


A 7 

71.2% 


1/ 
25.'/% ■ 




Do you feel that a real reed exists for career edu- 
cation for. youth in western IVisccnsin? 


1 

1.5% 


52 ' 
78.7% 


13 
19.6% 


23. 


Do you feel that a real r^ed exists for career eduV - [ 
cation for adults in v;estem V/isconsin? ! 


3 

4.5"^ 


53 
• 80.3% 


10 
15.1% 


• 24. 


Are you interested in enrolling in a vocational . ; 
course (s) to inprove porfcripance on your present job? 


■ 29 
43.9% 


31. 
46.9% 


6 

9.0% 


' 25. 

: N 


Are you interested in enrolling in a vocational » 
course (s) to prepare for another job? 


33 
50.01 


■ 24 
36.3% 


9 

13.6% 


1 


1 

Do you feel a real need exists for vocational edu- ^ 
cation for youth in v;e5tern V.'isconsin? i 


3 

4.5% 


55 
8.-^ 3^. , 


8 

]2.3% 


t 
I 

1 77 
1 


' - r- 

Do you feel a real need exists for vocational edu- 1 
cation for adults in v:c?tem V/isconsin?- ; 


3 

4.5% 


'56 
84.8% 


7 

10.6% 


! 28. 

i 


! 

Considering your present occupation and life stylo, ! 
would you participate in avccational education rc- i 
latcd to hobbies, etc., if the avocational course(s) i 
were available?' ^ i 


5 

- 7.5% 


54 
81.8% 


7 

10.6% " 


, 29. 

i 

i L-..^ 


f 

Do you feel career counseling would be beneficial ! 
to you?' (/assistance in .identifying possible jobs ' 
you would like and tl-e training required to obtain 
these jobs, etc.) • 


31 
46.9% 


25 
37.8% 

1 


10 
15.1% 



lljxnC^^c.ti for rc:.pondin}% Plc^n^^e turn in vc.ir surx'ey fnr^ {.o /•^'^ 



DKOPO/rS 



10 



11 



12 



SERViaS GIVEN, NUMBER OF STUUHKTS ASSISTED AND 
' NUMBER PLACED 
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TN SCHOOL 



^ — 

Center ' 

Date 

Month 

Completed by 


9th 


10th 


nth 


I2th 


VIII. PLACEMENT ACTIVITY 


SERVICES GIVEN, NUMBER OF STlJDEm'S ASSISTl-D AND NUMBER 

PIACED. 


1 ' (if mm rnim^pl \t\q 

Z. Individual counsqling 







— . - ^ 

- 





3. Wisconsin Job Cent\^r 






4. Local Job C^nings 
(Full -Time) 


- - ' - 





• 




5» Local Job Openings 
(Part-Time) 








6* Jobs - Part-Time 
School part-time 










7. GED - High School 
• Equivalency (working on) 






8 . Vocational -Technical 
ocnool 




9. Further Education 










10 • Other (ExDlain) 
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• * , • 




GROUPS 


Center 

Date 

Month 

1 

Completed by 


High 
School 
Graduate 


< 

WVTI 


Adults 


Post ; 

VTAh 


Post 
Loi lege 


VTTT. njvcEf^T Arrn/T^ 


SERVICES GIVEN, NUMBER OF STUDEOTS ASSISTED AND NUMBER 

PLACED. 


L Group Counseling 












2, Individual Counseling 






) 




3. Wisconsin Job. Center 
(WJC) 








4. Local Job Openings 
(Full-Time) 








\ 




Local Job Openings 
(Part-Time) 












6. Jobs - Part-Time 
School part-time 












7. GED - High School 

Equivalency (working on)- 












♦ 

8. Vocational -Technical 
School 








r 




9. Further Education 












0. Other (Explain) 
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5rd Party Evaluation • MYl Career 

4/21/72. ESuSation Project 

TEACHER SURVEY 

TOTAL PJESPONSr ^ N = 27 

Directions : Please complete the items listed below* The infonnation collected will 
be summarized and used to evaluate the V<estem Vfisconsin Technical Institute Career 
Education Project. The information will not be reported by class nor will it be 
uSed to eva^ate your teaching. 

n1. School Date 



2. eity/To;vn 



-3. ^Vhat grade level (s) do you teach? 



4. If you teach in Junior or Senior high school, what subject (s) do you teach? 

5. How many years of teaching experience do you have? 

I am in my first year 2/7% 4. 11-20 years 

lUjiXt^2. 2-5 years ' 3/Tn >5. 21 or more years 

2/25^3. 6-10 years 

6. What assistance and materials have you received this year for in^lementing Career 
Education concepts in your classes? (This assistance could have come from staff 
in your school or Westcn; Wisconsin Technical Institute staff members.) Check 
all that apply. 

2^/R^%l. Written materials on Career Education. 
5/19^0 2. Career Education instructional packages. 



l e/'SO'o Z. . Films related to Career Education topics. 

0/33} 4. Slide/tape series on Career Education topics. ^ 

1^123^' Other A-V media. 

7/2 6. Assistance in inserting Career Education content in my courses i 

.1/1 ;?^ 7. Spoke to my class, 

13/5?oS. Helped to identify resource speakers. 

11^/4139. Helped to identif)' places to visit on field trips. 

IJToJiO. Other: ^ . / 
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7. To v;:i?.t extent has this ass'istrjico helped you to 2j>:lude Career Education 
ccnc'^p^s rmd infomatLon 'in your class? 

l/ A^^* Have not received any assis'tance. ' ' 

Q^ ?. Mkcd for help but diJjiot recei\e assistance. 

iiJi^Z. Slight Klp.^ ^* . 

l 3/48% 4 . Some help. . * ^ 

8/30% S. Considerable help* ' ' 

1/ 4% 6. Extensive help --"'the major factor in helping me include Career 
Educat;ion^in my class. 

8. Listed below are several activities and methqds fox^ presenting Career Education. 
info^Ttation and -concepts to your students. Please indicate the extent to \Nhicl\ 
yoii U5c<l each tins year (Coliua A) . Response range from ''Never'* (1) to "Once per 
week** (5). In Colunii ir'ai'k uhetlier your u$e af tlie activity increased (3), stay- 
ed the sane (2) , or decreased (1) tliis year ^as contrasted to your activities and 
r.ct/ods tuo years ago. ' Please pstiraate this. ' If you were not teaching i?<';o 'yeaVs 
ago, leave Colmnn B blanK* , * 1 ^ 



ji^ctivity/Method for 
Presenting Career 
Eduqition Infoimation 



Field trips 



Visitors or speakers/ 



A-V media (Slides, films ^ 
etc*) 



Special written materials 
(brochures > articles, etc.) 
'for Career Education 



Group counseling 



Individual counseling 



Peer counseling (student^ 
counsel students) 



Themes, papers or tern* 
papers 



Educational TV 



Projects 



Mean Std. Dev. 

1.7 .8 

1.8 .8 
3.1^' 1.3 

2.1 .7 

1.8 .8 ' 

2.3 1.3 

1.7 • " 1.0 - 

- 1.9 1.1 

1.9 1.4 

2.4 .8 



Mean 
2.0 



2.1 
2.2 



2.4 
2.2 
2.4 

2.0 

2.1 
2.1 
2.2 



Std. Dev. 
.'5 



.6 

.4 



.5 
.4 



.0. 

.4 
.3 

.4 • 



CoUmm A ' \ 


Coluian B 


Extent of ft-esent^Use 


Chan^;e in Use from 1972-73 


Never- l/Mo» / l/h'k. 


Dcci eased Same Increased i 


1 2 3 4' 5 


,..1 .2 ,. i '1 
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/xCtivity/Mothod for 
Pxeoenting Career 
Educa.ion frrorpAtioa 



Col una A 



Colinnn B 



' I'Extonf: of P reseat Us e [ O e_ i UlTc t 



trcrg, 1972.* 7 :) 
liic rea^:ed 



2 




4 :> / 


Mean 




Std. r?ev. 






1.0 


1.7 






-L • J. V 
r 










1.3 


1.6 


/ 


.8 ■ 


2.4 


• 


3.3"' 


■A ^ 
3-1 




1.6 


2.7 




1.4 . 



GaT.es (Career Education) 



Educational '^Pairs 



Role playing 



.Simulated work situations 
(class xx'sis a business, etc) 



Relating lang^5age arts 
to-Ccireer Education 
concepts , 



Relating rath skills to* 
various occupations 



Relating spience and 
he filth to various 
occupations ' 



.!fel^ting social studies 
to v'arious skills needed 
'in an' occupation 



Relating the arts*t'o • 
occupations and leisure 
activities^ 



Presenting activities; 
to help all of rn>' students 
identify their interests 
and skills 



Interviews, surveys, etc* 
to help the students be- . 
come ^v;are of the variety 
of oc^^atjons in their 
locdl concironity 



Activities to start my 
students thinking about 
selecting a career 



Discussed jobs related to 
'topics or units presented 
in class 



Encouraged students to 
think 'about selecting a 
...career. 

ERLC ^ — 



2.8 



2.6 



2.8 



1.9 



2.7 

3.3 

s 
3.4 



1.3 



1.4 



1.0 



1.2 



1.2 



1.1 
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Mean- 
2.0 

2.1 
' 2.0 
2.2 

2.3 

.2.3 



?.2 

\ 

2.3 



"Std. Dev., 

.4 
.5 



2.3 



2.3 



2.4 



.4 



.5 



.5 



.5 



\3 



2.(y ^ -.0 



2.6 



2.4 



2.6 



i 



Appendix F 



Administrator/Counselor Sun'-ey 
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April 28, 1975 - ^ . 

Arv:!iHisvK'\T:;u/coi>%sr.i;-?. siiuViri' 

^ ' (Total Responses) • ( 

^^^S^rZi^^^ -..ron^.tion-ail not bo rcpo^cM or usai to eva!- 
uatc your perJorr'ancc. 

• 9 

^ , , Date 

1, School _^ 



2. gity/Tov.-n / 



3. IVhat is your assignment? ' 

4, At what level (s) do ym work? (Check aUr^liat apply) 





Clanentary , 








Junior Uiiil\ School 






13/93% 


Senior High School 






{low numy 


years* Ivive you been in your present 


job? 


• 


2/14%(l) 


I in ny first yeiir 




(4) 11-20 years 


6/43%(2) 


2-S years 


0/0 


.<5) 21 or mor<; years 


4/2^%(3) 


6-10 years 







L Wlut assistance and mterials tove you received this yea* for i^iplementing • 
Career Wucation in your school? (This assistance could have coii^from , 
• Robert Pendlcto.1, Morric Sevcrson, Dale Steffen, Ricliard Rogers, Pachafd 

/.nn,en..an, Jerry Ditmer or other ^^1 staff manbers.) Please nark res,^nscs 
to each itein. In (^lim.n A on the left, place a check 4nar)c if your school 
ijgceived the assistance this year. In Celmm B on m right, indicate the 
tune^mt of assistance yo^r school neals next year. 




■2- 



AJ^P-lINlSTrATGU/CO.^'SELO!^. Sinr.l?/ (ContM) 
(Total Responses) 



v' il assistance 
VdS rec'd this -5,t. 



/Xssistancc./^ later ials Pro-. iJal 



"■■'uoif^tar.cc iVJCtJo<l next year 
flone Sane '■ hxtcnsive 
1 2 3 



,4/29S 



10/7 U 
■ B/57% 



9/64% 



.5/36^ 
6/43^ 



3/?.U 



_a/2i3L. 



K Ki'itten niatcrials on Career rAlucation jL/7% ^ J./7..%. 

2. Career education instnictioml 
packages 

5. FiljTis related to Career liducation 

Slide/tape series on Career Educa- 
tion Topic? 



5. Otlier A-y Meilia 

6. Assistance in inserting Career 
Fxlucation content in our courses 

7. Snok<) to sa-'ic of our classes 



9. llelpal to identify places to visit 
on field trips 



c/o^« 10, Assisted uith cunriculuir. developnent 



13. 



Assistal witii curriculiiin development 
for career education units ojid content 
for academic courses 

Assisted tvith curriculum, dcvclopnent 
for career education units and content 
for other courses 



/\5sisted in placing studdnts or 
developing a placaaent process for 
students w!iO were a)K)ut to terminate 
their attcnuanco at our sclxx)!. 
(Pl:ica:^ent of graduating seniors in 
jobs, placciient of graduates in 
advaiKred educational proi;rajiis, place- 
ment of dropouts, etc.) 



4/29% 1^' Other 







1 /79l 




.9/6,4% 


4/?9% 






1/7%. 


-X'/O 


Vfi4%, 


4/?9%: 






0/0 . 


. ?/14.% 




1/7% 


1/7% 


9/64% 


n/o 




fi/43% 


. 0/0 


in% 


B/S7% 


1/7% 


2/14% 


• 7!/'3.n% 


, ?/-ld*- 










» \ 

fi/4:^%, 





l/.7?t, 
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(Total Responses) 

7. To wint extent h\<r thlr ist'iiu:c i:c'lool yo>i aid' your >ch';ol to lifc]'2v\' Career* 
B.tuvatiori concci)ts and infonnntion in your classcr>? 

Q/Q (1) . lUivc • ot rcccivet.1 any assistance . 

0/Q (2) AskcJ for help but dkl not receive assistance 

2/14% (3)^ Slight lielp 

4/29% (4) Some help 

7/50% (5) Considerable l*elp 

(6) Extensive help— the major factor in helping me include Career ^ 
Education in our clases 



8. Did you Ivive any problems in ol^t^ining assistance Crom U"Vrr? 



9. Please list any additibna] cornnien.ts tlut you would lihe to mke in regard to 
assistance received fran W\TI. 



Tl^nk you Cor, responding. Please return to: 

I* 

< ■ „ Orville Nelson , • 
Co-Pirector, CVTAE 

226 Applied ^rts * ' ^ 

W-Stout n 
McnoTOnic, Wisconsin 54751 
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TIHPS.PA.RTY IXUl. TC.IS ^ ni>JCATIO.M rRaiECT 

Ap»-il 48, 1575 

..\DMraSTOVrOR/COUNSLIX)R SllRVriY 
CExperimental J 

DIRECrrOS: Pioaso canolcte tUe iCens li-.teJ below T)ic infomation conecteJ- 
w ill be sun muirizal r. .a iiscl to evaluate tlie Kestorn Wisconsui ccluucal Inbtitute 
Career Fxlucation iTojcct. The infoniuition will not be reportal or used to eval- • 
.'uate your performance. 

■ / 

1. School " ; ■■ 



2. City/Town . —r- ■ 

S. hliat is your -assignment? . 

4. At v.liat level (s) do you work? (Check all that applyS 
b/o - (1) nianentary 

0/0 (2) Junior High Scliool 
2/100 %C5) Senior High School 

5. ' How many years liave you been in your present job? ' • 

0/0 (1) I am in jr.y first year ^ 11-20 years 

• 1/50% (2) 2-5 years (5) 21 or more years 

1/50% (3) - 6-10 years 

6. Miat assistance and materials have you received this year for ijnplementing 
Career Education in your school? (This assistance could liave corae'from 
Robert Pendleton, Nlorrie Severson, Dale Steffen, Riclprd Rogers, Uiclikrd, 

, :\5nmenmin, Jerry Ditmer or other M\TI staff members.) Please mark t^.-o resi^onses 
to each iten. In CoVunui A on the left, place a clieck myk if your school 
received the assistance this year. In Column B on the right, indicate the 
amount of assistance your school needs next year . 
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/\]>:4INISmT0R/CaJNSCL0R SURVHY' (ContM) 
(Experijnental) 



v/ It assistance 
was rccM tlu^ \t. 



Assistance/! latcf'ials Provided 



TssLStauce nocxla.l next year 
ilone SOTe , Ibc tensive 
1 * • 2 ^ 3 



13. Assisted in placing students or 
developing a placanent process for 
students who were aboi^ to terminate 
tiieir attendance at our school; 
(Placement of {graduating seniors in 
jobs, placment of graduates in 
advanced educational prOi;rams, place- 
went of dropouts, otft.) 



n/n 



14. Other 



.n/n 



■1/5 Q% 
4-^0% 



1 /so% 


1. 


Written materials on Career Education 


0/0 


2/100% 


■ 0/0 


0/0 


2. 


Career Ixlucatiou instructional ' 
packiiges 


1/50% 


1/50% 


0/0 




3. 


Films related to Career Education 


0/0 


2/100% 


0/0 


■J./.3i2j8 — 


4. 


Slide/rape series on Career Educa- ^ 
tion Topics 


0/0 


2/100% 


O/Q . 




5. 


Other A-V Meilia 


0/0 


2/100% 


Q/O 


0/.0 


6. 


Assistance in inserting Career 
Education content in our courses 


0/0 




O/Q . 




7. 


Spoke to sane of our classes- 


0/0- 


2/100% 


0/0 


1/50% 


8. 


Helped to identify resource speakers 




JL/^ , 


,n/n 


0/0 


9.' 


Helped to identify places to visit 
on field trips 


2/1 00% 


n/n 


ji/n,. . 


n/n 


10. 


Assisted witlj. curriculum developnent 
for vocational and capstone courses » 

i 


n/n 


. .?/inn% 


Xl/O . 


n/n 


n. 


Assisted with curriculum develo[Ment 
for career education units and content 
for acadanic courses 


i/'in^ 


i/'in% 




• 




12. 


Assisted, with currdcujum development 
for career education units and content 
for other ^zourses 




..i/,5n?i , 


.n/n .. 



1/5 0% 
•0/0— 
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/M^^ilNISTRMOR/CanjSaoR SURVLY (Cont'd) 
, (Exper mental) 

7. To vmt extent lus this assistance helped you and your school to include Career' 
Education concepts and information in your classes? 

0/0 (1) Have rot received any assistance' 

0/0 (2) Asked, for help but did not receive assistance 

^ 0/0 (3) Slight help 

' 1/50% ffl Some help 

l/So% (5) Considerable help 

(6) Extensive help— the major factor in helping me ijiclude Career 
Education in our clases 

8. Did you, have any prqhlcn\s in obtaining assistance from UT/rf? 



9. Please list any additional cctiiments tliat you would like tc i^ake in regard to 
assistance recoival from UWI. 
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Tliank you for respondinj;. Please returji to: 

Orville Nelson 
Cp-lTircctor, m\B - 
226 Applied Arts 

IflVrStOUt 

Mertomonie,. .Wisconsin 54751 

■ ■ '. ■ , • 211 .. ^ ■ 



-nilRD PARTY EVALUATO!^ POrSlo^rROJFCT 
April 28. 1975 OXJCAii(.N ikujlli 

ADMINIS'i.UVrOR/COUNSnWR SlIPATTf 
(Control) 

mRECTIONS: Please complete tlie itans listed below. Tlic infomation collected^ 
Kill be sus imuirized r. .1 usal to evaluate the Western Wisconsin Tcchucal Institute 
Career Education Vroject.. Tlie information will not l)e reportt^l or used to eval •- 
uate your performance. 

l' School : . P^^® ~ 

2. City/Town ^ — — — ; 



3. What is your assignment? ^ , — _ — 

4, At v/Iiat level (s) do you work? (Check all that apply) 
^^%(1) • nibnentary 

2j^%(2) Junior High Scl»ol 
il/92 %(3) Senior. High School 

5, How numy years liave you been in your present job?^ 

2/i7%(t) I am in my first year C4) 11-20 years 

5/42%m 2-5 years . 0J0__ iS) 21 or more years 

3/25%(3) 6-10 years 

6. ivliat assistajice and materials have you received this year for ijnplanenting 
Career Education in your, school? (This assistance could have come from 
Robert Pendleton. Morrio Severson, Dale Steffen, Ricliard Rogers. Richard 
/\!mennan, Jerry Ditmer or other W\TI staff members.) Please mark two respond 
to each item. In Column A on tlie left, place a check aark if your school 
received the assistance this year. In Column R on the right, indicate the 
amount of assistance your school needs next year . 
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iMMNlSTRATOK/CCKvSELCR SlIRVHY (ContM) 
(Control) 



COLLIN A 



v/ il assistance 
was rec'd this >t. 



Assistance/Materials Provided Uom 



A ssistance nocda l next X.oar_ 



Sane 
2 



nxlcnsive 
3 



8/67% 



i 



1. Written materials on Career Education 3/8^ 



4/33% 2. 

'9/75% 3. 
7/58% 4. 



Career Ixlucation instructional 
packages 

FiLns related to Career Education 

Slide/ tape series on Career Educa- 
tion Topics 



8/67% 5. Other A-V Media 



6/50% 6. 

4/33% 7. 

5/42% 8. 

3/25% 9. 

5/42% IP- 



13. 



Assistance in inserting Career 
Education content in our courses 

Spoke to sane of our classes 

Helped to identify resource speakers 

Helped to identify places to visit 
on field trips 

Ass'isted with curriculum development 
for vocational and capstone courses 

Assisted witli curriculum development 
for career aUication units and content 
for acadenic courses 

• 

Assisted with curriculum development 
for career education units and content 
for other courses 

Assisted in placing students or 
developing a placaiient process for 
students who were about to terminate 
their attendance at our school. 
(Placement of graduating^ seniors in 
jobs, placement qf graduates in 
advanced educational prograiiis, place- 
ment of droixDuts, etc*) 

Other 



1/R% 



8/67% 



5/42% 



0/0 


7/58% 




0/0 


7/58% 




0/0 


9/75% 


« ^ /' W J* - 


0/0 


8/67% 




0/0 


•• 

9/75% 




2/17% 






0/0 






2/17^n 
















a/4;?.%. 


0/0 




a/m-. 
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4 V ,\lTlINIsni\TOR/CaJ:i^ELOR SUUVLY (Cont'd) ^ 

(Control) 

7. To v.w.t extent lias this assistance helncvl you ;Mia your school to Include Career 
Biuea^tion concepts and informatjon in your clasiJosV 

0/0 (1) I lave vot received any assistance 

0/0 (2) Asked for help but did not receive assistance 

2/17% (3) Slight help ^ 

3/25% (4) Some help 

6/50% (5) Considerable help 

^/8% (6) Extensive help-tlie major factor .yi helping me include Career 
Education in our clases 

8. Did you liave any problems in ol)taining assistance from Wfl? ^ 



9. Please list any additional comments tliat you would like to make in regard to 
assistance receival fron V.1'/TI. ^^3? 
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Tliank you for responding. Please return to: 

^ Orville Nelson ' 

Co-Director, CVTAE 
^ 226 Applied Arts 

W-Stout 

Menomonie, Wisconsin 547 5L. 
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Appendix G 
Iit^rview Form and Summary 



n-IIRD PARTY EVALUATORS - M^I CMVM 

April 28, 1975 HDUCATION PllOJECT 

imTTlVinW FORM' 



1. Person intn viewed: p ate _ 

2. School P^^'^^ Level (s) 

3. Course (s) taught ' 



4. How. have you involved career education -content Yin your class(e$)? 



5. Ylhat impacts have career education experiences hadr on your students? 
(Specifically ask if these experiences have improved study habits, 
reading skills, etc.) 



G. How has .the career education project at WIVTI helped you? 

A^Wliat assistance has (Coordinator) given you? 

B, Have you used their A-V and instructional materials? 

r 

C. Check other tyi^es of assistance (speakers, workshops, etc.)- 

* ^ • 

, D. HoU helpful has this assistance been? 



TEACHER VISITS TO LA CROSSE 



Kindergarten Teacher: 

integrated Career Educatioh into Spcial Studies curriculum 
Primary Teacher: 

used it in reading skills and" communication skills' * 

Ninth Grade Teacher: 

used as research project (elective course 9-10 choose it) use 
follow up letter (to interviews) and, permission research tapes 
were gathere^^ She used A.V. - good - used a lot. Resource out 
of date-. WWwIkery helpful. She started with Kuder profile test. 

Fourth Grade Teacher: 

took workshop - worthwhile - 4th. 

4th grade study State History and current issues. - studied 
industry such as lumbering and dairying. - (breakfast with Board 
of Education). He's influenced others he works with who didnU 
attend workshop. ,A.V. - Hot dog films good. MVTI. He integrated 
Career Education into curriculum. 

Second Gracle Teacher: 

integrated into curriculum barber and beautician - made video tape 
with WIVTI, lots of Public relations - good community support. 
Health occupations, dentist visited school, carpenter - A.y. Hot 
' dog films (all of Thursday) . 

First Grade Teacher: 

learned about parent's career interviewing people, trips, newspapers, 
slides used. She and IMC director are making a slide tape series 
of La Crosse on their own time. She influenced other teachers. 



May 15, 1975 

New Lisbon High School Students: ^ 
Re: Career Corporation 

These students are- juniors who have been selected to serve next year as 
the career corp. counselors in a pilot study for IVlVTI's Career Education 
Program. They will meet daily in- a senior Survey Class taught by Mr. Edward 
Sabey, The students interviewed by tHe third party evaluation team were: 
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1. ' Dale Turner ' . : / \ * , 

^ 2. Greg Boightschild . • * ' . ' 

3. * Carl Kannenberg ^' ' • *^ • 

4. Sherry Niles^ . • . 

5. ^Nlary Mitchell ^ . .^ • • • 

The reactions o£ the students were generalj//^ positive, even though they • 
expressed concern that the career corp would be acc^ted b/^ their peers. .,They 
felt the orientation meetings were very worthwhile* They Like the movie, e 
"Do you pack your own sheets?" They had learned a lot which helpecTwith their, 
own personal career decisions. They expressed a keen interest in having p. 
refresher seminar in the fall; going over the major sources of career infQrmation 
step by step; clarifying their role as a career counselor, as well as identifying 
the adults, administrators, faculty, and community persons to which they could 
refer their counselors for further information. 



ADMINISTRATOR AT ELROY - KENDALL - WILTON INTERVIBtf 



The principal said that three out of four of the teachers attending the 
workshop on career education thought it was worthwhile. He feels that 90 
percent of the career education iJi^igh school as at , the Kindergarten - 8tli 
grade levels. The 9th - 12th grades are moving very slowly. 

When the principal was asked how WIVTI could be of more service, his 
response was to change the attitude of the teach^rs so that they would be 
more flexible; having personality traits th&t would allow them not to be - • 
afraid to fail. He felt that an inservice workshop would not be well attended 
if offered. " ' ^ 

Suggestion : Pei^^f&^he wprkshop could be offered during the \ 
required inservice days or on a continuing effort throughout 
the year rather than sunnner. Summer apparently is not a good 
time for his staff. Perhaps flLt could be linked with the Stout 
Guidance Conference. 



GUIDANCE COUNSELOR AT ELROY - KENDALL - WILTON IfflERViaV 

he was pleased^ with t^e A.V. materials provided by WlVll. His office..^ 
communicated to the teachers through their daily announcement sheet film ^ 
available fpr their convenience and encouragement. 

The teachers he had' talked to were positive about the workshop 
experience. 

When asked about service he said tlie A.V.. was very good. He also said 
that their budget was about $300/year so that they would not have been able 
to provide such a variety o£ materials without Will's •services. 
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LIBRARIAN 



/ 

The librarian said that from a previous project, they had $7/000 worth 
of equipment, She did not use or inform the .teachers of the WVTI materials. 
She kept very careful control of the materials available/ Tlie middle school 
received $1,500 budget and the high school $3,500 - an increase of $500 over 
last 5'ear's budget. This money is spent on books, film strips, etc. but no 
test books. Their fiLns are^ rented from CECA. She felj they ^^ren't toOi 
bad but agreed they were out of date -as far as dress, but felt^he concepts 
were still relevant. . l ' ^ . 



^ , TEACHER ^ 

This is another teacher who integrates career education into the 
existing curriculum, especially the social studies is an easy area to do 
this. The young citizens newspaper which they read and. discuss together has 
current issues and relevant phofos of n^n and womenHav^non- traditional career 
choices as well as other current issues which lend themselves to potential 
future careers that will evolve as the nation needs them. She also discusses 
wiiat the students parents do for a living so tjiat the career awareness level 
is raised. 

She also said that the special education students were being main- 
streamed through the career education programs. 

Her attitude was open and flexible. She had not been able to attend a 
workshop but, expressed an interest in suc|)^an experience. She felt a need 
fan more infoijiiation for herself* She was not familiar with' DOT or the 
occupational handbook o^WISC. She also wanted an updated list of resource 
people she could invite to class. 



, TEACHER 

Tliis teacher ha:> Sin g^ade civics and science. He integrated uia^ career 
education concepts into hispxisting oirriculuiji. He used the V/IVTI audio 
visual materials additiorrfo the A.V. materials available through his school . 
He said the Career mobile ras helpful and suggested^ that it be available 
for a longer period of time. 

^Vhen this teacher was asked how WIVTI could be of more service, he said 
that films ^ filmstrips, career mobile werevused most. He also said that 
math materials- with career education content could be given which he feels is 
a weak^area at present. 
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" SUNMAKY OF mChER' AND "AI>1INISTmOR IhnTOmS 
At ELROY - KENDALL ■ WILTaN 

The elementary teachers seemed to be the farthest alom; in career ^ 
education implementation. The high school needs interest in occupations 
increased. The interest might be" stirred if the seminar could be offered 
at another time more convenient to the teachrs. Perhaps the teacher 
could be ^involved in the planning of this inservice. Perhaps this cculd be 
lined with Stout Guidance; Conference, 

The A-V> materials seemed good* These should be updated, as well as 
made more readily available to all the teachers- The DOT and occupatiorai 
handbook should be available through each library as well as \fLSC which is 
kept up to date. 



$U^MARY OF TEACHER INTERVIBS^S: LA CROSSE 

Most of the teachers have integrated Career Education iiito their 
curriculum throxigh Social Studies, some in Language arts, and communication 
skills. Those \Ao experienced the summer workshop felt it v;as very 
worthwhile* " One teacher said, "at last something I can use jji my classroom 
immediately^ The workshop^ participants who did attend the sessions became 
excited about Career Education, see it as a way to make school more relevant 
to life, and a way to motivate students to learn basic academic skills. The 
J teachers have influenced their peers by talking about Career Education 
enthusiastically as well as sharing the handbook which was developed by 
participating teachers and compiled into a useful tool. They are the type of 
people who will spend some of their own free time taking 8NW movies or slides 
of interesting occupations to present to their classes. The A.V. materials 
available through WVTI project were very helpful, also. 
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f , ■ Condluslons. Implications and Recommendations for the Future 
* * * * 

The objectives have been met to the ext§aj: possible for 

six people wearing two hats and trying to satisfy the 

educational tieeds- at all people {over 186,000) of all ages 
in this district.^ ^ 

1, The project personnel have i>iace^ special emphasis 
in the following areas: 

a) With the change in modus operandi relative to our 
project objectives, career education has been 
brought to the (fore in Arcadia, Bangor, LaCrosse, 
Royall and Seneca School Districts . However, 
-other systems are d'esiiyJus of instituting more 
intense care.er education programs, or infusion of it 
into disciplines: Hillsboro, New Lisbon, Sparta, ^ 
and Tomah in particular. 

b) As a result of the demand, the project staffs^ 
in-service program has increased in magnitude^ 
Therefore, during this past year much more time 
has been spent^ on in-service programs, the career . 
corps de^velopment and placement activities. Staff 
personnels*' access has been limited due to ^the 
time element, numbers and the desire of schools to 
do th^ir own teaching* Assistance to teachers in 
the infusion pf career education materials into the 
curriculum has been of prime importance* 

c) Articulation/interface between secondary and post-' 
secondary educators has been promoted. Competency- 
based ladder concepts have be^ taught, and every 
effort has been made to get teachers to develop 
competency lists and place them in the ladder. 
Results - slow! , 

' d-) Every effort to utilize the results of the 1973-74 
surveys has been made. 

; 

2* a) The five career and continuing education centers 

were utilized for delivering education and guidance 
to those who needed help in building their careets 
to much greater extent than in 1973-1-974; the 
centers have given viable service. Additional 
audiovisual equipment and career education software 
was purchased and almost a^ of the materials from 
the center libraries has in constant use. 

b) All centers have established and utilized their list 
of human resource special^ts Vn mopt occupational 
fields in their districts; J 

c) Over 350 f ilmstrip/cassette? relative to career 
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d) 



Education are available at each center for use by , 
students of any .age. Career counseling is also 
available and has been utilized. Most coxmselors and 
principals are now convinced of the advantages of 
their students- knowing about careers^ in the) cluster 
systems. Their one fault is to. continue to catalog 
Students: bright equals college, dull equals voca- 
tional/technical or-wdrk. 

The Career Mobile continues to -be Cost effective in_ 
delivering- knowledge of occupations to students 
mainly but also to large gr6ups of citizens. 

a) A greater majority of district citizens are how 
familiar, with more' than a few of the 20,000 plus 
jobs in the world of work. The student is becoming 
more familiar with the occupational wor^d; he is ^ 

~ more career education orieriCed than b^foi*^,^^^ 

b) More and mare parents are demanding skill devslop- 
ment for youth; they are getting the word to law- 
makers who Are" seeing the need for legislation 
concerning dareer education. The project staff 

is spending /fauch time with citizens urging career 
education^ sJ^ilrh will lead to skill development, 
decision making and_ ultimate placement. 

c) Passive schopl administrators still exist in this^ 

' di/trict; they seem to fear career education, don't . 
• , want to rock the boat. • ' ^ 

The "career and continuing adult education program is 
flourishing. Many new extension courses have been 
developed although our clientele are still more 
Interested in avocational pursuits. The industries 
and businesses are beginning to ask for trainings 
They are not yet t6o pleased to give it on company 
time. Specialist programs have increased 100 percent. . 

Interaction wi'th other agencies has beerf cordial, and 
is much more' satisfying because of better cooperation 
thin in 1973-7A. Most haVe assisted us in implementing 
our pilots and work. Our outreach service is -working, 
hard; more. veterans W underprivileged or handicapped 
are being assisted than in 1973-1974'. " 

Articulation between the various levels of education is 
continuing; all levels seem to be conditional- to cooper- 
ation. More attempts to make\ teachers aware of the 
needs of their students is essential. Methodologies must 
be developed, and teachers need to be trained in how to . 
•usec>the vast amount of. materials available and make the 
world of *5prk a part of the student's learning process. 
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spapers, i:elevlslon» radio, vis-a -vls> brochures^ 

pamphlets, flyers are used to inform people. To date, 
' — <ii&play space equivelant to 80 full-sized newspaper 
5)ages bf news articles at no cost and 16 "paid for" 
*"-^ages have been published. One minute every hour for 
the two weeks preceeding evening classes have been 
purchased on the radio and 30 second spots of TV for ^ 
three months. The public service broadcast media gave 
us several different mentions weekly throughout the 
year. Every coordinating chairman, his secretary, 
members of the advisory committees and the Project 
Director talk carfeer education at every opportunity — 
to superintendents, pi?incipals, teachers, youth, 
parents — people . A nd jeta_ t oo few students in the 



district have been able to explore tjie world of work 
even by f ilmstrip/cassette; but more headway is being 
made as time goes on. The software library has given 
many teachers incentive to proceed along tno^^ realistic 
teaching lines. . - - . * 

8. a. Student services and community services have been 

able to work extremely well together on the p^eject. 

b. Western Wisconsin Technical Institute counselors, 
the' affirmative action coordinator, the placement 
officer, the division (curriculum) chairmen, 

many teachers and all administrators have been briefed 
thoroughly and are assisting wholeheartedly. 

c. The University of Wisconsin-Stout has produced a 
comprehensive product evaluation. 

9. In ccnclusion, the objectives have been met tQ the 
extent possible for six people wearing two hats and 
trying to satisfy the educational needs of all people 
(over 186,000) of a^l ages in thi? f^-Jstrict. 

Appendices - a' through S ±n following section. 
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CAREER EDUCATICttI CONCEPT INSTRUMENT (REVISED) 



f 



1 Page 
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INDIVIDUALIZED IN-SERVICE CABEER EDUCATION CONCEPT 
AND 'CURRICULUM BUILDING COURSE WITH MATRIX (REVISED) 

15 Pages 
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-^he- fo l l ovittg ^-s--a-eh&yfe--eett^»^^onM»<h ich -to -builds an m nie jst andi ng 



of Career Education concepts. The first section (I) demonstrates the need 
for a change in the present educational system. Section II states the 
^need for a curricula based on career education concepts. Definitions and 
discussions of them are given in Section III. A description of the instru- 
ment which, with its accompanying explanation, sets forth a working picture 
of the concept is next presented in Sect An IV. Section V is a matrix 
which suggests i worksheet that the instructor may use to build curriculum; 
it is described and its use is explained. Using the goals as basic, the 
instructor proceeds to write out objectives and treatments, establish Hhe 
resources and the evaluation techniques to be used. 

Before starting, instructors must remember the rule: diagnpse indi- 
vidually, prescribe individually, . teach your own way, and. evaluate carefully. 

SECTION I 

With the curriculum we offer,- are we satisfying students today? Or 
are we satisfying ourselv^? Do we know every student's needs related to 
Kis or her abilities in relation to the occupational world as the need 
for its workers changes? Are we meeting the requirement for technicians 
in, let us say, magnetohydrodynamics? or solar energy^, or laser fusion? 
How do We educators describe a. school which fails to train a majority of 
its graduates to permit them to 'get a first job in an occupa^tion for which 
-they are mentally and physically equipped and one in which they desire to 
work? Should we call it an educational fiasco? How would you describe 
a school that failed t6 train a majority of its -graduates so that they 
could complete an application for a job properly? Could you call it an 
educational catastro^? Or shall we' be nice and say just a.^very ineffec- 
tive educational system? ' . 
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What- -does-the-public-say2 What, is thei^opinjlon of our sy steni?_,„The _ 

eighth report of the National Advisory Council on Vocational Education 
points out trtat the Harris Organization, in a late 1973 survey,, updated 
the measure of the public's confidence. The survey pointed out that as 
recently as 1966, 6l percent of the people expressed "confidence"; since 
then, that figure has dropped to 33 percent and it is still falling* 
A fiasco? 

The council-* s sixth report was fully as startling* It examined the 
current productivity of United States education; each year over 750,000 
youths drop out of higji school and over 850,000 drop out of college* 
Eighty percent 6f available iohe are in vocations, yet fewer than 1 in ^ 
high schoor students are enrolled in vocational education. The ratio of 
youth to adult unemployment has risen each year since I960. The system 
is ignoring the needs- of its students. How do we rectify this catastrophe? 

Possibly we need to stop preaching panaceas; we have a "brain boggling" 
variety of educational concepts; general education, vocational education, 
college preparatory education and recurrent education. When you add the 
other more specialized educational concepts: ecological education, drug 
education, health education, moral education, value clarification education, 
nutrition education, et cetera, it becomes imperative that a total concept 
be developed. Each of the above, on its own, has merits; but each seen 
individually by a teacher demands that a choice be made. The National 
Advisory Council of Vocational Education points out that all education can 
be encompassed in the one term "Career Education" which emphasizes pre- 
paration for the world of voxk and leisure as its objective. The report 
states, "Career education is a universal necessity and requires the inte- 
gration of all our educational resources". The public is demanding that 
education be made more relevant to the world of work and more relevant 
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Xo-the achievement of -t-he-good-Ufe.- JtfeJiayfi_ _e due ajej_grjal numbers^ 



people in the liberal arts but so few in the practical arts and the fine arts. 

Some curriculum changed" have been made. A majority of good teachers 
have always incorporated career insights into their class instruction. 
Especially in the elementary grades, they have used units dealing with 
community helpers, transportation, and the family. In the higher grades, 
teachers have attempted to incorporate ^ole playing and inte^iewing in 
^der~^7^eve a "career emphasis.^ In The~second^x^"^o^s-^oa^^^^^ 
special reports, individual readings Ss well as role playing, interviewing, 
application fonn and resume study and decision-making skills have provided 
a career dimension for many students. In technical schools tHroughout the 
country, we have taught, even preached "SKILL, SKILL, SKILL." We're blue 
in the face from screaming "SKILL", and those that complete our courses 
have a skil/L. But are we training many of them for obsolescence? 

HoWWiy withdraw from" school with statements such as, "I learned 
that in high school"; "That doesn't have any use for me"; "Why do I have . . ' 
to learn that?" "What has that to do with being a welder?" Sure, many 
^ are "Job Outs" but why? Is there lack' of relevance and too much repetition 
of c6mpetencies in our classrooms? Efforts are excellent; but too seldom 
iiave the career needs of all students for orientation, to the real and' 
practic'^a woVld of work and leisure - to life and to the art of decision 
making and such simple things as filling out a job application. Too often 
teachers fail to educate the whole person because they become enraptured 
in teaching the skill. 

SECTION II 

A competency contexi.t needs to be ^uilt into the entire educational 
spectrum, prekindergarten through adult curriculum. , Self-identify must be 
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icL^ -good attitudes and skill fiuJCLE-^.both-^mployment^.,and^cmtiiuiin 
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education must be developed. Knowledge of careers and life-styles must 
be expanded. Curriculum changes need to include all curriculum areas and 

need to affect all students. ' 

( 

Teachers and counselors have been trained to educate the student , 
evaluate his behavior and make judgments regarding his progress and his 
growth intellectually, physically, emotionally and socially. Teachers 
must create a curriculxim built on broad career fotuidations. 

Today, we shall attempt to show you how we believe that career educa- 
tion can be incorporated into your classroom. We shall give you some basic 
answers about career education and suggest how each of you can produce a 
unit of your own. Today and tomorrow we will try to show you a wide variety 
of goals and treatments — from them we hope you will find curriculum^ ideas 
which will suit your par"^icular teaching style. Let*s set a stage frpm 
which to work. 

SECTION III 

Let us start with our definition of career education. This is the 
one we like: not the only definition, just the one we like. "Career 
education is that process which provides information, exploration, self- 
development, occupational models and decision making. In providing these 
types of experience, career education is designed to accomplish: an 
appreciation of the dignity of work, greater adaptability to change, 
eel f -awareness of individual competencies, increased motivation through 
relevance and increased avocational options". 

We believe that career education should cause a fusion of curricula, 
should work from birth to death vertically and across disciplines and 
subject arbae horizontally. Additionally, basic skills are essential to 
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caree r e d uca tion~attd-mugt be emphasised-. They are never to be replaced 
but instead must be made relevant and meaningful to the .work and l6isur>5 
skills which students need, desire and have aptitude for. Why can't a 
communication skills instructor use, the air conditioning text, .the interior 
design text, the accounting text, et cetera, for teaching the written and 
spoken communication skills? 

It must be a goal of career education that a student, to achieve 
knowledge and skill and a self-sustaining role in society, should receive 
cumulative, competency training through educational experiences. People 
must gain more practical opinions of themselves,* of their knowledge of 
career options relative to their own aptitudes,' of their personal planning, 
and decision-making skills in establishing objectives for themselves. 

Career educa1;^ion could also be defined as that educational procfess 
which develops in each student the knowledge and the skills through which 
that individual fulfills his unique desires and needs for awareness^ a 
job choice, a leisure activity and a social responsibility. Basically, 
career education is established to benefit the individual by making a 
curricula i^elevant to eacTi individual's education and life style (work 
and leisure) and by emphasizing the dignity of all work and all people. 
We have attempted to make our definition applicable to any educational 
level. The career education experience is provided through a semantic 
curriculum which is built to meet each individual's societal, technological 
and economic needs. Included in the concept of career education is career 
development which refers to the behavior which shows one's perception of 
self and the reactions to the experiences as he passes through the continuum. 
The individual must internalize experiences and generate decisions from 
which to build a life atyle. 
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We must also deal with career education in very specific terms; it 
must meet the needs for total human development and really work in and out 
of school throughout the life span of the individual. It coordinates all 
the educational resources of a community and g^es right thro\|gh all the ' 
various education and professional disciplines. It has a very definite 
present dimension as well as a future dimension. 

All persons begin their ^reer at^birth and start to learn survival 
in this real, bad world. Aij^ firs^parents have the responsibility to 
help their children know and' like themselves as they explore the unknown 
world. Then comes school where the chil^/must) learn a further understanding 
of self physically, emotions^lly and intellectually. A child must also be 
encouraged to look beyond self at the world in which he lives- Early in 
his schooling he must learn to make decisions and accjept change. Up until 

now too often school has been a place where there has been no relevancy ta 

r ^ 

the world outside. School has been school and life outside has been 



something else. A relai:ionship has been lacking too often. As a result 

the transition from school to the world* Of work has been traumatic. ' 

Career education should be the meaning through which we prepare students 

with the amount of knowledge, skills and self-confidence necessary to 

confront the real outside world. We instructors mu|t be concerned with 

the total education of youth, not merely with his job and leisure poten- 

tial, not merely with basic skills because education must take in the whole 

person. Career education must make^what happens inside the school relevant 

« 

to what happens on the outside. 
SECTICffJ IV 

We use a rather complicated model to express career education because 
career educ8**t)n is total life education. Examining the instrument, we 
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^ee the ^total concept of education from birth to death, vocationally fiind 
^4ivocatibnally, in work and in leisure^ Perhaps^ we should ^^-label it,' 
"Careei: and Continuing Education'* • In it we try to show tk^ true meaning 

of total education for .all pfeople# You ^ill notice that.it deals with edl 

I 

of life, from birth to death; and it shows that'^^rv^ry p^ejcepn has vocational 
and avocatidnal learning options^ 

Notic?""*^;^! the model actually starts at birth with .the pre-school 
child, which we call the Career Formation Ej^ ^ Here we desJ. v^tf^'th^ 
Harris, Holland, Maslow theories which prove the necessity for diagnosis 
of every child before prescribing his oi»her educational pattern^ What 
is ^u.s/her child being, his/her parent being, his/her adult being? Whel 

\ * ;^ ^ ^ ^ ^. 

dpes hisAer personality fit among the personality possibilities? Where * 
in Maslow' s pyramid is he/she: still seeking the physiological needs, or 
security, or a sense of belonging? Is he/she reaching for esteem, or has 
self-actualization taken place? , ^ ^ ^ 

Next we have the Era -of Career Motivation and Aw<feireness> Its purpose 



is toMwelop an i^areness and appreciation of the world of woi^c and lei- 
sure, to motivate students to desire participation in that world. Proce- 
dures will give students exposure to and experience with this world of 
WQ^ic^^an^Oteisure and assist them in gaining a better \mderstanding of 
themselves and of the world in which they are going to live. Opportunist ies"- 
for self-expression in coping wi^h the environment produce individual 
behavior patjbems in the process of human davslopoent. It will show them 

A. 

their , importance in our technological society, in our man-made environment. 
Here the parent and the community must be involved if the student is to 
understand tbe importance of the world of and leisure. Materials, 

equipment, .and tools within the classroom must be provided to give skill 




9Q0 



Appendix B^'^'Page 7 




-8- ' 



\ 

experience. Field trips^^nLflccupational interviews are suggested. Indi- 
■ ■ vidual and group activities related to work are simulated; for example, a 
miniature company can be organized to produce some product to learn busi- 
ness operation, interaction among people, and various work environments. 

The Career Orientation Era as designed to provide all students with 
observational and act-i-vity-centered experiences relative to career oppor- 
tunities. The business, industrial and professional communities n?agt 
serve as a laboratbry for career orientation through use of vocational and 
technical educational facilities, speaker^, films and such other orienta- 
tion approaches. All facets of/the Y^riculum here have to be involved, 
and though teachers will continue teaching content, it haS' to be with 
experience-centered methodology an^ wjih career orientation emphasis. 
Within this two-year program ractiVities and experiences will include all 
levels of employment, the unskilled, the skilled, the 'managerial , the 
technical and the professional. Each student will need to spend some 
time in each of the fifteen areas that are generally presented as clusters 
of occupations. Concurrent with this cJlJ^culum-based career orife.ntation 
experience, planned guidance activities must be used to enable students to 
^ get an av/arentss of- their oWn interests, ability and aclfeevement in rela- 
tion to career opportunities. . 

The next era is one. of Career Expansion or Exploration and is an. 
experience-centered program where actual ^ob-oriented experiences are 
added if possible. Simulated experiences in occupational facilities or 
the total simulation of those facilities that have been selected by each 
' student are a fair second best-. At least three or more occupational areas 
should be developed by each student. Bnphasis here is to obtain the 
' experiences of exploring the occupations of their choosing. Every subject 
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including Th dust rial arts, business, home economics, vocational education, 
science, physical education, art, et cetera, shoxild include some concept 
of each student's chosen occupations in the business, industrial, service, 
and professional communities • In order to achieve the desired fields in 
the existing curriculum, efforts must be nrade to aid teachers in rewriting 




or refocusing their lesson plans and activities All efforts in developing 
curricixlum should involve classroom teachers and must include goals, 
objectives, activities and evaluation procedures appropriate to the compo- 
nent level. 

* 

The Preparatory and Decision-Making Era , is self-explanatory. Here 
we build the final pattern. It is the time when we spend intensive* care 
in developing each student's career, preparing himAer for hisAer entering 
into the world of work and leisure or Tuture secondary and post-secondary 
education. Here he/she should decide on the general direction in which 
he/she is going. If he/she goes on to school, he/she has many ways to) 
travel into the vocational diploma or skill expansion work, or to seek an 
associate degree, a baccalaureate degree, or he/she can become an apprentice 
in four years to obtain a journeyman status. If he gets his baccalaureate 
degree and desires a master's dfegree, a specialist's or a doctor's (Ph.D 
or lul/. ), he cein do so. He/she may desire to be a mast-er craftsnfan in a 
chosen trade. -At any time any" individual can go. in and out of the world 
of work and leisure to gain the competency desired. Wbove all else, a 
person has the opportunity as an adult to continue his/her education. 
To refrain, or to add 'to his/her training to become more knowledgeable, 
more current, more efficient and effective. 

Notice carefully the two long curved arrows, one rounding off to the 
left and one to the right. They express the two basics which permeate the 



• 235 



-5 

ERJC • . " . ' - Appendix B, Page 9 



whole of any educational process in our socio-economic system from birth 
to death* Awareness of self, of one' stabilities, limitations, wants and 
needs, is absolutely essential if an individual is to have even a modicum 
of success and happiness in this world of work and leisure* Each person 
is going to have to relate to others in the societal «orld of work and 
leisure if he/she is to survive, have a sense of belonging and of 
achievement. An integral part of any educational system which develops 
the individual must be the development of the self and its relationship 
to other selves. 

The Continuing Adult Era blends education, woric and leisure as 
concomitant functions in a continuous process of building an individual's 
career development needs. Thus, at any point in time, the outcome for 
each individual is cumulative; and produces the interaction of total 
resources increasing benefits to the individual* ' ' 

Notice that though definite years seem to be labeled on each side of 
the model, in our opinion these are competency years not school years. 
It is the competency in any skill or profession thkt^ counts^ not the grade 
in wjiich the person is or has been. Those persons who have not |*eceived 
a high school diploma are a part of the career education system, for they, 
too, can go back to education as they d^ire and display €he necessary 
competencies for a given oclcupation and life Btyle. 

SECTION V . ^ 

Pi^bably the most important thing that we will present to you is our 
matrix system with which we hope you can organize your planning and teaching 
skills. We believe it^ will be extremely useful to you in lesson making. 
It will benefit your students as they observe the setting of goals, woricing 
toward their fruition and finally evaluating achievement. This life skill 
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is important to youth and should be taught in a way to reach desired goals. 

We have basic curricula concerns. These are: the establishment of 
main goals, the le^imer's'unit objectives (often^identified ai instructional 
goals), the treatments or activities (called performance indicators by 
many), the resources .available (people, things, and ideas), and evaluation 

% 

I 

procedures • * * • 

It is the ^contention of we .in career educatipn that education must 
utilize^a progre/ssive competency system in developing the ladder of 
education for the individual* What does the word ^competency" mean in 
our development of curricula within a technical school? All disciplines 
Should have goals. ' In community services at W'.W.T.I. our matrix is 
composed of seven goals 'which demand competency* A totally competent 
person could be, for example, an expert in auto technology. In auto 
technology, then, we would have a certain competency such as complete 
toowledge of the carburetor system or the electrical system. These 
competencies of which I -speak we call "The Learner's Unit Objective" 

■ • • ~ c 

in our matrix system^ ' 

The next step in "'our building the matrix has been a -development of 
our activities or treatments in" which a student learns a specific knowledge 
or skill relative to the unit objective. The ability to adjust the gap in 
a spark plug correctly every ^ime and understand '.'why" it is done would be 
a required activity, or a basic competency, for the unit competency 
(electrical system) in a total competency (auto technology). 

To educate the whole person-.we need the following basic goals :^ 
1. Self-Exploration and Awareness . Students will become aware of. 
self within the context of society, of the behavioral relationship between 
the individual and the group^^.of the need to apply interpersonal skills, 

♦ * 
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that human development is a life-long process. Students will demonstrate 
positive attitudes, initiative and responsibility in developing their 
potentials • 

2. Career Awareness and Exploration * Students will know career 
requirements which fit their abilities, needs, and desires. They will 
understand the impact of change on careers and life. Students will develop 
and demonstrate comprehensive educatidnal and employment skills on a con- 
tinuum leading to employment and continued education. They will acquire 
information relative to the total job options within the cluster of a 
given area as designated by USC& or other system. Students will know where 
to acquire information about ^obs and .demonstrate skills needed to apply 
for and accept woiic.* 

3« Economic Awareness . Students will understand the world of work 
and leisure, its impact on the individual and society; they will become 

4 

well-informed citizens, wise consumers with good buying habits and money 

^ - - , 

management ability. 

Life Style Awareness . Students will be able to relate life styles 
to particixlar careers and to comprehend the economic, societal, technologi- 
cal and political aspects of careers in our society and their influenced 
on each li'fe style: they ^will recognize wbric and leisure as part of a life 
style-; 

S Decision Making and Planning . Students will be able. to relate 
their own abilities and limitations, their personal interests and values * 
to types of work and their associated life styles and to the possibility 
for success and advancement; they will be able- to make decisions related 
to career and self satisfactipn. 

6. Placement Curriculum. Students leaving formal education will be 
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placed in jobs or further education consistent with their present knowledge 

and skills* ^ 

7. Basic Educational Skills . Demonstrate increased interests and 
achievement in the educational program emphasizing communications and 
basic skills. 

These goals are the goals for career education as seen through the 
eyes of the career education people at Western Wisconsin Technical Insti- 
tute and^are quite open to refonnulization with your help. For you to 
reorient your methodology to include the sev-en goals essential for post 
high school students to develop a career style, the accompanying matrix 
is a way of pla^ming the use of appropriate objectives, activities, and 
resources with each of the seven basic goals. 

The matrix can be used by you for your subject area, for any related 
service, for any unit of instruction' andt for any cooperating institution 
such as industry, business, labor, home, government, social agency, or 
service, et cetera. The career education objective is listed on the left 
of the page with its statement which identifies the needs which are the 
same for all students. You will observe as you review these goals that 
they fit the developmental needs of all students and, thus, provide a 
frame of reference t^t ghould ensure comprehensive educational experiences • 
The unit objectives column gives you an opportunity to express specific 
expectations for ybur specific subject and ability level. Objectives will 
differ for different abilities. You list those specific obj^c^ives per- 
tinent to the overall objective. Quite frequently objectives stated as 
questions woiic better than statements. A series of i>bjectives usually 
* listed in course guides provided by most schools or by Western Wisconsin 
Technical Institute should be entered here to the extent that they are 
appropriate. Do this for all of the seven goals. 

<^ 
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The activities or treatment column nar^ovides a means for you to plan 
carefully and introduce activities appreciate for the student's abilities 
and interests. Activities should be determined that will meet, first, the 
broad goals in the left column and, second, the specific objectives in 
the unit objectives column and, third, the total developmental needs of 
the individual on the basis of the affective, cognitive and psychomotor 
domains of learning. This column should also include the teaching devices: 
buddying, debates, games, group planning, independent study, multimedia 
resources carefully selected, opinion polls, role playing, simulations, 
student activities, surveys, and team teaching. In using this matrix, 
opportunities for greater student participation and responsibility, leader- 
ship development, teamwork and recognition of the individual should be 
considered. * 

r 

In the resource column business, labd\, industry, school, home, and 
government resources should be coordinated and utilized to the fullest 
extent. This gives the student a better understanding of how the school 
and the other parts of hisAer environment can operate to broaden his/her 
education. Further, such comprehensive co.ordinatipn makes education an 
experience of the immediacy, of the now, not just an information-storing - 
process marked *Tor Future Use**. 

The final planning step, last column, that you should develop is the 

procedure for evaluating students' progress. You must ask yourself two 

questions. 'To-.what. degree did each student attain the stated objective? 

How do the results correlate with the next academically or vocationally 

« 

higher activity?**^ The techniques you intend to use. should be planned 
after the completion of the worksheets. The method used could be class 
discussion, panel presentations, standardized assessment instruments. 
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surveys, teacher-made tests, teach/student tests or a combination of two )^ 
or several* Pre-pdst testing, formally or informally; may be used* Use 
the back of the woiicsheet for personal notes to yourself ~ those notes 
can halp you and your teaching style. Good working I > 
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, SEVEN GOALS OF CAREER eBUCATION 
(essential for generating an INDlVlEh 

iiAi izEn career style) 


learner's unit objectives 


SELF-EXPLGRATION AND AWARENESS Students wHl 
become aware of self within the context of 
society, of the bel^vioral relationship* between 
the individual and the group, of the need to 
apply interpersonal skills, that human develop- 
ment is a life-long process. Students will 
demonstrate positive attitudes, initiative and 
♦ responsibility In developing their potential. 




CAREER AWARENESS AND EXPLORATION Students will ^ 
• know career requirements which fit their abili- 
ties, needs and desires. They will understand the 
impact of change of careers and life. Students 
.will develop and demonstrate comprehensive educa- 
tional and employment skills on a continuum lead- 
ing ta employment and continued educations They * 
will acquire information relative to the total job 
options within the cluster of a given area as des- 
ignated by USOE o'f other system. Students will know 
where to acquire information about jobs and demon- 
strate skills needed to apply for and accept work 
Basic skills will be employed at all levels. 


> 


ECONOMIC AWARENESS Students will understand the 
world of work and leisure, its impact on the indi- 
vidual and society; they will become well-informed 
citizens, wise consumers with good buying habits 
and money management ability. 




LIFE STYLE AWARENESS. Students will be able to 
relate life styles to particular caxeers and to 
cromprehend the economic, societal, technological 
and political aspects of careers in our society 
/and their influences on each life style: they 
will .recognize Vork and leisure as part of a 
life style. 




DECISION MAKING AND PLANNING Students will be 
able to relate their own abilities and limita- 
tions, their personal interests and values to 
types of work and their associated life styles 
and to the possibility for success and advance- 
ment; they will be able to make decisions re- 
lated to career and self satisfaction. 


» * 


PLACEMENT CURRICULUM Students leaving formal 
education will be placed In jobs or further edu- 
cation consistant with their present knojwledge 
and skills. 


T " ^ 

• a 


BASIC EDUCATIONAL SKILLS Demonstrate increased 
erestis ajiQ acnisveiuciiL. m une cuu*-.ai-j-*-»i.i«*j- 
" ERXC^jtran emphasizing communication -and basic 
' ' »iiLi.xls« 
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TREATMENT OR ACTIVITIES 


RESOURCES AVAILABLE 


EVALUATION PROCEDURES 


• 




• 
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♦ » 










. Ji 


"ERLC 


243 ^ 


Appendix B, .Page 17 











•1 


i 


'* » * ' 

r 

» • 








o 


V 

T 


- 


• 






Appendix c 










SAMPLE 1^0SKSHEET FROM PREVIOUS MATRIX REDONE AS APPENDIX B ' 




• 






9 Pages 




• 




' - 'rf 


i 

• 










>* 

^ 








^ERJC r 











SELF-AWARENESS CURRICULUM MATRIX 



Students yiir know their abilities, limitations, 
interests and values, will display a positive 
attitude toward themselves and recognize the 
social, economic, and cultural forces which 
influence him/her. 



(Subject) 



(Unit of Study) 



(Teacher) 



(Grade ^ Level) 



^UNIT OBJECTIVE(S): 

1. Students* interests - Have I taken into consideration, the individual student's 
interests and the variation of interests within the class? ^ 

2. Students' abilities - Have I allowed each student to analyze, evaluate, and 
. formulate This abilities and/or limitations? 

3. ^Stud^nts' values - Have I given all students the appropriate activities for 

each to base values and become aware of his decisions? 
A, Students' present achievement - Have J made each student aware of his 
achievements to date? 



) 



TREATMENT OR ACTIVITY: 

1. Have each student list activities or things he likes to do and prepate a list of 
' things he dislikes doing! 

2. Have each student discuss his abilities by listing things he does best, 

3. Have each student interview (1) a man-on- the- job (2) a parent or guardian as 
to advantages and disadvantages of his job selection. 

4. Take list and evaluate areas of high or low achievement. Practice or read 
or study to improve. 



RESOURCES: 

Career Maturity Inventory , John 0. Cretes 
Monterey, California 93940 



- CTB/McGraw-HiXl, Del Monte Research Park, 
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CAREER AWARENESS, CURRICULUM MATRIX 



Students will know, the requirements 
of careers which fit their abilities 
and -desires,' will understand the 
impact of change in life-styl6s. 



(Subject) 



(Unit of Study) 



(Teacher) 



(Grade Level) 



UNIT OBJECTIVE(S): ^ 

Have students gained knowledge about the range and nature of various careers, including 
their educational and personal requirements? 

a. What occupations have' students thought about? 

b. How has the school helped students to learn about occupations of interest 
to them? 

c. What types of information have students received about occupations? 



TREATMENT OR ACTIVITY: / 

1. Films, filmstrips, and related literature 

2. Field trips 

3. Individual conferences with resource people 

4. Resource 'people present materials to groups in school 

5. Home related activities 



RESOURCES : 



Guidance library 
Qareer materials — W.W.T<I 
Career mobile 
Career Days 
Community resources 



o 
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LIFE-STYLE AttARENESS' 
CURRICULUM MATRIX 



Students will be able to relate life-styles to 
particular careers and to comprehend the economic, 
societal, technological and political aspects of ^ 
sjeSareers in our society and their influences on 
each life-style. 

• - ) ' 



(Subject) 



(Unit of Study) 



r 



UNIT OBJECTIVE(S); 



' (Teacher) 
(Grade Level) 



1. Have you made students aware of the llTfe-style (career) options available to 
them? 

2. Have you made students aware of the impact of career selection upon life-style. 



TREATMENT OR ACTIVITY: 



\ 

NT 



I. 



2. 
3. 
4* 
5. 
6. 
7. 
8. 



Evaluate your own life-style or career — your parents, 
a. WhA^is important to^u — your parents, 
'b. Wh^t are its rewards — its drawbacks. 
Research a particular career (library research) 
Resource people to talk to class 
Individual peports (oral) 

Written reports i 

Vacation travel 

Films on various careers 

Newspapers, magazines 




RESOURCES: 

1. Library - books films, magazinjes, periodicals, house organs 

2. Government publications - JJccupational Outlook 
3« Resource persons 

4. National, sftate, locarT societies 

5. S<Aool catalogs 




0 
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WORK VALUES 'AND HABITS 
CURRICUiUM MATRIX 



Students will recognize work and leisure as ' Civics Doris Doe Z' 

part of a lif^-style, will have positive (Subject) (Teacher) 

attitudes tow^td all life-styles and the Value Development 9 

conservation of resources, a 
strata initiative and respon 
developing their potentials. 



conservation of resources, and will demon- (Unit of Study) (Grade Level) 

strata initiative and responsibility in 



UNIT OBJECTIVE(S): 

1. What are values! 

2. What are your values? 

3. Ar|»our values culturally and socially acceptable today? 

4. H(^P^o your values relate to the development of your life- style? 

5. *Do habits affect values? ^ ^ 



/ 

TREATMENT OR ACTIVITY:. 

1. Show and discuss a series of the "Bread and Butterfly" films and individually 
list and define the, values established by a class, 

2. a» Individual rates the values in order of importance to her/him. 

b. Group establishes the rating from one to end as to importance of values; 
done by all class members 

c. Have parents rate the values listed by the class (not rated list) 

3. Discuss in groups of three how your values differ from those of your parents 

^ and/or community, V,Take an occupation from the Occupational Handbook; be sure 
occupation is. of interest to you. Write a story about a fictitious (or real 
if you know one) person in this occupation indicating how the. values discussed 
were important in obtaining the position axid being 9uccespful in it, 

^Distuss. * / ■ ^ 

t 

i • 

RESO'iRCES: ^ ^ 

- w 

1. . Films: "Bread and Butterfly" series 

School counselor or principal presents an overview of values 

3, A minister, social worker, sociologist or a community leader discusses 

4. Local employer answers such questions as (1) What do you value in your employees? 
(2) What habits or traits do .you expect in your employees? (3) What values 

or habits would make a person unacceptable for contii^ued employability. 
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DECISION MAKING CURRICULUM MATRIX 



Students will be able to relate their 
ovn abilities and limitations, their 
personal interests and values to types 
"of vork and theiir associated life- 
styles and to ,the possibility for 
success and advancement; they will 
be able to make decisions. 



(Subject). 



(Teacher) 



(Unit of Study) 



(Grade Level) 



UNIT OBJ^IVE(S):. 

Have students developed the necessary skills appropriate for career decision making 
relative to "next step" experiences in education and ^career planning and preparation? 

a. What kinds of knowledges, information, and experiences have students received 
regarding the decision making process? 
^ st^^den ts" mak ^ obj e ctiv e "car ee^-^c l s l o ns^t i g^^yT — ^- 



, TREATMENT OR ACTIVITY: 

..Information gathering 
Individual 

Range of occupations 
.Decision making process 

Involvement of school, community, and family 
Develop personalized "Career Paradigm" 



RESOURCES:^ 



Media: ' 

EcO'ftomic potential 

Change ^ 

Want ads ^ 
, Commxmity resources ' . 
Tests 

Review other areas of -.career education 
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ACADEMIC/VOCATIONAL SKILL COMPETENCY 



CURRICULUM MATRIX 



Students will develop and demonstrate^ 
,j:oiaprehensive educational and 
ment skills on a continuum lee 
employment/continued education. 




(Subject) 



(Unit of Study) 



(Teacher) 
(Grade Level) / 



XnUlt OBJECTIVE(S) : 



Can the students demonstrate and apply skills learned in scho61 to a competency^ level 
necessary to enter either the world of work and leisure or continued education?* 

1. What are the specific academic competencies to be learned in your course? 

2. What are the specific vocation/avocational competencies learned in your course 
a* Immediate 

b. Long-range 



TREATMENT OR ACTIVITY: 

1. Have students discuss various Job qualifications. 

2. Have students make a list of their personal competencies. 

3. Have students choose jobs frqm newspapers they presently qualify for. 

4. Have students perform specified competency tests as necessary. 



RESOURCES: 

Resources would vary according to course levej and individual student achievement! 
Some ideas would include : 

1. Speakers 

2. 'Tradespeople . ' 

3. Businessmen , , . 

4. Other ' ' - * «^ 
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WORK SEEKING AND GETTING SKILLS 
CUKRICULUH MATRIX 



Students will know how to get -Inf oiraation about 

Jobs and deaonstrate skill* required in apply- (Subject) (Teacher) 

Ing for and accepting work. 



(Unit of Study) (Grade Level) 



UNIT OKjrEqK«:^(S) : . ' 

1. Have I given each student an opportunity to discover a variety of new careers? 

2. Have I given each student an opportunity to gain the skills to apply 
for and to accept at least one job of his interest or needs? 



TREATMENT OR ACTIVITY: 



1. Write a letter of application. 

2. Simulate an interview situation, discuss and evaluate. 

3* Study a particular job or work occupation by personal contact and Interview with 

person engaged in the work! 
4. Make a list of unusual or little-known jobs. Question the class acnbers! 



RESOURCES: 

Tapes and cassett.es (Career Center, W.W.T.I.), D-O^T., tJ. S. Department of Labor, 

U. S. Government Printing Office, Washington D.C. 20402 
Career Education Inventory, WBVTAE 

Career Education Project, State Fair Coottunity College, 1900 Clarendon Road, 

5edalia^ -Missouri 65a01^ 
Occupational Outlook Handbook, * 1974-1975 Edition, U. S. Department of tabor, 

D* S* Government Printing Office, Washington D.C. 20402 
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PIACEMENT CURRICULUM MATRIX 



Students leaving fonnal education 
will be placed in jobs or further 
edocatioa coosistaa&t vith their 
edocation. ' 



(Subject) 



(Teachei?) 



KtiSit or Study) 



USIT OBJECTIVE(S) : . . 

Have you given students the opportunity to .develop skills in seeking employment 
or continuing .education? 

a. Job placement activities in curriculum 

b* Continuing education activities 



TREATMENT OR ACTIVITY; 

1, Visit placement offices (dtate, college, business) 

2. Written and oral reports by students after visits to placement offices 

3. Develop personal resume 

4, Write letters of application 
5* Classroom speakers * - 

* 6» Films and AV materials on placement - 

7, Role playing - job interviews 




RESOURCES: 

Guidance personnel 
Job Service officeU personnel 
Vo--tech school placement personnel 
Private schjCiol^placcment personnel 
. business and Industry placement officios 
Radio and^TV 
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CONTINUING EDUCATION 



CURRICULUM MATRIX 



Students will Icnow how, when arid where to ^ . . — r- 

obt^ain information on education for a (Subject) (Teacher) 

desired occupation and/or changing life- 



Style (Unit of Study) ^G^ide Level) 



UNIT OBJECTIVE(S) : 

,1. Have you informed students of the needs for continuing t?heir education after they 
graduate from high school, vocational/technical school, or college? 

2,^ Have you informed the students about, where, when and how to continue their 
education after graudation. 



TREATMENT OR ACTIVITY: 

1. Class discussion on how often a person may change jobs during his lifetime, 

2. Guest 8f>eakers * 

3. Research' on career choices for educational requirements and suggestions for 
. continuing education, • * 

4. Written and oral reports 

5* A V materials , - , - 



RESOURCES: 

1* Library - local" and school ^ ^ - 

2. College catalogs '-r 

3» University extension office bulletins " - - 

4, Technical school - continuing education bulletij^ 

5, Government publications 

6, National socieities- bulletins and magazines ■ • 
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CAREER EDUCATION TO ASSIST YOUR CHILD TO PREPARE FOR LIFE 

» 

— WE NEED YOUR, HELP — 



January. 22, 1975 - ' ' 

To: Bangor PaYents 

From: Bangor Public Schools and Western Wisconsin Technical Institute 
Subject:' Career Education 

The Bangor Public Schools and the Western Wisconsin Technical Institute 
are engaged in a joint career education project designed to: 

* help your child develop awareness of self and the world of work 
and to develop positive attitudes toward self, school, and work. 

* provide opportunities for all students to look at^their interests 
and abilities in relation to the different types of work avail- 
able to them» 



help a[ll students establish realistic career or occupational 
objectives and prepare themselves for immediate employment and/ 
or continuing education when leaving high school. 

help youth and adults to understand and accept the need to prepare 
themselves for several occupations of a similar as well as for a 
specific job in our rapidly changing society, to retrain when 
necessary or desirable, and to update and/or upgrade their skills 
so they t:an reach their fullest potential in relation to the 
current manpower -needs of our American society. 

We are msiking the building of a good life-style and knowledge of the 
world of Work and developmelNy of a career an integral part of each 
subject inlall grades. We want to motivate your child and give meaning 
^.to school experiences. If we are to be successful, we need help from 
the entire community. 

Many of you are already working closely with our schools. Many of you have 
great Icnowledge concerning the educational system of our United States; 
however, we are including a few items about which you might not be familiar 
on a "Fact Sheet of Educaton". 

As a separate enclosure we have included a questionnaire which we are 
. asking you to complete and return to us by your child ^s soon as possible. 
i If you have received more than one of these letters and forms because 
' you have more than one child in school, please return together and complete 

Part II of bnly one of the questionnaires. 

Your answers to these questions will help us to shape a better, more relevant 
program for your child (ren). 
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Please use 15 minutes of your time to complete this ^-1°/^^^^^ 
,If possible, please complete it with your husband or wife. If there 
are anrque^stions you don't want to answer, feel free to go on to the 
next item. 

When you have completed the form, please return it by your child in the 
Attached envelope! Please do sign your names." Thank you for your 
cooperation. Your interest and>*istance will be appreciated by both 
our staff and our students. \ 



Sincerely yours, 



Ted Kakaliouras, Principal 



Morris Severson, Coordinating 
Chairman 



Dr. James Mantske, Superintendent 
-^ a i ig or Pu MAe-Sehools 



J, Robert Pendleton, Administrator 



Community Services 
Western Wisconsin Technical Institute 



-ERIC 



256 



Appendix D, Page 2 



Vocational education is- not, career education. It can be only a part of it. 
{ ********************* 

Three truisms are: (1) There is a decrease in need for unskilled labor; (2) 
there is an increase in need for skilled labor and technicians, and (3) people 
must be prepared to make a liviijg if they intend to live well and have satisfying 
leisure time. 

**********:fe********* 

America's largest industry is education—63,000,000 people. are involved, $87 billion 
are spent. From education comes employers, employees, citizens , consumers , parents, 
and voters. On the negative side, 2,500,000 people leave education with no planned 
career each year. ******************** 

At a cost of $28 billion, 850,P00''3r9t>^ut of elementary and secondary schools, 
850,000 drop out of college. 750,000 h\gh school students have only a general 
curriculum education- \ ^""^ 

In high school 25 percent are enrolled in Vocationa/^rriculums (50 percent of them 
are .enrolled in courses which don't prepare them for employment today); fifty percent 
are enrolled in the college preparatory curriculum (only 75 percent of them enter 
college; only 37 percent graduate). Twenty- five percent is enrolled in general 
curriculum (in this group are 70 percent of all the dropQ^ts; but, worse yet, 78 per- 
cent of the penal inmates). DOESN'T THIS SAY THAT APPROXIMATELY 70 PERCENT OF OUR 
STUDENTS MAY NOT RECEIVE THE EDUCATION THAT T^EY NEED TO GET A JOB LET AWNE 
MAKE THE JOB MEANINGFUL AND SATISFYING. 

Of those that graduate from college, nine out of ten don't know what they really want 
to do. Twenty-eight percent of them make less money than the median income of high 
school graduates. And Department of Labor statistics say that in ten years only 20 
percent of the jobs will require four years of college, yet 25 percent of the work 
force will have a four-year college education. Rephrased, 80 percent of all^o^s • 
will require specialised vocational or technical training during or after h±^ school 
but will not require a four-year college degree. x_ — ^ 

**********i^********* 

Sixty percent of the products to be made in the 1970' s had not been invented in 
Two-thirds of our present first graders -will fill "non-existent jobs of today in 2000 

******************** • 

Amofig adults, there are 24 million functional illiterates (can't read, write or count 
at a fifth grade level); yet^ only 6h million over the age of 14 have not attended 
more than five years of school. Fifty percent of all adults don't hav6 the literacy 
to learn day-to-day reading matter like newspapers and job applications. 

For the past six years, Cleveland, which is completely oriented to career education 
and the coordination of educa£ors, industry and business people, has placed 95 percent 
of their high school graduates who wanted .employment. 

Ninety percent of all United Stated Citizens believe schools should emphasize the 
study of trades, professions and business, ;^nd yet 59 percent of all educators don^t 
know what career education is. 
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QUESTIONNAIRK 

Part I, Directions -' . . 

Please read each question carefully; then check the answer" to each , 

question. 

1. How many children do you have? None_/_ !_£_ Ai/i 5 'or more_^ j / 

2 How many of your children have left high schobl before graduating? g 

3. Is the cliild who brought this form to you a boy^ girlj^? Af^tf- i 

4. What are your hopes for this child (check the answers which apply) * 
marriage <9 travel^ join the armed forces get a job_^ go to W-W^J^. 
or other~t^o-year school ZO go to a four-year college/f|^ other (specify_^l_^ 

^ uncertai n/^g . 

f 

5. With whom have you discussed career plans for this child (you may check \ 
- more than one response)? The child another parent,^ teacher_« , 

counselor 4 other school staff member_^ friend_6. representative of ; 
an occupation or careerj6_ other childJZl other (specify) ^ ReM tf^e j 
no one^. • , • j 

6; How many times have you received information about career education | 
from the following sources? 

Meetings' Never^ 1_A. "^A. ^JL '^J- ^— ^ "'^ ^^^J^ ^ 

Newsletters or brochures? Never^ZL IX. ^.A. 3_6_ 4_/. 5^ 6 or more_^^ ^ 
, Newspaper, TV or radio,? Never^ 1_:^ ZJ^ 3JL 4 jr_ 5jZ^ 6 or mote^ 

7. Would, you like your son/daughter to: „ /-o • ^ 

know what work is before they have to begin work? yes5^no_0 . ^ 

.jr know what kind of work they have the ability to do? yes^ no_^ i | 

know what kind of work they want to do? yes£g_ nod_ !, ^ 

have a positive (good) attitude toward work? >ye3£Ji no^ . ^ 
be motivated' i^o work? yes_£^ n6_^ ^j.j -> 



understand th.6 private enterprise system? yes^no_^ 
be-^<«ll- grounded in the basic skills ^f reading? . yes^^ no_^ 
See work as. meaningful and satisfying? yes^ no_^ _ 

8. Would you like your community '-to reduce its social costs: ' 



of poverty? yeSj2£ no_2_ 

of crime? Y^s^ no_/^ 

of juvenile delinquency? yesJST rioJl_ 
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PART II - Directions 

Please read each statemeht carefully. There are ne right or wrong answers. 
Just check the box which best describes how you feel about each statement. 



2. 
3. 

4. 

5. 

6. 

7. 

8. 



10. 



11. 



12. 





No 

Agree Opinion 


Disagree 






1 


2 


3 




c 




Every student should have had at xeast one 
paying job before graduating from high school. 




// 


Y 


y 




1 


You don't need a college degree to De a success. 




9 




/ 




0 


Every student should graduate from high school 
with a salable skill he can use on a job- 


ze 


/8% 


//7o 
t> 


9 


0 




Knowledge of Occupations (careers) should b^ 
learned within the school program. 


M 
33 


s/% 


3 


Z' 


0 


0 


Students should hold several kinds of jobs 
before leaving high school. 


& 






zz 


J 




If schools vere fully career-oriented, they 
would be useful (and relevant^) to more students. 


19 


/3 




a 




3 


Knowledge of occupations and work (career 
education) should be available to all students 
from kindergarten through grade 12. 


ZSi 


/J 


//% 

6 


a 

9 


s 


z 


Students should be able to meet and talk, to 
experts in many areas of workj for example, 
truck drivers, secretaries, postmen, doctors, 
tradesmen, and electricians; they should be 
invited into the classroom. 


37 


/Iff 


V% 
Z 


1 


0 


z% 
/ 


As part of the high school program, students 
should be allowed to leave school during^ the 
day to work* 




a 


/J% 
7 






¥% 


High schools should be responsible for work' 
and educational placement of students when 
they leave school whether before or. after 
graduation. 






/(>% 
9 


Z7 


uZ 
9 




p.»T#^onr»o r»r»iin^p1nT^ doTi ' t know Bnouch about 
careers and career possibilities to guide 
Gtudent intelligently. 


3/7o 

17 


// 




9 


1 


. / 


Teachers don't know enough about careers 
and career possibilities to guide students 
intelligently. " - 


3S% 

/a 


/s% 

10 




9 


^% 
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4 LACROSSl-COtiNTYCOl.'NTRYMAN Thufsday. November 28. 1974, 



Bengor ScCiool Boord 
ProceecSings 



JOINT COMMON^-SCHOOfcr r 
DISTRrCTNO.2 
BANCOR;- WISCONSIN • 
Board Of Education 
-"Meeting Minutes 
• October 16^ 1974 
The meeting was called to or- 
der by President Robert Horst- 
man 41 8:15 p.m. Members pre- 
sent: Mrs. Downer; Mrs. Gates: 
Mr. Hundt; Mr.'^Klrkeng. Mr. 
Path^ Mrs. Pfaff. 'Guests pre- 
sent: Ted Kakaliouras, Rich- 
ard Lunenschloss» Robert Ped- 
dleton» Morry Scverson, Al Sze- 

I. Approval of Minutes 
A motion was made by Mr. 
Kirkeng and seconded by Mr;~ 
Path to accept the minutes of 
the Septenriber 17, 1974, regular 
meeting as presented. Unani- 
mously appr6ved. 

If. Financial Statement 

— Superintendent. Mantzke re- 
ported September' receipts were 
$156:703.41. Less disburse- 
merfts $93,606.86, equals a Sep^ 
lember 30, 1974, book balance 

. of $72,829,94, 

— IIU W.W.T J. Representative^ 
. —Career Education* • 

Mr. Morry Scverson and Mr. 
Robert Peddletondl^Oiisedthe ] 

- role of W.W.TX and Career edu- 
cation at great length. In es- 
sence, career education involves 
bringing careers and community 
into the sctioql and classrooms. >< 

• A motion, was- made by Mrs. 
Downer and |scconded by Mrs. 
Gates to sanc^tlda career educa- , 
tion in the high school curricu-.^ 
lum through- imput and coopera-^ 
tion with. W.W.TX'. Unanimous- 
ly approved. • '-^ - 

Al Szepi^ Loc^yi Vocational Ed- 
ucation Co-^rdlJiator, explained 
hjs role concerning enlargement 
ajjd lmprovemenc.o( curriculum. 
He announced rhat Mrs, Charlotte 
Houman an4 Mr. Lloyd Niedfeldc 
aro serving on the L.V^E.C. Ad-! 
visorv Commitret^. ' 



People start learning the day * . The* motivation era, gcoer< 
they are iaorn andcontinue learn- •-•i:*' considered to .-.be kliidcrgarteo 
ing until the day they die. B\tL\ through - sixth grade, is where 
do they Icam that which will best-"- the child is first, diagnosed (his 
prepare them for the life^style » ^^^or her- pccsontlitles,. abilities, 
which .wUi,.s*tlsi^- their needs ;:cLdesircs, needs and values found 
and wants? Has our educational ^ so that ..a proper educatlottol 
system made all .people aware. method may be developed to help 
.of their? needs, their- abilities,/- him or her quickly and well> 
their personalities? Has it given"- ' Here the child, as he learns his 
all men rand-^all womcn,*<even - -.or her academic skills, ^is cn* 
most men. and. moat: women, a .V Jcouraged to- develop an aware- 
true picture oT'the real world I ness of self In |:clatlon to the 
of work and leisure as It exists , life-style • of the society he or. 




in this ever changing, technology* 
leal society? '; Is*aa individual: ' 
f more Influenced by .what others * 
expect, or whatra- .relative or^" 
friend is dQing,.'or by an aware-'* 
ness of his oc^her owd abili- - 
ties, ambitions.And needs? 
criticis msr-<md there are- mwy; 



.leveled at our educational sys^ 
tem today evolve around the re- 
latioaship between education and 
life-style. Life-stylis have two 
basic elements: work an^ play; 
therefore, ' education should be 
built around the concepts ofwork 
and play/leisure. All Individ* 
uals. in all ^ments of society 



she Is in^* wholesome attitudes 
toward work and workers in all 
occupations and. a knowledge of 
the clusters of occupatloaal 

^careers.:;' ^ ; _ , . 

' iln thVorlehtadoh era7students 
ftssess their owiu^eresi and 
'^a b'illties'itt relation s lip to pos«* 
.sible careers for ihemselves. 
are motivated by thj^ relevancy 
pf their deslres and 
sary academic le^m: 
velop awareness of r( 
tors to be considered^ 
-making. In the 
students become fai 
many of thejobs as 



neces^ 
f and de« 
vant fac-^ 
decision^] 
slon ^raj 
lliajD-wit^ as 
sslBlewitfi<- 



relate to these concepts. Thus, -_,Jn the general caregories which 
all the crltlclsms-vhidi arc ley:**- -^meet their- -jVantS,* abilities and- 
eled at our presetrt educationalc.v.iJeed5'" for ' desired life-Style;, 
system can be "(Jorrected by in— *They gain experience lamean- 



stituting an action program of^ 
educiational reform through the 
use of the concept^ of work and 
leisure. The vehicle for educ**^ 
tlonal reform is in career edu- 
cation^ - ••.*'•.:* • j / ^ 
In those schools which have es« 
tabljished * *9r are establishing 
career e*>icatlon programs,* stu- 
dents will-kAow. about hundreds-^ 



ingful declsion*making. 
- In the eleventh and twelfth . 
grade the student acquires occu«. 
' pational skills and knowledge of , 
'entry FeVel eniployraent. and/or ' 
'.advanced' occupational tfaiixLng, [ 
further .develop accepcable-job. 
attitudes and be^volved in-co- 
operative work experience»<Ttm 
./student prepares to -enter. Into' 



of occupations' which- are «vaiF- v- the ever changing adult society 
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able, to them..before choosixig a 
car^r which/fits their abilities 
and desireSAand which will;«c-- 
commodate'^Ilfe^siyles., of their 
own choosing^^Aiid it„wlll give 
that student the knowledge which' 
will enable him: or fa^er to-change 
to another job' as the work/lei- 
sure world changes-- ; 

Career education Is'not'arspe-^ 
c^al course or. unit; but is a con*^ 
tinuous experience of developing 
subject matter with the develop-* 
.ment of oneself, his- or her re- 
lationship to others^ and the oc- . 
cupational world of his or her 
choice. 

The career education program 
being developed In our area of 
Wisconsin was .originated by the 
Staff ofv Western Wisconsin Tech- 
nical Institute.' It d^lvldes an in- 
dividual's life into* sequential 
phases or eras. ''^The formative 
era Is pre-formal • schooling . 
where children's personalities • 
.and first Jlfe-style habits are ^ 
\cstabliahci ~ 



of work and leisure, 
!:;.-..The final era of man's life is 
the.«*world of wor!c And leisure*', 
lal which he lives and lea^ms-to 
accept change, hopefully; to lm«* 
prove his socio^onomlc posi*-^ 
tionr but, tbove all else» to )iave 
the opportuhity to ^Ive a. life that 
fulfills his desires. 
. Career education stresses the , 
involvement- of pa rents,, teach- 
ers, s<thool.. administrators and 
boirds, of industry^ business, la-; ^ 
{)or, alervices, organizatipns • — ' 
the totiil community. Cafeered- 
ucation fosters the study of the 
humanities and arts by more stu*^ 
dents because it adds relevancy 
to the learning process. It is 
education for the whole of Life, 
birth to death; it is related to 
a .person's life-style? It shows 
occupation? or careers -in the 
broad perspective of the. life a 
person dcsires-tp have, but gives* 
him or her gpporttinity to change 
wi^ chang^^ Umes..^- - -t^ ' -1 
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• ' > ^^1^^: 

Jba Bangor SchcxA Board hay 
decided dut th^ sntdents in their • 
district mu5t p repared to meer 
the chaUesges of di^chtoging 
world. vrltfa. its, greatei demands 
for expertise In so man^uiiverse 
•flelds^v The Boards J^hir^school • 
8:dinInlsrrators, and c^teiichers 
. in cooperatioa with W(Mtcm Wis- 
consin Technjcfal InsdtTggand^e 
Ualvcrslty <i,^;Wlscroo3ln— La 
Crosse' rhavc§!eclded to- build a 
currloiluin that will give Bangor 
students the^. opportunity to see, 
the relevancy heeweec- the sufr^ 
jects they learn' and: the world 
in ^hlch they livc:*There are 
tremendous^ human* laming re- 
soiurces- in the Bangor District 
which wl^ be tappwi for their 
expertise in otcupixions^ intheir 
knowledge and ^kllls.-'Audlovls- 
ual and printed m'aterlals-toruse " 
by teachers, puplb* and"*^roup5 
are available at Western Wiscon- . . 
sin Tochnical Institute resource 
» centers at Sparta,. Vlroq^ia. and • 
La Crosse, Currlculum-«nd ca- 
reer education assistance will be ' 
given through the cooperation of . 
the University -of "Wisconsin — 
LaCrosse and Westehr'VVlscorn- 
sinTechnlcal InstituzcTf^' • 
• Career education Is. not to be 
construed as being limited to the^ , 
format educational' years of a^ " 
person. It Is a lifetime oi educa- 
tional development, both, formal.^, 
and informal,* for both work and . 
leisure* Contlnljad fozinal edu---.- 
cation and careeV, developmem^- 
;akes" place lE?day."and evening / 
classes such^ as those offered "at-t 
Bangor tiirough. the Wes tern Wis*^ . 
consin VocacTonar/TechnicaX and* 
A-dtdt Ediicattoir District. *. "-'Z 
^ A variety of coursesarea^vall- 
able to the residents of the dist- 
rict, subject tff the availability of 
qualified Inscrtittors and. the 
eq^pment and space to hold the • 
<^Iass. ' > ' V 

Classes offered range &om 
vocational preparatory classes ^ 
such as autd mechanic?,. or typ- 
ing, etc*; to avocatlonal classes 
aimed at self-sadsf action and . 
the wise use of leisure time;- 
(woodworking,, icnlitlng; etc.); to * 
general si^bJe^Jt -classes geared to 
5ie. se|f-improvemcnt ol the in-^ I 
divijiual (foreign language^idriv— V^^ 
ct eduction, etc.): * ^ ' 

Special classes that are avail- 
ab'te lnch»j'e 'Adult Basic Educa^*-';^ 
*tion. It Is a program for thosai? 



who have*less than a high school 
'education -ajod* are functioning- at 
less tharir the. eighih.grade com- 
petency level/ Ir prepares -the 
student for addldbnat cl^s 
work that will prepare him/her 
for the ig ener al Education Devel- 
opment (CBD) Testing! Program 
.which, -If the student attains sat- 
isfactory scores, entitle- him/ 
her to} a high school equivalency 
certifictte Issued by the State 
of Wisconsin. Persons-Interest- 
ed invthe GEO program should 
be at least 19 years of age and 
should have been oiit of school 
M least one year.- * • 

Another program available to 
Bangor District residents is a 
high school comjietlon program 
for those who had dropped out 
of high school, generally with 
}usr a few credits short of «grad- 
uatioo,^^*/ P^rSP^ Interffjted in:- 
this -program 'shouW-contact the 

• Bangor* Hfgh School Principal, 
' Mr. Ted Kakalioura^ If enough 

persons indicate an inter^t in 
specific, courses, ^ classes can 
be offered. . j: 

\ Other: services *.'-avaUable 
'through • -\Vc3tcnr.,-' Wisconsin I 
.Techjiical Institute include-con-f 
sultant ^services Inspeclal areas; 
firff=^scrvice trailing, super- 
, vlsoxy training, ^safety train- 
ing: ''(defensive drlving^ii'^Red 
Cross flrst.-aid, occupational sa£- 
ety^and health act), axul' police 
crainlngi-H^Theserservlcps are 
available to all businesses, in-^- 
dustries and other oi^gaiiLsitfons 
throughout ^e district. ^ -y^^ 

* Aduk evening classes avail* 
, able icchidft over {SOC^ possible 
classes^'in agrlculturer graphic 
«rt3>*^. tmsuius,^* Rome**fccoflom- 
ics,- trade, and industry, health 
occupations, and general educa- 
tion.v>i • • 

As^ithe needs of -society and 
the Individual change,- addition- 
al classes,. -seminars, or work- 
shops can be developed to meet 
those needs. As* that: one com- 
mercial ad says it: .y*Help is 
just a liionecall awayi?'. 

Mr. Ted> Kakaliouras. would 
like your help in determining the 
eveting classes. to-be offe^red at 
Bangoo'jfor the second semes- 
ter beglnning-ln January. Please>^ 
concact.'Mr.r Kakaliounas at the 
Bangor High School- principalis 
office tONoimake your .wishes, 
known. r.^;ts.' -? : r^.l^'>::^i 



Self-Dcfense 
Course For WomeHT'""*! 
Offered At .WWn 

La Cross*, Wis.. — Knuckle 
Jabs, arm holds; targats for fool 
blows, releases from wrist grips, 
"and usos for purse 'weapons are 
^among lh& tc^lcs covered in a 
comprehensive 'course designed 
for the woman who wishes toleara 
the various aitackprevenllootech* 
nlques and gain the knowledge 
and skills necess^iry for the prac- 
tical application of seU^sfense, 
The adult evening vocaiiooal 
' education course entitle ''Self- 
Defe^jse For Women'' will meet 
for 10 consecutive weeks from 
7 - ' ^p.m. on Monday 'pvtalggs 
starting December 2, The sesslol, 
wm meet in Room 105 of the Cole- 
man Building, Western Wisconsin i 
Technical Institute, Sixth and Vine ! 
Streets, La-Crosse. • 
. iUchard Rostall, BOTC student 
■ .--aUthe University of Wlsco^isin - 
-LaCrosse, will conduct the 20- • 
hour -course which will include' 
Introductions to attack prevention, 
hand-to-hand defense, hand blows, 
foot blows^ deflecting and blocktng 
-blows, release methods, combina- 
: tion actions for complete defenses,! 
defense- against weapons^ flre-r 
.^ms, and a-^review of defense! 
techniques* .iKostall .has com*; 
pleted a training program for Army 
Rangers in Self-Def eo^w and Army 
Arlbom training profran. * . • . ; 
V PreroglstratlOQ will be accepted 
by phoning ztTiv^BZ^B, exteosioo 
. Begl^Cratloti will also be 
held on the-m»t evening the-dass 
meets, Monday^ December 2; 'The 
.only charge. vd|l b&^s^S.OO regis- 
tration fee jaiidJa. $1.0a comrse 
fee. AH fee^ will be collected 
the first night <it class. ^AddtltZonal 

• fees will be assessed and collected 

• the first evening of class if less 
than 15 students < enrolj. in :the 
course^ , - / "t, 



i 
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BANGOR. Wu,- The Bangor '.Hfgh School., with a strong 
Board of EducaUon-iiKamove.:.barkgrouml In team approaches 
thai cbold lead the way for otheri\$> teaching and, considerable 
Wisconsin schooUutrictifacingJf experience la dealing with the 
declining/ enrollmentS.uand in- : problems of a smaller school, 
flauonaty - costs- •^.-isi^king rf'^^ rame To Bangor with .the 
some 6oIdvVevi$ion»$ri?iu4V^°f:'.'"°''''"8'BO« students munity 



In school affaire.^d opening 
^'rhore avenues ot communication J- 



requires an undentanding oithe 
.situation in smaller school 
syislems/Kakalioura* explained. 
In such districts,. he soid. the 
school , b the focal point for 
students and much of the'com-? 



progr^ntf-and factlities.' 

. The. iffoblems. bereari?mGch'-j?jfnore avenues of communication 
the sambas in many srnalty^ the faculty." Mantzke 

schoo^^ctsr SpiraHnai*cosli<^ explained;.' -T^ie obvious 



^ Spiralingi 

meanliat-tightemnf;^^ wai to promote 

time|«teadjly .tfetliningK .better communications and im- 
enrollmftlii'hittt. chanco l^or ^prov^ both conditions and 

curriculum," But* there were 



more. ^ ^tpf make vthe 
pece^aj^^mprovOTentsX''^ 
the Ve^.nature qjf a rural dbtrict 
3pes not Ittd itself to iraplemen- 
\%. mair^ necessary'- changes, 
^le B*ngor Board of Educa- 
b^gw-early in 1974 with a 
?reful assessment of the situa- 
an, Thegr found that of the 725 
3 in tl\e district, 605, or 85 
cent; are bused, to school 
cvenSwdayTrom a mrri-^hoftier 



problem^ rt ; --^^ 
. -First^f all" said Mantzke. 
•'•the^board of education, 
recbgniz^ a real concern about 
the future of their children, both 
ID the community and b^ond. 
.This meant we had to get on with 
solid, career-oriented programs 
at theihigh school level, 
something that would put 
.Bangor"3tudcnts into the 'job' 

"aU(>"^o?S€^ ^ 
tran^HHtaliOBNQf- • ir '-t*-— 

one parwhial scWftlin Bangor. Kakaliouras • eSfplained that 
; Current trends siW enroll- Bangor has shifted emphasis to 
mentfalUAg off at the fiiieoL administrative team ap 
per cent aXyear. There'*^46 pcoach^, ..wh^re the, ad 
{eachen in uie Bangor systwbs^inistratora . share.- the role*^of 
• The .jbdaii'. after a ^carad^^gW^a guid^ ln^KW?age 
study^ci^cumVulura, came to the teacriii(;;injti^e- witfet-^tbe 
condusioo th»more vocational- "^framewoHCI^otVthe . scboors 
ly orfenied Wi^ework was .programs, ?*J>ku^. 
.neededfeU/BangV students* were '.'vBoth the adimhi^tration and 
to compete sufcsfully m the .the. faculty. -arc-ifr^^^raise 
job madcet It ;«i^dedded that issues and: we'^alU^efe^bej 
stronfJeadenhiraaf needed U> 
make .the cfiangesV^?!):^^ K 
. Aa^rfingln: Oieftpa^ 
as supenntodoit oikHooIs Dt 



The district is also laming' to 



other sources for assistance and 
Hdvice-, Curriculum jjlanning 
experts at the Untvcrslty o! 
Wiscomin-La Crosse h.tvc been 
involved in a nunil>cr of. in- 
service classes. ' /V^ 
'S^. over jvaU of our*teachen 



are now involved in a curriculum 

. devetopmenlsenqrbeinglaughl 
here by consulfcnarrom^the un- 
iversity it>tL§'CrQss.e^' 



uross^e 
low»{siudent 



Sztt^ttpK'&i^^^^^^t of 
f reepwjlir^^tb'a «torate in 
educatioD^admImst;%oa from^ 
the UnlvOT^ty/io^'^^Konsln- 
Madisott-,A^^^^ heV^been 
a teacher/ coach/ assiswcfot^ 
cipahind-^principaH He^^ 
charged with rnaldng a to^qtiglj 
review oPthe ^ehfs pjcbams: 
and facintiBji ^ * 4 \ ^ 
Shortly ^fter - ^Ianme'l\ap• 
pointment\last summer, Tetf, 
Kakalioura$«-wa5 li^e^friny 
cipal .ofr thc''389^den£;'.hgr 
school Kakaliourasv came t 
Bangor from MelrosSeWindotc 



.ajtswers," kakaUouras-'^ddeS" 
''"By encouragfi^ an opccKloor 
poijcy; I hope we are getting at 
one'Of'the biggest problems In 
edu«tion/\^ . ' ' 'V 

Mantzke said >-coopera^3fM{^ 
fort^m developing, a tailor-rhade 
curriculum leads .to real con* 
tinuity. jn eacb^-Student's study 
progr^ "For. example,, it is 
pc^{« to tie the literature sub-J 
ject matter Into curren ^/tfiues 
being MiscusspiPT^ social 

**We have to f^ce the fact that 
students are more-emotionally 
advanced today than ever 
before;' Mantrice said 'The 45 
minutes spent in the cbssroom 
each hour is no longer sufficient 
^ "to edu^te young people who will 
shortly be spreading put to find 2 2 

worta^nd Uvint^jn a..hijjdy ^ 
Bophisticated&dety/' '^i: 



] Kakaliouras saM. 
{ Until recenUyf 
morale was a 5«ious problenu 
That's all changing now; partly , 
; because of new. study program^' 

but also largely becauserof some ^ 
innovative changes, in the 
physicar.appearance of Bangor 
High School. ^^-r - 

-Halls have been repainted in * 
bright colors. Congested areas 
. have been cleared and new \ 
lighting installed in dark, areas,, -j 
. 1^{ew dockers have brightened the J 
dressJn)»room4. Bulvundoubtedly ^ | 
the most striking change is the 
new student lounge in the lower - 
level. . • j 

-••The new Commons, as we \ 
--call it, is an option for students 
"during their free period/" ^ 
Kakaliouras -noted.- 'Thev are--.' 
now able to choose between an ^ 
unattended .study vhallj* the • 
library or the Commons, '^e ^ 
Commons Is a supervised lomQ[c7-t 
with tables -for stxidying on,-, 
playing checkers, chess or scrab^ - . 
ble. There's a music box in one vt. 

[ler, soda^awf candy machines \ 
and cSmtotobW lounge chairs,.; • 
^This has^^iitbeen a fantasticr.*, 
morale boostervN^antzke said. 
•The students haveffijen toihe " 
I idea and the positive attitude is . 
- showing up elscwhw^in the 
^ school day as well/* %'\ • .^y 
. Mantzke explained that theim- - 
provements in facilities,)while 
largely superficial, have had 
results with both-, the students 
and faculty. He said they were 
accomplishei'wilh a very small' 
expenditure- of funds, but are 
considered to- be worth many 
times the cost • • ^- 
! ''We wanted to make the day : 
\ spent hcre-.a -happy onerSchool^ 
isn't drudgery ^. . it's hard work* 
but it cattalso be fun.** He added 
that pc^ tables and chaun in the 
school cafeteria have brigbtenetfi 




Memorandum ^ 



DATE: December 26^ 197A ' 
TO: Coordinating Chairmen 



FROM: Administrator, Community Services 
SUBJECT: Bat\gor In-Service January 9, 1975 

A written self-study program has been completed for the utilization of 
district \teachers. Nine curriculum matrix teacher worksheets are included. 
A working^sample of each one will be prepared by us for our personal 
presentation to the Bangor teachers on January 9, .1975. 

We will meet all day Tuesday, January 7, 1975 to help each other develop 
this tilatrix presentation. 

I suggest you prepare your unit objectives in question form: it makes a 
clearer presentation. the treatment section, prepare^ for each question 
you developed'in the objectives, an activity* Lastly^ locate the resources 
which would be available for teaching the unit. 

* Select a subject, a unit of study and a grade level 7-12, 

Assignments for preparation are in six singles and three doubles as follows: 




Self-awareness ' 
Career awareness 
Life-style awareness • 
..Work values & habits 
/'?Decision making 
r jAcademic/vocatioital j 
fSkiXl competency J 
;Work seeTcing and 
, getting skills 
Placement 

Continuing education 



— Ammerman, Steffen 

— Dittmer, Rogers 

— Pendleton, Severson 

— Pendleton 

— Rogers 

— Dittmer 



Steffen 

Ammerman 

Severson 



r 



pc 



EXHIBIT VI 
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SIXTH AND VINE STREETS ^ UA CROSSE WISCONSIN 5460» 



'v-esTern 

'nST'TL/F^S CHARLES G RICHARDSON DISTRICT DIRECTOR i TELEPHONE 606/782^38 



Dear Co-Worker: 

Western Wisconsin Technical Institute is holding an in-service for instructors 
who are teaching and have taught in this vocational district's adult evening- 
program. The in-service will be held in La Crosse at Western Wisconsin 
Technical Institute on Saturday, September 14, 1974. The time and the 
topics to be covered are itemized on the enclosed agenda. 

The purpose of the in-service is to make the part-time instructional staff 
more aware of the characteristics of adult learners, the motivational and 
teaching techniques for teaching adults and career and continuing education 
concepts. Lastly, it will give each of you the opportunity, to become 
acquainted with your counterparts from all geographic areas* 

You will be reimbursed for the distance you travel at the rate of $.12 
per mile. Check your odometer when you leave home and when you arrive in 
La Crosse. The cost of the noon luncheon will be paid by the vocational • 
district. 

Please fill in the return-addressed, prepaid postcard and return it to 

me by September 1, 1974. • . . \ ' 

Sincerely, 




J. ^bCTt Pendleton 
Administrator 

Community Services Division 
JRPrpc 

Enclosures 2 
Agenda 

Ret urtr addressed, prepaid postcard 

« 

cc Richard Ammerman* Northwest Coordinating Chairman Appendix E 

Gerald Dittmei^, Northeast Coordinating Chairman 

Richard Rogers, West Coordinating Chairman - 
Morris Severson, South Coordinating Qiairman ' i -^ii' "^'^^^ - 

Dale Steffen, East Coordinating- Chairman 

FOR WESTERN WISCONSIN VOCATIONAl' TECHNICAL AND ADULT loUCATiOH DISTRICT . ^ 
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AGENDA FOR CALL STAFF IN-SERVICE 
September 14, 1974 



8:30 - 9:00 Registration - Sign mileage voucher (Business Education 
Building Lobby) ^ 

Please register by instructional area 

9:00 - 9:30 -General Session - Keynote speaker, University of Wisconsin- 
Sfcout personnel 

9:30 - 10:00 Center Administrative Procedures - West Center, Room 108; 

, Northwest Center, Room 110; Northeast Center, Room 208; 
South Center, Room 209; East Center, Room 210 

10:00 - 11:45 Special Sectionals (see schedule) 

11:45 - 1:00 Lunch - Kumm Building Cafeteria 

1:00 - 3:45 Special^ Sectionals (see schedule) 



Career Education 
Room 108 
Mr, Pendleton 

Discussion of "Handbook for 
Teaching Adults" 
Room 110 

W,W,T,I* Community Services 
personnel 

Planning & Organizing A Lesson 
Room 208 

University of Wisconsin- 
Stout personnel 

Teaching Aids (A.V., etc*) 
K-206 

Western Wisconsin Technical 
Institute Personnel 

Teaching Techniques 
Room 210 -'i^^ ^ 
University oiP&isconsin- 
Stout personnel 



10:00 
10:45 


11:00 
11:45 


1:00 
1:45 


2:00 
2:45 


3:00 
3:45 


000 




800 


300 


200 


100 






500 


400 


200 


000 




800 


300 


400 


100 






500 






< 






300 


200 


000 




800 


♦ 500 


400 


100 






800 


300 


200 


000 






500 


' 400 


100 






800 


300 


200 


000 






500 


400- 


100 



INSTRUCTIONAL AREAS 
OF TEACHERS: 



000 Agriculture 

100 Business Education 

200 Graphics 

300 Home Economics 



400 Trades & Industry 
500 Safety & Health 
800 General Education 
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Company 
Address 



\\ 

In 1973 Western Wisconsin Technical Institute conducted an educational 
needs survey in which almost all industries and businesses participated; 
only a few failed to respond. Western Wisconsin Technical Institute 
(WWTI) desires to assist all employers in building a better industry or 
firm, therefore a more prosperous community. 

Does WWTI establish more educational services in this area or not? That 
is the basic question and the reason for this short, follow-up survey. 

li What is (are) your product (s)? 




2. For the jobs your firm now has how many "openings will be available in 
each y^ar? 



Job Name 



1975 



1976 1977 1978 1979 



3. What is your annual percentage rate of job turnover? 

A. What new jobs do you anticipate that your firm may have and in what year? 

Job Name 1975 1976 1977 1978 1979 . 
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What retraining will your employees need, for what job, in what year? 
(Exclude "on-the'job" training.) . 



Job Name 


Training 


1975 


1976 


1977 


> 1978 


1979 


Example: 














Welder 


^Metallurgy 


2 












T.I.G. Welding 




2 










Supervision for foreman 






1 







What training do new employei^s need prior to employment with your firm? 



Job 1^^me Training 







Example : 




Welder 


Basic welding, simple math, etc. 








1 — — — \ 



What unusual work situations exist in your firm? (For example: 
"shift" work, time of work, place of work, type of work) 
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APPENDIX G 
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NEEDS ASSESSMENT SURVEY — NEW COURSES 



A Pages' 
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SIXTH AND VINE STnEfT<J 



LA CROSSE WJSCONSlf^ 64601 



wesTern 
. Wisconsin 
. TecHnicaL 
insTiTure 

August 27, 1974 



CHARLES G RICH/^nOSON DISTRICT DIRECTOR t TELEPHONE 608'782-6238 



Dear Auto Serviceman: 

Western Wisconsin Technical Institute is attempting to determine the 
training needs of automotive servicemen within the District through 
the completion of the enclosed survey. 

Based on your response, a program will be designed by the Automotive^ 
Depatftment at W. W.T.I, to meet these immediate needs. 

We would appreciate it if you would look over, fill out, and return 
the enclosed survey to us by September 18, 1974. A pre-addressed 
.envelope is enclosed for your convenience. 

After analysis pf these surveys, you will be contacted regarding a 
specific timetable and the location of the program. 

Thank you for your cooperation. 

Sincerely, 




Richard A. Rogers ^ . 

Coordinating Chairujan, West Center 
Career and Continuing Education 

RAR:pac ""^I^ 
Enclosures \ 
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O FOR WESTERN W1SC0NS>N VOCATIONAL TEeHNICA'L AND. ADULT EDUCATION diSTRlCJ 



V 1 

NAME : ^ '_ [ ^_ 

BUSINESS ADDRESS ^ 



. Please mark' the subjects .below,* indicating how interested you would 
- ^be in taking a program ^designed to give training in each area: 

- ' - ' • Possibly Not 

Interested Interested Interested 

!• Auto Electric ' - 

/2, * Electronic Ignition Systems ' 

3. AltTemator and Charging Systems " ■ 

4. Carburetors ' 

5» * Emission Control Systems ^ . 

6. Front End Alignment , . : 

7. Power Accessories ' ■ 

•8. 'Disc Brakes - ' ^ :_ 

-9. P6wer Steering , ' ^ 

10. , Automatic Transmissions . . 

ir! Auto Air Condi tioqing 

12. Cooling Systems , 

13. Tune-up Procedures 

14. Othe^: (Please list below.) ^ ' ^ 
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August 23, ^974 

Dear Hotel-Motel Worker 

Western^iscx)nsin Tedmical Institute is attenuating to determine the 
training needs of Hbtel-Motel personnel within the district through 
the conpletion of the enclosed survey. Based on your response, courses 
will be offered -to meet these needs* - ^ 

Would you please fill out and return the enclosed survey to us by 
September 15, 1974, A pre- addressed envelope is enclosed for your 
convenience . 

• 

After analysis of these surveys you will be contacted regarding a 
specific timetable and the location of the courses we will be offering. 

Thank you for yoxir coqperation. 
Sincerely, 




iddxard A. Bogers 

Coordinating Chairman, West Center 
Career and Continuing Education 

. RAR:nc 

Enclosures . , 



— ^ ' . , . . ' ^pendlx Page 3 
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BUSINESS ADDRESS 



Please indicate your interest in the courses listed belcw: (Check one) 



\. Possibly Not 

Interested Interested Interested 



1. Organization & Administration 

in the Lodging Industry 

2. Motel- Motor Hotel Managejpent ? 

3. Front Office Procedure / 

4. Hotel-Motel Accounting. Fundamentals 

5. Si5>ervisory Housekeeping 

6. Maintenance & Engineering 

7. Hotel-Motel Law 

8. Food & Beverage Controls 

9. Financial Management 

10. Supervisory Development 

11. Training & Coadiing Itechniques 

12. Sales Promotion 

13. HotfelrMotea Property Management 

14. Other: (Ptlease. List Below) ^ 



-< ■ \ 



Location: Would you be able to attend classes one nic^t a week in I^a Crosse? 

- (drcle^e) Yes No Ni?^t Preferred: M T W 1h 

Tentative cost per course: $25.00 (Includes text) 
Length: 12 weekly sessions of 2 hours each 

« 

Additional comments on bade of this sheet. 



r 
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NIGHT SCHOOL FLIER — EXAMPLE 
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NITELIFE 



THE OFFICIAL PUBLICATION OF W.W.T.I- ADULT EVENING SCHOOL 



No. 3 

Volume 1 



November 1974 



TENTATIVE LIST OF SPRING CLASSES IN LAST PAGE OF THE EDITION! ! ! 



CONTINUING EDUCATION 

THE NEVER ENDING PROCESS 

• The adult* population of the District is 
just beginning to use the resources of West- 
em Wisconsin Technical Institute. However, 
the potential source of services to students 
offered by the ^institution has not been uti- 
lized by the many who may profit from the 
experience. Programs are offered to meet 
the needs of all individuals in the commu- 
nity. The needs of all can be met thro^ugh 
one of the following programs offered dur- 
,ing the day or evening. Programs are dfe- 
isigned to: 

1. Obtain high school credit for 
diploma (evening school only) 

2. Post high school technical 
programs (full-time day or 
evening or part-time day or 
evening) 

3. Post high school vocational 
^^rogratns (full-time day or 
part-time evening) 
Retraining and upgrading skill 
training (day or evening) 
Apprenticeship training 
(day or evening) 
Adult .education - extension 
and general (day or evening) . ^* 

Programs, institutes, clinics, workshops, 
seminars and short-term classes can also be 
arranged to fit the needs of individuals. 

The Learning Resource Center offers 
^adult basic education programs for adults 
who 'need to improve their basic learning 
skills and may work where ne'eded toward 
writing the GED test for high school equiv- 
alency . 

The target groups fox these types of 
training include nearly everyone over the 
sixteen, adults-, recent high school' 



6. 



Ig|^(^":e8, veterans, the retired, house- 



wives, people who need to upgrade their skills 
to get back into the labor market, students who 
wish to take diversified class.es, handicapped 
and those who wish to go. to school for their 
own cultural, social or artistic enhancement. 

To all who read this — this is your 
school, and students are the product of the 
school. The» school is sold on ^ts product — 
you . Sell your school, invite your friends to 
enroll and enjoy a profitable learning experi- 
ence. 

Associate Degree Registration Dates : 

.Spring Quarter — February 25, 1975 

A3ult Evening School Registra^on Dates : 

Spring Semester — Monday, January 13, 
1975 and Tuesday, January 14, 1975 

COME ~ BRING A FRIEND!!! 

METRIC SYSTEM 

I hate to think of buying new tools but 
as you know, tWe metric system will be with 
us eventually. Here^s a primer to help you 
memorize it: . 

-It hit me like 907 kilograms of bricks. 
-A miss is a& good as 1.609 kilometers. 
-Peter Piper picked 8.81 liters of 

pickled peppers. 
-Beat him within 2.54 centimeters of 

his life. 
-Give a man 2.54 centimeters and he 

takes 1.609 kilometers. 
-Remember to take adversity with a 
. decigram' of salt. 
-Go to McD'onald^s for a .1125 kilogrammer. 



(from the Fargo VAC Scene ) 
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SAMPLES OF WORK FROM 
CREATIVE WRITING CLASS 
TOM GSCHWIND, INSTRUCTOR 



THE BATTLE 



Fall came, very stealthily at first, 
staging only slight scrimmages with summer. 
A very tacit genexal, scheming and mapping 
the final battle' with precise strategic* 
He sent his forces, into the night, slip-- 
ping silently into gardens and flower beds, 
while summer innocently slumbered* Trees 
shivered as the blood in their limbs thick- 
ened. Summer, realizing her reign nearly 
done, crjed down upon the flowers and trees 
m her domain, who clutched at her retreat- 
ing warmths But, even her -tears had lost 
their tepidness and nourishment. That 
which was once comforting and tender had 
become icy cold and unmerciful. Wind 
Smothered the serenity of a breeze and 
unleashed a fury, matched only by winter. 
The hillsides , once placid and green, were 
now Livid with colors of fire* Bare trees* 
etched against the sky, almost beautiful 
in their austerity. The s(k^ shimmered and 
glowed with a new bluegess , crisp, clean. 
Marshmallow clouds drifted aimlessly , as 
intangible as the gown of an angel. The 
leavds , danced fitfully held in ±he pos-r 
se.'Ssion of a whirlpool of oblivious air. 
The lake swallowed her diamonds , and now 
looked forboding and dark. Only a few 
slivers of sunlight penetrated the gray 
mask. The beach, seemed consumed in a 
lonely silence* The kiss of her lover, 
now cool and indifferent^s each wave 
ebbed further away* Fair defiantly slapped 
the face of summer and the now lesser com- 
mander bowed in admirable defeat* 
By Gerri Johnson 

COULEE COIJORS ^ ^ 

Ebony wings silhouetted against a new 
morning sky* Climbing skyward, then swoop- 
ing to the maize colored fj/elds , the early 
morning harvesters awaken you* With rau- 
cous calls breaking the dawn's silence, 
blackbirds, en masse, challenge the slum- 
bering* 

Sleek colts cavort across lush pastures 
of velvet green, spindle-legs kicking high* 
Startled chipmunks gathering their morning' s 
feast dart to safety beneath towering sentry-- 
like oaks* 

Stop and feel the neWnes^ of each day. 



spring- fed creek. Fields of golden wheat! 
rippling like waves across a sea of earth^ 
Lazy daffodils unfolding in the strength 
sunlight. Petals reflecting its warming 
caress like a baby's sleepy smile. Feather\ 
soft butterflies skitter above dew glistened 
blades of grass sparkling like a Tiffany's 
window* 

And on high, soai;ing over all, the 
majestic hawk surveys his self-proclaimed 
kingdom with a vigilant eye. Keen to every 
. scurrying mouse or bounding rabbit, he circlei^ 
effortlessly , then plummets to his quarry. ^ 

Cotton ball clouds of white playing tag 
with the climbing sun cast fleeting shadows 
upon the awakening hillsides. Like a kalei- 
doscope, rays of sun filter through harlequin 
tree tops to olive and brown tinted foliage, 
teasing mushrooms and gracefull ferns nestled 
upon the forest bed* 

A Collie's wet, loving greeting renews 
a trust with the gnarled, sunbronzed hand 
reaching affectionately out to her. Yelping 
and dancing in' his path, they begin their 
day's labor of love. Partners with nature, 
man bowing his weathered brow, gives thanks 
to the cook, quenchii^g showers a^d gentle 
'cajoling sunlight gatnishing the bluffs and 
fields into rainbows^ of life* 
By Jo Anne Tischer 



Z.P.G. 

It seems to' me, that long ago" 
When all the ones who ought to know 
Decided it would be just great 
For all good folks to propagate 
^When poeple who had families small 
Were just not well thought of at all 
When those with daughters - many soris 
Were really quite the lucky ones- 
That someone fearing lack of space 
Could dictate to the human race 
And tell us all of his creations^ 
Danger'* Over-Populationi '. 
Here is a thought - for what 
It's worth- 
That those who seek to limit birth 
Of all the hazards they do warn. 
But then — they've already 
Been bornl 
By Doris Miller 
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I'CENERATION GAP 
Old folks should never he parerfts- 
Especially the second time round 
It's too late in life ^ 
To cope with the strife- of the 
Teen-agers rock and roll sound 
With sons and daughters - girl 
Friends and boys 
There's always one over-^ 
Abundance of noise I 
Grow up wjth your children. 
We always were told- 
What happens when^^nly the 
iltParonts get old? 

No matter -It's too late to 
Turn back the clock 
They're out for awhile, I > 
Can listen to Bach*.» 
By Doris Miller 

KAKA2U HILL 
Joy, therapy, and relaxation make up 
my view over the East China Sea* Down the 
side of Kakazu Hill are the white concrete, 
flat roofed houses.. The front yard of one 
ends in a steep block wall, forming the 
back uard of the small, square house below* 
The houses and terraces wind down and sur- 
round cdrtam small gullies too^ steep or 
rockx] to build on. Deep, thick green 
covers those jungled nooks* 

On down is the strip of flat edging 
the island. Highway One — a paved, moving 
band of Toyotas, rattling old busses, 
skoshi cabs, trucks dangerously stacked 
with sugar cane, and more and more toyotas* 
•Here the air is moved by thundering machines 
spinning out the oil-grease odored grime 
that uhed to be fine, white coral'dust* 

The highway grips the coastline and 
prevents a ^proper meeting of land and sea. 
To merge with the sea, the land advances 
gently under water, making the foundations 
of a thriving reef. Highway and reef extend 
in a long, slow curve that eases north and 
then west into the ocean. 

As the reef slopes away, it cups the 
water, a foamy green-like white-flecked 
jade. Jade blues gradually to navy, spat- 
tered with reflected sunlight. Navy dif- 
fuses to paler blue. Somewhere there the 
transition is made from water to sky. Th 
sky sweeps up and backs Kakazu Hill. 

At night is blackness. Black ocean. 
Black sky. Strings of ligkts like cut 
cxa^stsl curve out to divide the. darkness. 
9^^ the wind sounds take control. 

ERIC 2 



Tlfio air moves to cool the hills and make the 
banana trees whisper and carry the sweetness 
of the Hibiscus hedges. 
By Judy Borshoff 

ZODIAC 
What's your sun sign- 
Don' t you know? 
Could it be Aries or 
Scorpio? 

Aguarius maybe or 
Capricorn? 

We carry the traits of 
The month we were born 
Taurus anyone — Leo 
Or Cancer 

Give me the month - I'll 
Give you the answer'. ♦ 
Virgo - Pices, 
Sagittarius too 
The sum of your sun sign 
Is really you. . . 

By Doris Miller . < 

REFLECTION ^ 

Mirror, mirror on the wall — 

Are you fat or thin or tall? 

What s reflected m the space — 

Given pack to every face 

Each one tolls a different y^tnry 

Some are wise - or sad - or sorri/ - 

All see what they wish were true 

Everyone is fooled but youl 
By Doris Miller 

COURTS TO LOOK FOR IN JANUARY 

* Business Division : 

"ABC Personal Use Shorthand" — this 
course is designed for the individual who 
wishes to have a shorthand skill for personal 
use such as note-taking at meetings, note- 
taking in classes, telephone messages or per- 
haps even as a basis for a job skill* 

"Data Processing for the Layman" — the 
student will be introduced to a brief history 
of data processing, how the computer is used 1 
business and how the computer is diVected to 
solv6 a problem. 

"Personal Finance" — a ccnirse designed 

• to help individuals manage their personal ♦ 
financial resources to best meet their objec- 
tives. Borrowing money, using credit cards, 
investing savings, paying taxes, buying houses 
purchasing life insurance, and other basic in- 
formation needed for effective personal finan- 



cial management are covered. Cont. on p. 
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TENTATIVE L\ST OF ADULT EVENINQ COURSES FOR SPRING TERM 

Registration Monday and Tu^esdaV, January 13 and lA, 1975 

Classes begin week of January 20 ,c 1975 t 



Course ' ^Evening 

nivi£i o n : Agriculture 

Horticulture ^ 
Becoming Established as a 

Farmer 
Farm Management 
Farm Machinery Maintenance & 

Operation 
Beginning Gardening 
Advanced Gardening' 
Landscaping^ 
Division; Business Education 

Basic Boolfkeeping & Accounting I 
Basic Bookkeeping & Accounting II 
Basic Bookkeeping & Accounting II 
Advanced Bookkeeping & Account- 
ing II 
/income Tax 
Small Business Management II 
Real Estate Law 
Calculating & Bookkeeping 

Machines 
Sales Seminar 
Hap^py Host (Bartending^ 
Stocks & Bonds II 
Beginning Typing 
Intermediate or- Refresher 
Typing 

Advanced or Executive Typing 
ShQrthand Review 
Key Punch I 
• Data Processing for Layman 
Program Language I PL/1 
^ Beginning Shorthand (2nd sem,) / 
Applied Management Principles ^ 
Personal Finance 
Division: Home Economics / 



M 

M 

W 

T 
T 
W 
TH 

TH 
T 
TH 

W 
TH 
W 
W 

TH 
T 

T-TH 
M 
AVT 

AVT 
AVT 
M 

OPEN^ LAB 
TH 
T-W 
T-TH 
T 
M 



Sewing for BeginnS^rs 
Sewing for Beginners 
Children's Clothing 
Casual Clothe's 
Advanced Dressmaking 
General Clothing 
Tailoring . 
Sewing with Knits 
Creative Textiles-Macrame ; 
Gourmet^Tips-Con tineiital. Cookery 
Cake 'Decorating J ^ / 

Cake Decorating II;/. ^ / ; 
laterlox D^oratihg; 
5'*^-unced /Inter ipr/Decora ting ^ < 

ERiC^"^-"^ Selliftg Ant44ue6 \ • ' 



TH 
M 
M 
T 
W 

* w 
w 

T 

\TH 
^ W 

* M 

M 
W 

TH- 



TO 



Course 

Drapery Construction & 
Selection . - 

Needlecraft ^ 
Needlecraf t 
Knitting I 
Division : Industrial 
. printing Workshop 

Offset Press Operation 
Commercial Refrigeration - 
Basic Electricity 'for Refrig- 
eration a^Air Conditioning 
Gas & Oil Burrrer Service 
Auto Air Conditioning ^ 
Auto Body Maintenance ' 
Auto Mechanics 
Auto Mechanics 
Powder Puff Mechanics 
Powder Puff Mechanics, Compact 
Cabinet Construction 
Cabinet Construction 
Small Engine Repair 
Color TV Servicing 
Electric Motor? , * 
Machine Shop 
Machine Shop 
^ Gas Welding 
Gas Welding 
Arc Welding 

Arc Welding i 
Division: General Education ^ 

Creative Writing ' 
- Creative Writing 

French - Introduction, 
French - Intermediate 
German - Inti;oduction ' • 
German - Intermediate 
Arabic - Introduction 
' " Spanish - Introduction . 
Spanish - Intermediate 
Norwegian -/Introduction . 
Noihaegian - Intermediate 
^ Nature Study I 
, Psychology of Adjustment ^ 
Psychology, of /6roup Relations 
Basic." Drawing ^ . » ' 

, Beginning Painting.' , 
' Beginning Fainting 
Intermediate Painting , 
Social' Dance I , 
Social'^Mhce IX - 
Fundataentais of Guitar 



Evening . 

TH 
T 
W 

'M , 

T- ^ 

W 

M 

T 
TH 

BE IN MARCH 
TH 
M 
W 
T 
' T 
T 
W 
W 
'W 
T 
M 
W 
T 
TH 
vT . 
W * . 

TH 
T^ . 
W 

^TH . 

M 
TH 
W ' 
*T. 
TH 
-M 

TH 
M 

. / ' -jh . ' 
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Course ^ 


Even ing 


Fundamentals of ^Guitar 


.W 


Self Def'ense for Women 


T 


Career Guidance for Parents 


M 


Cateer Planning for Women 


T 


Galcuiating Devices 


^ TH 


Introduction to Metrics* 


y 


Slimnastics 


W ' 



Check l,n Crosse Tribune January ads for. final 
course offerings, or ca]l W. W.T.I, extension 
119 for a brochure. 

***:«c*****^*;^* *************** ***************** 

COURSES ^ TO LOOK FOR IN JANUARY 
(continued from page 3) 
Home Economics Division : , 

Consumer issues have been and will con- 
tinue to be influenced by a number of social 
and economic trends. Several economic trends — 
the high cost of home furt^ishings, food, and 
clothing — are affecting all of us. 

Clothing cour$es in our adult education 
ari.*a not only provide cous'^t ruction informs- ' 
tii>n but infcTripat LO^ ,on purchasing and select- 
ing fnbrL('s and notions. Perhaps our ' faculty ' • 
can a.ssLst. you, iri learning tQ sew or how to . 
sew with knits and to* tailor ladies' and/or 
'mon's garments., new 'course^ in selecting 
and consftructing children *s clothing will 
be offered in January. - , 

Foods courses will help Students pur- 
x:hase and select nutritious foods. The 
contineatal cookery co^r$e will also Show 
you how to prepare these foods. Beginners 
can learn how to decorate cakes, and if 
students wish to learn mare advanced tech- 
niques, the cake decorating II class is for 
you* ' , . 

Should people be interested 'In recfeco- 
, ratting their homes we are offering ^ 
an interior decorating course in January , 
for beginner^'. The advance^ 'interior dBcoT 
rating course is for those with some pre- 
Vlous experience. Should you wish to 
^learn about antiques, the class on purchasing 
aticl selecting antiques may Interest you. 
Knitting and ncedlecraft course^fe will also 
be ofEcred to those with .creative interests. 

Courses in the "home economics division 
may appeal to you. Many of these do-i^- 
yourself classes may sa^ you mbney too. 



General Education Division : 

"Cai?ear Planning f^or Women" — a 
course designed to present an ^overview of 
ioformation on career planning for women 
planning tio enter, return or relocate in 
the world of work. It will be action- 
centered toward a. personal plan .of career 
developmeht. 

"Carreer Guidance for Par<Mits" — this 
course will give the parents of high schoot 
students a wide range of material to help 
them help their children make more ohjocUvo 
career choices. 'Resource people from busi- 
ness, industry, government and educational 
institutions will cover career information, 
^testing, decision-making process, financial 
^des, training progirams, and plans for career 
' development. 

"Calculating Devices" — a short course 
in types of modern calculating devices, proper 
operation and effective use. 

"Introduction to Metrics" — a short' 
course* designed to deal with the basis of 
the metric system and. its application and 
change from our present methods of measure- 
ment. . 

Industrial Division: 
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"Colored T.V. Servicing (Signal Substi- , 
tution)" — this course is designed around 
the B and K analyst. By use of signal sub- 
stitution the class will cover stage by stage 
troubleshooting procedures of standard 
colored T.V. chassis. 

"Electric Motors" — this course will 
cover the basia theory of electric motors, 
types of electric motors, common motor switch- 
in^i circuits and, wiring systems for typical 
electric motor hook-up. 

"Powder Puff Mechanics" — a cotfrse intend 
ed for owners, drivers, and others who may de- 
sire a good working knowledge of tha motor car. 
The work is planned on the .assumptib^Vthat the 
student knows little, if anything, about the 
car. The entire chasis is covered In i system- 
atic and orderly way, with special attention 
given to repairs and adjustments. 

"PrJ.ntil[ig Workshop" — printing workshop • 
for those desiring to learn basic all-around 
printing^ plant procedures from operation of 
simple platen presses to offset duplicators. 
In addition to basic instrvictton in fundamental 
an'd safety, students may produce personal pro- 
jects, and advance to linotype ;composition, 
process camera -and mechanical artwork. 
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IsiO. 1 * SeaviMG TME\weED5» OF THE ^ '^^L-.^ 

VOLUME 1 PEOPLE IW WE&tE^ki \AJISC0K15IN" JMiaARY)97S_ 



THE OFRCiAU PUbLtCATtOM OF W.W^.U AftEA AIXILT EViEKltMS SCHb^LS 



Western Wisconsin Technical Ipstitute Nofttieayt Center, Box 253, Sparta, Wisconsin 



FROM YOUR DISTRICT DIREiCTOR j 

! 

Encouraging things are happening in the 
^*nlght .life" at Western Wiscpnsin Tectinical 
Institute and throughout our i District. V 
say encouraging because we a^ire now provid- 
ing, through our Career and jContinuJLng 
Education Centers, the same ^type of educa- 
tion in our evening programs that wte provide 
in the full-time d^y programs., Apptoximately ' 
500 adult vocational and personal interest 
courses'* are now offered in our evejii^ng 
program, as well as a full schedule of 
'Associate Degree courses • It is gratifying 
ta. know that we served more than on^ \^of 
eve'ry-ten residents^ in our District l^st 
ycor and hope to serve even more this year. 

Our image as the "people's school** t 
where ey^ry'. instructor , counseliQt and 
supervifeorlias empathy, for stud^ts, shi^ll 
be maintained along with the quality Qf 
our , instruction. We are bene. to serve \ 
students, and T believe this is what we » 
"'must continue to do if we are t.o be success- 
ful in fulfilling our mission, at Western ^ 
Wisconsin Technical Institute, tt is only 
through cooperative effort and-*dedicatibnl 
that we can Succeed in proA^idin^g educational 
programs andT services foV all of our District 
residents/ x , v 



EVENING SCHOOL CLASSES 



Western Wisconsin Technical Institute 
offetrs two types of evening clas-s^s in the 
Northeast Area each semester: j 

, ASSOCIATE DEGREE courses are <;)f fered , 
each' of the t:wo terms during the y^ar. pri- 
marily for those who desire to worl^ toward' / 
an associate degree'but cannot attend classes 
durihg the dayr Students receive grades and , 
credit which Zxe kept on permahent record. 
'One need hot b,e working -toward k specific de-r 
gree \to' enroll in an' associate degree coursei 

/OCATliDNAL 4nd AVOCATIONAL courses are 
'qf fer^ each fall and spring, t^m; beginning 
ih September and January respectively, and 
o.ffer a\ wide range -of ^.earning options, do 
not'cariy credit or g^ade'-an4 are nqt accumu^ 
latlve , toward a degree. Students who com- 
/ the adulc* evening p^rograms will receive a 
. c^rtif lca,te 'of attendance for 'their •personal 
records* 



* * * 



•Oharlesl G. B.ichardson 
•Distr4'et'lDl'reetbr * 



**EVery person must have a concern for self, ^ 
and feel, a responsibility to di3Co\tej: his 
mission in life. God'Vas given^ each 119 rr 
.mal person a,: capacity to achteye some end. ' 
True^ some 4^re endowed with moyire talent 
than others, but God has left/none of us 
talentless] Potential powers of creativity 
are within us^ arid we have the duty ^^01 
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'n "Wis^onsiti Technical Institute 



to discover- these powejg. 



r 
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CAREER EDUCATION CEMTERS 

Western Wisconsin Technical Institute 
has put on seven league boots and is striding 
forth into the ten counties which are the 
Western Wisconsin Vocational, Technical and 
Adulft Education District. Five, new Career 
and Continuing Adult Education Resource 
Centers are established at Arcadia, Sparta, 
Mauston, Viroqua and La Crosse, Wi&consin, to 
give district residents a place near their 
home, a place where they can obtain* informa- 
tion about' education - - education that will 
upgrade their present knowledge and skill or 
retrain them for a different or new occupation. 
Each center has an extensive media library 
which gives visual and written pictures of 
many of the 30,000 cataloged occupations; each 
center has a coordinating chairman and a sec- 
retary whose basic objectives are to insure 
that all peoples have continuing opportun-ities 
to learn; each center schedules and holds 
classes when necessary. Each coordinating 
chairman controls from one to eight evening 
schools which are located throughout the dis- . 
trict at twenty-seven of the high schools. 
Classes are held evenings, Monday through 
Thursday, for ten weeks, twice a year, fall 
and spring period. Each course is carefully 
tailored to meet the vocational and avoca- 
tional needs and desires of an area's citi- 
zenry. Do you need or want a course?. If 
you do, please inform a coordinating chairman; 
Western Wisconsin Technical Institute will try 
to arrange it for you at one of the twenty- 
seven evening school locations or at one of 
the centers any time. 

J. Robert Pendleton * 
'Administrator of Community Services 
Western Wisconsin Technical Institute 



DID YOU KNOW /.-.•.? 

MEN'S AGE AND EARNINGS , 

Census Bureau figures, based on male 
eamrngs, show at the age at which men 
achieve their highest incomes varies by 
educational background. 

Male highr school and college grads, 
average their highest incomes in* the 45-54 
bracket. Men with an elementary school 
^ education average their highest iiicomes be- 
li-i^Y^^5-44. 



Hit The Road 
$ To Success 




GET YOUR 
HIGH SCHOOL 
EQUIVALENCY! 
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EARN YOUR HIGH SCHOOL EQUIVALE^NCY 
^ 

Adult Basic Education classes are 
offered in a nximber of area schools^ to meet 
the need for basic general education on the 
adult level. The student begins at a level 
suitable to his ability and receives instruc- 
tion in English, mathematics, social studies 
and science to help hipi acquire knowledge to 
pass a high school equivalency exam. The 
length of time necessary varies with each 
student's educational ^background, motivations 
and ability. This instruction is COST FREg . 

General Educational Development (G.E.D. ) 
Tests are given monthly at Western Wisconsin 
Technical Institute in La Crosse and twice 
yearly at the Northeast Center- in Sparta. . • 
One need not be enrolled in Adult Basic 
Education classes to take the G.E.D. Tests. 
Successful Completion of these tests offici- 
ally establishes an individual's records as 
having achieved high school equivalency. 
There is a $10 fee for the G.E.D. Test. 

Classes are offered in the Northeast 
Area at th^ following locations: 

Black River Falls High School (M eve) 
Black River Falls Mission 
Sparta Senior High School (T & Th eve) 
Northeast Center, Sparta (M, W, F, mom) 
Tomah Junior High School (T & W eve) 

For more information contact the 
Northeast Center, phone 269-3700. 

Availabte To Anyona Over 18 Years Old 
NO COST! 

NORTHEAST CENTER - SPARTA 
Building E, Wtt. Child C«nttr 
Montgomery and Ruck Awtmif 
^ Sparta, Wifcormn 
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THE OCCUPATIONAL HANDBOOK 



If you have kids growing up, or have 
occasion to advise kids; or if you're a 
student and you're not sure vhat you'd like 
to do for a living someday; or even if 
you're a working adult who isn't particu- 
larly wild about his work . . . there is a 
book published by the U.S. Department of 
Labor, Bureau of Labor Statistics, called 
the "Occupational Outlook Handbook". Even 
if you don't live in the United States, 
this is an extremely valuable book'^o own. 

It costs only $6.25 . . . that's what 
I paid for my last copy. And it lists and 
discusses more than 700 different occupa- 
tions. There are several hundred in there 
that* a young person might never have 
thought of . . . many he or she may not 
even know about. 

Going through the book gives a person 
an overview of the entire working world - 
business' administration and related pro- 
fessions, accounting, advertising, market- 
ing research, personnel, public relations, 
the clergy, conservation, forestry, coun- 
seling, engineering. I'm just glancing 
at a few alphabetically. It also goes 
into the performing arts, acting, dancing, 
music, singing, commercial art, interior 
design . . all of the health services, 
physicians, veterinarians, speech thera- 
pists. It goes into glazing and meat 
cutting, taxi driving and aviation . . . 
even stewardess training. Government 
work of all kinds . . . marble setting . . 
the Natural Sciences . . . geology, geo- 
physics, meteorology, oceanography. The 
life sciences such as biochemistry, the 
physical scieaces, chemistry, physics, 
•astronomy. Railroading and aircraft work 
. . . how to be a mail carrier or a postal 
trlerk ... a bellman, or a housekeeper 
. . . even how to be a housekeeper's ass: 
tant. How about air traffic control or 
banking? That'fe a good business. 

VJith this took, a youngster can look 
his niother straight in the eye and say, 
*"Look, Mom, I don't want to be a doctor 
... I want to be a glazier," or "I've 
got my heart set on petroleum refining," 
•or ^'Mom, I've made ,up my mind to be a 
bowling-pin-machine mechanic, and if I can't 
make the grade there * . . I'm going to^be- 
coioe a millwright' or an urban planner." 

So often kids pick one of the big^ f iVe 
or six popular careers in college ... or 
stop looking after high school-, without 

erIc 



the foggiest notion of the world of interest- 
ing career opportunities there are available. 

How about the apparel industry . . . 
photoengraving . . . instrument repairing . 
soil science . . . air conditioning ... or 
over-the-road truck driving? They just go on 
and on . . . more than 700 opportunities . . 
one or more of which is bound to strike a 
nerve with everybody. 

If you want a copy of this book, write 
to the Superintendent of Documents, U. S. 
Government Priiiting'"Sl?i4^^> Washington, D. C. 
20402. Say you want theV'Occupational 
Outlook Handbook". The p^ice is $6.25 . . . 
or, if it's more now, they'll let you know. 
They're nice peop]e to deal with. You'll 
enjoy poking around in -the book for days. 
And who knows . . . maybe you' 11* decide on a 
whole new life, a brand new career with all 
the trimmings. 

Reprinted from: The Earl Nightingale Program 
"Our Changing World" : 

******************** 




EVENING EXPRESS 



The Evening Express is the official 
publication of the Northeast Area's adult 
evening school. There will be two more pub- 
lications this term. Included in the third 
edition will be a tentative listing of the 
class schedule for the 1975 fall term. The 
Evening Express will be distributed to your 
classes, and additional copies will be avail- 
able at the Northeast Center in Sparta. 

It is hoped that evening school students 
and instructors will contribute materials for 

Lcation. Articles may cover any topics 
of yQur interest but should be limited to 
appriximately 150 words. Material should be 
submitted to the Northeast Center by 
FebnaarK2A, 1975, for the second edition and 
by March 1975, for the third edition. 
Hopefully aPli^mbelc of you will participate 
and help to make TRa, Evening Express an inter 
esting and informative paper. - 

If you have any questions concerning 
articles, please contact the Northeast Center 



2^)0 



******** * * ********** 
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Expands Adult 
Education In 
Mauston Area 

The Western Wisconsin Voca- 
tional, Technical and Adult Edu- 
cation District has expanded Its 



Adult Basle Education classes 
In the area serve<l by the East 
Center, The East Center, lo- 
cated In Mauston, serves Elroy- 
KendaU-WUton , HlUsboro, 
Mauston, Necedah, New Lisbon 
and Norwaik|Ontailo» / 

Classes will be meeting eight 
hours dally, five days a week 
throughout the summer at the 
Career and Continuing Education 
Center it Mauston* 

The ABE Program starts Mon- 
day, June 2, and continues for 
thirteen weeks. Students may 
attend as many hours per week 
as they wish. 

The Adult Basic EducaUon 
Program meets the needs for 
basic general education of adults. 
Any adult with a basic general ' 
education problem may enroll In ; 
the ABE Program without cost. 

The program assists Individ- 
uals to ^progress at their own 
pace and may lead to prepara- J 
tlon for high school equivalency i 
testing, entry into more advanced i 
courses In vocational or tech- 
nical programs at Western Wis- 
consin Technical Institute, ad- 
vancement in an existing job or 
development of the minimum 
skills required to apply for and \ 
obtain a new job, or merely j 
for personal satisfaction and 
seU-lmprovement. 

Any adult Interested in enroll- 
ing in the ABE Program may 
register completely free of! 
charge at the Western Wisconsin 1 
Technical Institute Regional Ca- i 
reer and Continuing Education ' 
Center located in Mauston. An 
ABE class can be started at 
any location in the district where ' 
six or more adults express an i 
Interest in attending. - 

Information may obtained 
from Dale Steffen, Regional f 
Chairman, Eist Center, Otis 
Larson Building on East State' 
Street, Mauston. , 
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G.E.D. TEST SCHEDULE 



'n.e G.E.D. Test will be given three times a year at" each of the .rea cenf.rs 
and twelve times a year at La Crosse. 



The schedule will be as folloVs: 



La Crosse 



First Tuesday 
& Wednesday 
of every month 



Mauston 



Sparta 



Viroqua 



Center 

February 

Jun6 
October 

The test wil 
of the indie 


center 

April 

August 

December 

.1 be given on th 
:at^ months for 


March 
July 

November 

e third Tuesday 
each center. 


January 
May 

September 
and Wednesday 



The cost of the G.E.D.. has been established at $10.00 per person. 

The Mnimu^e is nineteen (19) and the applicant's high school class must 

have graduated. 

Each applicant is required to file an official application form which can be 
obtained from the G.E.D. test center. ^ 

The completed form should be presented to the testing center along with proof 
of age and of residence. / 



/ 
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o£lD Test 
Scheduled 
At Mansion . t _ 

Western Wiscon^'^ocatlonal, 
Technical and Adult EcSaca^oaDls* 



It Is Important for those taking 
the GED test to know that each of 
the five parts are based on the 
latest national norms for current 
high^schoorachlevement level, 
-^op some individuals It may be 



trict has expanded its Ger^eral Ed- *° undertake the Adult 

ucation Development jCGEI)) testing 
progi^^m to four "Centers within 
the district. Open to any Wisconsin 
resident, the test wUl be given 
once a month at Western Wisconsin 
Technical Institute in La Crosse 
and at each of the area centers 
three times a year oc a regularly 
scheduled basis.* 

The GED test will be given at 
th^ Career and Continuing Educa- 
tion Center in Mauston on April 15 
and\l6. The Center is located oo 
East\state Street, 

Persons, wishing to complete 
the t^^st musjt apply to the Co- 
ordinatin^-JK^iairman of the East 
Center, Dale Stefl^n, 10 days prior 
to testing. A fee of $10 is paid at 
the time of the test. / 

Purpose of the GED, test is to 
provide a valid means of measur* 
ing the educational achieven\ents 
of adults who did not graduate from 
high school and to compare their 
competence with that of high school 
graduates. 

The test is of current high 
school level and is comprised of 
five comprehensive parts: English^' 
social studies, natural science, lit- . 
erature and mathematics. 



Basic Education refresher courses 
offered at Western Wisconsin 
Technical Institute, Or at other 
centers^ throughout the area, be- 
fore taking tne GED test* 

High school equivalence certifi- 
cates issued on the basis of satis- 
factory GED test scores by thi^'* 
Department of Public Education or • 
area high schools are official doc- i 
uments for meeting high school ' 
graduation requirements. I 
For further information on test ; 
application, counseling, or study 
for preparation to take the GED 
test, contact the Co-ordinating 
Chairman of the East Center. 
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APPENDIX L 



HIGH SCHOOL COMPLETION ~ MINUTES MD FLIER 



2 Pages 



WESTERN WISCONSIN TECHNICAL INSTI^Q^TE 
ADULT HIGH SCHOOL AD HOC COMMITTEE MEETING 

MINUTES* , ^ 

DATE: May 7, 1975 

TIME: ' 10:00 a.m.- 

PLACE: Arcadia Career Center 

PRESENT: John Koetting, Arcadia , ' 

John Teslaw, Blair 

John Monson, \fliitehall * ^ \ 

♦ Jim Davis, Taylor 

Kenneth Geary, Independence 
Sid Otterson, Whitehall 
Robert Pendleton, W.l^.T.I. 
Richard Ammerman, W. W.T.I* 

The' record keeping for grades and credits is working fine. The records for 
individuals have been- submitted to the various schools ami have been added to 
the permanent records. There were three people who completed the required 
number of credits and have received^, or will receive, their diploma. 

It was decided that for the 1975-76 school year the High School Completion 
Program would be moved to the Whitehall School System. It was indicated that 
DuaS Halverson would supervise the program. Ken Geary indicated that he/ 

lid transfer the records to John Monson. Richard Ammerman will nptify the 
pfeffeirtN^enrollees of the change of location. • 

' > \ * ' V 

Tuition fbr vocational education was discussed. Tuition for the High School 
Completion Program would be the same as for other part-time programs. 

The committee was reminded that the G.E.D. Test would be given on June 17 
and 18 at Arcadia. Mr. Geary indicated that it would be nice to know what ^ 
individuals passed the test. Mr. Ammerman stated that he wOuld submit a list 
of names to the high schooj. principals. 

The committee was informed of the two new full-time programs at W. W.T.I. 
(Finance and Industrial Hygiene •Technician) 

Brochures were distributed on the Career Education .Workshop at Sparta, and 
on the Career Planning Workshop for high school^uniors and seniors. 



Meeting adjourned at 12:15 p.m. 



Respectfully submitted, 




Richard Ammerman 



RA/ms 
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UOGAN HIGH SCHOOL 
AVON AND SILL STREETS' 

HTffl SmOOL m PIOM^ RFQIITRFMENT^^ 

Science— 2 credits; Math— 2 credits; 
English— 3 credits; Social Studies-rS credits'. 
Four yeay total requires 16 credits. 



at Logan Hiph School 



q fi<;c^F5; CQNVEM F; September 24. 1974 , 

various high school credit courses -e offered for those adults w^^ 

completed high ^chool and wish to continue ^^,3^ ^^fer an 

^ruLroj^ruii?"^^^ - — 

ing to review certain subject areas. 

Cla,s.s are held each lueaday and ^huraday .roe 7:30 to J;^"^^^"-^':?^ ' 
•senior High School In La Croaae In '=°"i"°="°"3""^„ f .Sirto enroll . 

Tichnical.Jostltute Adult Education f ™- „f "J'J'^/iemlf counselors .. 
•■should have transcrlpta of previous hlsh school work to P«"l' 

progress atM;:ir :State according to their ability and a^hition. 

. Enroll^nt fee is ».00 per subject and a -^-%r thrS^.^tJ'ltook-- 
::frrin%hr::s:rt"f ihe ll S.... ... Pme streets. 



9th Grade 10th Gfade 



English 
rtath 
Science 
Civics 



English 
Biology 
Algebra 
World History 
Geography 
Consumer Ed. 



11th Grade 

English 
Geometry 
Algebra II » 
Bookkeeping 
Recordkeeping 
U.S. History 



12th Grade 
English 

.American Problems 
Senior Math 
Physical Scfience 



Contact Joseph R. ifiienes. Evening High School Credit Supervisor at Lo^^^ 
S Sc^ol for complete information. Register at Loean Senior High School 
SffLef ^nday, September 23, 6:30 to 9 p.m. Classes convene Tuesday 
Sep emier 2«,-7:3o'to 9:30 p.m. aa asaigned and continue tor t»el,e veeks 
through December 12, 1974. New students may enroll on class nights after 
initial registration if necessary. 
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Puture Educational Nee^s 
In Cpunty Spotlighted 



The following report was made 
last week to the Juneau County 
B«)ard of Supervisors by Dale 
Steffen, regional chairman for 
Western Wisconsin Technical 
Institute concerning programs 
developed here recently: 

**An attempt will be made to 
give you a very brief report of 
some of the selected programs in 
Juneau County as developed by 
W.W.T.I. with the hope that a 
further insight into future adult 
educational needs will result. As 
you know, two of your menribers 
{Mr,. Wilber Alexander and Mr. 
Francis Pfaff) are member^ of 
l^he W.W.T.I. East Area Ad- 
'^isory Committee. This commit 
.tee attempts to meet quarterly 
with the purpose of presenting 
'Suggestions for consideration of 
the VTAE Board of Educa^on 
IMp. Myron Qockhaus is a 
'member of the W.W.T.I. Board 
of Educsition from Juneau Coun 
ty). Mr. Fred Field of the 
Wisconsin* University Extension 
system is also a member, which 
indicates not only the cdHcern 
but the cooperative efforts of our 
several organizations to meet the 
educational needs of the people 
in this area. t 
"A short time ago, your 
Educational Committee (Mr. 
Htfmer Clark, Mr. Floyd Clark, 
and Mrt Francis Pfaff) met with 
the East Area Regional Chair- • 
man, (Dr. Dale Steffen) at the 
East Center of W.W.T.I. on East 
State Street, Mauston, Wiscon- 
sin. The afternoon was spent 
discussirtg problems of mutual 
concern i$\d ^searching for solu- 
tions to them relative to high 
unemployment^ particularly 
among unskilled workers* the 
Impact of a further proposed 
tuition charge on students 



seeking avocational sk^ll$, pre- 
paring for jobs- 01* upgrading 
skills, and 'the feasibility of an 
area center in times of economic 
hardships. Results from this 
meeting w ill undoubtedly be 
reported to you by this com- 
mittee in the n^ar future. 
However, it should be recorded 
at this time that members of this 
educational committee display 
the past tradition of the Juneau^ 
County Board of S\ipervis6rs in 
being actively interested in the 
development ^of quality aault 
education for the entire /area. 
You .may be interested irt 
1<nowing that in our East Area of 
W.W.T.I. alone theaduH e^^ening 
school registration for'the school 
y^ar 19731974 'consisted In a 
tot^il of 1,813 studeAts. The' first 
semester 'of the present school 
term had 993 registrants and 
every indicatio/ points to this 
number being surpassed this 
semester despite general^ in- 
creased haj^hips. 

"A SfJariish instructor the 
other day plted an^'xample of the 
earnest desire of one of his 
students/ to ' s^^ek education. 
Snowbound the' night the class 
, wasorga*nizedin January, this 73 
year old' -Necedah area man 
shoveled his way .out. the next 
morning and drove' to the 
instructor at Kendal! with his 
class fee to insure continuation of 
the c!ass.>^ % 

"IndustWal plants personnel are 
also most interested in quality 
education. ^ For example, an 
employee at a local plant asked 
me to emphasize in my repoct to 
you that the .qualifications of 
vocational school 'teachers must 
inplude actual on-the-job ex- 
perience. He believes that 
teachers with experience in the 



w orld of work can be more 
effective. He cited nhat better 
than employment record of^ ' 
high school age persons taught 
by industrial tramed teachers . 
the past year was achieved. 

"The East Area of W.W.T.I. ' 
has included variety of 
projjrams including •Associated 
Degree offerings. Th© following 
are exampjes: * 
• Food Service Ma.nag'ement L " 
l5-sLudents. • . 

De<'eloflmental Rejading. 15. 
5tu9^ents. „ > 

Psych, of Human Relations. 15 
students. 

"An Oral '.Communications' 
class with 12 StujJents is 
presently being conducted The 
Shee.t Metal Fabricat^ors course, | 
with 21 apprentices actively 
enrolled, C9ntvinue to meet *two 
days (approximately from T:00^ 
a.m tb 3:3; p mJ C\ery other 
w^ek. An Advanced Fir^t Aid ' 
cla^s is being 'completed at the , 
East'Cenfer to meet the pr.Q- 1 
requisite for the E.M.T. course ' 
planned-for the /tear future. The ] 
15 students of the rAgrideveipp- i 
ment class hold -their evening ^ 
sessions at the Center, and on j 
emergency occasions, the Nurse ' 
Assistant class anH the Juneau 
County Adult Activity ciass have 
also met there. ' * 

"One of the strengths of *dur ' 
•educational system is "the variety 
'of resource p/rsons available fbr ' 
r our people. For example, one* 
'consultant for W.Ay.T>I., himself 
handicapped, has been a most 
helpful person in our area. He 
comes to the center Und works 
with - handicappejd ' referrals.^ 
Vyhen ntcessary, he us4k Job 
Service,^the Veteran (5ffice,^and 
the Counseling Center, as well as 
student services of W.W.T.I. to 
insure suitable opf)ortunities for 
all handicapped persons. 

"A .former city fipe^ chiefs is 
another 'coordinator-instructor 
helping to administer Fireman- 
ship Courses, including classes in 



"MaUston, EJlroy,, Necedaii, ^and 
Lyndon Station this year. These 
courses ar'i "yitaP for aJ!.. |irei 
department^ and more particu- 
lari^ii^in our cortmiinitie*^ relying, 
upon YO|ii^jt^r^ persons, ivhitn? 
certair\|y complicates the up-! 
fading of equipment usage^with 
the confitdn^ turn over^ of .,per-. 
^onnel.' * , ^ ^ ♦ 

*'Othfr division personnel 
furnish us valuable Help in^'area^. 
programs for .hospitals seeking . 
health senvices^^ schools and 
industry n^ihgC.jin formation 
and assis^ncf regarding the 
OSHA, persons waating a high. 
sc*hool equivalency d\^loma, ^mdi 
municipalities needing «ambu' 
I'a^c; trained personnel through 
Fifst Aid and EMT classes. > 
V'Thcough a federal project, we 
are able to fUrni^ elementary 
and high School .teachers ^nd 
guidance dinectors with a variety 
of fiimstrips. cassettes, fflms, and 
other^ materials. We are now 
completing the- second <jyear of 
this three ye^r federal project, ^ 
which briginally enabled us to 
establish the present arrangfe- 
ment fqr the center >Vith Mr. Otfs 
Larson. 

•^"It is hpped that this Board of 
Supervisors will consider favor- 
ably the advisability of main- 
taining suitable quarters to m^et ^ 
the educational needs for th€ 
oreti and that you will coqtmue tc 
Tend your support to ihesi 
efforts as you have .so willinglj * 
done in the past." , J 
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Tou re Never Too 
Old To Learn'' 

Register for Adult Vocational 
Evening School at the Arcadia 
Senior High School 

■her you are a busy housewife, farmer/ factory worker 
businessnian or woman^ you're never too old, or too 
rt, \6 learn somethiis^^new in evening vocational 
iool for adults at Arcadia High School sponsored by 
tern Wisconsin Technical Institute. An evening school 
se may be just the "Break" you need from^e every- 
routine to help you learn something new in ^ occupa- 
al skill, a foreign language, or a leisure-tim^ctivity, 
nprove your position or brighten your outlook:^ Here s 
schedule of evening courses to be offered: 

ARCADIA EVENING SCHOOL SCHEDULE 

■"no:^. course title hrs. time day 



1-02 461 WHAT TO DO BEFORE 
THE LAWYER ARRIVES 
301-412 CREATIVE TEXTILES • 
3-01-465 MACRAME & DBCOUPAGE 
3 06-401 CERAMICS 

PRE-NATAL CARE 
8 05-401 COAAMUNITY SING 
8 07-402 • MEN S PHY5. ED, 
8-12-401 DRIVER S BD. (THEORY) 
812-410 DRIVER S ED. (BTW) 
p.7 1-400 SQUARE DANCING 
8-91 -401' BRIDGE (BEGINNING) 



20 



7:30 TUESDAY 



7:30 
20 7:30 
20 7:30 
20 7:30 
20 7:30 
20 7:3tf^ 
20 7:30" 
8 HRS. PER STUDENT 
20 8:30 MONDAY 
20 7:30 TUESDAY 



MONDAY 
MONDAY • 
TUESDAY 
MONDAY 
TUESDAY 
WEDNESDAY 
MONDAY 



ADDITIONAL INFORMATIOM IN FRONT PAGE STORY 



X 



VENING SCHOOL SUPERVISOR: RICHARD KAMLA 

^^tpation-w^e-heicl atthfi High School January 13th ' 
Jru January 17th in Room 207 .from 3:30 to 4:30 p.m. Also^, 
jesday lining, January 14th from 7:30 to 9:00 p.m. To . 
jgister by phone call (608) 323-3059 January 13th thru , 
nuary 17th from 1 :00 to 8:0ffl(p.m. 



. ^ - SPONSORED BY: 
WESTERN WISCaWSIN TECHNICAL INSTITUTE 

MPREHENSIVE CAREER CENTER FOR THE WESTERN WISCONSIN 
VOCATIONAL. TECHNICAL AND ADULT EDUCATION DISTRICT 



ENERGY AND NATURAL \ 
RESOURCES CONTEST/"''^ \ 
To TnaXe individuals more j 
aware of the „ many diUcrent ? 
ways they may ^conserve energy j 
and natural resources in their j 
own daily lives, the Agrrbusi- \ 
ness Club of Western Wiscon- j 
' sin Technical Institute Is spon* j 
: sorir>g an Energy and Natural \ 
Resources tonteat open to all • 
groups and organizations In the | 
area. No individual entries will \ 
be ac»pted. ' | 

One*^f the priniary purposes j 
of the^ contest Is to interest in- j 
dividuals In clubs and organi- } 
zations m the Western Wiscon- | 
sin Vocational, Technical and \ 
Adult Education District in ac- | 
tively conserving energy and j 
natural resources. ' I 

A plaque will be awarded 
the organization with the best 
Hit of ideas for conserving 
energy an natural resources. 
Recognition will be made 
through -the news media. The 
winnu^g list and a complication 
of all suggestions will ^ sent 
to the President of ths^nitcd 
StateSj, In accordaoce with his 
'^*^^..«*H-to action for people to 
compile Tnd exchange energy 
and natural re:oiirces conserv* 
ing ideas. 

The contest i^ open to all 
"clubs or groups in the Western 
Wiscons-.» V.TjV E. 'District, 
such as F.FA , F.K.A.. Boy 
Scouts, Girl Scouts, and 4-H, 
except the Agribusiness Club 
of WWTI. Entries jnust be su^ 
mitted from a club or organiza- 
tion and not as individuals. 

Entriei must be postmarked 
no later f^an February 13. 1975 
^nd addreVd ^« WWTl 
Agr.busincss Club. Sixth and 
Vine Streets, La Crosse. 
Any number of individuals 
. in a si/bmiting organization can 
participate in compiling the 
natural resource and energy 
conserving' ideas. Examples in- 
clude sharing rides to work, 
turning down thermostats, and 
not usmg automatic washers 
and dryers with Jess than a 
lull load. Suggestions should be 
hrief but specific. Final copy 
must be typewritten on 8-^" 
xU" paper :Jid will become 
the property of the WWTI Ag* 
ribu-iness Club. 
Judging w*Il ht done by ? 
\-committi?e elected by the 
WWTI Agribusiness Club, Win- 
ners will ibe notified by no 
« later than Febnury ZB, 1975. 
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higher education 
or educational 
information . . 



•Have you ever ventured to the sec- 
.tid floor of the Arcadia City Hall? If 
you have read the/Sign over the outside 
door, you should know that W.W.T.I. 
has established a branch center in Ar- 
cadia. You need only clinnb 22 steps to 
acquire education and educational In- 
formation. Opportunity is waiting to 
greet you. 

The Northwest Center in Arcadia 
has a variety of materials on most 
careers, program offerings at W.W.T.I- 
and information on most of the other 
post-secondary schools. The Wisconsin 
Job Service (Wis. State Employment 
Service) is at the Northwest Center 
every Thursday to help you find work 
or to answer your questions on- the 
C.E.T.A. Programs. Brochures, film- 
strips, booklets and people with an- 
swers are waiting to serve you. The 
Northwest Center is also offering Adult 
Basic Education classes. The A.B.E. 
Program Is open to adults of all ages 
and is designed to help them earn their 
high school equivalency diploma. Dur- 
ing night classes (and on their own)' 
students study Math, English, Science 
and Sociat Studies. Five students who 
were enrolled 'in this program have 
passed the G.E.D. test this year. Since 
passing the test^ each student-has re- 
. ceived their equivalency certificate 
from the Wis. Dept. of Public Instruc- 
tion. Although* not the conventional 
process of four years of high school, the 
Adult Basic Education^rogram leads 
to the completion of studies equivalent 
to high school. 

if you're curious about a particular 
occupation; if you have not completed 
high school; if you want to know more 
about post-high school education; if 
you are looking for work; why not 
climbTthose 22 steps and see. if we can 





ERICS 



CENTER 

Arcadia, Wis. Appendix 

Page 



1 



^lowances upped ys- 

Increased training allowances for veter- 
ans enrolled in apprenticeship or other on- . 
the-job training programs will add $1. 5 » 
' million this year to the allowances for Wis- 
consin veterans. . ; 

Presently, there are 4,000 veterans in 
the state engaged fn certified apprentice- 
ship and on-the-job training programs* 
The LaCrosse Apprenticeship District, con- 
sisting? of the countie; of Buffalo, Crawford, 
Jackson, Juneiu, LaCrosse, Monroe, Rich- 
land, Trempealeau and Vernon have 260 
veterans in registered apprcnticcihip and 
on-the-job graining prograTro at this time., 
AlrflBit all ii^manied with at least one 
dependent, Bafc<Um this, the Increased 
veterans benefits amount to $10, 176, 000 
of spendable income statewide this year. 
This added monetary incentive Is expected 
to make these types of training programs 
more attractive to veterahls as well as busi- 
ness and Industry. 

The allowance increases coincide with 
the number of depended and the time 
periods of training as was done under the 
previous system. For instance, a veteran 
with two dependents is allotted $232 a 
mondi In the flrst.slx months of training. 
ThU Is a $36 a month liwrcase over the 
previous allowance schedule. In the se- 
cond six months of training, this veteran 
receives $184 a month whldi Is a $28 a 
month Increase. The allottrrienc for each 
additional dependent In excess of two Is 
now $9 monthly. 

But In spite of these Incentives and the 
fact that veterans are the most employ- 
able segment of the labor market becauM 
of this, many firms continue to avoid or 
not allow their training programs to be 
certified. 

According to Charles T. Nye, adifiln- 
Istrator of the State Department of In- 
• dustry. Labor and Human Relations, Divi- 
sion of Apprenticeship and Training, "The 
excuses for this by employers abound. We 
have found that these employers simply 
' do not .want to bother because the allow- 
ances don^t go Into thelf pockets. - 

Nye added, ''These employers have al- 
ready cost state veterans $10 to $15 mil- 
lion In additional spendable Income by 
not allowing their training programs to be 
certified. 

Veterans enrolled In apprenticeship or 
on-the-job training programs with ques- 
tions about these allowances should con* 
tact their county veterans service office, 
local Job Service or Melvln Swanson, 
district representative, Plvlslon of Ap- 
^ prentlceshlp and Training, Sixth and 
M, Vine Streets, LaCrosse. The telephone 
4 number Is (608) 782-6238, Extension 176, ' 
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VOCAr/ON;»i N/GHT 
ATAY 6 AT ROYAll 



A Vocational Night will beheld 
at Royall High School on May 6 
from 7 to 9:30 p.m. 

Displays arid demonstrations 
include; . "^^^ 

Welding - Running a bead, bra- 
zingi KfiG^wireleed; Stenograph I 
machine dictation; Film on 
•♦rriTic Safety"; Food bake-off 
be^een bqys ahd girls; Dicta- 
tion and inscription machines; ^ 
Construction o! knit garment; 
Pattern drafting; Housing; de- 
mo'^istrating paper tde; 
. Foundry work; Woodworking, 
demonstrations; Practical elec- < 
tricrty; Toys made by chDd de- 
velopment classes; Knitting^f 
crewel, needlepoint work, etc.; 
Metal casting; Telephone Use; 
Architectural and Mechanical 
Drawing; DuplicalLTg machines; ^ 
Career film and duoJays; Style-i 
show. 

. The night Is planned for all 
interested parents^ and friends* i 
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ADVISORY COMMITTEE 



7 Pages 



WESTERN WISCONSIN TECHNICAL INSTITUTE 



NORTHWEST CENTER ADVISORY COhWITTEE 



MINUTES 



ABSENT: Arlie Everson 
Eugene Killian 
Melvin Samplawski 
Donald Haug 



DATE: October 21, 1974 

TIME: 6:30 p.m. 

PLACE: Wason's Supper Club 

PRESENT: -Roland Gullickson 
0 . J . Evenson 
Joseph Lien 
Frank Kazmierczak 
Alyn Larson 
Joseph Greshik 

Donald H'endrickson • 
V Robert Pendleton 
Richard Ammenaan 
Frank Kloss 

The meeting was called to order -at 6:30 p.m. 

The minutes of the April ',15 meeting were approved as distributed. 

Mr. Ammerman reviewed the original functions of the Advisory Committee. It 
was felt by the group that the furietions as stated are too comprehensive.. A 
suggestion was made that Community Services develop a more basic list for 
discussion at the next meeting. 

Adult evening class enrollments were compared* for the past three first sfemesters. 
It. appears that there is no rationale for enrollments being up ^"" f ^ ' 

separate school districts. The mlgibers;of the committee indicated that they 
would do what they could to improve enrollments. 

Mr. Lien indicated that 160 flyers from the Northwest Center should be dis- 
tributed on Route Number One from Melrose. This portion is in the Taylor School 
District. 

Mr. Pendleton reviewed career education. He stated that'cayeer education is 
^ hot a panacea for all of the evils in education. It avoids putting square pegs 
in round holes by careful diagnosis of the students before prescription. - It s 
neither vocational nor academic. -It's not conditioning a student to a specific 
career but making them aware of many careers. It's not unrelated to «hat is 
going on in the classroom, it is. relevant. It gives curriculum a fo'^al point 
and pulls it together. It helps in staff development. It was re-emphasized 
that career education is not strfctly vocational education; it is life education. 

. Mr.'.Kfoss infoni'ed the committee of the services that are , 
^ Zisn indication was given.on a portion of' the services that have transpired 
ift the Northwest Area. A Series of slices were shown on actual training by 
burning a house. He pointed but how all phases of training were utilized m 
this training methodif ^ . - ^ 
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Northwest Center Advisory Committee 
Page 2 

October 21, 1974 



The next meeting will be scheduled as a need is indicated. 
The meeting adjourned at 8:30 p,m. 

^Respectfully submitted, 



RA/ms 



0. J, Evenson, Secretary 




Richard Ammerman, Recording Secretary 
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WESTERN WISCONSiN TECHNICAL INSTITUTE 



EAST CENTER CAREER AND CONTINUING EDUCATION 
TUTVISORY COMMITTEE MEETING 
MINUTES 

4 

DATE: . March 24, 1975 



TIME: 

PLACE: 

PRESENT: 



8:00 P.M. 

Western Wisconsin Technical 

Jack Sbbinson 
Arden Peterson 
Dal4 Steffen 
Mike Coughlin 
Myron Bockhaus 
George Klinker 
Francis Pfaff 
Earl Bailey 
Shirley Bailey ^ 
Manley Miller 
Andrew Anderson 
Charles Finn 
Japies Erb 
Victor Larsen 
Dale Tessmer , 
Althea Leland 



Institute, La Crosse, Wiscons 

Richard Ammerman 
Charles Richardson 
Morris Severson 
Paul Mockrud 
J. Robert Pendleton 
Dave Elkins 
Allen Schraufnagel 
George Chute 
^ Albert Demaske 
Paul Or me 
George Blum 
Don Meinert 
Ralph Harris 
Alvin Rutlin 
William Campbell 
Tommy Thompson 



.■:^e meeting was called to order by Chairperson, Althea Lelaad at 
*8'V05 P.M. 

Motion by Mr. .Robinson and seconded by Mr. Orme that the minutes 

of the last , Advisory Committee Meeting as mailed be approved. Carried. 

Mr. Charles Richardson, District Director of Western Wisconsin 
Technical Institute, . was then presented. He welcomed the East 
Area Advisory Committee members and their g\3fests to the Western, ^ 
Wisconsin Technical In^tit^e campus at La Crosse. ■ 

5 ^. ^ 
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' Mr. Tommy Thompson, an East Area Advisory Committe-e member, and 
also the Assemblyman from Juneau County, was presented and 
spoke on Assembly Bill No^ 222, or the Governor's State Budget 
proposal. It was suggested that Governor Lucy is attempting 
to bring in a balanced budget, however, Mr. Thompson was of the » 
opinion that he is adversely affecting rural Wisconsin with 
Assembly Bill No. 222. It was suggested that the bill incorporated 
400 policy decisions, 50% of which would be defeated if voted^ 
on singly. Mr. Thompson stated that as an example, the vocational 
/-^tuition increases should be voted on separately, therefore he 
Apposed the inclusion of this item in bill 222. He pointed out 
that the proposal would increase student tuition to 12*$% or $500 
per year rather than the present student cost of $250.00. The 
Accounting Degree cost of $3.57.00 plus $500.00 added would be- ■* 
$857.00 a year. 

The Adult vocational tuition proposed increases of 70% of. instructional 

costs would equal approximately $40.00 per course. 9Q% of adults 

in night courses would not and could not pay the additional cost 

in most cases. This wou-ld annihilate the adult vocational programs ^ 

in Western Wisconsin. . >^ 

'^he vocational Technical education systems are paid for out of 
property tax ' fundi ng- whereas the University of Wisconsin educational 
system is supported to a large degree by state f^nds supplemented 
by students' tuition charges'. In 1965 the legislative int«-nt of 
60-40 state funding to property tax funding has shifted to 50-50 
for the full time programs, phis new bill propp.§^s to ga to 
approximately 35' state 55% prjoperty tax b^isis support with 15% 
costs coyer ea by tuition. ^ 

In a period ^£ state austerity-the state has increased the welfare 
budget 33%-state government 3,0% and Urfiveffeity o f VTisconsin 
expenses outside of 3alarie§5 8%. 

This bill adversely affects all local government$, and Ipoal school 
boards. - ' ' 
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Mr. Richardson reported that a survey, copies of which were 
distriButed, indicate that the students coming out of the 
vocational technical system tend to remain in the area after 
schooling. A study also indicates 93% of vocational students; 
are employed after school. Average salary of students starting 
out of Western Wisconsin Technical Institute is about $7000.00 
per year. 

ri. Stetfen thanked the people attending this meeting for their 
interest in vocational, technical and adult education. He then 
introduced members of the advisory^ committee and guests with 
their various connections noted. 

Mr. Schraufnagel mdde a motion that^thp -meeting' be adjourned. 
Seconded by Mr. Robinson. Meeting adpourned^ 

Respectively Submitted,. 



/s/ Arden Peterson, Secretary 
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State Representative Captivates 
Tommy Thompson, R-Elroy. Disagrees 

By JOHN EXLENBECKER | ^ 
Tribune SUlf Writer , { 

The pros and cons of the pro- 
posed budget for the next bien- | 
mum were discussed by Wiscon- { 
sin's Gov. Patnck J- Lucey and 1 
State Rep. Tommy G: Thomp- | 
son. R-Elroy. in gatherings here j 
Monday. j 
^ Lucey. who has been stump- j 
ing the state in defense of his' j 
budget, at a meeting sponsored i 
by the La Crosse County Taxpay- > j 
m Association called on taxpay* j 

ers to urge their le^iiiialors to \ 
resist special interest pressures j 
^*tQ approve irresponsible spend- | 
jng." ; 
; Thompson was critical of the \ 

governor s proposed budget in a ' ' 
'talk at Western Wisconsin Tech- j 

nical Institute, particularly of 

the budget section dealing with a 

proposal to raise tuition for vo- 
cational students j 
Lucey said he had proposed a 

budget of $3.2 billion for the next ; 

budget $400 million more than , 

the previous budget, and that L 
, "every dime of the $400 million j 

'would go back to the local gov- . 

;ernments and individuals/' 

• He said/'We canH afford to i 

•add to the burden of the average | 

;taxpaying citizen." j 



Sutf Photographer Edw»rd Hueboer 

Audience At Wcstcrt Wisconsin Technical Institute 
With Proposed Boost In Tuition Rates For Technical Schools 

• Lucey defended his position in- 
lincreaslng tuition in universities - 
'.and in vocational and technical' 
•schools. He said: "We're asking 
;the universities to fake on 6,000 ^ 
;more students while holding the 
'budget down." 

; He said the budget has to go 
•throu^ three steps. First. Lucey 
land his sUff prepared the pre- 
:iiminary budget, beginning late 
^ast year. Hearings then were 
held by the Joint Finance Com- . 
imittee/and now, after hearing 
results arc reviewed, the bill will 
go before the legislature. 

He said the next 60 days would 
be the most crucial '*if weVe 
going to hold the line and not in- , 
crease mill rates." 

He defended his position on a ^ 
cabinet form of government. He - ^ 
said many of the department 
heads now have to answer to 
irds and present the board's 
NS on issues. In a cabinet, the 
^lartment heads would report 
iectly to the governor 
A.O. Swartz of the Swartz Off- 
ice Supply firm here, asked 
about the rising cost of welfare 
in the state. He said U Crosse j , 
County welfare costs were $8 | 
;> . million last year. Lucey replied i 

that two years ago he had asked ; 
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the Department of Health and I 
Social S^nices to make a study I 
with regard to welfare reforms. ! 
and. he said 'The department ' 
is still studying." j 
Lucey said it is a question of | 
what is a humane level of sup- 




port, find Ni^hfther or not a per* 
^on IS able t^^rk. 
; Stanley Pet^on, chairman of 
the Town oi V[Klary. criticized 
Lucfiv's budget proposab re- 
garding towns He said the Town 
of Medary would lose $47,000. 
the Town of Shelby and Camp- i 
bell S67.000 each; the Town of 1 
Hamilton $56,000 and the Town I 
of Onalaska $81,000. if the budg- 
et IS approved. He said the co$t 
of living in a rural town is more 
than that of bving in the city. He | 
mentioned costs of sewage dis- 1 
posal service to the Town of Me- ' 
dary from La Crosse, with fig- j 
ures pis^v'ided by the city, saying | 
that Medary's bill is higher than i 
ihat for La Crosse residents i 
Lucey then asked Peterson j 
what the present mill rate for( 
the Town of Medary wSs." and) 

Peterson was unable- to answer. 
The rates for the other towns al- 
so were not availably. Lucey said 
' I think the mill rates would 
show some interesting figures on | 
the share of taxes being paid by i 
the towns " He said that his pro- j 
p )secl budget was not attempt- - 
ing to discriminate against the > 
rural towns but to provide a ^ 
more equalized sharing of taxes. | 

Ho'said some towns now col- 
lect no local taxes and depend on ' 
the Slate Each town gets S29 31 ^ 
per capita from the state regard- 
less of whether or not the town 
has Its own levy. He added that 
some services to the towns are 
furnished by the county, includ- 
ing protection by the sheriff's 
department 

Richard Pearse Jr. of Trane ; 




Co sided with Lucey in his at- ! 

tempts to hold down spending. ' 

He said "It's time for strong dis- ; 

cipiine He urged Lucey to ' 

■>\w,-> . >i Stanley j 
■..^■^ ' y'»i>'ii Peterson I 

i^ls ; 

"stay tough and get tougher " 

Thompson, who has been ', 
speaking to county boards and 
local governments in his district^ 

I 

during the past few weeks op-, 
posing the budget, said he was' 
not against Lucey's attempts to' 
balance the budget, but in howj 
he is trying. to do it. ^ | 

He said that under a bill that 
proposes to raise tuition of all 
full-time students at WWTI by 
12.5 per cent, a two-year ac-i 
counting course, . now costing | 
$357.50. would cost an additional ' 
$500, or a total of $857 50. A food i 
.management course, als6 two \ 
years, aow costing $583 50, ' 
would cost an additional $500, or | , 
a total of $1,083.50. and a com- ; 
mercial art course, now costing 1 
$821 25, would cost $L321.25. j 
' . i 

He said a tnajonty of the stu- 1 
dents would be unable to contin- ! 
ue in such courses at the higher 

tuition rates. Adults taking night 
courses would find their costs up 
70 per cent, or $40 a course. 
Thompson said. 

•This would annihilate the \ 
adult program." he said. He said 
Dale Steffen, coordinating chair- 
[nan of th*e eastern district of vo- 
cational and technical educa- 
tiuon, which includes Monroe. 
Juneau and Vernon counties, 
conducted a survey of persons I 
taking the adult courses and 
found that at least 90 per cent ' 
would not continue their studjes 
if the tuition were raised. Only ' 
students of one cobrse. the 
ground-air course at New Lisbon 
and Royall High School. Elroy, 
said they would continue. 
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about 10 p€r cent of the full-time 
students would drop out, He said 
there are two types of full-time 
students dependent and inde- 
pendent The dependent stu- 
dents are those whose parents 
are paying their costs, while the 
independents are older persons 
who are financing themselves, 
some with help from grants 

"Some people ask why shouldn't 
vocational-technical students 
pay tuition the same as universi- 
ty students.' Thompson said. He 
explained that the vocational 
program is paid primanly by a 
real property tax on residents of 
the vocational distnct. while the 
universities programs are not. 
The university system pays 12.5 
per cent of instructional costs, 
while the vocational department 
pays 5 per cent of instructional 
costs for vocational schools. 

He said the state two years 
ago mandated certain programs 
to be undertaken by the local vo- 
cational districts. "Now the state 
is taking back its aid for those 
♦ programs" One is the police cer- 
tification program, he said Now 
the policemen taking the course 
would have to pay the $450 cost 
plus $250 tuition, he said. 

Few policemen could afford . 
the added expense and the six , 
weeks off their jobs under this ^ 
situation, he said. "It's absurd." 

He said the increased tuition. ! 
according to Gov. Lucey, wouldN 
raise $43 million to $45 million. 
"Where is the monpy going? To 
the state coffers to reduce the 
state's share of the vocatipnal- 
technical costs." The state form- 
erly paid 60 per cent and the lo- 
cal district 40 per cent of these 
costs. Now it is 50-50. and if the 
proposed budget is passed, the 



.state's share could drop to 35 ger 
cent, with increased tuition rais- 
ing 18 per cent, he said 

Touching bnefly on the town 
' shared tax proposals. ^ {\e said 

towns would lose $23 million 
while urban centers would gain 
$8 million He said the bydget 
will adversely affect alflevels of 
rural government and schools. 
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, .CONCERNED AGENCIES MEETlilG 



MliTOTES 



dXTE : 
TIME: 
PLACE: . 
PRESENT: 



December 16, 1974 v « / , • . . 

1:30 p.(n.° - - * ' 

Wi.',W.T.I. East Career Center, Mauston, Wisconsin 



Doris Benson 
Carl Cihlar 
Wayne Lambert 
Philip Malign 
Ray Saxby 
Dale Steffen, 
Patricia Tyler 
Simon Zeller 



Counseling Certter 
Vocational Rehabilitation 
State Job Servi^ 
W. W.T.I. 

.University of Wisconsin Extension 
W. W.T.I. 
W. W.T.I. 

Counseling Center 



The meeting was called to order by temporary chairperson,, Dale 
Steffen, at 1:45 p.m. After introduotiohs , each agenc^^ representa- 
tive reiterated its services for the benefit -of Ms. Benson. 

Carl Cihlar discussed tho possibility of utilizing the East Area 
Career Center for purposes of counseling clients as space and 
appointment, schedulings' were difficult at the Juneau County ^ . 
courthouse. It is expected ^hat he will be at the Ea§t Area Career 
Center each Wednesday and Thursday of the week. 

Simon Zeller made a plea for agencies to utilize the services df 
others. He felt very strongly that every effdrt shou^ld be made 
to form an interagency council with the possibility of a person, 
well acquainted in the a?-ea, to serve as chairperson. However, 
at this time it was 'felt by the^group that the organization should 
remain on an informal basis, without "structuring". It was also 
felt that the process of becoming well acquainted, knpwledgeable 
in services offered by others, a^d ready interchange of help would 
■take a few years, but wit^ patience, goals would be^ accomplished 
to the benefit of those being "served"-. ' 
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Concerned Agencies Meeting . / 
page 2 ' f ■ , ■ . ' ' . 

^^ecember 16.^974 ' » 



- in order to be ^ruV f^^^tic^^'^, an invitation should be • 
extended to include^^St^^r^rsons' for the next meeting. Names 

mentioned were: '■ ' ■ - 

^ . e ■ - 

Ted. DucWorth - Juneati county Vetera Service 0:£fic.eji. 
John Lain - Juneau .County Probation Officer 
Helen Miirphy - Juneau County Nurse 
\^ ' ' / Robert Sevefson - Juneau Couat^ Juvenille Officer 

It wa( further suggested that each agency exchange brochures and 
other materials. -.It was agreed that the importance of - this _ ^ 
exchange could not be over-emphasized. This basic concept would 
~ • allow .not only "f aihiliarity of progrdms for respective clients, but 
would allow agency, representatives to become fami-liar w^ith each 

others' roles. w 

.[ 

. .prior -to' ad jourameBt, it was decided that- the next meeting be . 
; set for-Tues.day/ January,2;. 1975, at 1:30 p.m. at the W.y^.T.I. . 
^ East Area Career Center, Mauston, Wisconsin. 

■> Respectively Siibmitted, 

'• -- " • ■ . ■ ■ i» ' 

. Patricia Tyler-, Secretary pro tem ^ 
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TO 



Western Wiscx)nsin Vocational/ 

TEa^^W3^^ryM)-ADtll.T-EDUGAT-IeN 

District Presents 
A No Charge Workshop For 
The feroMOTiVE Trade 

• \ ' TESTING AHD TROUBLESHOOTfNG 
~ W" ,vp«v 1975 HH liTGR "ENERGY IGNITION SYSTEMS;^-: 



jODntents 



P^-. ' .... 




[CLE APPLICMIDN, TEST EQUIH^ENr APPLTrATICN, HEI DESCRIPTION IHB ORy CP CPERATICN 
THF. VEHICLE TESTING AND DIAGNOSIS^ TROUBLE SHOOTING THE HEI SYSTEM, DISTRIBUTOR 
^TESTING (OUT OF THE VEHICLE) , SPECIFI.CmONS 




When: Tuesday, February 25, 1975 

Where t Automotive Shop ^x'^ 
^ ^ Roccn a.47 
" r ' Western Wisconsin Technical Institute 

Time; 7:oo - luruu 
Cost: i;*;ito oiarge 



•1 




it* John Hayden^ Area Representative for The Sun Electric Cbnpany, will be the 
Presenter, Under the direction of the Autorotive D^^artrnent of the Trade ax>a 
Indigtry Division of Western Wisconsin Technical Institute* 



COME ~ LISTEN ~ PARTICIPATE 
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I 

Elroy Firemen 
PTakmg Course U 
In Firefighting 

Western wlacoosin Technica} 
Itute, La Crosse, Is offering 
10-week tlicflchter tradnlng 
se enUUed ''Flrdighter I" 
to the 28-member Elroy Volun- 
ir Fire Department* 
Cllsses meet the seconjd and 
Wednesday of the month In 
Room < of Royall High School. 
The coarse Is designed to help 
men of the Elroy Volunteer 
'e Department income mere 
I skilled and efficient Id fire- 
flChllng practices* 
Duane Prise of the Tomah Fire 
:m€nt Is instmctlng the 
Ifcitsses for W.W.TJ. ^ 
The Elroy Yolm^r FlP^De- 
inent has -one 750-gallon 
iper for cUy usei two rural 
pumpers and t tanker* It s^rve*— 
the city of Elroy, Town^^ 
lymoutL azKi parts of Glendale> 
aisborjaxxS Wooewoc* 
DoaT5dwlg is the Cliief, and 
Joe Madden is the First Assis- 




FIREMEN LEARN— MemW& of the Mauston 
Volunleer Fire Department listened Monday 
night as Duane Prise 'of the Tomah Fire Depart- 
ment explained someof the Intricacies of fighting 
LPrGas flres« The session was one of 10 which 



tne firemen are taidng through Western Wiscon- 
sin Technical Institute, designed to upgrade fire- 
fighting skills and improve standards Of the 
department. The firemen also saw a film on 
fitting Liquid Natural Gas fires* 




' HOUSE BURNED ~ The former William and 
Mary Krueger house on South Division Streetjn 
Ma^uston served as practice for Mauston Hremen 
Sat^urday afternoon during a WWTMnstrtrtted 



session. The firemen first practiced putting Qut 
small fires inside the old structure, and then 
turned ^on the big hoses when the 'whole thing' 
was set on fire. 
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At Ly-nd o-n Stotron 

The Lyndon Station firemen and 
their wives aresponsorln^aXlrst 
aid course^, to start Thursday^ 

the Lyndon station FIrehouse. 

This is a 407hour course and 
an oificial of the Lyndon Station 
Fire Department expres^ the 
hope that "as many o£ the local 
firemen and their wives will 
attend as possible." 




PULLED FROM " FLAMES — Thomas 
Boettcher of Wisconsin Dells was pulled from 
his burning auto by Steve Blank of Lyndon 
Station Friday evening after the vehicle had 
gone out of control on a curve around 6:40 pjn. 
and roiled on Highway 12^15 just west of the 



Little Acre Tavern. According to investigating 
pfficerSr Boettcher could have died had he not 
been rescued. Mauston firemen looked at the [ 
burned out car in the photo. Boettcher was 
ticketed for driving too fast for conditions. He 
received a check-up at Hess Memorial Hospital. 
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NEW LISBON CAREER CORPS ATTENDEES AND AGENDA 

1 Page 




CAREER CORPS BANQUET 



School Board 



Mr. Herbert Juneau, Superintendent 
New Lisbon Public Schools 

Mr. i^enneth Adams, Principal 
New Lisbon High School 

Mr. Edward Sabey 

Career Education Counselor 

Mr. Myron L. Bockhaus, 



Western Wisconsin Vocational, 
TechntCal>^nd Adult 
Education District 




Mr. LloydN^cCaskey 
Board of Education 
Western Wisconsin Vocational, 

Technical and Adult 

Education District 

Mr, J. Robert Pendleton 
Pr-iqject Director 

Western Wisconsin Technical Institute 

Dr. Richard Rogers 

Coordinating Chairman - West Center 

Western Wisconsin Technical Institute 

Dr. Dale Steffen 

Coordinating Chairman - East-.^^^enter 
Western Wisconsin Technical Institute 

Mr. H. R. Kumbier 

Affirmative,^ Action Officer 

Western Wisconsin Technical Institute 

Mr. Lee Loerch 
Media Specialist 

Western Wisconsin Technical- Institute 



_ _Carfier_Cor^s Members 
Mr. Bill Bires 
Mr. Kirk De Cora 
Mr. Roger Enderle 
Mr. Karl Kannenberg 
Miss Donna Lawrence 
Miss Janice Martin 



Miss Mary Mitchell 
Miss Shari Niles 
Miss Donna Olsen 
Miss Debbie Petrick 
Mr. Larry Pettis 
Miss Julie Schroeder 
Mr. Wayne Schultz 
Mr. Dale Turner 
Mr. Greg Voigtschild 



PROGRAM FOR TtiE EVENIN G 
Introductions 

Career Corps in New Lisbon - Mr. Herbert Juneau 
Film - "Future Shock" 

Student Role in Change Process - Dr. Richard Rogers ^ . 
Closing Remarks and Challenge to Corps Members - Mr. J. Robert Pendleton 
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PLACEMENT PUBLICITY 
5 Pages 
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Job information ^-'^? 
center opening 

here March 6 

Western Wisconsin Technical Institute 
and the Wisconsin Job Service District 
Office (formerly the Wisconsin State Em- 
ployment Service) will be cooperating to 
bring fuller job Information an^ place- ' 
ment services to residents of western Wis- 
consin In the ArcadU are«. 

Wisconsin Job Service representatives 
will be at the Northwest Center of WWTI' 
on the second' floor of the^Arcadla city 
hall suiting Thurscjay, March 6, and con 
ilnulng ever)' Thursday thereafter. 

The Job Service representatives will be 
available to take applications for em" 
ployment and refer applicants to area job 
listings. Jhey will provide Information 
on existing Job listings throughout the 
state (islng the ''Jo^) Bank" system, whlcji' 
provides for direct referral of qualified 
applicants for jobs which may not be o^n 
In the Immediate locality, but are avail- 
able elsewhere. They will solicit and re* 
celveejSb listings from local and area 
employers, In order to have up-to-date 
job opining data for loruT residents ^ 

WWTI personnel and the state Job 
Service repre^entarfvie* wlji ^de 
information on trammg programs rtvatl- 
able through the Comprehensive Employ- 
ment and Training Act (CETA), a feder- 
ally-sponsored' program which provides 
training for occupational fields where 
needs Indicate job skills are required and 
employment Is available. Applicants 
for public service employnnent may also 
have their eligibility certiaed and ob- 
tain referrals for such job openings. 

Fqt further information, please contact 
the WWTI Nonhwcst Center In ArcadU 
or come In on any Thursday^ starting 
March 6 for a personal Intervle.w. 
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DISTRICT DiRECTOft 



CHARLES G RICHARDSON 




NORTHWEST CAREER AND CONTINUING EDUCATION CENTER 
CITY HALL. 203"WEST MAIN STREET. ARCADIA. WISCONSIN 54612 



The Wisconsin Job Service (Wisconsin State Employment Service), in 
cooperation with Western Wisconsin Technical Institute, is now providing 
an increased service for Trempealeau and Buffalo Counties. A representa 
tive of the Job Service office in La Crosse will be at Western Wisconsin 
Technical Institute's Northwest Center, which is located on the second 
floor of the Arcadia City Hall, every Thursday from 8:30 to 3:30 p.m. 



If you have positions in your firm that you are having difficulty filling, 
call us at any time to get the position. listed in the state-wide job bank. 
If you have individuals who are applying for work that you cannot supply, 
please refer them to this service that is now closer to home. 

Telephone 608/323-7400. * 

thank yoti. 




^Ri chard Anmerman 

' Coordinating Ghairaan 



^RA/ms 




t, 
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>"0R WESTERN WISCONSIN VDCAT10N>^L TECHNldAl AND ADULT EDUCATION DiSTflllCT 



NORTHWEST CENTER TELEPHONE 
ARCADIA. WISCONSIN. SDtn27-740d 
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Mftrck 13. 1975 

LETTER SENT TO THE FOLLOWING EMPLOYERS: 

Arcadia Funltura, 432 1l»«t CUvaland, Arcadia 

AG Go-op Gcoaral Offlcaa, Main Straat, Arcadia 

lautch Motor Salaa, 757 Uaat Main ,< Arcadia 

)talonay*8 Baloney, 113 East Main, Arcadia 

Pat 'a Country Market, Route #3, Arcadia 

Production Credit Aaaoclatloo, 611 Waat Main, Arcadia 

St. Joseph Hospital & Marslnt HoM, 464 St. Joaeph Awaua, Arcadia 

School Fon & Supply C ofsp y , 613 Jefferson, Arcadia 

State Bank of Arcadia, 131 Vast Main, Arcadia 

Ladsret* Cher.-^ds, InCir, Blair 

Oaion Bank of Blair, 123 South Urhetf. ilalr 

Aaaociated Milk Producers, Inc., 202 lorth Gilbert, BUlr 

» 

United Builders Center, 302 Horth CUbert, Blair 

northern States Power Co^>any, Blair 

Cochrane State Bank 4 Inaurance C tait sn y, Cochrane 

Garden Valley Co-op,. CwAraae Division, Cochrane 

U Crosae Milling Company, CoehrsM 

Garden ?alley Co-op, WaMsalu 

Wawandee Stat;e Bank» Vauaandee 

Flrat State Bank. 46* South Main, Fountain City ^ 

SlLak Feeds, Fountain City 

Arrow Shopper, Route #1, Ettrlik 

Ittrick State Bank. 117 Mortk Mfim* Ittrlck 

EBOO Induatrlaa, 204 J«d4» IfeCrick 

t K mdMtnaa. W.. m JijuU Mala. Ittrlck 

• « 

* » 
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Bank of Galesvllle, 112 South Main, Galea vllU 
Gale Packing Coapany, 518 Court Avenue, Galeavllla 

Galeavllle Manufacturing Corporation, 1400 Waat Gale Avenue, Galearllle 

Gale Products Cospany, 419 Heat Mill Road, Galeavllle 

Induatrlal Toolcrafters, Inc., 207 South Second Street, Galeavllle 

Northern Flexible Producta Coapany, 1200 West Gale Ave., Galeavllle 

Beaver Builders Supply, Inc., 113 West Mill Road, Galeavllle 

Gopher Glove Manufacturing, Independence 

Northern Investaent Company, Independence 

State Bank of Independence, Independence 

Mississippi River Huaan Services Center, Independence 

Pigeon Falls State Bank, Pigeon Falls 

Tresplo Tool Company, 440 Freaont, Treapealeau 

^Ed Sullivan* s. Route #1, Trempealeau 

Whitehall Floral & Nuraery Company, 1515 Ervln,. Whlt^ll 
Thorp Sales qor](ii£Fratlon, 1604 Main, Whitehall . 
Keenan Fprd Hetcuty, Route 1, Whitehall 
Larson Building Materlala, Inc., 1611 Abrama, Whlteludl 
Foaa & Warner Llveatock, Route #1, Whitehall 
Trempealeau County Health Care Center, Whitehall 
Ttl-Cotmty Meaorial HospltAl, 1801 Lincoln, Whitehall 
Whitehall Tims, 1410 Main, Whitehall 
Whitehall Packing, 100 Let, Whitehall 
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CHARLES G RlCHAROSQN 



Mat;ch 11, 1975 

Mr* Wilbur Helm 
Wisconsin Job Service 
508 |Fifth Avenue, South 
t La Crosse, Wisconsin 54601 



NORTHWEST CAREER AND CONTINUING EDUCATION CENTER 
CITY HAtt. 203 WEST MAIN STREET. ARCADIA, WISCONSIN 54612 



Dear! Mr, Helm: 

-The job service presentation to the Arcadia High School students will be on 
March 25, 1975 from 9:00 - 10:00 a,m. These arrangements have been in co- 
operation with Clarence Crum, the High School Guidance Counselor, I will 
meet your representative at the Superintendent's office at 8:45 a,m, 

/ » 
Thank you for this cooperation,, . 

Sincerely, 



Richard Ammerman 
Coordinating Chairman 

?A/ms ' / 



M CENTER FORjWESTtRN //l&CONbJN VOCATlONAl TECHNICAL AND ADULT FDUCATjQN DISTRICT 



NORTHWEST CENTER TELEPHONE 
ARCADIA. WISCONSIN. 601/323-7400 
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^Third I%rty Interim^ Ev^aluation Report-II 



Foy Implementation of a Program and 
Delivery System for Coraprebensive 
Career Education in a Rural Area 



f 



' . By 

\ Orville Nelson, Director 
TMrd Party Evaluation Project 



Center for Vcjcational, Technical and 
and Adult Education 



UW-StoUt 
Menomonie, Wisconsin 

• 'April 30. 1975 



Third ^rar^CJi^teriin Evaluation Report II 

Purpose ^ 

The purpose of this report is to describe the evaluation activities 
conducted during' the period from the first- interim evaluation report in 
January, 1975 through the end of April, 1975. For the most part these 
activities focused on the development of data/collection instruments, de- 
sign of evaluation schedules ^r,A j^rrn^^^ ryr-r.^^i- activities during 
the. tijne period. The sunmary Of the,sury«y of adults enrolled in adult 
evening courses is the major pr^du^t da tk presented in this interim re- 
port. 

r 

Third *Party Evaluation Activities^ 

In the period covered ]Jfu^ report, representatives from the third 
party evaluator^s staff visited with^ project staff members on March 18 and 
April 15, 1975. During each of the visits, the third party evaluators met 
and talked with each of the project staff members. These discussions pro- 
vided an update on the activities of the" project staff and their plans 
for succeeding weeks. Also, these meetings provided an opportunity to 
schedule evaluation activities and determine any problans encountered in 
data collection. 

The collection of the pre-test data dkd not progress qajxe^^raipidly 
as planned. Bad weather and corjfl^icting events slowed the data collection 
slightly. As of this time, all of the pre-test data has been returned 
to the third party evaluators and most of it has been processed. Because 
of the delays^^^ed by the issuance of new third party evaluators guide- 
lines and the resulting delay in the approval of the third party evaluation 
contract, the ti/e period between the pre-test, and the post-test will be 
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approxijuat^i^ one sanester. 

As will be noted^ later in this report, the third party evaluators ^ 
developed survey forms for teachers, counselors and project staff members. 
These forms vdll be discussed in later sections of this report and copies 
are included in the appendit ^ 

During the April 15 meeting, schedules \^ data collection. fqr the \ 
post- test involving students and surveys to be conpleted by teachers and 
counselors were established, Also^ on-site interviews were discussed and 
arrangements will be made by the project staff to establish interviews 
in the La Cros,se schools on April 3C and in the Nfeuston area, on May 15 and 
16, 

Jesuits 

Pre-Testing ^ 

The necessary data collection instruments and response sheets were 
secured and distributed for use in the pre-testing. The samples identified 
in Table III on page 23 of the third party evaluators* proposal were included 
in the pre -ev aluat ion. The one exception were the schools in the city of 
La Crosse, in these schools, the career education program was well under- 
\ray b)L the tme the third party evaluation proposal had been approved. There 
fo;?e, it was decided that it was not logical to collect pre-test data near 
the end-^of the "educational treatment. This, a post-test only design will be 
used in La Crosse, 

Post Test Arrangements^ 

, Teacher Survey Form ^ ' ^ 

In order to assess the level of career education activities and re- 
sources utilized by the. teachers in the experimental and con|^l schools, 
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a survey form was' developed to collect infonnation related to their 
activities. A draft copy y(5f this form, was reviewed by the project staff 
aid their coninents were utilized to revise the instrument. A copy of this 



id 



instrument is enclosed in Appendix A. This form will be distrituted by the 
coordinators of the Career ajid Continuing Education Centers to the teachers 
in the experimental and control schools. These teachers will be requested 
to con5)iete the form and return it directly to ^^Ke^third party evaluators. 

A data collection schedule was established^ for each of the control and 
experimental schools. A copy of the schedule is included in Appendix B. 

In addition to the survey form, a sub sample of teachers in the experi- 

? 

mental schools will be interviewed by the third part evaluators. The 
interviews are schedule for April 30 and May 15 and 16. Teachers will 
conqplete the surveys during the first two weeks of May. 

Counselors 

A speciaj. survey form for counselors was developed to estimate the 
amount of assistance they had received fron the project staff members and 
their evaluation of the impact of this help. A copy of the survey form is 
included in Appendix C. Counselors in the experimental a^ control -schools 
will be requested to complete this instrument during the^rst two weeks 
of May. After the instrument has been ^Dmpleted they will be requested 
to return it directly to the third party evaluators. 

The response of the Arcadia counselors will be analyzed to identify 
the job placement activities of the counselors and the coordinator of the 
Career and Continuing Education Center in Arcadia. The counselors in the 
other schools cooperating^ with the project will be used as a control group 
for this analysis* ' ' 
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Student Post-Test 

During the weeks o£ T-iay 1-15, students in the exper impntflJ and control 
schools will complete the post-tests. Students in grade 3 -w^ujcanplete 
a picture test developed by staff members from the Center for Vocational, 
Technical a:>d Adult Education. A copy of this test is included in Appendix 
D. In grade 6 the students will respond to part 1 and 2 of Crite's Career 
Maturity Inventory. The results of these tests will be contrasted with the 
pre-test scores to determine the impacts of Career Education Activities which 
have been conducted siribe the middle of January. In the city of La Crosse 
the Career Education treatment was already underway by the time the Third 
Party Evaluation proposal had been approved. Therefore, a post- test de- 

^ sign will be used in the La Crosse schools. A copy of the schools involved 
in the evaluation is given in Appendix B. . • 

In addition. to the instruments listed in the original proposal staff 

■ members in the Center for Vocational, Technical and Adult Education developed 
a graphic arts test to measure thasrimpacts of a graphic arts survey course 

^ * ' " • _ 

developed for the Sparta school system. This test was given at the b^m- • 
ning of fhe course and will be administered as a post-test during May. In 
order to determine the content validity of the test- items the in'structor 
for the course will be asked to identify the emphasis given to each area 
represented by the items in th^e test. Tests 'scores "will be adjusted to 

* • * 

reflect the content validity of the items. 

^ Project staff \ 

A data collection, instrument was designed to assanble the placement 
activity da|a from the Arqadia Career and Continuing Education Center.. '(A 
copy of the instrument is included in Appendix E. The coordinator for the 
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Arcadia Center has been asked to have a summary conpleted for the time 
period through Apr^l 30, 1975. This report is. to completed \>y the middle"' 
of May. Many of the decisions and actions coning out of the on-site 
interviews with the project staff and have been listed in previous paragraphs. 
Two additional observations coming from these visitations would appear to 
be 'a valid part of ti}is report. First, the staff continues to search for 
and identify new activities related Zo^ achieving their project goals. 
Recently a peer counseling program* has been established in one of the 
high schools in the district. Several summer programs are in the planning 
stages* Second, there appears ^^remain some indecision of the part of the 
coordinators of the Career ani^on^lIJ[i:6^'^E^ genters on how their 

role in Adult and Vocational Education fits with their role in the Career 

I 

Education project. And third, although the project staff encounters a 

number of problems and' occasionally they show sdhe discouragement in 
* 

genfe^^l the staff has good resiliency and maintains a very good espirit 
de corps. As a result the staff works together very well and continues 
to be involved in a high level of activity. 



4» 
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Adult Education Sun^ey 



Rationale 

The career education model developed by the Western Wisconsin Technical 
Institute Career Education project conceptualizes career education as a " ' 
continuous and life-long process. Opportunities to develop self-awareness, 
career exploration, career selection strategies and obtain career preparation 
are needed' b; adults as well as y6uth according to the Projects' career 
education model. TTierefore. adult education plays an important role in 
pVoviding a variety of learning opportlmities addressed to . these ".needs . The 
questionnaire for Career and Continuing Adult Education Evening Programs was 
designed to collect info^ation' related to the degree to which the adult 
evening classes were meeting^ese needs. 



Bata Collection Procedures 

i V 

Instrumentation 




■ During the 1973-74 year, the Project staff utilized an evaluation form 
for adult evening classes. The .Third Party Evaluators er^loyed a second 
fo» to obtain feedback from a sample of the participants in. adult evening 
classes. For the 1974-75 year the two forms were merged and reprinted as ■ 
onS instrument. Table Includes a copy of the instrument as well as the 
s«mary of the data collected for 1974-75 adult evehing courses. 

The instrument- Contains items related to the student's family, educational 
preparation, and philosophy of education. In addition, the student is asked 
to indicate the am=unt of information received on the Western Wisconsin 
Technical Institute Career Education Project. Also, students are asked to . 
indicate their interest in further career preparation and'their need for 
career counseling. ' * 
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Collection of Data 1^ 

The population surveyed included all students enrolled in adult 
evening courses during the 1974-75^ year. Members of the Career Education 
project staff estimated that between 4000-5000 persons enrolled in the adult 
evening courses during this year. 

A ten percent sanple of the population was taken for this -part of the 
study. Copies of the questionnaire were distributed to a sample of the 
classes conducted throughout the WIVTI district. These questionnaires were 
collected in December, January and February. The total number of respondents 
was 479. 

1974-75 Survey Resiilts 

A very positive response was given to the courses taken by the students 
in the sample. To the question, "Slioulid thjs course be continued?", 97% 
said 'yes' and 1% said 'no'. Also, 9S% thought that it was a good course 
and 90% thought that it was taught well. Further indication of the students' 
interest in adult pyening coursewor|c is indicated by the fact that 63^ said 
that they were interested in taking another course in the future. More 
than 22% suggested a new course which could be offered. All of these indicators 
suggest a high level of interest in the adult evening courses and a positive 
reaction to them. ^ " 0 

Students in the adult evening courses cgme from areas throughout the 
district. The noSt common source of students were the rural areas in the 
district. The next most frequently reported residence was a town with 2000- 
10,000 population. At least 10% of the students in the sanple came from * • 
each one of the 5 population areas defined in question number 7. (see Table 1)' 
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TABLE 1 
QUESTIONNAIRE 
VoT Career and Continuing Adult Education 
Evening Programs -^Total) 

■ \ 



Key; N/% 

To serve residents of the Weste^ Wisconsin VTAE District better, we ask you 
to coii?)lete this questionnaire. , . ' 



1. Course you are talcing: Title 

2. Should this course be continued? 



No, 



465/97% 



Yes 



5/1% 
8/1.6% 



3. 



4. 



5. 



Is it a good course? 470/98.1% 
Is it well\ taught? ^3^/^)0.^=8 



Yes 
Yes 



6/1.2% 

U/2M 



No 
No 



3/. 6% 
32/6.6% 



No 

Qjiits 

Omits 

Omits 



What course would you be interested in taking in the future? 
Can you suggest a nei^ course you would like WWTI to offer? 



306/ 63.8% 
173/36.1% 



6." Did you learn about this course from: 



109/22.7% 
370/77.2% 



Omits 



Qnits 



a. 
b. 
c. 
d. 



185/38.6% 
13/ 2.7% 
29/ 6.0% 
14/ 2M 



newspaper , ' 

radio 

instructor * 
night school supervi-sor 



e. 
f. 

g- 



91/ 18.9% 
119/24.8% 

1 9/ 3.9% 
. 9/ 1.8% 



a brochure 
a friend 
another source 
Omits 



Directions: Please respond to the following, items. Most risquire only a check 
mark." This information will be' used to ijiprove the adult evening 
programs and career education services. 

Which of the following best describes the area in which you live? 



7. 



8. 



a. 
b. 
c. 
d. 
e. 

a. 



154/32.1% 
48/iU.U% 
86/iV.y% 

117/^14.4% 
66/13.7% 
7/ 1.4% 



Rural 

Town: Less than 1,000 
Town: 1,000 - 1,999 
'Town: 2,000 - 9,999 
City: 10,000 or more"^ 
Omits 



341/71^1% Female 



137/28.6% Male 



'l/.2% 



Quits 



9. Marital status: 



a. 

b; 



336/70.1% 
117/24:4% 



Marr^ 
■ Singl 




10. 



How many children do you have? 

None 
" One 

" Two-Three 



a. 
b. 
c. 



167/34.8% 
52/10.8% 
175/36.5% 



c. 
d. 



d>. 
e. 



7/1.4% 
13/2.7% 



"670 



52/10.8% 
"28/ 



47 .8% 




jSeparate'd 
Divorced, 
■ Omits f 

i 



Four-Five 
Sijft or more 
Quits ' 



,11. If you have children in school, in what grades are they enrolled? Check all 
that apply. 



ERIC 



a. 
b. 
c. 
d. 



92/19.2% 
80/16.7% 



79/16.4% 
76/15.8% 



K - 3 
"4-6 
"7-9 
'10 -12 



e. 
f. 

g- 



16/3.3% 
33/ 6. -8% 



Vocational -Technical School 
College 

Other ~ , 
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1^ 



12. 



13. 



16, 



In which of the following age groiips do you fall? 

f. 

30/ 6.26% 
37/ 7.72% 



a. 
h. 
c. 
d. 
e. 



•uy/24.b4%- 
85/17.75% 



16 
19 
21 
23 
31 



18 
20 
22 
30 
40 



h. 



1. 



75/15.66% 
51/10.65% 
24/ 5.01% 
27/ 5.64% 



41 - 50- 
51 - 60 
61 -,65 
66 and over 



What do you see as the main purpose of secondary education (grades 7 
Check one. 



12)' 



a. 
b. 
c. 
d. 
e. 
f. 



172/35.9% 
195/40.7% 
20/ 4.1% 
28/ 5.8% 
17/ 3.5% 
19/"3.'Q% 



5J 



Prepare for a job 

Develop intellectual skills 
' Develop hobbies and leisure time skills 

Attain self-satisfaction 
' Learn how to get along better with people 

[ Other: l 

" Omits ' ~ ^ 



r4. What do you see as the main purpose of adult education? 



a. 

b. 
Q. 
d. 
e. 
f. 



75/15.6^ 
121/25.2% 
133/27 .7% 
103/21 



5% 



5/ 1.0% 
22/ 4.5% 
20/ 4.1% 



Prepare for a job 

Develop intellectual skills 

Develop hobbies and leisure time skills 

Attain self-satisfaction 

Learn how to get along better with people 

Other: 

Omits 



15. What is your, highest level of formal education? 



a. 

b. 
c. 
d. 
e". 
f. 

g. 
h. 
i. 

j* 
k. 



.20% 



1.46% 



.84% 



"IT 
16/ 3.34% 
62/12.94% 
83/17.55% 
8/ 1.67% 
38/ 7.93% 
182/38°. 00% 



41/ 8.56% 
30/ 6.26% 



Less than eighth grade 

Eighth grade 

Some high school 

High school graduate 

Vocational diploma or certificate 

Associate degree (A.A. or A.S.) 

Some college 

Bachelor's Degree 

Master's Degree 

Doctor's Degree 



Other: 



Did you enioll in any adult evening courses during the last school year 
(September, 1973 - May, 1974)? ' 

189/39.4% Yes 278/58% No 12/2.5% Qodts 



17-20 How many times have you heard or received infonnation -■ 



Activity/Service 


Frequency Infoimtion Received 


■ ' Median 


IQR 


17. a. Regarding careef and continuing educa- 
tion programs /provided by MTl . 


2.99* 
^.99* 


2.12 
2.12 


b. For students/ in grades K - 12?. 


1.42 


2.14 


c. ' For adult? western Wisconsin 


3146 


1.54 



ER]C ^ * 



1; 3/* 2-3; 4 «= 4-5,; 5 » 6 or more 



338 



Appendix S, Page 10 



How many times have you heard or received infonnation 



-- ♦ ' 

18. Indicating the possibility of coordinating 

high school and technical institute i)regramsf 


Frequency Information Received 


Median 


TOR 


1.52 


1.67 


19. Related to the career ana continuing eauca 
tion resource centers in western Wisconsin? 


2.40 


2.11 


20. Related tot 

a. The activities of these centers? 


2.03 


2.04 


J ' 

b. Career counseling for adults? 


1.64 


1.73 


c. Career counseling for students? 


1.89 


2.13 



21-29 Please give your opinions related to the following statements . Respond as you 
feel . 





Response 


statement 


No 


Yes 


Omits 


21. Do you understand that "career education" encompasses 
all education: professional, technical, vocational; 
TFyou do not, omit questions 21 and 22. 


25 

5.2% 


329 
68.6% 


125 

26.0%! • 


22. 'Do you feel that a real need exists for career edu- 
cation for youth in western Wisconsin?. 


18 

T no. 

3.7% 


368 . 

/D . o=S 


93 ■ 


23. Do you feel«lhat a real need exists for career edu- 
cation for adults in western Wisconsin? 


'31 

6.4% 


394 
82.2% 


54 ' 
11.2 


24. Are you interested in enrolling in a vocational ^ 

course (s) to improve performance on your present 30b? 


215 
44.8% 


208 
43.4% 


56 
11.6% 


25. Are you interested in enrolling in a vocational 
course Cs) to prepare for another job? 


238 
49.6% 


177 
36.9% 


64 
13.3% 


26. Do you feel a real need exists for vocational edu- 
cation for youth in western V/isconsin? 


27 
' 5.6% 


403 
84.1% 


49 

10.2% 


27. Do you feel a real need exists for vocational edu- 
cation for adults in western Wisconsin? 


31 

6.4% 


400 
83.5% 


48 

10.0% 


28. Considering your present occupation and life style, 
would you participate in avocational education re- 
lated to hobbies, etc., if the avocational course (s) 
were available? 


168 

14.1% 


364 
75.9% 


47 
9.8% 


29. Do you feel career counseling would be beneficial 
to you? , (Assistance in .identifying possible jobs 
you would like and the training required to obtain 

these jobs, etc.) , >— 


193 
40.2% 


225 
46.9% 


61 

12.7% 

f 



you for responding. Please .turn in your survey form to the person who gave it • 
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A large .majority o£ the students were females (71.71). And, a large 
proportion (70.7%) were married. K 

Most o£ Ithe students in the adult e>lening courses had one or more children. 
Families of two and three children were the most, commonly reported, A 
large number o£ respondents reported having children in grades K through 
college, (item 11) This statistic reveals a large potential for secondary 
ijnpacts of the career education contend and concepts disseminated in the , 
adult evening dourses. For exanple, more than 32% of the persons in the 
' sample had children in grades 7-12. These are the years of career exploration, 
selection and initial preparation. Hence, concepts and knowledges related 
to these processes which are attained in adult evening courses will help 
adult students and may also have an iji5>act on their children. 

A wide range of ages was reported by the students jjn the sample. At 
least 5% of the respondents reported being in each of the categories from " 
"16 through 18" to "66 and ovfer." Therefore, it would appear that the various 
age levels predicted in the adult portion of the Career Education model 
developed by the Project staff were represented by students in the adult 
evening classes during the 1974-75 year. Tlie, median age reported was 
approximately 34 years. 

A wide range of educational' attainment was also recorded. One st.udent 
reported having less than an eight gr^de education while 41 who were enrolled 
•in the adult evening courses had Doctor's degrees. The median level of 
. educational attainment was a Bachelor's degree. . 

In summary, the adult evening students represent a wide variety of ages 
and educational attainment. They came from geographical areas throughout 
the district and had a number of offspriiig in elementary, secondary, and post- 

t 

secondary schools. 
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Items 13 and 14 on the questionnaire asked the students in the san^le 
to indicate vdiat they thought was the main purpose of secondary education and 
adult education. Job preparation (35.9%) development of intellectual 
skills (40.71) were the most frequently (Recked purposes for secondary 
education. Iri contrast, j6b>^preparati1)n was listed by 15.6% of the respondents' 
for adult education. Developing intellectual skills (25.2%), developing 
hobbies and leisure-time skills (27.7%), and attaining self satisfaction^ 
(21.5%) were the three 'ihost commonly selected purposes of adult education. 
It is apparent that adults feel that adult education has or should have more 
enphasis on the development of hobbies, leisure- time skills, and the attain- 
ment of self-satisfaction than secondary leyel education. Also, they see 
less emphasis on development of intellectual skills and job preparation at 
the post- secondary level as contrasted with the secondary level.* 

Item number 16 in the survey asked the respondents to indicate whetlier 
they had enrolled in aiT adult evening course during the previous school . 
year, 1973-74.. Response to this item revealed that 581 said that they had 
not enrolled in an adult course during the past year. This reveals a signifi- 
cant turn-over of students in this program. In other words ,j^the Western ^ 
Wisconsin Technical Institute District is contacting a large^ number of new 
students each year. This statistic has significant ramifications for the 
dissemination of information on career education in each course and the 
potential exposure of the services of WWTI to new persons. This dissemination 
will have to be maintained each year if the new students are to receive 
adequate exposure. 

i 

Questions 17-20 ask the respondents to indicate how many times they 
have heard or received information concerning various activities undertaken 
by the Career Education project. Adult evening students reported that they 

341 
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had received the most information on programs for adults • Responses to 

these items indicated that a majority had heatd about the services and activities 

* N 

on three or more occasions • - . r 

A majority of those in the sample reported that they had never - 
received any in^rmation on the projects^ activities and services for ^ 



students in grades K tjirough 12 (median'- 1*4 for item 17*b). A majority of . 
the students in the sample responded that they had heard at least once 
about the activities of the Career and Continuing Education Centers (item 
20). 

The last section of the questionnaire asked the persons in the sanple 
to respond to a series of needs statements. In total, the respondents / 
indicated a high level of need for the career education services* provided by 
the project. More than two -thirds thought that Career Education enconpassed • 
all of education. A large majority (76.8%) £61t that a real need existed for 
career education for youth in Western Wisconsin. Slightly more, (82.2%), 

• * ^ 

^elt that a real need existed for career education for ddults in Western 
Wisconsin. ^ " 

Slightly more than 43% were interested in enrolling in a vocational 
course to iJT?)rove performance on their present jobs. And, 36.9% wer^ 
interested in .enrolling in a vocational course to prepare for another job. , 

More than 80% of the respondents felt that there was a real need for ^ 
vocational education for youth (item 26) and adults (item 27) in Western 

c 

Wisconsin. Also* s^htly more than 45% said that career counseling would 
be beneficial to them. More than 75% said that "^y were interested in, 
additional vocational education opportunities. 

%k * " . ' •• ' " ■ 
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In suramaiy, the responses made by students* enrolled in the adult evening 
courses validated the Career Education Model developed by the Project staff 
and substantiated the need for Career Education for adults defined in the 
original project proposal. The data in the survey revealed that students 
from^a^w^ variety of age groups, levels of education preparation, ajid needs 
were enrolled in adult evening courses* These Students indicated an interest 
in and need for the development of st^if -satisfaction, increasing leisure- time 
skills and the develomvent of intellectual skills. In addition, a sizeable 
number indicated an interest in iiiproving performanc^in their present jobs 
and^ almost, l^rp a nonflj^ tnt^r^ed in enrolling in Vocational courses 
to prepare for another job. Moreover, more than 45% felt that career 
counseling would be beneficial to th^a. ^Responses t<j vfliether the course 
should be conti3iued and whether it was a good course were very jRsitive and* 



^dicated that the courses encon^assed in the survey* we^e meeting an iii5X)rtant 
need. The adults ^''interests in further educational oppcJrtunities were 
i^atilcated by the jiuriber of /persons vrtio wanted to takd^dditionsi^jrNcourses in, 
the future (63.8%) and those suggesting new courses (22.7%). 

Selected Contrasts with the 1973-74 A^t Survey ' ^ 

The size of the saii5)ies during the, f irstyear (1973-74) and the second 
year were very sijnilar. Students in the 1974-75 courses indicated that they 
had slightly larger faifilies and older children than those during the 
previous year./^wever, l;te;-a^e^ the respondents was very similar. 

Students in the 1973-74 and 1974-75 surveys had very similar views of 



the purposes of s^e<mdary education."^ B^th groups placed the major emphasis 
on preparatioi/ for a job and developnent of intellectual skills. On the 
, ^ ^purposes of adult e4ucation, however, there was some divergence between the 
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two groups. The adults in the 1974-75 sample placed more enphasis on 
attainment of. self-satisfaction and less on preparing for a job* ^ 

!'The sample in the 1974-75 survey reported a higher level of educational 
preparation, median level of a Bachelor's degree, than the 1973- 74,, sample, ^ 
in which the median l^el of preparation was high school graduation- Th^s 
was the only major statistic which was considerably different between the 
two years. 

Responses /to the frequency with which information was received on 

^ activities and services coming from- the pt^^ect^^were v-ery >imilar the » — 

two survey s. Respondents in the 1974-75 surveys indicated that less information 
was received on Career Education programs for students in elemefttary and 
secondary schools* However, they repor^d more information dn programs for 
adults (17 .c)- Almost identical levels of information were reported for 
articulation activities, activities of the Career and Continuing Education 
Resource Centers, receipt of infoimation on career counseling for adults, and 
receipt of information on career counseling for students. In most areas, 
a majority of the students indicated that they had received at least^ one 
itom of information on^the activity or service defined. However, there would 
appear, to be,, considerable room for inprovement on the dissemination of 
information. This^ is especially true since these students have just completed 
a course designed and provided by Western Wisconsin Technical Institute. 
' The Project staff should consider directing more efforts at providing 

•1- \ j ' ^ 

additional i|iformatJon for their adult evening instructors on the serv^es 
and activities related to their project. 

The students* opinions"* of Career Education were very siMlar in the two 
storveys. The only item on vAiich a major discirepency occurs in related to 
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vAiether there is a need for career education for youth in Western Wisconsin. 
Fewer of the respondents in the 1974-75 survey responded' * 'yes" to this need.. 
In 1973-74, 93% of the respondents. felt tia^t there" was a real need. In 
the 1974-75, 76.8% felt that there was such a need. However, the question 
had been modifi^dslightly in the 1974-75 survey and this may account for 
/this difference. \ In the 1974-75 survey, respondents .were asked to indicate 
whether career education enconqjassed all education. If' they did not, they 
.were asked to omit the ensuing questions on career education. Responses to 
-the-remaining iteffis-awthe-last^ection^xtf the survgy f orm indic.a.tg-_aJiigh-_. 
leveL of interest and need for vocational and career education services for 
adults in the Wl/TI District. Por^^JCSnple , more than 80% felt that there was 
a ;-eal need for career education - for adults in the district. And 43.4% 
said that they were interested in enrolling in vocational courses to inprove 
their performance in present jobs and 36.9% said that they would enroll to 
prepare for another job. In addition, 46.9% felt .that career counseling 
would be beneficial to them. 

The "adult evening student surveys confirm the Project's career 
education model and reveal strong interest in the types of services pro- 
vided by the Project. Although many of the respondents were aware of the 
Project and its services, it would 'appear that" additional infonnation could 
be provided. ' - . " ... ^ 
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CVOiE 
QH-Stout 



Directice * Please resTcr^ to 
need io sign your r.ne. 



3/15/74 




Table C-1 . 
N«472 

Educatl c n Survey ^ 
cm Adult Evening Students 
.CTsing items. Vczt require only a check mark. You do not 



1. 
2. 



Xbur ZIP code: 



Khidi of the foUcwing best descrihes the 
jurea in vhich you live? ' 
N/7. 

139/29.4 1. 

Less than 1000 
1000 - 1999 
2CC0 - 9999 
10, COO or mre 



7. -Wiat 4* >w see as the ralji purpose of 
secondary education (grades 7-12)? 
Check one. 



. liirjQ, 

44/ 9.S 2. Towni 

67/14.1 3. Ttou-n; 

158/3TT4. Ton: 

64/ 1X1 5. City: 



186/40,5 1. 
194/^21:^2. 
32/T23. 

17/ 3'.7 4. 

18/ t:? 5. 




gr a jcb 

llectual s):ills 
lies and leisure tire 



275/4Lul 1" 
196/41,6 2. 

4. Bow RBjy children do you have? 

74/ 15.7 1. tot married ' " 
72/1577 2- Ncne 

66/14 3. 1 • • 

176/J77J 4.2-3 
67/2115. 4-5 
16/ ^,3 6. 6 or nore 

5. If you have children Ln school,' in vhat 
grades are they enrolled? Check all th^t 
apply. 



ppc i p l c 



self-satisfaction 
hxx'/ to got better with 



/ 



12/' 2.6 6. Other: 



Ferale 



9. . Vhat do jxju- see as rain purpose' of 
" adult education? 



143/ 30.7 1. Pi?epare for a job - ' 

106/22.7-2. Develop invellectual sMlls 
123/ 26.4 3, Dsvelcp i:otbies ^a^d leisure Uirre 
skills 

75/1^ 4. Attain self-satisfacticn 
8/ J, 7 5. Lcarr. hc*>' to cct alung better with 
people 

10/ 2.1 6. Other: 



9. 



i 



V5\at is your 
tion? 



level of f onrval educa- 



101/42.7 1. 
48/20.3 2. 
40/16i^ 3* 
18/ 7.64, 

4/ USS, 

9/IL8 6- 
16/ JuJl7. 



K - 3 
4-6 
7-9 

10-12 _ 

Vccaticna.l-TecF-ical School 

Collece 

Other: 




.ficate 



€• In vmch of the following age grcuns <Jo 
you fall? 



. 1/, ,2 !• I^ess than 

20/. ^, 4 2. 8th c5:aco 

41/ ^,2 3. Hich school 

201/4^1;.^ 4. High schcol graduate 

49/ 10.8 5. Vocational ciplora or 

7/ 1> 5 6> ^33^>2:aze cV--orc:0 (A.A. or A.S.) 

61 / 13 .4 7 . Sera CoLleae 

6pl/ lj'.4 8» Bachelcr''S'"^Decre^. 

12/ ^rrg 9. Master's Degree 

10 » Doctor's Daoree i 

V C-^: 



15/ 3.1 1. 

19/ 4 2. 

36/77^3. 
134/20 4- 
107/10 5. 
' 72/ 1S.3 6; 

'A5/T75 7. 

23/ 4.9 8. 

IP/ .3^ 9. 



16 - 18' 
19 - 20- 
21 - 22 
23 - 30 
31 - 40 
41 - .50 
51 - 60 
61 - 65 

«... 




Did you enroll in any adult evxjning co-irses 
during th.e last schcol year (Sept. , 1972 -'^ 
Kay, 1973)J2, , 



1. 
2. 



No 
Yes 



Please 50 on to tha next page. 
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11. Please indicate the nunfcer of tiines ycu have heard about each of the following activities 
«nd services during the past year. 



Activity/Service 


Frequency Information Received 


\ - 

>idn 1 loR. 


— 

1. IXtring the past year, rar.y t^^cs have 
you heaord or received inforration regarding 
C^urcer education prccrax^s provided by 
Western Wisconsin Technical L*^.stitute for 
stuiOTts ill eler^tary and secondary schools 
In western V7isa3hsin? 


2.61 


1 

2.0 


2. IXxring th^e past year, how nany tii«is have 
yOT nc^- ^ew<«i*-=r^ xT— crrcLticn re'w<:^T:ing 
th*e availability cf career ec.ucaticn'prograra 


2.86 


1.66 


prcwided by \^stcm Wi5CDn5iirTech7d^:53: 

Institute for adults in western v;isconsin? 






3« During the last year, hew rany tires have 

ncaxu aijouz or roceivoc inionratJLcn ^ 
Ihdicatir^ the feasibility of articulating 
seoondaury school procrair^ with Western v:iscon- 
sin Technical Institute prograins? 
♦ 


1'.69 


1.78V 


'4. • IXuring th-e past year, hew nany tires have 
you heard about or received inforraticn 
. related to the cxiscar.ee of career ard ccn- 
tinuing education resource centers in v«stem 
Wisconsin? 


2.37 




5. During the past year, how rany tires h^ve you 
heard about or received L-ifcrraticn related 
to th^ activities or function of career and 
continuing education resource centers, in 
\ vestem V/isoonsin? 


'* 

2.29 


1.89 


^ 6i paring the past yea;:, hew nuTiy tires have yoa 
. heard about or received inforration related to 
ceureer counseling for adults? 


1.48 




7. IXiring thje past yecur, hrw many tires h^ve ycAi 
. heard about or received information relajied 
to career counseling for students^ school? 


1.87 


1.96 



1 = never 

2 « once 

3 « 2-3 
4>a"'4 'or more* 



Please go on to the next p^gei 
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J. 



12. Please give ycur opinions related to the following stateronts* Respond as vou feel. 



c ^ - 


Resoonse 
. No Yes Omit 


!• Do you feel that a real need exists for oareer education for 
youth in VBstem Wi^6onsin? 


18 
3.8 


438 • 
93 


15 
3.2 


2* Do ycu feel tAat a reaL need exists for career education for 
adults in western Wisconsin? » 


38 
8.1 


416 
88.3 


17 
3.6 


3. Are you interested in cnrollir.g in a \'Dcational course (s) to 
iirprove perfocnrance on your present job? 


231 
49 


212 - 
45 


28 
6 










Are you interested in enrolling in a vocational course (s) to 
prepare for another job? 


282 
59.9 


157 
33.3 


32 
6.8 


5, Dd you feel a real need exists for vocaticlul education for 
youth in western Wisconsin? .--'^ 


19 
4 


432 
91.7 


20 
.4.3 


6« Do you feel a real need exists for vocational edu:aticn for 
adults in v^^stem V7isconsii*? 


35 
7.4 


416 
88.3 


20 
"4.3 


_ ^ — _____ 

?• considering your present cccucaticn and life style / \^ld you 
participate in a\tcational ^ucacion related to hcbbioS/ et3% 
if the avocaticnal course (s) cf ir.terest wzre a^'adiable? 


51 
10.8 


404 
85.8 


M.4 


8* Do you feel Ccireer counseling, vould be beneficial to you? 
(Assistance in identifying possible jobs ypu would lite and 
the training required to obtain these' jobs, etc J 


234 
49.7 


208 
44.2 


29 
.6.1 



ThMnk you for responding. PleMse turn in your survey form to your instructor* 
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Teacher Survey Form 
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3rd Party Evaluation . ' WWTI Career ^ 

MlXjll - Education Project 

TEACHER SURVEY 

Direc tions :^ Please complete the items listed below. The infomation collected will 
be sunUJHrizei and used to evaluate the Western Wisconsin Technical Institute Career 
Education Project. The information will not be reported by class nor will it be 
used to evaluate your teaching. . 

1. School ^ Date ___ _ 

2. City/Town • '. 

) 

3. What gradfe level (s) do you teach? . 



4, If y^v <-«>arh in Junior or Senior high school. /What subj ect(s) dp you teach? 



. How many years of teaching experience do you have? 

1. I am in my first year 4. 11-20 y^ars 

2. 2-5 years ' 5. 21 or more years 

3. 6-10 years 

6 \yhat assistance and materials have you received this year for inplementj^ng Career 
* Education concepts in your classes? (This assistance could have come *from staff 
in your school or'IVestem Wisconsin Technical Institute staff members . ) Check 
all that apply. ^ • ^ . . 

1. Written materials on Career Education. 

2! Career Education instructional packages. 

T 3. Films related to Career Education topics. 

4. Slide/ tape series on Career Education topics. , ^ 

5. Other A-V- media. 

6. Assistance in inserting Career Education content in v;^ courses. - 
7 . Spoke to class . 

8. Helped to identify resource speakers.' J 

9. Helped to identify places to visit on field trips. 



10. Other: 
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r ?• To what extent has this assistance helped you fo include Career Education 
concepts and information in your class? 

1. Have not received any assistance. 

.2. Asked for help but did not receive assistance. 

3. Slight hrip. 

4. Some help. , 

5. Considerable help. 

* '» 

6. . Extensive help the major factor in helping me include Career 

Education in my class. 

8. Listed^below are several activities and methods for presenting Career Education 
information and concepts to your students. Please indicate^ the extent to which 
you used each this year ( Column A) . Response range from '^^ever** (1) to '*Once per 
week" (5), In Colujnn B f mark whetlier your use of the activity increased (3), stay- 
ed the same (2), or decreased (1) tliis year as contrasted ^ta^yoar activities and 
met/.ods tw years ago* Please estijnate this. If you were not teaching two years 
ago,, leave Column B blanK* 



. ActivityAfetho^ for 
Presenting Career 
Education InfcTrmaf inn 


Column A 


Column B 


Extent of Present Use 


Change in Use from 1972-75 


Never 1/Mo. 1/Kk. 


Decreased Same Increased 1 


J. O *t 0 




!♦ Field trips 


1 2 3 4 5 


1 2 • . 5 


2.. Visitors or speakers 


1 2 3 4 5 


1 2. 3 


3. A-V media (Slides, films, 
etc.) 


l'^2 3 4 5 


12 3 


4. Special written materials 
(brochures, articles, etc.) 
for Career Education 


1 2 3 4 5 


1 2 ' 3 . 


^ Groap counseling 


1 2 3 4 5 


1 2 3 


6. Individual counseling 


3 4 S 


12 3 


7. Peer counseling (students 
counsel students) 


1 i - 3 4. 5 


1 2^3 


8. Themes, papers or term 
papers 


1 2 3 4 5 


1 " . 2 ' 3 ) 


9. Educational TV 


' 1 2 ' 3 4 5 


1 2 3- 


0. Projects 


1 2 3 4 S • 


1 .2 3 . 
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1 Column A 


Column B 




Activity/Method for 


Exter 


I** 


of Present Use 


Change 


in Use from 1972-75 




Presenting Career 


Never 




l/i-.O. 




i/ liK. 


Decreased bajne increasecl 




Education Infonnation 


1 


L 


3 


4 






7 
L 




^ Displays 


1 


*j 
L 


3 


4 


5 


X 


L 


r 


. Games (Career Education) 


1 


L 


3 


4 


5 


1 


L 




• Educational Fairs 


1 




- 3 


4 


5 


1 


2 


3 


. Role playing 


1 






4 


r 

5 


1 


' 2 


3 


• Siinulated work situations 
(class rtins a business, etg.) 


1 


2 


3 


4 


5 


1 


2 


3 


1. Relating language arts 
to Career Education 
concepts • 






3 


4 


5 


1 


O 
U 




\ Relating math skills to 




2 


3 


4 


5 


1 


2 ' 


3 


varioiisnDrcupations 










Relating science and 
health to various 
occupations 


1 


2 


3 


4 


5 


1 


2 


3 


\. •Relating social studies 
.to various s^lls needed 
in an Q.ccupatioh 


1 


2 


3 


4 


5 


1 


2 


3 


1, Relating' the arts to 
occupations and leisure 
activities 


1 


2 


3 


.4 


5 


1 


2 •■ 


3 - 


Presenting activities 
to help all of in>* students 
. identify their interests 
and skills" 


1 


2 


3 

* 


4 


5 


•1 


2 


3 


\^ 


Interviews, surveys, etc. 
to help the students be- 
come aware of the variety 
of occupations in their 
local community 


1 

•A 


2 


3 


4 


5 




9 
u 






Activities to start my 
students thinking about 
selecting a career 


1 


2 


3 


4 


5 


1 

* 


2 


3 


L 


Discussed jobs related to 
topics or units presented 
in class 


1 


2 


3 


4 


5 


1 


2 

' r 


3 




Encouraged students to 
think about selecting a 
career. 


1 


2 


3 


4- 


,5 


1 


2 


3 




ER?C 
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lat additional assistance do you need to iji?)rove the Career Education portion 
: your program? 



Tliank you for responding* Please return in the enclosed envelope to: 

Orville Nelson, Co -Director 
Center £6r Vocational, Technical 

and Adflffr^ducation 
UW-Stout A . 
Applied Arts Building 
Menonx)ilie> Wisconsin 54751 



/ 
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Post-test Data Collection Schedule 
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Evaluation Schedule for 
LaCrosse Public Schools - Spring, 1975 



Grade 


School Exp'^. /Control 


N 


Test 


. 3 


ft* u- 

Hintgen 


E 


30 


CVTAE 100 










Picture Test 


3 


Roosevelt 


E 


30 ■ ^ 


CVTAE 100 










Picture Test 


3 


Franklin 


. E 


30 


CVTAE 100 










ricture , lest 


3 


Three similar 


C 


30 


-cmrm 


>* 


schools in which 






ricrure lesr 




less career education 


C 


ou 






work has been done 






ricrure lesr 


3 




c 


30 


CVTAE 100 


• 








Picture Test 


4-5-6 


Hintgen 


E 


75-100 


Career Maturity 








Inventory- 










rarts 1 Q 11 • 


4-5-6 


Similar school which 


C 


75-100 






has done less in 










career education 








9 


' Longfellow Junior 


It 


75rl00 


Career Develop- 




, High 






ment Inventory 










(mimeo) all 










sections 


9 


Logan Junior High 


. C 


• 40- 60 




9 


Lincoln Junior 


C 


40 - 60 






High 
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Evaluation Schedule for Morrie Severson 
Spring, 1975 • 



Grade 


i * 

School 


Expt./ 
Control 


Number 


Test 


3 

, 3 ■ 


Cashton 
Norwalk 


C 
C 


30 

; ^ 30 


CVTAE 100 Picture 

Test . • 
CVTAE 100 Picture 
^ Test 

A : 


6 
6 


'Cashtton 
Ontario 


G 

' c 


50-60 
50-60 ~ 


Career Maturity 
Inventory^ - 
JParts I "^Ul 


9 ^ 
9 


Bangor 
Cashton 
' Brookwood * - 


. ':c# 
c 
c 


50 " 
50 


Career mveloip' \ 
ment InvenTOr>' 
(ndmeo') all 
sections 


< 
. ir: 

■ 12. 


Cashton . ' 
Brookwood ; 


c 
c 

< 


50 
50 

50. 


Career Develop- 
ment Inventory 
(miineo) all 
. sections 



# Has started to develop a..Career Education "program. 



4t> 
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Evaluation Schedule for Dale Steffen 
Spring, 1975 



Grade 


School 


Expt./ 
Control 


Number 


Test 


3 


"EKW-'S Elementary 
Schools 


- E. 


90 


CVTAE Picture 
Test 


6 


Elementary 
Schcx)ls ^ 


E 


120-150 


Career Maturity 
Inventory 
•Parts I § II 
(by McGraw-^iill) 


9 , 


EKW CRoyal) 


E ' 


100 


Career Develop- 
ment Inventory 
(miraeo) a,ll 
sections *• 


12 

<^ 


Rioyal 

k. ' - ■ 


E 


. • .50-75 


Career D^elop-* 
'roent Inventory 
(mimeo) all 
sections 



\ 

J 



■ ' J- ■ 
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. AK.lINTS'niATOil/a)UNSF.IX)R. SURVEY 



DTRl-n'lONS: Please complete tiie itans li<^tcd bcloi>j^-01ie infoiAion collectcxl 
V ? ill 'bo sim tmarizal r. .x used to evaluate tlie Western Wikonsin Tccluucal Institute 
Career Fxlucation iVoject. The infomation will not beA-eported or i^sed to eval- 
uate your performance. 

1. School . P^^^ , 

2. City/Toivn * : 



Ivlvit is vour assi^nsnent? 



4. At '■.'liat level (s) do you work? (Check all that apply) 
(1) Elanentary 

' (2) Junior Hiyh Sclwol 

(3) Senior High School 

5. How many years liave you been in your present job? 
\ (I) I am in my first year (4) 11-20 years 

(2) 2-5 years ' (5) 21 or more years ' 

(3) 6-loVears . . ■ • 




V^ivit'assistame and materials have you receiv^d^is year for implementing . 
Career Education in your school? (Tliis assistance could Ime come from 
Myert Pendleton, Morrie Severson, Dale Steffen, Richard l^ogers^ Pdchard 
;\,nmenn3n, Jerry Ditmer .or other WVTI staff members.) Please mark two responses 
to each itc!:i. In Coliciui A on the left, place a check jnark YTyour scliool 
received the assistance this year. In Column R on the right, in4icate the 
junount of assistance your ^hpol needs next year . 
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• Aiv\u\j7«;TRATnH/x'fiuN'srix)R smwi'Tf fCont'dl 

m 




am t] !^ 


U assistance 
recM tliis 'VT 


As.si stance ncetlctl next year 
Assistance/fiat^}rials Provivlctl None Some pjctensive 

1 2 3 


1. 


Written materials on Career Education (_^) 



2. Career Education irtstructional 
packages 

3. riLns relatal to Career Uducation 



4. Slide/ tape series\on Carper Educa- 
tion Topics 

5. Other A-V Media 

6. Assistance in inserting Career 
Education content in our courses 

1. Spoke to sane of our classes 

8. Helped- to identify resource speakers 

9. Helped to identify places to visit 
on field trips 

10. Assisted with curriculum developnent 
for vocational and capstone courses 

11. Assisted with curriculum development 
for career education units and content 
for academic courses 

12. Assisted with curriculum development 
for career education units and content 

^ for other coi^a^ff^s 

13. Assisted in placing students or 
developing a placement process for 
students who were al)out^o terminate 
their attendance at our school. 
(Placement of graduating seniors in^ 
jobs, placement of graduates in 
advaiiced educational programs, place- 
ment of dropouts, etc.) 



14. Other 
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,\EMINISIRATOR/CaJiNSCmR SURVl.Y (Cmt'd) 

7 To what extent has this assistance helped you and your school to incluJe Caree 
Mucation concepts and infomnt3on in your classes? 

(1) Ihve rot received any assistance 

(2) Asked for help but did not receive assistance 
(3) Slis!\t help 

(4) Some help 

(5) ConsKlerable^^p ~ ♦ 

(6) F.xtensive help-tJie major factor in helping me include Career 



Education in our clases 



8. Did you have any prohlei.s in obtaining assistance from lOTI? 



9. Please list any additional coiments that you would like to make in regard ta 
assistance received from wvm. 



'flunk you for responding. Please return to; 

Orvil-le Nelson 
Co-Director, QTAH 
226 Applied Arts 
UW- Stout 

Menomonie, Wisconsin 54751 
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APPENDIX D 



Third Grade Career Education Instrument 
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APPENDIX E 



/ 



Placement Activity Survey Form 
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